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btatnrory 


^ 24 2000 

^^ 2667:—%^ ^ 

(?nrTte ^ ?rftd^^97i 

(1971 ^ 40) ^ ^ 3 ^ 

srifttr fcr, 20 - 10-2000 ^ 

f^(^) 

% tnftipff % ^ t 

3fk ^ 

% ir qr ^ 

^ ^ tnrtq sar 

sp^ojft ^ I 

[^. l/?ft-2/96-(^)-l-'^^- ^^.-4] 

frnr^ ?fftt'f>fa/'ft t^^-lV 


MINISTRY OF HOME AFFAIRS 
New Delhi, the 24th November, 2000 

_S.O. 2^67.—In exercise of the powers conferred 
by section 3 of the Public premises (eviction of un¬ 
authorised occupants) Act, 1971 (40 of 1971), the 
Central- Government hereby appoints Sh. B. Hota, 
Assistant Director (Estt.), Subsidiary Intelligence 
Bureau, Bhubaneshwar, a Gazettec , Officer of the 
Government, to be the Estate Officer w.e.f. October 
20, 2000 for the purposes of the said Act and directs 
that the said officer shall exercise the powers confer¬ 
red and perform the duties, imposed on the Estate 
Officer by or under the said Act, in respect of all 
Government accommodation at Bhubaneshwar under 
the control of Subsidiary Intelligence Bureau, Bhu¬ 
baneshwar. 

[No. 11CII96(BHUB)-I-PF-IV] 
NIRMALA dev. Desk Officer |PF. IV 


3236 GI/2000 
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?rTt?r 

22 2000 

^.??r.2668:—^rroftir srfWm, i899 

(1899 ^ 2) ^ SJKT 9 ^ (l) 

% (^) sriTT ^ 

flT, ?1T^T CTlTfWT ^TT- 

^51^1 w'H siT-CT 5%?r f^fir^, |?mn? ^ 

SFT ?2Rq ^cq? ?rqT qr?^r ^ ?rfTf^ 

qRcfl I qft ^?qtfqn:q^ jrt ^rrct 
w\^ irq^ 3rTs tfl qt qRTf sfk ^qr^re 

?iw ’^qq % ^nrq tjw % 

13 qfdqra ?nqTi3.25 5r%5Rrfqqt^sq?rqftq#qtq 
(sr'^m 1 / 2000 ) qx^Rq qr^ 

q^rrq I 1 

* 

[?r. 53/2ooo-?^T^q/qrr. ?i. 33 / 73 / 2000 -^.qi.] 
siTT . qft. ®T5r?T, ?rqx 

MINISTRY OF FINANCE 
(Departmeat of Revenue) 

ORDER 

New 'Delhi, the 22iid November, 2000 
STAMPS 

S.O. 2668.—In exercise of the powers conferred 
by clause (b) of subnotion (1) of Section 9 of the 
Indiatn Stamp Act, 1S99 (2 ot 1899), the Central 
Government hereby permits M|s. Transmission Cor- 
f*oralion of Andhra Pradesh Limited. Hyderabad to 
pay consolidated stamp duly of rupees thirteen crore 
fiftv one lakh ninety five thousand seven hundred "fifty 
ontv charaeable on acediint of the stamp duty on 
13^ and 13.25*% Redeemable Non-Converfible 
Vidvut Bonds (Series 1(2000) of rupees one lakli 
each aecregatinc to rupees one thousand eieht hund¬ 
red ^vro crore and sixty one lakh only, to be issued 
br' the said Company. 

TNo, 53/2000-Stamps/F. No. 3317312000-S'n 
R. G. CHHABRA, Under Secy. 

sirireT qix ^fft 
qf fei#, 28nqTgT, 2000 
(?rPTqR) 

qtr.^. 2669:—^ptqRqqr qjTIrT^ aTT^t q?t qf 
fqqiqr 7 fqrFqv, 20ooqtt ?rftrajqqT q. ii478Jr 

qxT-1 qit qftq ^ q^qnf" 


q?r "sft «ft qtqqarr ^ m, q^qrq” % fm 

srfirpqrfqq f^qr amr 1 qqt 5r?q 

f%qq qqf 5,-qftqfqq 1 

[fi'Psraw q. 11564/qT. q. 176 / 18 / 2000 - 

qqx qq, qqx qf^ 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 28th November, 2Q00 
(INCOME-TAX) 

S.O. 2669.—In the notification No. 11478 dated 
7th September, 2000 issued from the file of even 
munber, in the third line of paragraph 1, the words 
“Sarbamangala Trust Board, Burdwan” be substitut¬ 
ed by the words “ Sri Sri Sarbamangala Trust Board 
Burdwan”. All other contents of the notification shall 
remain unchamged. 

[Notification No. 11564IF. No. 176|18l2000-ITA-I] 
SAMAR BHADRA, Under Secy. 

(iiTfqqt qqq fqvnq) 

(fi%q qtpq) 
qf 23 qqiqx, 2000 

qrr.W. 2fi70:—rqiXdht ftqt tqt qfqfqqq, 

1934(1934 qq 2 ) ^ qixr 8 qftqqgru ( 1 ) 

% (q) gTTT q^Ti vrfqq^ qq qiflq 

|tT, %rjtq qx+lT, tr^rqSTXT «ft qqfq ^qrr, 
qf^, fqrf qqrqq, qiFqqr qqq fqqrq, qf fq?5ft 
5Ft qf^q qqrq sfk qq?r qrtq qqt qrcftq 
fxqq ^ ^ fq^qqr % q:q Jr fqqqq 

qRqt f I 

[qq^ q. 9 / 8 / 2000 -qT. af).I] 
xqq qqx qfqq 

(Departmesit of Economic Affairs) 

(Bankias Division) 

New Delhi, the 23th November, 2000 

S.O. 2670.—In exercise of the powers conferred 
by clause (d) of Sub-scction (1) of Section 8 of the 
Reserve Bank of India Act, 1934 (2 of 1934), the 
C entral Goverment, hereby nominates Shri Ajit Kumar 
Finance Secretary, Miiiistr) of Finance, Department 
of Economic Affairs, New Delhi to be a director on 
the Central Board of the Reserve Bank of India with 
immediate effect and until further orders. 

[F. No. 9/8/2000-B,0. I] 
RAMESH CHAND, Under Secy. 
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Sfn3«PTTCT*I«;ft?Wrt 9,2AOO/lRT?T!T»r i«,1922 


?rf 27 2 000 

^ ?rr .26 7i.—TT^'V^Tf:^st^i’a 3i'h:a^'V'Ji ^- 

99) 1970 %3'J3- 3 % (i) % ?rra 7f3cr 

(^7^8f ^rfaf^T^r, 

1970 ^1- qm 9 ^qm 3 % (*3) STTT 

^ aaVr ^ ^j, %?3lriT ?fWK 

fwe?r awr^rir, ?rir^37 ^r4 f3rflT<T(f aar^) 

5Tf f^?^7 ^f ^"V qV. t?,a’. qi> 

cr?qrr5ra?)R ?r3i>tq’q?r q'srrar 

qq? % atl ^ % irq ^ frrfjra’ qr?:?fr 11 

[851. ?i. 9/8 2 000'a>o 3?>c. -1] 

New Delhi, the 27th Novembex, 2000 

S.O. 2671.—In exercise of ihe powers conferred by dause 
(b) of sub-section (3) of section 9 of the Banking Companies 
(Acquisition and Transfer of Undertakmgs) Act, 1970, read 
with sub-clause (1) of claiKc 3 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, 
the Central Government, hereby nominates Shri P. M. 
Sirajuddin, Director, Ministry of Finance, Department cf 
Economic Affairs, Banking Division, New Delhi as a Director 
on the Board of Punjab National Bank, with immediate 
effect and until further orders. 

IF. No. 9/8/2000-B.O. I] 
RAMESH CHAND, Under Secy. 

>Tf 21 , 2000 

q^T.qrr. 2672:—sftqJT ^ITT % 

?Tfqrf^, 1956 ( 1956 q!T 3l)q>'t qRT 4 mr 

qrr jnft^r ftf, qrqrrr, 

«f|- tj. TRTfRr, fqtw, t7TT#r 

qrt, q?qrr5rJr¥rR ^ 31 - 7-2002 


^ 3 ^ qTftJa- ?r«RT ^8% ?fT§^ 

^ qqr, 5ft «ft qflr in^'t^' 5ft^ qt^n 

% ^ ftRqq- qrofr t I 

[q>T. ?r. 14( 5)/2000-qtqT-5] 

?rR. ■RffR, ffT^sr^ 

(Insurance Division) 

New Delhi, the 21st November, 2000 

S.O. 2672.—In exercise 6f the powers conferred by Sec¬ 
tion 4 of the Life Insurance Corporation Act, 1956 (31 of 
1956) the Central Government hereby appoints Shri A. 
Ramamiulhy, Managing. Director, Life Insurance Corpora¬ 
tion of India as Meinber of the said Corporation with imme¬ 
diate effect upto 31-7-2002 i.e, the date of his superannu¬ 
ation or till further orders whichever is eailier. 

fF. No. 14{i)/2000 Ins; V] 
R. RENGANATH, Director 

ftr^ft, 21 5RRT, 2000 

qrr.srT. 2673:—mT?ft!T 3ft^ qt^n % 

srfqf^tr, i55« (ia56 q?T 31 ) qft qm 4 

gm srgrT q?! inftrr 

«ft ?ft. qqq ftisfrqr, vnTcftiT ^ft^ 

q?t, ^ 30 - 11-2002 q-qr !rq% 

qr^ti? qq> q’qqr 

c 

^ qqf, 5ft ift 8^ qr^qtq' 5ftfq qtirr fjTirJr 
% % FT t ttq?gTTT FTrft t I 

[8iT. Tf. 14(5)/2000-?tirT-5] 
jfiT. tFTT«r, Or^itiF 

New Delhi, the 2L*t November, 2000 

S.O. 2673.—Bi exercise of the powers conferred by Sec¬ 
tion 4 of.the Life Insurance Corporation Act, 1956 (31 of 
1956) the Central Government hereby appoints Shri N. C. 
Sliarnia, Managing Director, Life, Insurance Corporation of 
India as Member of the said Corporation with immediate 
effect upto 30-11-2002 i.e. the date of his superannuation or 
till further orders whichever is earlier. 

[F. No. 14f5)/2()00-lns. VJ 
R. RENGANATH, Director 


FTqtFrrFnT%‘ ?fk q rwsr fq F fFim 

( FTqtFTT ) 

i 5 5 nrRT, 2000 

qn’.qr. 2674:—qrrcftir (sRm) fqfqqq, i 988 % Mqir? 5 % ( 6 ) ^ 

qrqF fqr qr^r ft ^fT% qrq g^rf^t qt ^rrft^ 

^TfqJTftrqrqqTl:— 

___,_ 

FIT qTftqqrftFrimTFqqT T:f srr^ 

^ITRF qf^q ^ i^*T 


12 3 4_ 5 ^ 

1 . 0371237 4. qgqft^q qi^i^q 069i4—y<qqr^PTiqqrqq 1993 - 08-15 

^ qirraK qr^ft ?it3 
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2 

3 

4 

5 

2. 

0371338 


5Tr|tT?r 06915—4^qT WTRT 4 

1993-08-15 




4^ |3 i4? ?fr^ 







3. 

0585761 

4. (f^) 

iMi{q« 00427—qtter i^ssp 

1993-05-31 



'ft . ^ 








4. 

0706343 

fiWT, 

?nr|t^ 01551—?i^q<r^?< % 

1993-06-15 




qrR? 4 tt 







5. 

0818758 

4. 

?nftT?r 00158—^51 STO ?nn4 % 

1993-12-15 




OTT 




^T^nRPT, 

%ttK 3^ sr^Rt^l tJTr?: fqfsr^ 





^jT^T^^FT 


6. 

1010816 

4. 51?^ f 1^51 (fj^) 

02932— 

1993-11-30 



ql". 

^Tfft (qi) !Rr : %q? (?3-) 




5T^rR«rnT, 



7. 

1318844 

4. ?JTnT?3ft. 

mfiye' 00458—^4 ?f4^r qr?pfe 

1993-06-30 



218, 

q-iTq ) 




if^rrfRK 



8. 

1318945 

4. 44t w^i 

00458—3# ^RTcT 

1 993-06-30 



’TR : ?rf-ferrt4;r 








9. 

1332535 

4. ?Frf414?qriT^ 

?TTftfq 00458—3# 3:f4cT 

1993-08-15 













44mM ^sn4%5 ^ 



10. 

1344643 

4. 5rf4cr^Ji# 

?Trf'?3 07i8i:-qr5r 4^r 4tqq: % 

1 993-09-30 



f^5Tf5n4V, ^?5nra’ 

f4iT ^cTsr ?4 4^ % W4- 





qiiq 


11. 

1347447 

4. 

wrltry 00458 — ^4 ?f4a' qrs^? 

1993-10-1 5 



^ HU63? 

qr^ (q^^?T%r?ftqqfp') 







12. 

1437448 

4. ?TTOmqrwq 

Vrltr^T 00458—sf^RT 441? 

1993-07-13 



TniTf^T^rn:, 

qr?T (qqtTn 


13. 

1439755 


?nt>:iq oo458—^4 sf^rq qf4t? 

1993-08-1 4 




qi^ (qq^?rFf?4hLTf|q), 


14- 

1457858 

4 . ^T^rrsfl srm^ 

?n^q 106 33—qpRqfq 

1993-09-30 



4r.4t.4. 43,!fn^''irfr5<TlT 





41rdT3< 

- 








[tfnril—3 (ii)] 


mrwifTTFm: 9,200o/w>^«r 18,1922 


7875 


1 

2 

3 

4 

5 

15. 

1474252 


Srlt^TT 01333—fS WT5fV ^ 

1993-11-15 











16. 

1490654 


mfl^TT 00458 —%A S% 

1993-12-31 



^4Vr 

STTr (SS^ Tlf^ % Tf|Tr) 







17. 

1617349 

IT. ?TR.%. 

?nfqTT 00398 (iTR 02)—ftPCt- 

1993-10-31 




% Am %f % 1 %tr l^?^4l%TtT 





% TTPT 2 J?^4lPriTT 







18. 

1716553 

4. 

Slft^TT 6455—7% f^*T 

1993-07-31 



7 , 

ST^rtlirTiT 


19. 

1838971 

4 5nTT5T FTfT WTT 

mfrCTT 00458 —%A 3% 

1993-06-30 




SrfS (SR5R TTflTT % T%r) 


20 . 

1855062 

4. ^T^rrsft srf^^^Tr 

TTTt^Tr 11352—5 ^FST. % 5 

1993-0 7-15 




FftiT % Jr s’JT^r?r % ^TTir % 




%t 5 t: 

% ?ti!T TTTWt 


21 . 

1981067 

A. 

TTtI^TT 09301—^ 'TTift 

1993-05-31 



^TFr^T^, ipm^, 

% ^SRTir 


22 . 

2015124 

A. (srr) f^. • 

STTI 00269—33 ^ TiraTTR 

1993-08-15 



?rcf^ 

Tf% 




^esinl, 



23. 

2045739 

A. trrfrtir^sftf^, sft.^t. Urs, 

3TT|13[TT 13334 (TTT»r Ol)—iRlf 

1993-10-31 




inir 1 itfr; 


24. 

2128541 

A. %^ft>^rfe5iT. f^. 

STTft^TT 04984—STfft FFt srpjfw % 

1993-06-30 



lesr 17, tfjr: 21 , 

f^or ^r?r q^crmi^ qr^ 




jj, qTT ani ^ Tfr 








25. 

2134031 

'R. f’TfTr 

02052—q^%f5rq 

1993-07-15 



^TR ari^nT^Tf, TTHTTR, W^TTOT 

f^feTTrarifTT 


26. 

2159754 

4. qrr^ra %TftsfR ^-, 11 

aiTf'^TT 01061—fq5if%q>IT^ 

1993-09-30 



s|mK^ 

+Y<IH|!)l*ti 


27- 

2160840 

■’T. idT'Ki ST. f?r., 

00458—^5%^%qTTq 

1993-10-15 



Tft-40, 3T4TRTft?^. l^fcsr, 5r«3rT3; 

(SWTR TTf^ % Tf^) 


28- 

2icru49 , 

^. # 1 ? iffrfy^T ITS JTR, 

3 TT^ 00694—lioosrr. THT^fT 

1993-1 1-31 



PcT^a TR >? 1 <an* 

qiTS'^T^ 0 (V<icrT % 'ft%y ftfER 







29. 

2177352 

4. 

arr^ 00694—liooaft. ?npqft 

. 199.3-12-31 



srTRT 

5.miTr %7TrT % Ttfg?T 







30 : 

2244644 

IT. ?rTT% ST^T 

arr^ oo458— 

199-3-05-31 



’RRlf. 7 ^ 20f5T^TTtTfT7Tr, 

(SR5R Ttf^n < 1^0 ) 
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31. 

2269248 

0T*r'Trf%?rf, 

ftramr 

32 : 

226tt761 

9 . 

nt44^, 

3B. 

2302228 

4. 5«f5i: 42:^9?^, 






43T 4«PT3i 

34 . 

9007160 

4. 41144^ 

5r»93;~ 

35. 

0591352 

4. mtoi^ 5 t4(9^ 

399 ^4sr, f4^ 

36. 

0933148 

4. «ft ^. 4t. 4i5rt«?^, 
l!:fW, 4^5fF, 

37 . 

0900642 

9. TrnmFHmr^w 

4t 2, WT ts . 4?^, m49f^lTT Tl9, 




3B. 

1171032 

^T. T^Wt M 

m iTsf am, !5<iT[ff5fR 

39 . 

1250735 

4. OTR Ml few 


40. 1268148 


T'JTf?,^>r«isrT 


41. 1381750 


42. 14SE2242. 


43. I&a8i252 


4. 3fHf3 155^fTf43T 

4 . 5R45Tfe«74-l^ feT-r51^, f-28, 


44. 1543:144 


45. lS€ft869 


^. 41 

41;^. 4. 43Tt3, 

4%T5t 


511^49 0 045 8^—5# sfer sjnpfe <TI^ 
(sm^f 9{|?r ?ftT T%r) 

1993-07-31 

3nf49 00 4 59^5# 9^ 

(smm9%r 5541:7:^) 

1993r0aT.15 

311^49 05410^--4t%'TiT ■'^m 

1993^1 Iris 

3nf49 02339—4t^qT4t49WRT 

1993-12-31 

3nf44 008-6 8-‘-^4rtVT9 449 

1994-02-15 

3H^, 0011imHitmi 

<6147% f44 

19f94.04Tl5 

3nf49 00427—arf^ t»T % ^cap 
r^wq’7 

1994-09-30 

anf44 00458-^f^ 

1994-02-r5 


(sm^ differ 

arrfl^W 07834 (^ 03)—^ 

sn^ ntf^spr 

pBfCTiTFT 3, 9^” t5F4t sFlr 

3TTfl?5r 07092 (WT 02)- 

jra>3r6lr % % 

»l(Wt<t WT 2 

srrftTff 00458H-54^Rrwi’^teqT?7 
(J145PT.?r% ?ftT.7^) 

3TP|^ 0.04RS—^-3;fer5T TT^ 

(5i4?nT ?i%r ?rk 

arf^ 14)J-2-fc—15 
^3111 ^ '?fh t^ifr 

4tJR%%T 

3fi^ i03i5-^i^3ilT3;H??n:-i5f^iiT 1994 - 03 -ai 

4t jrTf9%, aT?r ^ ?fh!: 4m lr 

31 f^ 4 oaas—^l^lT 3i^frc -15 1 9 9 4- 0 5 ? 15 

ftiin. 4t 45iT#T, ^ra sftt 43^^ 

4tm%f44 


1994-1 1-30 

1994-01-31 

1994-02-28 

ia94^09--30 

1994-03-15 
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2 

---- ^ - r 

3 

4 

5 

4'B- 

I7^8«79 

A. €\At 

T-rtensiT 

00 4 5!8> —q7?q- 

/ — - - -\ 

:.i9^^02-r5 

47, 

1793167 

41716, 

?ra?r3i 

«nf'^53' 00868— 

1994-02-28 

48. 

1803649 

A . {A^) 

qt sfJT qqrrsr ?r?T*r^, 

?nft^?T 00133—1^»T5T, STFafTq? 

(qi) («) 

1994-03-15 

49. 

1806150 

A . (qj^) 

00123—iTFn^ siq'Ysrq’ % 
fYTf> fqjfflrfVPT % f^T’ ^ir 

% qrr^ -q# ^ft •q^rq? ^ 7 % 

a^rn: firf^^r ^Ytr, ^qf^sfY^r miq? 

A. 446, 446, 448, 449, 

4.51, 473 5i> 7: 5TFr 

(?rf!TflrKr t^t) 

1994-03-31 

50. 

1834357 

^'Y- 20/44 f^qrrr 5 

?rff5^5tr 08749—arrqYw’f?5r 

1 994-05-31 

51. 

1963570 

1? . q^lTFRT WHST. ffT., 

\'w . tiftqr fYgTsrraK, 

■«n^w oo4-5'8—«f?r6- qi^ 
qr^q 

1994-03-31 

52. 

2095552 

A . ^'Y'T fYTfiT!^ 

28, ?rrj«i 

S.^TTfRI^r 

trr^qr O 83 —q^?r 

1994-0 3-31 

5 3. 

2155241 

^s^q^^r^^lrsr, 

I 9 wr, f^q'Y ^>T TPT?^ <Y? 
flYfsr 

00158 — ^TT §m % 

^qHY qrrar, ?fY^rr tTict, ?n:5r ?i,t 
sAk am slYrtYsfY '^qr?: fqfqq 
qq^^Yqq 

1994-09-30 

54. 

2155443 

»i . jsqri: Az 

19 ^ ffnIY. iFsY?r ti^^^fY ^> 3 , 
qiY^^ ^ H ^Ysf ^3rf3i 

STTfli^Er 03536—^qrt M^icr <q 
^■Yqq, qqr q?<^ 5nqq?, 5rqf^ % f^c» 
qT^iR 

1 994-10-22 

55. 

2155544 

A. 

19 m, %4Y . ^ <Y?, 

Tftf^5rr?r, tI ^r ^€^35 

00123 — BTTTpq qq>T % 
f5T!^ fqifYrfqnT % f?Tti -Jl^^ ^TT % 
^ srr^ qr^ qrq ’qqqr qq^ aqR 
fqf«iq ^>qq, ^f<<sYq mqqr A. 

445 , 446, 448, 449, 451, 
473 ^.-TT srrfftTfa (qfqfess 

<q) 

1994-10-22 

56. 

2200119 

A . ^Krq?fY ir?^ 

f- 9 , 1 ^. qfiTrTTTtr5m, 

^Rnq?fY 

?TTfi’q' 02580—q^Tfq — qqr 
+<^ % qjqq % ^ 

1994-02-28 

57. 

2202123 

H . q^tlq ?2 Yw 

5F?»Yff m: =qKY ^Yrr 
»fY^5T 

?rrfi:>q 01786 —¥^SYj aq^ % 
f^. 5?^ qrq«4 fq?9Tfqq % 

qf^q-afliYq mr 

1994-02-28 
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1 2 


4 


58. 2204834 


59. 2252542 


60. 2262242 


61. 2265955 


62. 2272447 


63. 2282753 


64. 2285557 


65. 2323337 


66. 2343848 


67. 2380450 


68. 9019672 


69. 9021962 


70. 0770756 


4 . 

'5113 R. 5 ®tJT q-fiji: 

(srfSTJT^f <t5) 

4. 517^1^ ^Ir^r <tr5r»T 

. 3it. ^T:<t 

^-2, ’>1, 

^ 'TTI'T 

646?^r<lT^^ 

A. f9r^r^ HT. f?T., 

101, 1 i^r-12^r 

fspilt. 

iJTRTfK 

A. ?TKn . ST. ., 

21.5 <1^, 

^ 11.S 9t3)> 

n. 9£ 

19 ^ f^jfr. ?a>flr <t3r 

^ 0^, ^5T3i 

Tf. ^ffai ^ 

^TN' ¥t^»TR oY. 31>. 

19 . ^'T %irY^^?T 
1S> 31 ^ 3 5 

^STRYI, 

'iR . 

»IK-TRT?^, rYsiY-iH^ TT^ 

f?TST4 ?r*T7;' 

iR. isnrarf^^'^'fsirr 

fir^ rr^RT rjttjr: ^y^, 

4 . «fYS .'RY. RfiTTI, 


^TTfti^r 02 062—TrTJTT?3T gRT^HTT 


JTrfi’RT 00458—^4 aiYr^ sp^iY? 
qT^R ?rfi?r 31 >t: Tf|^) 

0206 2—'H’nTTJq 


0013 3—?T'r?rfTqf 

(rt) ?Ri:%qR‘ (g) qfT^r^ijrr 

STTf^g- 00458—^4 3fi5r^ 

RTIR (S^?r?T aiYt Tf?^) 


?Trft^TT 01011 : fs^fl 


?rrfo^ 003 0 9—TTPfYfs^ ?riq^fT 

4?r 


00104—^?TR 

R,"Y7r?r ^ 5nr4' fsr^ 

STIITT 

00458—^4 sfYrcr ^rSY? 

RT^q (s3r?Rf?rrp3Th:R:f^?r) 

005 62—sYq^RTft (i^’R^Yq?) 
5T5r qfT^RofY^ ^ 


00458—^4 3f?ror 

Ri^R (s^?nT?rf?a'3iYTtf5a') 

03399—I3:?!>r % f5TC» 
fjTRT ?riRRri1'3' 

?rrtq?r 01239 (vitr 01 )— 

^^RtcT R?Y JTrf^RT qrfYTRTTRnT WTTfRRf 
w^T fqj^f ^?qr^T qiY it;r fq^ft^r 


5 

1994-02-28 


1994-02-28 


1994-07-15 


1994-07-31 


1994-08-15 


1 994-09-15 


1994-09-30 


1994-10-21 


1994-03-15 


1994-06-30 


1994-07-15 


1994-07-31 


1995-04-15 
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71. 1344239 


72. 1473048 


73 . 1493256 


74. 1534749 


75. 1642651 


76. 1804247 


77 . 1805956 


78. 1807859 


79 . 1914759 


80. 2278358 


81. 9013559 


82. 9046776 


83. 9049479 


jf. m'Tm 00458 —^ arfer 1995 - 09-30 

Thit—T%r) 

sjTwr? 


t. (stt) • 3{T|»^?r 00458—^ 5 # 1995 - 11-15 

17 , 6■^3’, 

?nfhT?rfeRK, 


t. f^TT^wft 

n 3 

4. STTT.tr^r. 'ni'=5T 
»rr^ cTf— 

^. rt^, ^rrn^'Kr 


srifiT^ 00455—>fl5#5 ari^<iT 1995 - 03-31 


arTfiT^ 00458—^ 1995?03-31 

'TifT (im?r T%r) 

311^^4 01786—Sr»r<4’«T % 1995-08-31 

^=5^ ^rnrsiT % ?rft>T 


if. (ndti) 

3PT M^TVI fniT, 

arrariTiR, ^ra^rs; 


3 n|ii?r 02339 — 71 ^ fr 1995 - 03-15 

^rnniiT ir^jjiflfiTiriT 

ttiTT 


4. 

SPT WrSfRiR, 

an^nnif, 

^. 3rc^l (H4ti) 

317 7+Ri rnn:, 

srT^nr^, 


#. finf^r ^3?ftiT (srr) f?r. 


4<Ki«n5 


'ft'i i H ig 7#WT, 

^raips 


00428—^ TraTT- 1995 - 03-31 

iftirtir 

3rr|ti^r 02074 —Jn^fipT I 5 ^ ^ 1995 - 03-31 

TPTr ^irari'Wits f%7r ^ ^tk 
^rTTTtipr 

3TiCR^ 00455—Mld'is di^-H<?r 1995-03-31 


arrlti^ 00398 (mir 02 )—fmhfr 
TTPff % % 7T44> 

irnr 2- 

■qi'Ji'ti 


1995-08-31 


#. 7rr3i>^ 

<rt<sl445 

7 . fiiiT 

f«(<i'ir<4i 7 . 1 
TWt. §^57 7177^ 
liifldM 

4. '9rf^ ^77 TlfTT 
W5cnft 7^757 7t^, 
OTirftj^TiR 


SflftT^T 09020—7177 <Sr?IT 5^ ^TSTT 1995-04-15 
aT^TTnt 


3nf^?r 10325—7^^7 7)7777—15 1995-04-15 

%irT. 7t 7777f7 3fk ^ ^ 7 
t7>7f lfl77 


311^ 00458—^ 5f77 Tj’fte 7Tf7 1995-05-31 
(7774 sfh: 7%r) 


3236 GI/2000—2 





7880 ^tHE GAZETTE OF INDIA : DECEMBER 9, 2000/AGRAHAYANA 18, 1922 [Part H— Sec. 3(ii)] 


1 

2 

3 

4 

5 

84. 

9052771 


srrftitT 00458—^cn^<T 

1995-06-29 



#-4 ^ . 'ifw, ^nu-1 ^rsrjT 



85. 

9059886 


10212 («mi oi)—- 

1995-08-29 



908^ ^TSTTC, 

% yWRT ^ 1 





symnc'ft r^^'ld 


86 . 

9062269 

(in) f%., ■ 

^raTt,’i\KNI'4 

sfifiTy 00269—33^y7!fn?ir 

1995-11-13 

S7. 

9068483 

n. tttnw^nsrTfn., 

sfiftvtT 

3i 0013 3 

(^) (^) 

1995-11-09 
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MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 15th November, 2000 

S.O. 2674.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certifi¬ 
cation) Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which 
are given below have been cancelled with effect from the date indicated against each : 

SCHEDULE 


SI. Licence 
No. No. 

Nam^ and Address of the licencee 

, Article/process with relevant Indian Standard 
covered by the licence cancelled 

Date of 
cancellation 

1 2 

3 

4 

5 

1. 0371237 

M/s. Vaid Steels, 

Indl. Estate, Ais Baghi 

Lucknow. 

IS 06914—Cast billets ingots and continuously 
cast billets for rolling into structural steel 
(Standard quality). 

1993-08-15 

2. 0371338 

M/s. Vaid Steels, 

Indl. Estate, Ais Bagh, 

Lucknow. 

IS 06915—Cast billets ingots and conti¬ 
nuously cast billets for rolling into structural 
steel 

(ordinary quality). 

1993-08-15 

3. 0585761 

M/s. Alka Industries (Paints), P, 

Jai Prakash Nagar, Alam bagh 
Lucknow. 

IS 00427—Distemper, diy, colour as required 
(Revised). 

1993-05-31 

4. 0706343 

M/s. Krishna Carbon Paper Co., 
LRP Road, Lakhimpur Kheri. 

IS 01551—Carbon papers—typewriter. 

1993-06-15 

5. 0818758 

M/s. Alka Industries (Paints) P, 

Jai Prakash Nagar, Alambagh, 
Lucknow. 

IS 00158—Ready mixed paint, brushing, 
bituminous, black lead-free, acid alkali 
and heat resisting. 

1993-12-15 
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6. 1010816 

M/s. Alka Industries (Paints) Pvi. Ltd. 
Jai Prakash Nagar, Alambagh, 
Lucknow. 

IS 02932—Enamel, synthetic, exterior 
(a) undercoating, (b) finishing. 

1993-11-30 

7. 1318844 

M/s. Shyam Engg. Works, 

218, Jaintipur, Sulem Sarai, 

Allahabad. 

IS 00458—Precast concnte pipes (with and 
without reinforcement). 

1993-06-30 

8. 1318945, 

M/s. Naini Hume Pipes, 
Vilbhagoriteh-Sitarganj, 

Udham Singh Nagar. 

IS 00458—Precast concrete pipes (with and 
without reinforcement). 

1993-06-30 

9. 1332535 

M/s. Sharma Cement Pipe Works, 
Village Bhamrola, P.O. Bagwara, 

Tehsil Kichha, Nainital, 

Udham Singh Nagar. 

IS 00458—Precast concrete pipes (with and 
without reinforcement). 

1993-08-Tr’ 

10. 1344643 

M/s. Amit Wires , 

Kurha Sahjani, Unnao. 

IS 07181—Horizontally cast iron double 
flanged pipes for water, gas and sewage. 

1993-09-30 

11. 1347447 

M/s. Swarup Industries, 

Village Rajau Paraspur, 

Tehsil Faridpur, Bareilly. 

IS 00458—Precast concrete pipes (with and 
without reinforcement). 

1993-10-15 

12. 1437448 

M/s. Awadh Spun Pipe Inds., 

Maya Bazar, Faizabad. 

IS 00458—Precast concrete pipes (with and 
without reinforcemeiit). 

1993-07-31 

13. 1439755 

M/s. Amar Spun Pipe Products, 

Chauri Chaura, Gorakhpur. 

IS 00458—Precast concrete pipes (with and 
without reinforcement). 

1993-08-14 

14. 1457858 

M/s. Balaji Vegetable Products, 

P.B. No. 43, Shajahanpur Road, 
Sitapur. 

IS 10633—Vanaspati. 

1993-09-30 

15. 1474252 

M/s. Krishna Carbon Paper Co., 

LRP Road, Lakhimpur Hheri. 

IS 01333—Ink, duplicating, for single drum 
rotary machine. 

1993-11-15 

16. 1490654 

M/s. Shakti Industrial Corporat, 

Jai Narain Verma Road, 

Near Rly. Crossing, Fatehgarh, 
Farukhabad. 

IS 00458—Precast concrete pipes (with and 
without reinforcement). 

1993-12-31 

17. 1617349 

M/s R.K. Seth Wire Industries 

Shed A-1 Indl. Estate Talkatora 
Lucknow 

IS 00398 (Part 02)—Aluminium Conductors 
for overhead transmission purposes: Part 2 
Aluminium conductors, galvaniztd steel- 
reinforced 

1993-10-31 

18. 1716553 

M/s Metal Teshnology Corporation 
C-7, Induttrial Estate Varanasi ' 

IS 06455—Single row radial ball bearings 

1993-07-31 

19. 1838971 

M/s Prabhat Spun Pipes 

Semra Magharkhal Ilabad Basti 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1993-06-30 

20. 1855062 

M/s Balaij Vegetable Products 

P.B. No. 43 Shajahan Pur Road, 
Sitapur 

IS 11352—Flexible pouches for the packing 
of Vanaspati upto 5 kg or 5 litres 

1993-07-15 

21. 1981067 

-M/s A.P. Commerce Ltd. 

Kanpur Road, Amausi, Lucknow 

IS 09301—Deepwell hand pumps 

1993-05-31 

22. 2015124 

M/s Colts Cements (P) Ltd. 

Hald Village Kamal Wagaza, 

Narsingh Tola, Haldwani Nainital 

IS 00269—33 grade ordinary portland cement 1993-08-15 

23. 2045739 

M/s Agro Dairy Prdoucts 

G.T. Road, Chandauli, Varanasi 

IS 13334 (Part 01)—Skimmed milk powder: 
Part 1 Standard grade 

1993-10-31 
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24. 2128541 M/s Gomati Plastic Pvt. Ltd. IS 04984—High density polyethylene pipes 1993-06-30 

Plot No. 16 & 17, Sector 21 UPSIDC for water supply 
Indl. Area Jagdishpur, Sultanpur 

25. 2134031 M/s Jhunjhunwala Fodder Mills IS 02052—Compounded feeds for cattle 1993-07-15 

Village Asha Purpo, Sarnath, Varanasi 

26.2159754 M/s Parijat Chemical Industries IS 01061—Disinfectant fluids, phenolic type 1993-09-30 

D-11, Big Industrial Estate, Varanasi 


27. 2160840 

28. 2167349 

29. 2177352 

30. 2244644 

31. 2265248 

32. 2269761 

33. 2302228 

34. 9007160 

35. 0591352 

36. 0833148 

37. 0900642 

38. 1171032 

39. 1250735 

40. 1268148 

41. 1381750 


M/s Shakti Concrete Pvt Ltd. 

C-40, AmauSi Indl. Area Lucknow 

M/s Gem Industries 

Yogeshwar Math Marg, Tikait Rai 
Talav, Lucknow 

M/s Vidya Industries 

Banda-Baberu Road, Banda 

M/s Bhartiya Concrete Pipe Udyog 
Plot No. 7 to 20 Industrial Area 
Balrampur Gonda 

M/s Siddharth Udyog 
Gram Parsiapo Sohratgarh 
Siddhartha Nagar 

M/s Krishna Concrete 
Village Mehra, 

Tappa-Dhaturanear Indl. Area 
Gorakhpur Road, Deoria 

M/s Pushkar Paint Industries 
19th Km Stone Rae Bareilly 
Road, Mohanlal Ganj, Lucknow . 

M/s Mohan Paints 

Goodshed Road, Aish Bagh, Lucknow 

M/s Praveenjee Naveenjee 
398, Muthi Ganj, Gautam Cinema 
Roadj Allahabad 

M/s Shri U.P. Metal Industries 
Indl. Area, Sandilahardoi 

M/s Rako Mercantile Traders 
B-2, Govt. Indl., Estate Talkatora 
Road Lucknow 

M/s Triveni Prestress Industries 
Village & P.O. Thrawai, Allahabad 

M/s Sarare Plastics 
3, Engineer’s Complex Rae Bareli 


M/s Hindalco Industries 
P.O. Renukoot, Sone Bhadra 

M/s Durga Pipe Industry 
Village Hathora Bujarg, Old Sitapu? 
Road, Shah Jahanpur 


IS 00458—Precast conrcete pipes (with and 
without reinforcement) 

IS 00694—PVC Insulated cables for working 
voltages upto & including llOOV 

IS 00694—PVC Instulated cables for working 
voltages upto & including 1100 V 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

IS 05410—Cement paint 

IS 02339—Aluminium paint for general 
purposes, in dual container 

IS 00868—Sealing wax 

IS 01161—Steel tubes for structural purposes 

IS 00427—Distemper, dry, colour as required 
(revised) 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

IS 07834 (Part 03)—Injection molded PVC 

socket fittings with solvent cement joints for 
water supplies: Part 3 Specific requirements^ 
for 90 degree elbows 

IS 07092 (Part 02)—Aluminium alloy tubes 
for irrigation purposes: Pt. 2 Extruded tubes 

IS 00458—Precast concrete pipes with and 
without reinforcement) 


1993-10-15 

1993-11-30 

1993-12-31 

1993-05-31 

1993-07-31 

1993-08-15 

1993-11-15 

1993- 12-31 

1994- 02-15 

1994-04-15 

1994-09-30 

1994-03-15 

1994-11-30 

1994-01-31 

1994-02-28 




7883 


[wnll —3 (ii)] P;wf ^ 9,2ooo/ v«gm 18,1922 


‘■‘j—- 2 

3 

4 

5 

42. 1452242 

M/s, Anand Industrial Enterprises 
Industrial Estate, Gaddopur 

Faizabad 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1994-09-30 

43. 1538252 

M/s Slianti Zippers & Tin Print 

E-28, Indl. Area Site No. 1 Unnao 

IS 10325—Square tins—15 kg for ghee, 
VANASPATI edible oils and bakery 
shortenings 

1994-03-15 

44. 1543144 

M/s Balaji Vegetable Products 

P.B. No. 43 Shajahan Pur Road 
Sitapur 

IS 10325—Square tins—15 kg for ghee, 
VANASPATI edible oils and bakery 
shortenings 

1994-03-31 

45. 1569869 

M/s Soyabeen & Vanaspati Industry 
Haldulcur (Near Haldwani) 

Nainital 

IS 10325—Squareitins—15 kg for ghee, 
VANASPATI edible oils and bakery 
shortenings 

1994-05-15 

46. 1788679 

M/s Modem Cement Concrete Works 
Kala Dhunghi Road, Haldwani 
Nainital 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1994-02-15 

47. 1793167 

M/s Radhey Shyam Stationery Mart 
418/6, Nawal Ganj Lucknow 

IS 00868—Sealing w^ax 

1994-02-15 

48. 1803649 

M/s Alka Industries (Paints) 

Jai Prakash Nagar, Alarabagh, 
Ivucknow 

IS 00133—Enamel, interior (a) undercoating, 
(b) finishing 

1994-03-15 

49. 1806150 

M/s Alka Industries (Paints) 

Jai Prakash Nagar, Alambagh, 
Lucknow 

IS 00123—Ready mixed paint, brushing, 
Finishing, semi-gloss, or general purposes 
Indian Standard Colours No. 445, 446, 448, 
449, 451, 473 and red oxide (colour 
unspecified) 

1994-03-31 

50. 1834357 

M/s Saran Udyog 

B-20/44, Vijayana Gram Colony 
Bbelupur Varanasi 

IS 08749—Bio-gas stove 

1994-05-31 

51. 1963570 

M/s Prabha Spun Pipes Pvt. Ltd. 

Indl Area Khalilabad Basti 

IS (K)458—Precast concrete pipes (with 
and without reinforcement) 

1994-03-31 

52. 2095552 

M/s Geep Industrial Syndicate Ltd. 

28 South Road, Allahabad 

IS 02083—Flashlights 

1994-03-31 

53. 2155241 

M/s Pushkar Paint Industries 

19th Km Stone Raebareilly Road 
Mohan Lai Ganj Lucknow 

IS 00158—Ready mbced paint, brushing, 
bituminous, black lead-free, acid, alkali and 
heat resisting 

1994-09-30 

54. 2155443 

M/s Pushkar Paint Industries 

19th Km Stone Raebareilly Road 
Mohan Lai Ganj Lucknow 

IS 03536—Ready mixed paint, brushing, 
wood primer, pink 

1994-10-22 

55. 2155544 

M/s Pushkar Paint Industries 

19th Km Stone Raebareilly Road 
Mohan Lai Ganj Lucknow 

IS 00123—Ready mixed paint, bmshing, 
finishing, semi glass, for general purposes 
to Indian Standard Colours No. 455, 446, 448, 
449, 451, 473 and red oxide (colour unspecified] 

1994-10-22 

\ 

56. 2200119 

M/s Varanasi Jute Bag Industry 

E-9, Indl. Area Ram Nagar 

Varanasi 

IS 02580—Textiles—Jute sacking bags for 
packing cement 

1994-02-28 

57. 2202123 

M/s Punjab Steel Works 

Ashok Nagar Chauri Chaura 
Gorakhpur 

IS 01786—High strength deformed steel bars 
and wires for concrete reinforcement 

1994-02-28 
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58. 2204834 

M/s Punjab Steel Works 

Ashok Nagar Chauri Chaura 
Gorakhpur 

IS 02062—Steel for general structural 
purposes 

1994-02-28 

59. 2252542 

M/s Cement Products Enterprises 

Plot No. 5, Chhota Lalpur, 

Pandeypur (Azamgarh Road), Varanasi 

IS 00458 - Precast concrete pipes (with and 
without reinforcement) 

1994-02-28 

60. 2262242 

M/s Ashok Iron & Steel Rolling 

Ashok Nagar, P.O. Chauri Chaora 
Gorakhpur 

IS 02062—Steel for general structural 
purposes 

1994-07-15 

61. 2265955 

M/s Rako Mercantile Traders 

B-2, Govt. Indl. Estate Talkatofa 

Road Lucknow 

IS 00133—Enamel, interior (a) undercoating, 
(b) finishing 

1994-07-31 

62. 2272447 

M/s Bhartiya Concrete Pipe Udyog 

Plot No. 646, Swectha Khurd, 

Shahganj—Khuttan Road, Jaunpur 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1994-08-15 

63. 2282753 

M/s Shiraj Food Pvt. Ltd, 

101, Kanakpur Doyamth-12th Km 
Moradabad—Chandausi Road 
Moradabad 

IS 01011—Biscuits 

1994-09-15 

64. 2285557 

M/s Sharang Plats Engg Pv,. Ltd. 

21.5 Km Lvcknow—Barabanki Roa i 
Village & PO Gadia Bara Banki 

IS 0309—Compressed oxygen gas 

1994-09-30 

65. 2323337 

M/s Pi shkar Paint Industries 

19th Km Stone Raebareilly 

Road Mohan Lai Ganj Lucknow 

IS 00104—Ready mixed paint, brushing, 
zinc chromei: riming 

1994-10-21 

66 . 2343848 

M/s Sangha Spun Pipe 

Vill. Kauremau P.O.—Chjlwariabah 
Raich Bahraich 

IS 00458—Precast concrete pip. s (with and 
without reinforcement) 

1994-03-15 

67. 2380450 

M/s Swamp Chemicals 

G-3i to 35 UPSIDC Indvstrial Area, 
Deva Road, Chinhat, Li'cknow 

IS 00562—BHC, (HCH) Water dispersible 
powdei concentrates 

1994-06-30 

68 . 9019672 

M/s Hanumant Industries 

Village—Bargadwa P.O.-Udai Raj Ganj 
Sidharth Nagar Sidharth Nagar 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1994-07-15 

69. s021962 

M/s Janata Zinc India 

Second Mile Stone Rampur Road 
Nainital Haldwani Nainital 

IS 03399—Zinc oxide for rubber industry 

1994-07-31 • 

70. 0,70756 

M/s Shri U.P. Metal Industries 

Indl. Area, Sandi Lahardoi 

IS 01239 (Part 01)—Mild steel tubes, 
tubulars and other wrought steel fittings. 

Part 1: Mild steel tubes 

1995-04-15 

71. 1344239 

M/s Saraf Si-un Pip Works 

P.O. Raipur Kanjhit Azamgarh 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1995-09-30 

72. 1473048 

M/s Avadh Spun Pipe (P) Ltd. 

B Km 17.6, Lucknow Faizabad Road, 
Near Safedabad, Barabanki 

IS 00458—Precast concret pipes (with and 
without reinforcement) 

1995-11-15 

73. 1493256 

M/s Nirmal Cement Factory 

Aghwan Pur Mailak Pur Moradabad 

IS 00455—Portland slag cemenl 

1995-03-31 
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74. 1534749 

M/s R.S. Hume Pipes 

Village Rajasparaspur Teh. Faridpur 
Bareilly 

IS 00458—Precast concrete pipes (with and 
without reinforcement) 

1995,03/31 

75. 1642651 

M/S Randhir Rolling Mills 

Indl. Estate Talkatora Road 

Lucknow 

IS 01786—High strength deformed steel bars 
and wires for concrete reinforcement 

1995-08-31 

76. 1804247 

M/s Alka Industries (Paints) P. 

Jai Prakash Nagar, Alambagh, 
Lucknow 

IS 02339—Aluminium paint for general 
purposes, in dual container 

1995-03-15 

77. 1805956 

M/s Alka Industries (Paints) P. 

Jai Prakash Nagar, Alambagh, 
Lucknow 

IS 00428—Distemper, oil, emulsion, colour 
as required 

1995-03-31 

78. 1807859 

M/s Alka Industries (Paints) P. 

Jai Prakash Nagar, Alambagh, 
Lucknow 

IS 02074—Ready mixed paint, air drying, 
red oxide-zinc chrome, priming 

1995-03-31 

79. 1914759 

M/s Nirmal Udyog Pvt. Ltd. 

P.O. Aghwanpur Moradabad 

' IS 00455—Portland slag cement 

1995-03-31 

80. 2278358 

M/s Technical Associates Industry IS 00398 (Part 02)—^Aluminium conductors 

Faizabad Road Near Maruti Workshop for ov(.rhead transmission purposes: Part 2 
Lucknow Aluminium conductors, galvanized steel- 

reinforced 

1995-08-31 

81. 9013559 

M/s Sunlight Foundry Lucknow 

Road Bara Banki Bara Banki 

IS 09020—Safety requirements for power 
threshers 

1995-04-15 

82. 9046776 

M/s Bhartiya Tin Udyog 

Bitoria No. 1 Gair Vesali P.O. 

Haripur Naik, Haldwani Nainital 

IS 10325—Square tins—15 kg for ghee, 
VANASPATI edible oils and bakery 
shortenings 

1995-04-15 

83. 9049479 

M/s Shakti Spun Pipes 

Bhurarani Gadarpur Road 

Rudrapur Udham Singh Nagar 

IS 00458— Precast conciete pipes (with and 
without reinforcement) 

1995-05-31 

84. 9052771 

M/s Uttranchal Concret? Producclion 
C-4, Industrial Area Site—Ibazpur 
Udham Singh Nagar 

IS 00458—Piecasv concrete pipe, (with and 
without reinforcement) 

19S5-06-29 

85. 9059886 

M/s Nasecr Packaging Pvt. Ltd. 

908 M Begum Bazar, Bamrauli 
Allahabad 

’ IS 10212 (Part 01)—General requirements 
for packages of explosives: Part 1 Commercial 
high explosives 

1995-08-29 

86 . 9062269 

M/s A N Cement (P) Ltd. 

Bachhraon Moradabad 

IS 00269—33 grade ordinary portland 
■ cement 

1995-11-13 

87. 9068483 

M/s Paradise Paints Pvt. Ltd. 
Village-Naubasta Kalanchinhat— 

Deva Road, 0‘pp. Neda Office 
Lucknow 

IS 00133—Enamel, interior(a) undercoating, 

(b) finishing 

1995-11-09 


[No. CMD/I3:13] 
V.K. JAIN, Addl. Director General 
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*Tf 16 2000 

sFr.3TT. 2675.—(SHTm) 1988 % 5 % (e) % 

% ^rroft^T ^TPT^ iFT^fKT ^nsTT | f% ^ ^ amr »rf 

^ Tf ^ »rqrT I:— 





fTRcf >1717 

4 fei >n3[ 5riPH'/=(4^ 

5ri4 ^ 



«nTsft^ *TR^ ^rffrr 

frlfsT 

1 2 

3 

4 

5 


1. 1108328 #. Tt^rar^PTJTwr arrl’W 00458—1996-08-31 




2. 1135432 


4. ^?r5r5PTRT (^fT3;) srr. %. 
^-vi ^ 

?rnT^: sriTT^ 

^r^^T3> 


snfCFl 01786—Sr?5TH' % 1996-07-15 

^rnrsf 

d^sfh:5Tn: 


3. 1280239 


4. 1349451 


5. 1432236 


6. 1653757 


7. 1774365 


8. 2155645 


9. 2279663 


wniT, ^ 

03903—•THFpfttr 

1996-02-29 

4. PPrii^m 

4 (3t 4^) '3pr^t9T5T, 

anf'Fl 00458— 

(sra^R s4t Tfp) 

1996-10-31 

W. (^W5T3j) STT. i%. 

^-vi ^ ^^Tnv?r 

srrftT^r 02062 — 

1996-07-15 

4. 

4Fi tTTpsft ffTjT 

n'fld W 

snfiFT 10840—d'dfqrfTf ^ 4^ % 

1996-01-31 

4. fsr^ TT^Tft 
'^ra4. IT-3 i^R?^5r 

SIlftFl 00458—^fftr?!%^4''n^'T 

1996-01-15 

4. 4? 

1 9 ^ ft? 

4t^5rRT4^ 

^niTTs; 

arrt’FT 02074—#irn: Orf^^?r t^r 
T>H pr 4 ^ ^ SFTWn^ 

?T^, ?r?f5 

1996-09-30 

4. ^wt><, ’jz 

19 ^ ft?4t <i5«r^ TlT, 

4i^h 

srrfrFT 00427 —difw?! t^r % 

1996-09-15 


10. 2279764 4. ariflFl 00428—^TnFPfVir 1996-09-15 

19^f%4V. fSt^T f)T, t’T 


(5) 


II— 3 - (ii)} 

"nr”'(2) 


- ¥rKr3m;fiR^ 9,3000,18,1922 

(3) (4) 


r': 7-88,7 


11. 

2301731 

4". ^ 

snfo:^ 01061—?Ti:>T 

1996*11-15 



wM 



12. 

9077282 

4'. 

STrftTg’ 02553 (^ 02 )— 

1996-01-1 5 



ariydgft, 

M 1^1 2 


13. 

9081980 

K. 3TK% 

STTftTSET 00458—7^ 

19 9.>04-2 3 



3fK- 2 0, ft- 5 8, ’SfymTStT'f . 

(7WT ?frT 7f^)- 


14. 

9088691 

n. 

3TTf TT^r-01488—2, 4-^t^ftf^7' 

1996-07-03 



#-31,^ 35 Ttfft 

^ qftJTT, 

^4fW ^ 


15. 

9004760 


01061—rT^Tlf^eTTT 

1997-1 1-30 



43 .^ 

^mx 

Tfts^rrsnrsT 

■ 

16. 

9006158 


snt’Ta’ 00561—^cr^, (tr^lT^) 

1997-12-31 



'ft. ?ft. ^«TW,^f!W3rT 

tJT^TTST^ 


17. 

9046473 

A. 5rftJT5r 

3Trfq:^r oosei—(tT^o;^) 

1997-03-31 



iss^nrhcnf^Tts, 



18. 

9051870 


afrl^Cff 00562— 

1997-01-31 



<ft . ?ft. ^fWTST 

Tf^r TftWT^ft’T¥15’ 


19. 

9058783 

^Tt?TW^'5T. ^., 

3nft[?r 00158 — 

1997-07-15 




fVCT'ffV ^rm, Ti|5r ^ 6m: ^ 




?TFJT^-%TT 3nf9W, 

^wTT srfmtsft t7R fjrf«Rr ^rar 'd^PT 


20. 

9059987 

4. 7zfr'JTT. ftr ., 

1 3fi fnifl, 

snt 05410—?ftjf‘sT7T>PT 

1997-08-17 

21. 

9060164 

4. ^ 5rr . f^., 

02062—^rWIKTm^JTT 

1997-08-15 



f- 12 , 13 , ^fT^T, 



22. 

9062370 

t. f^.-^ ITlft 

06595— ^3TO ^ 

1997-08-31 



^-4, triTTlT, 

'nr^, 

'Tpft 


23. 

9070672 

A. ^Frmrnqrr 

02052— 

1997-12-15 



tft ?ft ^iflTT, 

>T6^VtT 

0 



24. 

9071775 

iTT ■ f^., 

04984^ —H l*lt ^ % 

1997«12-15 



c^nr’jf. ^-16t^^ 17, ^^'21, 




'^T, 


3236 GI/2000—3 
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1 

2 

3 

4 

5 

25. 

9073274 

4. sfiTHT ^ ?r>T 

a;r|i:^ 07406 (wr 02)-X7:^ 

1997-12-15 











26. 

9111660 

JT . STTO f^T . , 

3?Tft^5r 10840—?ft % 

1997-03-27 



9 7 7-^, »rT r 

ftrq- t^ftftf X? 




’tr, I'TrTfPT 



27. 

0222018 

^p?1p3r 

arrft^^ 00560—ftcr^?t ??>ft?t 

1998-02-31 



'ft ?ft ^fFr^nrr 

sftT'ftftf? 


28. 

1006320 

jf. (TC?r) 5rr. ftr., 

^rrfiT^ 05410—^'tXftrft’T? 

1998-1 1-15 



^ 51+T^ TFTTj ^n^nrsn^/ 



29. 

1059240 


00561—?tT??ft 

1998-03-31 



TTWfT TTT? iZKfT, ^P^ift 

’T?:?? Tr??? 




nVT^rTT 

•.a 






f. . ^ .s 


30. 

1186045 


?rrf^ 0178 6—51^^^ % I 

1998-05-15 



cft^TTT Jft^r fe?ft ft?,’TTKRT? 






aftr ?rTT 


31. 

1227740 

4. ■ 

?rrf08471 (^mr 04)—ttftfjft? 

1998-06-30 



148, ?ri?RiftTT tX 

srPrft TTFfi=sft ■mi 4, ?£?? 












32. 

1298056 

4. ?rJ?T ft-ft 7T?4S<T, 

irrfi^'r 00259—33 X atarrtTr 

1998-03-31 



ft?, irXr^rM ’f ^r, 

h 1 C?1 € ^ft?? 


33. 

1380748 

A. fffrmJT? ri^ 

Sflftr^r 04654—711%?ft? 

1998-02-28 



'TT'JTTT ^irrfiT'Tr ?rr?rftT, |??Tft, 








34. 

1408744 

A. TfXs 

srrft^? 00269—33 7? ?T=ni:? 

1998-04-15 



¥t-2, Ht-3, 22, 'srXnr'K 

ft!?? ft? ? 





■ 


35. 

1422637 

A. FTTqr????. 

00458—X 

1998-05-15 



V? ?Tsr??, 'ft. aft. ^1^, 

'ITT? 


36. 

1469360 

JT. +.*< 1^ 1 fft., 

?iT|t^? 0372 5—?!?? .ftXf % 

1998-10-31 



'ft. aft. ?fTT^, ^rm^ft 

?fftftfftrT ?R, aftr Tffrft 


37. 

1511838 

A. fX^T AtAz '^^ft 

^rfo;? 00269 —osXtttt^'? 

1998-03-31 



?? 

ft??? ftft? 


38. 

1599777 

A . %., 

sprite? 02830—■?T?Ti'? ftCTTT^7T? 

1998-08-31 



X. ?^, ^^3; ft?, 3-i=?rf 

fTT P.'fT ?tC JTir 





?f?T? f?ft? 7??, f?X Sjj;? 


39. 

1680255 

^■. tT?Tft ??ft5w ft?r?%?. 

71^ 1^? 02576—ftftfFET ^?ft 

1998-03-31 



28, ft?, fWTfTWT? 

• 0 


) 

1680558 

?. ^T?Tft ??%Jm fftirX, 

mflFl 00203—??9r?T?ft%ftf? 

1998-03-31 



2 8, KT?«1 ft?, 












7339 


f[imn—3 (i')] TTTTsm:e.aooo/^nrftpr 18,1922 

( 1 ) ( 2 ) ( 3 ) ( 4 ) 


41. 

1777068 


00458— 





42. 

1782768 

STT %., 

?i‘Tf2?r 00269—oo^^marrxJi 



'ft. 3ft. 

0 >o 


43 . 

1827663 


0498 5—Tq-SToT 5rrTra-% f iTT 



5 %. Tft. ^7T5ft'T?:-iTTKR? -^t^, jfT'^lfefKT 'ftsfWt 'TT^ 



'SOT 


44 . 

1958274 


?frfiT?r 00562—^'tiT^'t 



Tiwr?: 

^XXK-^rJTtT Xjf (TfJ 





45. 

, 2155140 


^iTfirg- 02339—<17^ OTSrTJq’ 



1 9 ^ %ift. xt?, 

snftjf^ % r^TCf trjTiftf'.Tl-q- 



jftf^ WTW 


46. 

2155342 

4. 5^^ x2xr 

0 0 1 3 3—IXq-T 



19 ^ fsFxft^Vr, xTf?^ xt^-, 

(qr) ?7g-: (^) qf^q^rr 





47. 

2222836 

%rft^ 

5rrf27T 00561—wtTT^^ft, 



#—31 ^ 3 5’TjftWflTf^^ft 

qTjr?: 









48. 

2244442 

4 . f5 5TT^iT5ftq^=Frxft., 

0 7 5 3 8—ff^ ?rx5iTftq % 



’irat^ 

VT^.St Ti'ft % firCTcftX 




fxq?x5i %3r qx?!! ifr^x 

49. 

2266048 

4. XT^ 1?# 

02074 —#7Txf<Tr^T 



^—2, ^R^tXT 

xt-r-T, jf f^i qr^, -,xqHT^^qr 





50. 

2282854 

^. ftxar |f%Tr fsxftsr, 

10325—=qT4fTX XTTXXX— 



6 , ^rrnr 15 ^ 

1 5 fxXTT qxxxfx, goJi sftx 




^?xt jffqx I 2 

51. 

2289565 


02932—?tf^xns?, 



!ft—2, ir^nf. ^^Txr^rxtxT 

qi^O' 




(xr) (’J) xf^yq-r 

52. 

2302127 

4. 2^^ TC5T 

SiTfltTT 02 932—^mre, 



1 9 Sft %jft ?X>T XT?^^ Xl^ 

XTfXt 



ift|^ ^rra" ?r^3; 

(^) 5131; (g) xfxxxxr 

5 3. 

9009972 

%. ?ft. 

00269—33 S'? XTiJT^X 



^TN* — 

xtx#?' ^ftxx 



V9 


54. 

9010048 


?Trt2^ 00269^— SsS^XTsTTX'X 



f^snftx ^fxsnrx xt^, f^^pftx 

XtJ#??ftXX 

55 . 

9013054 

^ . t?X 9rt?^T %., 

!TrfiT^ 03087— Trrirpx snft^rxt % 



»T3rx1^T xt^, nr^-stqr 

xtt xnx ^ ( ^exx 




xx^) 


(s) 

1998-01-15 

1998-031 

1998-CS 31 

1998-03-31 

1998-09-30 

1998-09-30 

1933 03-31 

1998-05-15 

1998-07-31 

1998-09-15 

1998-09-30 

1998-11-15 

1993-02-28 

1998-02-28 

1998-04-15 
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(}l 

(2 

(3) 

(4) 

(5) 

56. 

9017062 


51^1111 04985 — % 

1998-05-31 






57. 

9021457 

srr. 

5Tf»Tir 10840:—^^fcT ^[^5 % 

1998-07-31 



97 7- 

f^ni 'S’fit H*lc'%aia ii^st'ft'f r«*^ 







58. 

9025364 


5TflIir 10325"^ti:^ftT< — 

1998-09-15 



sit. — vURT^rit 

15 ^51. 'Eft, ^9% ^ ^sft sitr 





Ftsfi Ig 


59. 

9035973 

?rirfir. , 

Wlfru 00269—-33 9^ HTSrm 

1998-12-15 



^=niT 



60. 

9079185 

^<rnTT 

04800 ( 5FT Ol)— 

1998-03-31 



%^'t^'ft, sit.—^TTT®Rft 

Pti^ dl^ 519 


61. 

9079589 

IT. 

51'^^ir 13653—SfMr iftf^qT! TO 

1998-02-28 



mTcftq-irnT — 244223*nKT3rK 

N9 

mfg^t ?mT 5?«TRf if ^qt9 % 







62. 

9083479 


UO.335 — fPlT TO 

1998-04-15 



8^^Fft. >i-3|Rl? Tt?, 'ft. sit.— 








63. 

9091781 


01786—.^>5Rte ITTO^ % firr 

1998-08-15 



763, 764, srti: 765 

^3^ «TH’«5 ftfliljftd 5?9Td^ llf^ 




inT^TTr, wrr 

sitr flK 


64. 

9094181 

A. r^^ditl^^ftST, 

5liTO 07092 (5PT 02)—fTOTl 

1998-09-15 



"ft. sfr.—?iFpET?T 

TOtspff % %il lI?9JftPTTO fir^gT^ 





9ft Tfif9>'ni 5nr 2 


65. 

9148077 

C\ 

,01314 ' 4tit 1,1 

1998-05-28 



■ft. sit.— 

V3 C\ 



“ ' 66. 

9149887 

A. «ft^qnrsft 

5TfW 00398 (WT 2).—ftlfTTfC 

' 1998-06.08 



—vftsO^i, «r^ 

^5»r 9TOd % J^9iftrd5H % 





5TO9r 





515 2 ilS^lTcT Sf^fro 





iftPlTO 


. 67. 

9160269 


mfro 01293—25.05t. le^I. 

1998-11-10 




^fer gm % 





gT%H 


C'l'-l 



£5, ift IF 

ft / 13 : 13] 

c J - 



%. TO, 

mr TT^rfd^TO 


.^18141—Jiftr fly iJ)] 




is,t*e3 

New Delhi, the 16th November, 2000 

5.0. 2675.—In pursuance of sub-regulatiop (6) of regiilation 5 Qf Ihe Bureau of Indian Standards (Certi¬ 
fication) Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which 
are given below have been Cancelled with effect from the date indicated against each : 

SCHEDULE 


SI. Licence 
No. No. 

Name and Address of the licence 

Article/process with relevant Iirdian Date of ion 
Standard covered by the licence CaaceBat 

cancelled 

1 2 

3 

4 

5 

1. 1108328 

M/s Itohiikhand Cement fipjia PIP 

PrasaJdkexa PD. Nadosi Ranqwr 

Road Bareilly. 

IS 00458—Precast coacrete -pgws 

and without.reinforcement) 

1996-08-31 

2. H 35432 

M/s Bansai Ispat Lucknow Pvt, 

B-l/l,Indl. 

Area Naderganj Opposite Amausi Aerodrome, 
Lucknow. 

IS 01786—iligli St ei^thii.vLr.'ned 
steel bars and wires for concrete 

19964)7-15 

3, 1280239 

M/s. Chemicals A las^iddes 

IS 03933TTDimethoateomulsifial4e 

19964)2-29 


Ramnagar, Kara^^du, Rdy- 
Kusumigo rakhpar* 

oooeeBiteates 


4. 1349451 

M/iS. Servottam Spun Pipes 
jagdisbpur Industrial Estate 

Sector-4 (Amethi), 

Sakaapiif- 

IS 00458—Prerast •concrete pipes 
with withorU ceiafbroement) 

♦ 

1996-10-31 

5. 1432236 

M/s. Bansai Ispat (Lucknow) Pvt. 

B-1/1, Indl. Area, 

(O^Qsjjte y^drome 

Lacknow 

iS 02062—Steel for general structural 
purposes 

1996-07-15 

6. 1653757 

M/s, Bhawani Plastics 

G^ra Parao Vill., ,Hahipw l^wi^d 

Naipit^ 

IS I0§4Q-^PIowjuouii4ed SDPE 
contajjBigrs fipr paskwg of vaoas- 
paii 

1996-01-31 

7. 1774365 

M/s. Shiy Parvati Iniustr^s 

Plot No. A-3 ludusttial Aisea 

Basti, 

IS 00458—Precast concrete pipits 
(with and without reinforcement) 

1996-01-15 

8. 2155645 

M/s. Poshkw Pawl Induslries 

19th Km. Stone Raebareilly Road 

Mohan lAl Gtnj ^lekpow. 

IS 0207!47T-Bj?4dy mated paint, 
drying, f«i eiixide-ztiK tirotoe, 
prm^ 

1996-09-30 

9. 2279663 

M/s. Pushkar Paint industries 

IS 00427—rDistemp^, 4fy,c9lpur as 

1996-09-15 


19th Km, Stoue RaebarejUy Rogd 

Mohan Lai Ganj Lucknow. 

requifed (jevisedj 


10. 2?79764 

M/s. Pushkaf paint Indus^es 

19th Km. Stone Raebarejlly Road 

Mohan Lai Ganj Lucknow. 

IS 00428—Distemper, oil, gmulsjon, 
colour as jequir^ 

1996-09-15 

11. 2301731 

M/s. Indian Turpentine & Rosin 

P.O. Clutter Huokganj fiioeiliy. 

IS 01061—Disinfectant fluids, 
phenolic type 

1996-11-15 

12. 9077282 

M/s. Hindustan Safety Glass'Work 

G.T. Road, Bamrauli, Allahabad. 

IS 02553 (Part 02)—Safety glass : 
Part 2 For road transport 

1996-01-15 

13. 9081980 

M/s. R. K. Precast Concrete Manuf, 

R-20, D-58 Khalilabad Ijjdl. Area 

B4sti. 

IS 00458 —^Precast concrete pipes 
with and without reinforcement) 

1996-04‘23 

14. 9088691 

M/s. Swarup Chemicals 

G-31 to 35 UPSIDC industrial Area, 

Deva Road, Chinhat, Lucknow. 

IS 014882—4-D Sodium salt techni¬ 
cal 

1996-07-03 

15. 9004760 

M/s. Krishna Chemicals 

43-C, Cantonment Road 

Near-Husain Ganj Power House, 

Lucknow. 

IS 01061—Disinfectant fluids, phe¬ 
nolic type 

1997-11-30 
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3 

4 

5 

16. 9006158 

M/s. Kanoria Chemicals & Industries 

P.O. Renukoot Sonebhadra. 

IS 00561—BHC, (HCH) Dusting 
powders 

1997-12-31 

17. 9046473 

M/s. Goel Chemicals 

188, Nagraurgonda Road 

Bahraich. 

IS 00561—BHC, (HCH) Dusting 
powders 

1997-03-31 

18. 9051870 

M/s. Kanoria Chemicals & Industries 

P.O. Renukoot Sonebhadra. 

IS 00562—BHC, (HCH) Water 
dispersible powder concentrates 

1997-01-31 

19. 9058783 

M/s. Paradise Paints Pvt. Ltd. 

Village-Naubasta 

Kalanchinhat-Deva Road Opp.-Neda Office 
Lucknow. 

IS 00158—Ready mired pairt, brush¬ 
ing, bituminous, black lead-free, 
acid, alkali and heat resisting 

K97-07-15 

20. 9059987 

M/s. Paradise Paints Pvt. Ltd., 

Village-Naubasta 

Kalanchinhat-Deva Road, Opp.-Neda OflSce 
Lucknow. 

IS 05410—Cement paint 

1997-08-15 

21. 9060164 

M/s. Hans Metals Pvt. Ltd. 

IS 02062—Steel for general struc- 

1997-08-15 


E-12, 13, Industrial Area Bharua Sumerpur 
Hamirpur. 

-tural purposes ~ 

. ¥ 


22. 9062370 

M/s. Jindal Agro Industries 

J-4, Industrial Area Parsakhe 

Raebareilly. 

IS 06595—Horizontal centri''ugal 
Pumps for clear, cold water 

1997-08-31 

23. 9070672 

M/s. Kamakhya Agro Industries 
Near-Bhadaura Crossing P.O. Bhadaura 
Ghazipur. 

IS 02052—Compounded feeds for 
cattle 

1997-12-15 

24. 9071775 

M/s. Gomati Plastics Pvt. Ltd., 

' IS 04984—High density polyethylene 

1997-12-15 


Plot-B-16 & 17, Sector-21 UPSIDC 

Industrial Area, Jagdishpur, Sultanpur. 

pipes for water supply 


25. 9073274 

M/s. Shri Shriram Udyog 

S-5/3, Parsakhera Industrial Area 

Bareilly. 

IS 07406 (Part 02)—Jute bags for 
packing fk;rtilizers; Part 2 Lami¬ 
nated bags manufactured from 

380 g/sq.m. 684-39 tarpaudn fabric 

1997-12-15 

26. 9111660 

M/s. Indraprastha Plastics Pvt. 

977-B, Vill-Bamrauli, Uperhar, 

Tehsil-Chail, Allahabad. 

IS 10840—Blow moulded HOPE 
containers for packing of Vanspati 

1997-03-27 

27. 0222018 

M/s. Kanoria Chemicals & Industries 

P.O. Renukoot Sonebhadra. 

IS 00560—BHC, Technical and re¬ 
fined 

1998-01-31 

28. 1006320 

M/s. Alka Industries (Paints) P. 

Jai Prakash Nagar, Alambagh, Lucknow. 

IS 05410—Cement paint 

1998-11-15 

29. 1059240 

M/s. Chemicals & Insecticides 

Ramnagar, Karanjaha, Rly. Stn. Kusumi 
Gorakhpur. 

IS 00561—BHC, (HCH) Dusting 
powders 

1998-03-31 

30. 1186045 

M/s. Steel Rollings Alli.d Industries 

3rd Mile Delhi Road Moradabad. 

IS 01786—High strength deformed 
steel bars and wires for concrete 
reinforcement 

1998-05-15 

31. 1227740 

M/s. Industrial Gases Ltd., 

148, Talkatora Road, Lucknow. 

IS 08471 (Part 04)—Requiremmts 
for acetylene generators ; Part 4 
Medium pressur , stationary, of 
water-to-carbide and carbide-to- 
water type 

1998-06-30 

32. 1298056 

M/s. Atda Mini Cement Product, 

Raebareilly Road Mohan Lai Ganj 

IS 00269—33 grade ordinary port- 
land cement 

1998-03-31 


Lucknow. 





[nnrll—3 (i')] 


tTTTff WTrsm:ft^J*»rT'9,20oo/«T7?mr - ■ 7893 



33. 

1380748 

M/s. Himalayan Petro Produces & Puranpur 
Kumatia, Lamachaur, Haldwani, 

Nainital 

IS 04654—Paraffin was 

1998-02-28 

34. 

1408744 

M/s Arif Cement Industries 

C-2 & C-3, Sector 22, 

Jagdishpur Industrial Estate, Sultanpur 

IS 00 69—33 grade ordinary port- 
land cement 

1998-04-15 

35. 

142 637 

M/s. Gupta RCC Spun Pipe Inds. 

Village Madhwan, P.O. Lanihi, Varanasi 

IS 00458 Precast concrete pipes 
(with and without reinforcement 

1993-05-15 

36. 

1469360 

M/s. Kanthal Ind'a Ltd. 

P.O Umrah Varanasi- 

IS 03725 —Resistance wires, tapes 
and strips for heating elements 

1998-10-31 

37. 

1511838 

M/s. Nirmal Cement Factory 

Aghwan Pur Mai^.ak Pur Moradabad 

IS 00260—33 grade ordinary port- 
land cement 

1998-03-31 

38. 

1599777 

M/s. Mohan Steels Ltd. 

Indl. Area UNNAO Lucknow Road 

Unnao 

IS 02830—Carbon steel cast billets 
ingots, billets, blooms and slabs 
for re-rolling into steel fpr general 
structural purposes 

1998-08-31 

39. 

1680255 

M/s. Shervani Industrial Syndic 

28, South Road, Allahabad 

IS 02576—Diy batteries for transis¬ 
tor radio receivers 

1998-03-31 

40. 

1680558 

M/s. Shervani Industrial Syndic 

28, South Road, Allahabad 

IS 00203—Dry batteries for flash¬ 
lights 

1998-03-31 

41. 

177*7068 

M/s. Diamond S :)un Pipes Industries 
‘Gopal Kunj’, Saidpur, Ghazipur 

IS 00158—Pr cast concrete pipes 
(with and without reinforcement) 

1998-01-15 

42. 

1782768 

M/s. Nir al Udyog Pvt. Ltd. 

P.O. Aghwanpur Moradabad 

IS 00269—33 grade ordinary port- 
land cement 

1998-03-31 

43. 

1827663 

M/s. Prakash Inds. Ltd. 

5 Km. Stone, Kashipur-Moradabad Road 
Udham Smgh Nagar 

IS 04985—Unplasticised PVC pipes 
for potable water supplies 

1998-05-31 

44. 

1958274 

M/s. Chemicals & Insecticides 

Ram Nagar, Karanjaha, Rly. Stn. Kusumi, 
Gorakhpur 

IS 00562—BHC, (HCH) Water dis¬ 
persible powder conceiltrates 

1998-03-31 

45. 

2155140 

M/s. Pushkar Paint Industries 

19th Km. Stone Raebareilly Road, 

Mohan Lai Ganj Lucknow- 

IS 02339—Aluminium paint for 
general purposes, in dual container 

1998-09-30 

46. 2155342 

M/s. Pushkar Paint Industries 

19th Km. Stone Raebareilly Road 

Mohan Lai Ganj Lucknow 

IS 00133—Fnamel, interior (a) 
undercoating, (b) finishing 

1998-09-30 

, 47. 

2222836 

M/s. Swarup Chemicals , ^ 

G-31 to 35 UPSJDC Industrial Area, 

Deva Road, Chinhat, Lucknow 

IS 00561—BHC, (HCH) Dusting 
powders 

1999-03-31 

48. 2244442 

M/s. Hindustan Machinery Corpor 

Saidpur, Ghazipur 

IS 07538—Three-phase squirrel cage 
induction motors for centrifugal 
pumps for agricultural application 

1998-05-15 

49. 

2266048 

M/s. Rako Mercantile Traders 

B-2, Govt. Indl. Estate Talkatora Road 

IS 02074—Ready mixed paint, air 
drying, red oxide-zinc chrome, 

1998-07-31 

, - . 


Lucknow ^ 

priming . , 


50. 2282854 

M/s. Pista Trading (fe Industries ' ■ 

D-6, Indl. Estate Sarai, Maluhi 

SitapuF 

' IS 10325—Square tins-15 kg for 
ghee, Vanaspati edible oils and 
bakery shortt nings 

1998-09-15 

51. 

2289565 

M/s. Rako Mercantile Traders 

B-2, Govt. Indl. Estate Talkatora Road 
Lucknow ' - ^ -- 

IS 02932—Enamel, synth tic, exterior 
(a) undercoating, (b) finishing 

1998-09-30 

52' 

2302127 

M/s. Pushkar Paint Industries 

IS 02932—Enamel, synthetic, exterior 

1998-11-15 



19th Km. Stone Raebareilly Road, 

Mohan Lai Ganj Lucknow 

(a) undercoating, (b) finishing 
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4 5 

53. ^K»972 

M/s. K.C. Cement ladustnes Ltd. 
Village-Phool Pur Mithan Pur Post Chajlet 
Moradabad 

IS 00269-^33 grade ordinary portland l^fS‘02-28 
ce^nf 

54. 9010048 

M/s. Bheem Cements Ltd. 

Bijnor Haridwar Road' B^nor- 

IS 00269-^33 pade ordihary pmrt- 1998-02-28 

land cement 

55. 9013054 

M/s. Best Boards Ltd. 

Gajraula Hasanpur Road Village-Chhoya 
Tebsil Ifatanpup'Mbradabad 

IS 03087—Wood particle Boards 1998-04-15 

(medium ^nsity)) for general pur- 
po»s 

56. 9017062 

M/s. Madhur PVC Pipe 

Gauriganj Sbltanpur 

IS 04985—Uiiplasticised PVc. pipes 195^8-05-11 
for potable Avater supplies 

57. 9021457 

M/s. Adarsh Packers Pvt. Ltd 

IS 10840—Blow moulded HOPE 1998-07-3 


Plot No. 977-Abamrauli Uperhar, 

Tehsil-Chaie Allahabad 

container s for packing of Vanspati 

58. 9025364 

M/s. Jbua Jbun Wala Refineries 
Village-Nauput P.Q.'Tbaaagaddi 

IS 10325—Square tins 15 kg. for 1998-09-15 

ghee, Vanaspati edible oils and 


Jaunpur. 

bakery shortenings 

59. 9035973 

M/s. J.B. Wadbawa & Soos Ltd. 

Kutha Keshavpui^Darshaa'Nagi^ 

Faizabad 

IS 00269-^33 gtade or^nary port* 1998-12-15 

landceotent 

60.^ 9079185 

M/s. Sah Wire Industries 

Keshripur P,0: - Bhullanpuf 

Varanasi, 

IS-04800 (Part 01) Enamelled round 1998-03-15 
windir^ wires : Part 1 Conductors 
data 

61. 9079589 

M s. Vam Organic Chemicals Ltd. 
Bhturti«gratQ^44" 23 Moradaitad 

IS 13653—Anaerobic jointidg com- 1998-02-28 

pounds for use in liquified petro¬ 
leum gasapplimwes aml'instaUa- 
tions 

62. 9083479 

M/s. Technical Associates Pvt. Ltd. 

8 th Knr. FakabaiLtoad, P^O. Ghinhat 
Lucknow 

IS 00335—^New insulatiog oMs 1998-04-15 

63; 9091781 

M/s. Usha Udyog Limited 

Plot No. 763, 764 &' 76S Magatwara, 

Unnao 

IS 01786—High strenfgtb deformed 1998-08-15 
steel bars and wires forconcret 
reinforcement 

64. 9094181 

M/t. Hindatco Industries 

P.O. Rfenukoot, Sonebhadra 

IS 07092 (Part O'*—Aluminituii aHoy 1998-09^15 
tubes for irrigation pnrpOSes : Pt. 2 

Extnjded tubes 

65. 9148077 

M/s. Renu Chemicals Limited 

P.O. Renukoot Sonebhadra 

IS 01314-—Calc«iin chloride 1998-05-28 

66 . 9149887 

M/s. Shree Shyamji Conductors 

IS 00398 fPirt 02)—Aluminium con- I998-064J8 


Village; Manda Pbst ; Bbojtptfra Bareilly 

ductors for overhead transmission 
purposes : Part 2 Aluminium con¬ 
ductors, g^tmmed'steel^—rein¬ 
forced 

67. 9160269 

M/s. Golden Electricals 

MohoHa’: Qazi Zada Amroha Moradabad 
Amroha 

IS 1293—Plugs and socket outlets 1998-11-10 

of rated voltage Bp to and incufding 
volts and rated carreht up" to 


and including 16 amperes 


[No. CMD/13:1^ 
V. K.- JAIN, AdcSL Dbector General 
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'ITOI ^ TTsm : 9, 2000/3^iIg|t< »l 18, 1922 

4y»i1<wi lara aftr «iel'>iPi<* feidiui 
( 8M^'I«WI *im<^ (el'HHI ) 
ftc#, 10 W«fT, 2000 

chi* 31T. 2676.—R>T, fiKl ^-s i^-s 

^'irfs '5RI sftr STJRrtlRl *iT®ci sftr RT^SS''^ 'nR^ii'i'i % RIR, '3^ H<:gn R'ili RT RR^ % RT^RI, RF RRMIR 

^RRlt%'3^ft^'^''«rf%Rf5!?T(#%'^R^311^^’) WaflTRriRPI^afrfMpRIR, 1976 (1976 ^60) alk’^sfRRTTRRR) 
(RTS^^SigRt^) IrrR, 1987%'39R«if%aig?^f 3lk^RI1IRit'RRIR^%ft>eR1RIR'5RitRR»t31’5ftRif'^' hTSctI RsnsfUT 

cniy. <.<^*11 sftr RiRiH 'iRR*!I n'll' ^ oh^'w ^RI RRUT <.^'ii; 

-SRI; aiR %RftR TRRHT. "^RR SlftrfWTR?! RRT 36 ^^RRRI (3) % RR^Ri sftr'3RRRt (7) 5RIRRR VlRw^i RR RRRT 
RR^ fTi "^TRi Rlt^ RR Rt SIR^iR ^RiRiR) tHIR 6R, 23343, ^ ^«ft<lRyrR) TR^, Rt 4^ ^ RlRiRicI alk RRR 

•^' li,irR> ^feRT RrlRl^S lj,9<rll IR^-^I , 54-#, TR^.RR. ftT, 31^ (\) -^-400093 5KI M^i'W RRTRR# 3/2552 IrRR 

# TRRlf^ M#i^ f##1 R#R RR ^ R7RIR,"RT5R” R1^ RRT t) ^ RR #/09/2000/123 

RR5^f#1 fRiRI %, STJRlRR RRIRRR X'hlRin RRlft't I 



RR#5^-RRR#raM#^i##1R#R%TaR5t #Rg^«RRni500%.m 3fk-:R^«iRRn25%. m tlR#RR5t 
RIRR: 0.1 1#. m, 0.2 f^.m., 0.5 f^.m RIRRIR 3RRRT %RT«I 8-300 f^.m, 300-6001#. m 3^7 600-1500 %. m R?t RlPlR) RtHR 
#Tt I 


.1236 GI/2000-^ 


[Ril. # 1TR. 2l(l4)/2000] 

Rt. R. fR^TIRf, 1#RR> RIR fRlHR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 10th November, 2000 

S. O. 2676. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
along, with the model approval and test results, granted and approved by the National Weights and Measures Laboratory, 
Department of Trade and Industry, Model sex, England is satisfied that the Model described in the said report (see the figure 
given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-section (7) of 
section 36 of the said Act, the Central Government hereby publishes the certificate of approval of the model in respect of 
Automatic Gravi meetric filling machine of “Feige” make and type F-ST 3/2552 (herein referred to as model) manufactured 
by M/s Feige Gmphabfultechnik Rogen 6a, 23843 Bad Oldesloe, Bunderrepublik Deutschland, Germany and used in India by 
M/s. Elf Lubricants India Limited, Applre Heritage, 54-C, Su V.M. Road, Andheri (E) Mumbai-400093 and which is assigned 
the approval of model mark IND/13/2000/123; 



The model is automatic (gravimetric) fiUing machine The maximum capacity of 1500 kg.The minimum capacity is 
25kg The machine has a partial weighing ranges of 0-300kg, 300-^00kg and 600-1500-kg with scale interval of 0.1 kg , 
0.2kg, 0 5kg., respectively. 

[F No. W.M -21{14)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal MeUology 
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MR?T ^ 9, 2000/m^rm 18, 1922 

fe#, 21 2000 

3ir» 2677*—fqf^n ^JTT 

-qfe^ ^ 3fiT “RN 3Tftrf^, 1976 (1976 ^60) ^ ^(W^ 

1987 % % '37^^^ % 'Sftr"5^ ^ 'TT^TT^RT"t” "ftr ^Mini^ ^ ^ cR^ ♦iT'SCi 

^ ^TOTT T^; 

3T?T: ^ %#ZT W^, ^ 36 ^ WIRT (7) 31^ ^ 3Ritn ^ 

R^rftrfe, ^-5, 1^371^ 7ft 37RT^ 400010 OT ftffftRftt 'TO T^ ^ ^^lR)in Tft^ ^TTlH Rto ^ '^ft ^Rq 

‘*TO*’f (f^^7rft’577% H?’c(|^|^**Rfe^'**^TpTT%) 3ftTf^ f^^'STT^. '077.^./ 

09/2000/34 "TOg^fTO 'Rf>^ %, "SRITO^ 'ST^Jlftm '^fvRft ”11 



1 1-JT^T ^ TT^ ^ ^ % f^'^?r ^ W?ft 11 MR ^ Tft^ IF7I7T ^-JUf^^ % 1^' 

'^T^^TT t "sit ^ ■^f 11 ^ ■^«i^ ar^^iprT hr % srmf^ t ^ mr 

^^|7^-q^3TT?R3^tT'RHTtTrJn#R^fW'f^'^t f^RI^ ^ 13l^.m 23 feTIRT fl«n §1ai t sflT yri)<^) 100 TTTH RT ai^llfeq ^ 

tl 


[HiT. ■R. 'SS??J. 1377.-21 (16)72000] 
■^. 13 ;. f)'®!^, HR 
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New Delhi, the 21st November, 2000 

S. O. 2677.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
that the Model described in the said report (see the figure given below) is in conformity with the provisions of the Standards of 
Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain its accuracy over penods of sustained use and to render accurate service under vaned 
conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the Automatic weighing machine (pre-set LPG filling 
machine) of PAM-FM series with brand name “PAM” (herein referred to as the Model) manufactured by M/s. Arstone 
Engineenng Limited, D-5, MIDC Ambad, Nasik-400010, and which is assigned the approval of model mark IND/09/2000/ 

34; 



The model is a weighing machine in which a self acting mechamsm effects on an automatic feed and weighs given 
loads. The bottom work of the machine is in the form of plateform having compound lever systems. The weight of the load is 
indicated on the steel yard having major and minor poises which is in the form of dials. The two dials separately meant for tare 
weight and net weight of the Cylinder are fixed on two separate levers with rock and pinion arrangements having range from 
13 kg to 23 kg and graduated at every lOOg. 

[F No W.M.-21(16)/2000] 
P A KRISHNAMOORTHY, Director, Legal Metrology 
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22 '' 1 ^F^ 2000 

2678.— 

■RT^(^^'ni37T?>f^^)^3ftT^-t^^ 1976 (1976^60) 3?li:^^TTrcrTTTW 1987% 

’51^ 1 %TT; 

3T?T: (^fe^T), Ti;/43, 

■'^c1)h 1 3H5M<1S|1<-380058 (TFRRT) OT^%%%'W%TT ('^m[%TTM-III) 3^^T:^|^dd 

(^^■2n'5TO'^) %'fTr5^^, (1f%^)’* t (f^ 

%) 3fti: 3T3%^ 371^. 'q^T. ^709/2000/160 f%^ f, 3Tgq^ TRTTO 5I^llVM % 1 

HlSd ( 37Tfrf^ ) 12 i%. TTT. 20 TIFT %t ^f^CI f” I ^<741*^1 

3T;tTTI^ (i) ttbi tITH 2 TTFT 3^1^i|g^^ * 5 ^ t '^m-TlRl Vld sq-*r<3F)'^-TI?TTcK ^:TTfeT 3^1^1|^^^^ THTT^ 11 

TT^ 'RfFW3F^R% % I 230 3^^^ 50 3T?^TT^% ^TTJ FT oh< 0 | % I 



f^WRWiHa^(Tj^) 

^ ^ 10,000 ^ ^^ W (k^ ^ 10.000) ^ l™‘r HH 1 X 10 ^ 2 X10 ^ 3^k 5 XI 0 H, f^ w^ 

FTFpnmsf) ■'J3if^FT'^% 


[F>r. U FF. 21(53)/99] 
% f;. <J)WJt^, f^i%fi^, f%^FTF fen 
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New Delhi, the 22nd November, 2000 

S. O. 2678.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over penods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic (table top type) 
weighing instrument with digital indication of Medium Accuracy (Accuracy Class-Ill) and with brand name “Q Chests 
Falcon (India)" (hereinafter referred to as the model) manufactured by M/s. Falcon (India), A/43, India Colony Bhopal, 
Ahmedabad-380 058 (Gujarat) has submitted and which is assigned the approval mark IND/09/2000/160; 

The said model (see figure) is a dual range weighing instrument with a maximum capacity 12 kg. and minimum 
capacity of 20 g The verification scale interval (e) is 1 g/ 2 g (dual range) corresponding capacity 6 kg/12 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result 
The instrument operates on 230 Volts and 50 Hertz alternate current power supply, 



And funha in exercise ot the powers conferred by sub-section (12) of section 36 of the snid Act. t^be Cenrf 
Ooverrunent hereby dkares that this certificate of approyal of the Model stall f “ 

senes with maxiinurc dapaci^ „ k 

m”e.he ie —Ircr wltVs:^;rincirdes^dn 1 with the same ^tenals with which, the approved 
Model has been manufactured. 


[F No. WM.-21(53)/99] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 




[»1FTII—^3 (11)] 


Mror ^ TTsm : 9 ,20oo/3TO^m is, 1922 


7901 


ft?#, 22 2000 

#S?T 1976 (1976^60) #T^#R^'RTOi('qT5#^315Jft^) ftt(»T,1987% 

3ik «niT # % Pt> riMiqil. '!#PT# 31#^#) MIScI '^I'ftl «innj. 3?tT '^f <S'ig'W 

lli^'^?15n 7^; 

3111: %ftft'Sl^iR, ■^spcf giftftTR"# tiTU 36'#'3W11 (7) 'fH'r=r)i (^l«<ii), 13743 

'+lc?Hl ^I^Hi^Isfl^-SSOOSS ('j'JtOrt) ■gro ftlftf’ftl^sjsiTsftl ('’WI*# ^-III) ■3T?^^rt#T, 

lilcrPI 3l(5?l cllcfH SM'HiCT (#2 W'f %) %*if'fe<n'^, ( ^fs^lf)” % (ft#'53# 5 ^^ n^-qiq^ 

■T^t) ft#sni. T3?i.#./09/2000/i6i 1#iT%, arjitgi 'yinam a'+iRii^ wt11 

^■iffecT (aqif#-^) 30ft>. m #3ift^;iTiT8ifq?n3^ 100 Tiw#'=*35?m siFrar^ ft?n S4«h'<uif i y^qim hnhh 
(■ t)®RT’HH5 1OT%I "1^# 13;^ 31#^I5?15T ■5]# % ftra^ TTfT-'JfftTIlT'®ra=R?R11*T^ #ft 3T#^(5?H % I'SI^ilTr <3W'4=ti siMisl?# ^|(ni 

■qfftmi ■3’T#ft 11 ■S4=W’l 230 #?^ 3?IT 50 #3T Uc^T#! «im WT "^i:11 



3^k, 36# wrra (12) 

3i3#g=iW3m%a3=?Fft, •3#s3isr?n 39 ^ot##), ftpi#3ifti^xniyti?n5e=T<T^t sfk ftR^ftft#nr-3^fqfTiTi#^-g^ 

fysgi-fl, Ps'Jii^n 3 ^ 7 # i#1T'5mn%ftR# 3ig#ft?#S?T'^i###'f#1TTp7I% 3^17 ftT#iWim'*imFr%3l^rRIcT (1^=1) # 

srft^icI’T #511 10,000 =t>*i "*11 '3#F"^TR7't' (1^*1. <10,000) 11*11 ftmoFI “^” Hil 1 x 10 %, 2X10 % 3^)l 5 x 10 %%, ftti# tHIWcfi *11 

'^■'I'l'f) *11 # HHcjcrM % I * 


[■97. # -5^ 1331.-21(53)/99] 

#. 13. ftfti^Tirtr ftj^H, 
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New Delhi, the 22nd November, 2000 

S. O. 2679.—Whereas the Central Government, after considenng the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate 
service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic (Plat form type) 
weighing instrument with digital indication of medium accuracy (Accuracy class III) and with brand name “Q chests Faclon 
(India)” (hereinafter referred to as the model) manufactured by M/s. Falcon (India), A/43, India colony Bhopal, Ahmedabad- 
380 058 (Gujarat) has submitted and which is assigned the approval mark IND/09/2000/161; 

The said model (see figure) is weighing instrument with a maximum capacity of 30 kg and minimum capacity of 
100 g. The venfication scale interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate 
current power supply; 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of same 
series with maximum capacity up to 5 tonne with number of verification scale internal (n) less than or equal to 10,000 (n < 
10 000) and with ‘e’ value 1 x lO'', 2x 10'‘, and 5x lO"", kbeing a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer with the same principle, design and with the same materials with which, the approved model have 
been manufactured. 

[F. No W.M.-21(53)/991 
P A. KRISHNAMOORTHY, Director, Legal Metrology 








[HFT (ll)] 
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22 2000 

2680.—R=if^a Mifq<=hi<l ■gRT Rt> <5 cki qWo 

1976 (1976^60) -PTH^ ^ 31 ) f^, 1987 

7^; 

-ST?!: ^<c^K, 37fiiri4^ 36 <JM^Ki (7) h^ti 'Hiw ffe^ Rnfnis , tt-^7 

H I 8^ ^1^^-110065 r^Pfffi RT TTMTOF (^4^1^-IV) ^7^: 

old'! crlc:.*=tv^ ^idl ^di (fern ^PT^I ^ii'S 'IIH ** 

^ t) dflT W\. ^709/2000/183 f, WTO WftRT % I 

^5 ^(■qp4n4?TT'^-lV) ■^'?tTO'toot% so fe m ^mT2%. m 

11 HlHHM(i) TO 200 W11 



3fR, %^TO^ ^ 3Tf^rfTO^TO36^^'lTO (12) ^ 3?^ ^ 3?%T ^ ^ ^ 

^(Sdl ^ f^PinW ■iJ'Hl Iqpinlni STO 3ft^ «s^ triHul ’f^J^'^IFTT 

1^-1^ ^MHH TOTO (Vj\)^0^ 

<1000) f^fl°h l TO IxlOk , 2X1 Ok SXlOk^, Pn^HA 7ti>Jii^ct> <juif^'qT'^% %l 

[m U T^PT. 2l(78)/99] 

■qt. R. fWjfS, f^rfTOTOI^SfTO 


3236 GI/2000~5 
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New Delhi, the 22nd November, 2000 

S. O. 2680.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authoriU', is satisfied that the model descnbed in the said report (see figure given below) is in conformity with the provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate 
service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic circular suspension (spring 
balance of hanging t} pe) weighing instrument with analogue display of Ordinary accuracy class ( class-IV) and with brand 
name ‘SALTER" (hereinafter referred to as the Model), manufactured by M/s Salter India Private Limited., A-67, Mount 
Kailash, New Delhi-110 065 and which is assigned the approval mark IND/09/200/184, 

The said model is a medium accuracy class (accuracy class IV) weighing instrument with a maximum capacity of, 15 
kg and minimum capacity of 2 kg The verification scale interval (e) is 200 g 



Further, in exercise of the powers conferred b>' sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum No of verification scale interval (n) less than or equal to 1,000 (n < 
I 000) and with ‘c’ value of 1 x 10k, 2 x lOk and 5xl0k, k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 

[F No WM-21(78)/99] 
P A KRISHNAMOORTHY, Director. Legal Metrology 



[MFFII“^3 (ii)] 


wrsr: 9, 2000/^5TTr^m I8,1922 
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22 2000 

OT, 2681.—^W<^, ftfer Wi <5°K1 

1976 (1976 ”^60) 3?k ^ a^TTNTTj^ 3 ^ 5 ^^ f^, 1987 

hRR^Ri4)*'^ ^JH^cki 

31^: ^Kl 36 (7) SKI ^iRki^ i •^tH^ T'^Ik^'S , ^“67 

K l jd %^ l ^i ,’^'fe#-1l0065 SK l f^P rf ^ ^FITWr d>iH 5qof,<0[ ( fojri 

■^) % His^ ■^j 'TT^ % (f^T^ %) '3^k f^T^'3Tf^. ■Q/T. ■^./09/2000/184 

f^Fvqr % i 

'fn^R^ W«icTT^ IV) ^ TTt^ 10 fe TIT. ^ 5 %. m 

tl HIMHUC"^) TPTPT 50 TIKT % 1 



^ ^ mr 36 ^^3WRr (12) 

31 MHI ’ JTO iMoW’JI ^ f^i^l fqPinW^^ f^pKltcII SKI Ri«&r^, Pt)>ii '^flai 

cf^ f^fHmul %qT'n^%3f^ (^h^ mihhh ('^) ("ott. 

<1000) cT^^TT l^ch l "RH 1 X 10k, 2 XIOk 5 xiOk %, ^*j| 1 ch^ "^1 % <HH^<rH % i 

[^. ^5^ -QK. 2l(78)/99] 

A -q;. rH^Vl<+, ftrP-WRR 
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New Delhi, the 22nd November, 2000 

S. O. 2681.—Whereas the Central Government, after considering the report submitted to it by the prescnbed authority, 
IS satisfied that the model described in the said report (see figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under vaned conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automalic Pedestal bench (spnng balance 
pan above type) weighing instrument with analogue display of Ordinary accuracy class ( class-IV) and with brand name 
“SALTER” (hereinafter referred to as the Model), manufactured by M/s. Salter Limited, A-67, Mount Kailash, 
New Delhi-110 065 and which is assigned the approval mark lND/09/200/184; 

The said model is a Ordinary accuracy class (accuracy class IV) weighing instrument with a maximum capacity of, 
10 kg and minimum capacity of 5 kg. The verification scale interval (e) is 50 g 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Govermnent 
hereby declares that this certificate of approval of the mcwlel shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum No. of verification scale interval (n) less than or equal to 1,000 (n < 
1 ,000) and with ‘e’ value of 1 ^ 10k, 2 x 10k and 5xl0k, k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 

[F. No. W.M-21(78)/99] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 






['m II—^3 (li)] 


vroi ^ wra : 9,20oo/3TO5m is, 1922 
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^ ■file#, 22 2000 

3IT. 2682.—Psil^A'i 

^ sftr g r ^Hlf^ ci TTC^ 3T3»fI^ alk % ^«i, ^ 3rF?p ^ ^ % - 97 ^ ^ fRmFi 

■^TTTiif %^cRit^^'-qfnf^TTfSH(#%'^t‘T^3TT^^')'5n3 3^tTWT’qT^3TM^ 1976 (1976'^60) 3^k:sfRtTRtTFlsfl 
fWT, 1987%'3^^%3T3?^t t % d'lRfR TPitn'^ ^ ■qTS^WKtlTI 

T#7T 3^iT WVl 3&ftsrf!pif ■^r WT #TT; 


m: 3T^ %#!l yT<?)13, 3rf«#m tira 36 WTRT ( 7 ) % 'I■(.■^cfi ^1 -SJIT^ WT -p;, -^71^ l^. 

liqd^ iRi'il, 54 Tit, 737 ^.1371. Tte, 33^ ('^) '5^-400093 ^ yy'W aiTT’fl 5j33c3I^ 3T7^3 |r 73333 ^ ^WcT Hl-scrl 

^ (f^ W^'^33%’T^^“31T5^”^'wt) 33fi3r^f^ 33(^13=3 ^709/2000/124 TITT^^fw f^^lT t, TPTFm 

^F3?ft 11 



73 ^ 331 ^ WgTf^3rm3fr^ 3 |r 733333T#1 (tUcr^H^Rl<=P P'liRi‘I 7T#3) t |337fH 500 5500 ft.#. # 73fft^ft^ 

sftTT^ 1 c^%ftfr33mfr%#T#I 3000fe^3ft 1 ?^ft3^5#^3%#T■33^^%#T■#T1200ft^ dCHiHld 
opftt f 1 73 ^ 440 2 fft.'^./TI. 33 k 50 #=3 -rffft^ tr ^ -^3# t I 

[m 33. 1333- 21(14)72000] 

ft. 17 . f#7T^, ftft^ 33r3 fq^lH 
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New Delhi, the22nd November, 2000 

S. O, 2682.—Whereas the Central Government, after considering the report submitted to it by the prescnbed 
authority, is satisfied that the Model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to Sub-section (7) of Section 36 of the said 
Act, the Central Government hereby publishes the certificate of approval of the model m respect of an liquid weighing and 
filling machines of RVL series of make (herein referred to as model) manufactured by M/s S A Michel Hermier, Zone 
industrial avenue Oiliver Perroy, 13106 Rousset Cedx, France and used in India by M/s Elf Lubricants India Limited, 
Applre Heritage, 54-C, Sir VM Road, Andheri (E) Mumbai-400093 and which is assigned the approval of model mark 
IND/09/2000/124, 



The model is automatic (liquid weighing and filling machine (volumetnc filling machine), the machine has a 
partial weighing ranges of 500 ml to 5500ml and the output of the machine is 3000 containers per hour for pack sizes upto 1 
litre, and 1200 containers per hour for pack sizes from 1 litre to 5 liters. It works in three phase AC 440 V-2Kw/h 50 Hz. 

[F No. W.M.-21(14)/2000] 

P A. KRISHNAMOORTHY, Director, Legal Metrology 






[»^FTII—^3 (n)] 


9 , 2000 / 3 TO?m 18 , 1922 
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f?^, 23 2000 

^.33r. 2683.— ^=t>r{ ai PWRl SK I ^17^ ^TTHWH^-rpnt friti 

■^■^f*ifcT't#S^(^^'T^a3Tfjft^')^3fl7'tTn'R1^3Tfq^^ 1976 (1976 ^ 60) W5IH 3^ tTTT^tTFTSfl ^3 T :^M)<;h ) 

fm, 1987 % % 3T3?^ t sfk '571 W ^ ■7i'»1T^ t % trIMWK TPiW ST^fMf ■^' ’It -RTS^ -JlsTr^m 'SRITT 77tnT 

ftf’T=T ■qlTf7«Tf?1^ -Ff 8q^cW 31^ ^ITin #9T I 

sra; ■^'50^ -H^+K, 3Tf^llwi ^ «iro 36 (7) ^31^ ^Trqtn^ "^TItI TT^TTlt T^TT 311^ 

12 Tit 331^ ^ W, ^^F^-600035 ftM%T"Fim W2T1TT (^«n«l?n-i^-III) “ti. ’ft.” 

3T^ 7^ Tlfpr 3T7^^T%1T ctt^ Tlt^’T#7)^ f^ITT^^^’IFT ‘ ‘ TT73 Tit TTH ” ^ (t^ fTT^’-^TT^ 

qrsTTqi^TpqTt) %?t sr^ritT^ 331 ^. 1371 . :^./09/2000/i33 ft^qqit, 33 ^ 73 )^ qqp’m qqirf^ qiTTft 1 1 

3^71 qTS^ (33Tflf7T ■^') STT^^lf^ cltOT 3qqi7’'1 Tlt^ WN) qJI t, ITiqlt 3Tfqqi7Ti3 ^TRTTT 150 fe.TJT. 3|t7 

’F^jq^rq ^TRiq 2 Iqi^tniq^ 1737qTqqq3Fn3Tq 33337371 ('t) qH 100 TTR't I 3ri^q^^ ^ tqrqqiT ■^iq-qflTTiTT ■^3^173337*3^3 

qifTcT 33 l l!|q^ ?l H q’3iq % I ’3R T3T#t qqNlIT t f^73=h1 TpIFf 320 x 320 fq.FTt. f I m=m 3!I siqls (T3[73'^ ^) '53^ nl’ni hR'^iIH 

^qi^ftihr qiTTn ■! I ^qqiTq 230 ■qte alk so■33?q3q7ff qra 3377 ^ ■qr ■aRT’l ■qiTm 11 



3ft7, ■5fr#q ■737aF3R, ’SqTt 33fqfqqq ■qit 73373 36 qit W3373 (12) ^TTTTTt 7iPwq1 yql'l ■537q?' >hIh”ii =ti<q11 % 

%-573 335*3!^'Siqi’wq % 33^1’!^,’STft sj^Tcq q8337|7T3 3lt7q33^fqi^’^'^7it^qqq37q’It ■^, ■f^qqit aqfqqicrq 83^713 

200 %.m 73^31 3ft7fqTqqq|qfqqtq^l^pTq|7nOT'37lt 17353^3, fe^nf=3 3|37q7lt733q33t’^ f^-^t 1^373^ 33^i3rf7;73q3^q33 
MqTT3’’tfq3q3qqTti^R% 73cqiqHqNqH 33^33373(1373) ^^^'10.000'^^^ C^TT <10,000) 7TS33|qi73qq"^”qrq 

1 X 10^ 2X10 * sIit: 5 X10* t, ■53^ ■qqicqqi ■qi ^^37*3^3 ijaife qi ■^pi % Tiq^Tq 11 

[■qi3. 73. ^5^ tiq. 21(37)72000] 
■qt. XI. frmiTjfTi, Iq^^iqi, l^rfqqj qiq 
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New Delhi, the 23 rd November, 2000 

S. O. 2683.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
IS satisfied that the Model described in the said report (see figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions, 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the mo#l of the non-automatic weighing instrument with digital 
display (personal weighing machine) of AWP senes belonging to medium Accuracy class (Accuracy class-III) with brand 
name 'LCS’ (herein reffered to as the model) manufactured by M/s LCS Controls Private Limited, 12 East Road, West CIT 
Nagar, Chcnnai-600035 and which is assigned the approval mark IND/09/2000/133, 

The said model (see the figure) is non-automatic weighing instrument. (Personal weighing machine) The maximum 
capacity 150 kg and minimum capacity is 2Kg. The value of venfication scale interval (e) is lOOg. It has a tare device with 
a 100 per cent substractive retained tare effect. The load receptor is of square section of side 320 x 320 mm The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 volts, 50-Jiertz alternate current 
power supply 



Further, m exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 200kg with number of verification scale division (n) 
less than or equal to 10,000 (n < 10,000) and with ‘e’ value of 1 x 10 ^ 2 x lo*-, and 5 x 10\ k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which the approved Model has been manufactured 

fF No. WM 21(37)/2000] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 


[Mm II—3 (ii)] 


Mim -spr : femsR 9 , sooo/arom^ is, 1922 
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M 24 2000 

^ OT. 2684.— ^ ^T^tfeRR sfk '^PIvjI R^iTHT^ ^ ^ STf^RPR ^ 

ar^) arf^ff^RR, 1962 (1962 ^ 50 ) (f^r^ 5 '{i<^ vd^d arf^ii^TcR 45^11 < 1^11 't) 

ETRT 3 cA v^WRI ( 1 ) ^ 3T£?H vjII'JI cf^T "HKcl 'd'^M^K ^ afk yi^^ld^J HcHldil 

cj?f art^^j^PiT 'd<s4i cf5To ario 1031 di'Tl'i^ 15 1 ^, 2000 gixi mR'4*Ti 4^ 11 ei ^ 
fir?R ^ stM cff amRt^jd ^ ^ 4R4^d ^ Rfj wtR?r ^ 

RfiTeTT^ ^ y^fFT 13^ aiRt^R" ^ ^ RRrf^ ijR ^T ^ 

siRfcfjR ^ 3F5f^ ^ arq^ arnR ’etIw q?r sff; 

afR WT arfet^^ cj?r qfM ^Hcit ^ ciRl^ 01 - 06-2000 ^ ^qei^ ^ ^ ?Jt, 

afR aiRfRRFt £TM 6 q?r wtrt ( 1 ) ^ ai^-i^i if RRRpRf ^ ttffr ^ 
aFpft Rqt^ ^ ^ t, 

3iR IFIxlTf^R qiT WT fW m Rtw ^ F^qicf ^ ifRFIH ^ W t f% ^ aifs^^TPTf 

^ WR ar^^ if RPif^fce if wftR ^ aiRFFN ^ ar^ Rrtt wr mRi?, 

af?f;, aRf, 13 ^ afRfRm q?f efRi 6 q?t WfRT ( 1 ) ^ trtI ^iteft 

1 ;^, "Eifw Wft t arRRjcHT ^ ^fiefR af^^ A i^Rf ^ ^ arfte? 

aff^d fcb4l vjfidl %, 

71? afR Rj ^fTRFN, 334x1 EfNl 4?f 33qtll>rf ( 4 ) IKT y^rf ^itotf 4 ? yyR ^ Iff 
Rf^ ^ t 134 tT ijRfTTf if wfRT c^ aiteR ^itW ^ y444H 4?t cTRRI 
"fTFFR if RfR?T 7 ^ 434171 Tlift RteFRlRf ^ ^ 54 ^, ?f %44 ail 4 ef 444^414 felfif^ if RTRcT 
11 




e< 

Rfxll : 

[*^4144 

Cs 

?f134 


4t4 

sfRnKRdT 






Cn 

4W 

^4< 

3TTt 


1 

2 

3 

4 

5 

6 

if? 

165 

88 

0 

0 

28 



89 

0 

2 

30 



312 

0 

5 

77 



313 

0 

8 

35 



314 

0 

0 

44 


3236 GI/2000—6 
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1 

X 

3 

M 

5" 

c= 



315 

0 

0 
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0 

0 

20 
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1 

32 
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0 

1 

75 
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0 

1 

56 



386 

0 

1 

10 
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0 

3 

34 
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0 

1 
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0 

0 

20 


74 
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0 

1 

05 
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0 

1 

11 


[TT. 3TR.-31015/2/2000-# 31K-I] 

■qTf- 


Ministry of Petroleum and Natural Gas 

New Delhi, the 24th November, 2000 


S. 0.2684.— Whereas by the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1031 dated the 15^** May, 2000, 
issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred 
to as the said Act), the Central Government declared its intention to acquire the 
right of user in the lands specified in the Schedule appended to that notification 
for the purpose of laying pipeline for the transportation of crude oil from Haldia 
in the State of West Bengal to Barauni in the State of Bihar by Indian Oil 
Corporation Limited ; 


And whereas, the copies of the said notification were made available to the 
public on 01-06-2000 ; 


And whereas, the competent authority in pursuance of sub-section (1) of 
section 6 of the said Act, has submitted his report to the Central Government; 



[^11—3 (li)] 
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And whereas, the Central Government after considering the said report, is 
saMsfied that the right of user in the land specified in the Schedule appended’to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the lands specified in the Schedule to this notification are hereby 
acquired ; 

And further, in exercise of the powers conferred by sub-section (4) of the said 
section, the Central Government hereby directs that the right of user in the said 
lands shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration in the Indian Oil Corporation Limited, free from all 
encumbrances. 


Schedule 


Police Station; Daspur 

District: 

Midnapur 

State; West Bengal 

Village 

Jurisdiction 

Plot. 


Area 


List No. 

No. 

Hectares 

Ares 

Centiares 

1 

2 

3 

4 

5 

6 

Panchberia 

165 

88 

0 

0 

28 



89 

0 

2 

30 



312 

0 

5 

77 



313 

0 

8 

35 


' 

314 

0 

0 

44 
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2 
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382 

0 

0 

20 



383 

0 

1 

32 



384 

0 

1 

75 



385 

0 

1 

56 



386 

0 

1 

10 



387 

0 

3 

34 



388 

0 

1 

76 



389 

0 

0 

20 

Jatadharpur 

74 

454 

0 

1 

05 



697 

0 

1 

11 


[NO.-31015/2/2000 0RI] 

S CHANDRASEKHAR, Under Secy . 
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29 2000 


OT. 2685.—^ WTc^ (■# ^ vJM-uVi ^ arf^ra^R ^ 

31#^) 1962 (1962 ^ 50) (f^ 5^ 3Tf^f^ ^ W t) ^ 

ETRT 3 cf>t WTRT (l) ^ 3T?Jt^ uTT^t ^ M ’TRcT ''Hx’chK ^ ^r^rfeRW 3jk Ulclofclcfi ^ 
^ 3Tf^^'^l 3TTo 1323 cIT^ 23-06-2000 ^ ^ ##TcT ^ 

\3^ if ^ ^^rfcTIFf vicMKl ^ ^ 311^ 

gM fiTOT^ ^ ^ ^3^ arf^r^pn ^ f^Rrf^ 

^ ^ 3Tf^m>R ^ ^ 3n?Rf ^ ^TlW ^ aft; 

3lk ^3c|^ ^ ^ cTTft^ 06-07-2000 ^ ^ ^ "Tf aft ; 

3fk ^jcRT arf^rRm ^ sjkt 6 ^ ^jyaTRi (i) ^ ft mfftcf^rft ft ^frwR 
^fft 3Nft^ Rft€ ft ftt t; 

3ik c^TTli) ^fTWR ^ ^3^}^ Rftrft m fftw ^7?ft y^xnci tt? '^r^naiFf ^ w t jft> 
aftft'tJjUT ft ftd^ 3T^^ ft fftfftffti^ ^ ft 'vJxrftftT ft ^ 3TUftT fft^TT ^STPTT 

3Tcr;, 3R, ft^ftftr 'H^chK , ftt STRT 6 ftt ^3W?T (l) ^ ^ TraftT 

cfT^ft fttW t fft ft ftdFR 3T^^ ft fftfftfft^ ^ ft TjqftftT 

srfft^K sriftftr fftiii ^ttctt ft; 

afk ftnfftl TOJR, 3ftftfft7PT ftt EIM 6 ftt WTRT ( 4 ) sTT?! Vlfftift W\ yftftT ^5^ 

^ fftft^T ftftr ft fft ijift ft 'Syfty arlftsfjK ft wrft ftt cnft^ ft 

ft^ftftr WchK ft fftIftcT ftft ftt ^ tftcd'JIHl ft gcf^ ft%7H 3fRId ftfft^ fftfftfts 
ft fftfftcT ftftrri 





[Mmii—(li)] 
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ciF'flVvf - wpnm 

fwlotl — ^MlMd '3 •'jrM 






STR 


1 

2 

3 

4 

5 
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0 

06 

37 


375 

0 

00 

21 
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0 

00 

21 







672 

0 

10 

06 


[^. 3?R.-31015/32/2000-3ft aiK-I] 
■Q:^. 3ra''C 


New Delhi, the 29th November, 2000 

S. 0.2685— Whereas by the notification of Government of India in the Ministry 
of Petroleum and Natural Gas No. S.0.1323 dated 23.06.2000 issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the 
said Act) the Central Government declared its intention to acquire the right of user in 
the land specified in the Schedule appended to that notification for the purpose of laying' 
branch pipeline for the transportation of petroleum products from Sonepat in the Stab; 
of Haryana to Meerut in the State of Uttar Pradesh by Indian Oil Corporation Limited; 

And whereas, the copies of the said notification were made available to the public 
from 06-07-2000; 

And whereas, the Competent Authority in pursuance of sub-section (1) of section 6 of 
the said Act, has submitted his report to the Central Government; 
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And whereas, the Central Government after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user in 
the land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the said 
land shall instead of yesting in the Central Government, vest from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 


Schedule 


Tehsil: Baghpat 

District: 

Baghpat 

state: Uttar Pradesh 




Area 


Name of Village 

Khasra No. 

Hectare 

Are 

Sq. Mtr. 

1 

2 

3 

4 

5 

Chohalda 

358 

0 

06 

37 


375 

0 

00 

21 


379 

0 

00 

21 

Tehsil; Khekhra 





Habibpur Nagla 

672 

0 

10 

06 


[No -31015/32/2000 OR I] 
S. CHANDRASEKHAR, Under Secy. 
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^ 1 2000 

2686.— TIfT. 0-^44 t ciV)l^cT'^ir?3ncI'TO^f 

m'l'ilM'l^d'il ^ 'IlH'hM ’^’cKt'Tl cf^I Hl<^fclct5 yl'lM ^ ^ cT^ OT'ffTH 

aft? 3Tc!: 'ZI^ Mf^d BtdT ^ ^ JWtvrFf fq^ k;d<^MI«^tii OT^^jRl 
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New Delhi, the 1st December, 2000 

S. 0,2686.— rtHiREAS it appears to the Central Government that 
it is necessary in the public interest that for supply of natural gas 
to the Factory of t'A/s, Hindustan Fertilizer Corporation of India 
Limited, Namrup Unit in the District of Dibrugarh , Assam, Pipeline 
shoulo be laid from Naharkatia to Namrup by Assam Gas Company Limited, 

Ouiiaj an. 

AND- whereas it appears that for the purpose of laying sucn 
pipeline it is necessary to acquire tne Hight of User in land descriocd 
in the Schedule annexed hereto. 

NO<, therefore in exercise of the powers conferred by 
Sub Section (l) of Section 3 of the Petroleum Pipeline ( Acquisition of 
Hight of User in Land ) Act, 1962 ( 50 of 1962 ) the Central Government 
hereby declares its intention to acquire the right of user therein. 

PROVIDED that any person interested in the said land may 
witnin 21 days from the date of tnis notification, object to the laying of 
the pipelines under the land to tne competent authority, viz. ueputy 
Commissioner, Dibrugarh District, Assam. 

aND every person making such an objection snail also S;,ate 
specifically whether he wishes to be heard in person or by a legai 
practitioner. 


SCHEDOLH 

State - Assam, DisL.uibrugarh, I'/loUisa - Joypore. 


SI, Name of Village 

No,l 

|~~Patta No, 




f Remarks 

L. ! 

Oi, Tipling-Bhandhari. 

i/Vaste Land 

483 

0 

0 

15 


Waste Land 

378 

0 

4 
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P.P.No. 124 

377 

0 

0 

05 


P.P.Mo.i45 

365 

0 

2 

15 


P.P.No. 32 

366 

0 

0 

7 


P.P.Mo.Ti 

368 
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1 

13 


P.P.No.124 

353 
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8 








[’im II—^ 3 (h)] MTCT ^ 9, 2000/3r!Tgm 18, 1922_ 7929 


iii. Name o^ Village Potta No. 

No. . 

Ud(j.Mcn 

B. 
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K." 

ileinarks 

X. 

P.P.Mo.71 

351 

0 

1 

8 

P.P.No.34 

506 

0 

1 

8 

P,P.No.73 

349 

1 

0 

17 

P.P.No.55 

350 

0 

0 
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Waste Land 

348 

0 
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P.P.No.6 

299 

0 
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p.p. Nc.l 03 

300 
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17 

P.P.Mo.37 

301 
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P. P.No.1 

303 
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281 
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9 

PP.N<^.^o 
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10 
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15 
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p.p. tVo.*L3» 
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p.p.^o.^S^ 
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12 

P.P.Mo. 1 
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0 
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P.P.Mo.6l 

304 
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5 

p.p. 


0 

1 

19 

Total 

Ar o d 

9 

1 

0 

02. Hajuwa-Pothar Village. Waste Land 

17 

9 

4 

0 

Waste Lana 

18 

0 

0 

6 

waste Land 

19 

11 

3 

15 

Waste Land 

20 

0 

0 

17 

Waste Land 

24 

0 

1 
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Waste Land 

2i 

w 

3 

13 

Total 

area 

22 

, 4 

0 

03, Now Gaon - Dhadumia, P.P. No.99 

65 

0 

0 

18 

P.P.No.33 

64 

0 

0 

18 

Annual 

133 

0 

0 
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Waste Land 

134 

0 
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3 

P.P.No,22 

139 

0 
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5 

P.P.No.18 

137 

0 

0 

14 

Viaste Land 

138 

2 

3 

10 

Waste Land 

6l 

0 

1 

7 
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ijag.No. At ea_ Hemarks 


0 18 


iO. 5 
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SI, Name of, Village 

Potta No. 

Dog,No. 


Area 

Remarks 

No. 


B. 

K. 

L. 


P.P.No, 6 i 

62 

0 

0 

10 


P.P.No.70 

68 

0 

0 

11 


P.P,No.70 

69 

0 

0 

4.5 


P.P.No. 35 

70 

0 

0 

10 


P.P.No. 58 

71 

0 

0 

18.50 


P.P.No. 98 

80 

0 

0 

1.5 


P.P.No. 126 

94 

0 

0 

19.50 


P.P.No. 122 

96 

0 

0 

9 


P.P.No. 10 

97 

0 

0 

10.5 


P.P.No. 10 

102 

0 

1 

6 


P.P.No. 10 

103 

0 

0 

4.50 


T.P.P.No.i 

134 

0 

3 

16 


T.P.P.No .1 

104 

0 

0 

1.50 


T.P.P.No.i 

105 

0 

2 

5 


P.P.No.l 

112 

0 

0 

10 

• * L _l . 

Waste Land 

95 

1 

2 

10 


Total 

area 

26 

3 

1 







O 5 . Lengrij'an Tea Hstate 

Khcraj 

Periodical 

60 

0 

4 

18 

Jorhat Tea Co.Ltd. 
Application No. 40' 
1909-10 

Tea 

Period! cal 

25 

0 

1 

13 


-do- 

28 

3 

3 

3 


Khoraj 

Periodical 

16 

1 

3 

12 


-do- 

59 

1 

4 

3 


Tea 

Periodical 

83 

10 

2 

5 


-do- 

69 

0 

0 

7 


-do- 

68 

0 

2 

0 


-do- 

91 

0 

2 

13 
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SI* Name of Village 


£13 



Patta No. Dag. No. _ Area Remarks 

___B K L_ 


-do- 90 0 0 6 

-do- 80 2 1 7 

-do- 94 0 4 ,16 


y^aste Land 

120 

0 

2 

6 

-do- 

119 

0 

0 

11 

-do- 

118 

0 

0 

17 

-do- 

167 

0 

0 

7 

-do- 

116 

0 

0 

6 

-do- 

116 

0 

0 

10 

-do- 

114 

0 

0 

7 

-do- 

113 

0 

0 

2 

-do- 

112 

0 

0 

6 

-do- 

111 

0 

0 

6 

-do- 

110 

0 

0 

6 

-do- 

109 

0 

0 

6 

-do- 

108 

0 

0 

7 

-do- 

107 

0 

0 

6 

-do- 

106 

0 

0 

7 

-do- 

106 

0 

0 

10 

Tea 

123 

0 

0 

10 

Periodical 

'-Vaste Land 

12 5 

0 

0 

11 

-do- 

126 

0 

0 

6 

-do- 

127 

0 

0 

7 

Waste Land 

128 

f\ 

0 

0 

6 

-do- 

129 

0 

0 

7 

-do- 

130 

0 

0 

11 

-do- 

131 

0 

0 

10 

-do- 

132 

0 

0 

16 

-do- 

133 

0 

0 

6 

-do- 

134 

0 

0 

7 

-do- 

136 

0 

0 

7 

-QO- 

136 

0 

0 

7 

-do- 

137 

0 

0 

10 

Total 

area 

26 

0 

4 
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[MFTlI—(ii)] 


W ^ 9, 2000/aTOFm 18, 1922 


Patta No. Uag.No. _ 


SI, Name of Village 
No 


Area 


rteinarks 


06. Balig an Mazi Gaon. 


07. 2 No.Balijan Gaon 


P.P.No.7 

63 

0 

0 

9 

Annual 

64 

0 

1 

5 

-do- 

65 

2 

3 

11 

Wasto Land 

106 

0 

1 

9 

P, P.No.GO 

117 

0 

1 

7 

Annual 

121 

0 

1 

1 

P.P.No.14 

122 

0 

0 

16 

P.P.N0.2JL 

136 

0 

1 

10 

Waste Land 

138 

4 

1 

5 

-do- 

137 

0 

o 

\ 

P.P,No.9 

139 

0 

0 

5 

P.p.No,23 

140 

0 

0 

4 

P.P.No.27 

141 

0 

0 

6 

P.P.No.31 

142 

0 

0 

5 

P.P,No .16 

143 

0 

0 

6 

P.P.No.44 

146 

0 

0 

16 

P.P.No.38 

144 

0 

0 

4 

P.P.No.2 

145 

0 

0 

14 

Total 

area 

9 

0 

14 

Waste Land 

82 

0 

3 

1C 

P.P.No.63 

84 

0 

3 

4 

P.P.No.2 

85 

0 

0 

9 

P.P.No. 11 

86 

0 

0 

IJ 

P.P.No.35 

87 

0 

0 

2 

P.P.No. 1 

73 

0 

0 

9 

P.P.No.1 

74 

0 

1 

1‘ 

P. P. No. 34 

75 

0 

2 

1 

P.P. No. 37 

76 

0 

3 

2 


Waste Land 
P.P.No.ZG 
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SI, Name of Villago 

No. 

i-'aLLa No. 

u-jg. No., 

B 

Area 

K 

Hemarks 

L 


vJaste Land 

19 

0 

2 

6 


P.T.No.1 

126 

0 

0 

2 


P • No, 32 

129 

0 

2 

4 


P.l'.No.iS 

130 

0 

0 

7 


P, P. No.29 

131 

0 

4 

19 


P.P.No.14 

132 

0 

3 

2 


P. No, 60 

162 

0 

0 

4 


I'l/aste Land 

164 

0 

0 . 

2 


-do- 

95 

0 

1 

9 


Total 

area 

6 

1 

7 


08. Bor Kheremia Chela 

P.P.No.20 

64 

0 

1 

2 

Guri Gaon. 

P.P.No.33 

65 

0 

2 

6 


P.P.No.44 

66 

0 

0 

13 


P.P.No.37 

67 

0 

0 

6 


P. P.No. 37 

70 

0 

0 

13 


P.P,No.32 

71 

0 

0 

12 


i^i/aste Land 

72 

3 

2 

16 


PPNo-^9 

73 

o 

O 

\l 


P.P.No,20 

74 

0 

0 

12 


Annual 

73 

0 

0 

11 


P.P.No.43 

79 

0 

0 

IS 


P.P.Mo.43 

BO 

0 

0 

8 


P.P.No.21 

82 

0 

0 

2 


P.P.No.13 

85 

0 

0 

17 


P.P.No. 17 

127 

0 

1 

1 


Naste Land 

9 

- 

- 

18 


P,P. I'lo,22 

123 

0 

0 

12 


P.P.No.27 

121 

0 

0 

9 


Vi/aste Land 

146 

0 

1 

6 


Total 


aroa 


6 


i 13 
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SI, Name of Village Patta No, 

No. 

Uag.No, 

B 

Area 

K 

Hemarks 

L 

5^- 2 No. Bprkhecimif3 Gaon. P.P. No.iO 

i 

0 

0 

12 

ist Part. Annual 

4 

0 

1 

1 

P.P.No,60 

5 

0 

0 

17 

P.P.No,13 

8 

0 

0 

17 

Annual 

9 

0 

0 

16 

Annual 

10 

0 

u 

13 

yk'abte Land 

60 

0 

0 

18 

Annual 

6l 

0 

0 

13 


62 

0 

0 

19 

i'iastG Land 

69 

0 

3 

3 

/Annual 

70 

0 

0 

17 

y^aste Land 

71 

0 

0 

9 

P.P. No, 19 

72 

0 

0 

9 

-do- 

127 

0 

0 

1 

-do- 

128 

0 

0 

3 

Waste Land 

129 

0 

0 

6 

Annual 

130 

0 

2 

0 

-do- 

131 

0 

0 

9 

-do- 

132 

0 

0 

2 

P.P.No.llg, 

133 

0 

1 

1 

A'aste Land 

134 

0 

0 

5 

Annual 

183 

0 

0 

13 

P.P.No.49 

187 

0 

0 

7 

Waste Land 

106 

fV 

0 

12 

Waste Land 

185 

0 

0 

9 

P.P.No.84 

173 

0 

1 

2 

Annual 

l63 

0 

1 

16 

Waste Land 

165 

0 

0 

6 

Annual 

196 

0 

1 

12 

-ao- 

195 

0 

0 

13 

-do- 

190 

0 

1 

2 

P.P.No,75 

191 

0 

0 

14 


.1236 GI/2000—9 
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SI, Name of Village Patta No. 

No. 


(li)] 


Uag.No, 


Area tlemarks 
K L 


lo. Nigam Gaon 


jJaste Land 

189 

2 

2 

1 

P.l>.No. ii2 

19 3 

u 

0 

19 

Total 

area 

7 

4 

2 

P.P.No.121 

63 

0 

0 

15 

VJaste Land 

68 

0 

0 

7 

P.P.No. id 

69 

0 

0 

12 

Annual' 

70 

0 

0 

2 

-do- 

75 

0 

0 

2 

-do- 

76 

0 

0 

17 

V'Jaste Land 

77 

0 

3 

13 

Annual 

78 

0 

2 

1 

P.P.No.24 

79 

0 

0 

8 

P.P.No.29 

80 

0 

0 

5 

Annual 

83 

0 

0 

12 

P.P.No.3 

84 

0 

0 

2 

Annual 

85 

0 

0 

5 

viiaste Land 

86 

0 

0 

16 

Annual 

87 

0 

0 

14 

P.P.No. 17 3 

88 

0 

0 

1 

Annual 

89 

0 

0 

6 

P.P.No. 165 

92 

1 

1 

0 

Annual 

93 

0 

0 

11 

P. P. No, 16 5 

94 

0 

0 

13 

P.P.No.35 

101 

0 

0 

15 

P.P.No. 47 

110 

0 

0 

1 

P.P.No. 47 

111 

0 

1 

5 

P.P.No.70 

112 

0 

0 

14 

P.P.No.\7i 

122 

0 

0 

11 

P.P.No.144 

123 

0 

0 

13 

P.P.No.144 

124 

0 

2 

2 
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SI, Name of Viiiago Patta No. 

£isa___,_ . -- 

Lag.No. 

13 

Area 

K 

Hemarks 

'l 

Annual 

125 

0 

0 

9 

P.P.No,154 

126 

0 

0 

6 

P.P.No. 138 

127 

0 

0 

6 

P.P.No.54 

129 

0 

0 

10 

•Jaste Land 

130 

7 

2 

9 

P.P.No,41 

131 

0 

0 

6 

P.P.No.41 

145 

0 

1 

0 

P.P.No. 10 

146 

0 

1 

0 

P.B.No.120 

206 

0 

1 

1 

P.P.No.120 

205 

0 

0 

5 

P.P.No. 131 

207 

0 

0 

9 

•i 0 0^0 L GPicj 

208 

0 

0 

15 

-do- 

209 

0 

0 

13 

P.P.No. 170 

210 

0 

0 

2 

P.P.No. 174 

213 

0 

1 

17 

Waste Land 

242 

0 

2 

8 

-do- 

266 

0 

0 

7 

-do- 

315 

3 

2 

12 

P.P.N 0.39 

436 

0 

0 

0 

0 

P.P.No. 99 

435 

0 

I 

X 

13 

P.P.No. 99 

438 

0 

1 

0 

P.P.No.99 

439 

0 

0 

6 

P.P.No.110 

440 

r\ 

w 

1 

i 

Annual 

441 

0 

0 

8 

i’.P.No. 110 

444 

0 

■1 

1 

Waste Land 

442 

0 

0 

11 

-do- 

443 

1 

0 

r ^ 

-do- 

353 

0 

0 

7 

lotai 

area 


'"3 

Contu.lO/ 

i No. Borkhejcemia Waste Land 

210 

r\ 

0 

3 

18 

Gaon. -do- 

211 

0 

1 

9 

Annual 

213 

0 

1 

9 

P.P.No.134 

208 

0 

■ 1 

17 

Waste Land 

209 

1 

2 

18 


Total 


area 


3 


i 


ii 






o H 
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Name of Village 

Patta No. 

Jag. No.. 

B 

Area riemarks 

K L 

Namrup Tea Co.Ltd. 

vJasto Lontl 

123 

0 

1 

13 

Grant No. 

Tea Periodical 

122 

0 

1 

13 

No.47 F.S. 

•Vaste Land 

578 

0 

0 

2 


-do- 

579 

0 

0 

2 

CL 

o 

1 

597 

0 

1 

9 

-do- 

593 

0 

0 

2 

-do- 

596 

0 

3 

13 

-do- 

603 

0 

4 

4 

—d 0“ 

600 

0 

0 

2 

-do- 

604 

0 

2 

8 

-do- 

602 

0 

1 

9 

-do- 

593 

0 

2 

8 

-do- 

609 

0 

4 

8 

-do- 

610 

0 

0 

18 * 

-do- 

611 

0 

0 

4 

-do- 

574 

0 

2 

8 

-do- 

556 

0 

4 

5 

-do- 

530 

0 

2 

6 

-do- 

632 

0 

2 

6 

-do- 

529 

0 

3 

3 

-do- 

124 

3 

3 

7 

—d 0— 

143 

17 

4 

17 

-do- 

142 

0 

3 

12 

-do- 

534 

0 

0 

4 

-do- 

127 

19 

4 

6 

-do- 

524 

0 

0 

1 

'^^ooLo L jiid 

635 

0 

' 0 

1 

Total 

area 

50 

0 

11 


[No. 0-I2016/11/2000-ONG/D-IV1 
H.S. RAJORE, Desk Officer 





[HFT II—3 (li)] 


’TTOT ^ TFSm : 9, 2000/3HJ5l^l 18, 1922 


7939 


4 2000 


g;T. 31T. 2687.— ^fR 'oR'^J (’jR 4 ^ 

aif^cbK g>T 3T^) 1962 (1962 W 50) ??RT 2 ^ (^) ^ 

^r, ^ 3T^ 3Ti^I^, ■^F5R^ "fTWN 

fcTR%^ ^ MRR^Rn ^ ^ 

3<R | R ? H % 3T^, MR'lj'lvji^ ¥t WI^TT?^ ^ ^ 

^RRr miRcw^ ^ ^ Pr4^ ^ 1^ 11 


[71, 3TK.-31015/5/2000-# 3TR-II] 
'^Hll, 31^ ##? 


New Delhi, the 4th December, 2000 

s. 0 . 2687 .— In pursuance of clause (a) of section 2 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government hereby 
authorises Shri Arjun Ram Chaudhary, Sub-Divisional Officer, 
Jhunjhunu, Government of Rajasthan, on deputation to Hindustan 
PetroleunT^Corporation Limited, to perform the functions of the 
Competent 'Authority for the Mundra-Bhatinda Pipeline of Punjab 
Refinery Project, under the said Act, within the territory of State of 
Rajasthan. 


[No-31015/5/2000 OR II] 
HARISH KUMAR, Under Secy 
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IPart II— Sec 3 (it)] 


M 4 2000 


•5T. OT. 2688.— ^ cTt^ ^ 3TT^?^Tcf> % 

sm 5T^ ^ ^ ^c<^ldT ^ % 

Rv3l2JcJl.$|-f^ch^N!Nlci qi^qdi^ qRqldHF % TncJjrr 

fc^l^r^ ^ xTc^ Wfc^ fkmi rnfiT?; 

3fR 'H'!4>K ^ ^ t ^ yq'lvjn % Tjf^r, 

^ MWlRd WT t 3fR ^ §RT GlRl'f^^dl % ^TRT ^Tc^ ^ 

^ qfSicT t, ■^RTcPT 3lteR Sff^RT tol RHT STR^TR^ t; 

3RT: m. ^xIchK, ^^tfcRR sfR RT?q {tjRT ^ '6^^\*\ 

^ 3TtoR cPT 3TfFjf%^, 1962 (1962 cR 50) cf^ eiRT 3 gff OTTRT (1) 

IRT 5R^ ^TfrfRlf cfJT cfR ^ GTteR 3 t 4^ cfR^ ^ 3R^ 

STRRT ^ ^itW cfR^ t; 

^ ^ ^ ^ f%cf6[^ cf^ cJll^, ^ cnfl^ Rf^l WcT % 

^Nq'7>f ^ w qctJiRTcT arf^ng^pn ^ ^ ^qc^^r ^ t, 

21 % “jflcR ^ ^ WT ^ ^3^ ■^q'Sj'lq % arteR ^ 

3Tv^^T cRf^ % wr 4 fclfed 3TT^ ^5R PltelfT, ^ ^fFT^jW 
ftdW'?l-RT’^'Ri>!MI^ qi^qdl^d qRrfrddl, ^l^rf^RR cfM^ fei’Rrt'^, 

%o^ocPTof^o cRRTT^, df^eeft - 522 501 ^ 5 ^, 3Ti5T 51^, cf^ 

^ 'fiMl 



: 3im 


fwIcTT '■ ^>®TT 




cFT ^ 

! 

Tim 

iPT mri 

^o 

WT 

(^ ^ ^) 


Inch'S - 'H’ti'fl 

^ Iq'WK ?mj 

in 

(2) 

■R« 

(41 

45) 

f^. cpt^'^n 


126 

2 

00-20 



68 

1^ 

00-18 



68 

2^ 

02-10 



69 

2^ 

00-21 



136 

! 4>5?5 

00-32 

cffc^Rl^ 


132 

^1 

00-37 



74 

I 1 

00-78 



74 

2 

00-17 



75 

2 

00-25 


1 

75 

1 

00-01 



16 

3^ 

00-84 


! 

! 

2 

1 

00-50 

• rN. 

1 

1 


00-02 

^WTFfT 


165 

1 

00-60 



165 

2 

00-04 



154 

3^^ 

00-93 



155 

3^ 

01-02 



156 


00-71 


! 

156 

iTfl 

00-06 

. 


161 

3^ 

00-04 



161 

64> 

00-72 



161 

1 

00-45 


i 

159 


00-04 


1 

159 

2 

I 

00-20 



159 

5 

00-14 



77 

5 

00-30 



69 

4 

00-68 


i 

79 

1 

00-87 

^^TffrnTf^ 


786 

4^5 

00-04 



792 

47T 

00-11 
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[i A 11—. 3 Ui)J 


(1) 

(2) 

.C3) 

(4) 

(5) 



143 


02-87 


<l>llevl<h^oiel 

63 

2z 

00-05 



17 

6 

00-04 



15 

2 

00-66 



105 

2 

01-01 



40 


00-51 



41 


00-81 



60 


00-43 



192 

1 

00-35 



198 

1 

00-14 



198 

2 

00-08 


dl'Cn^dPlR 

112 


00-08 



132 


01-12 



133 

1 

00-80 



113 


01-47 



108 


00-05 



107 


00-05 



105 


00-62 

I 


104 


00-03 



103 


00-10 



102 


00-27 



101 


00-06 



97 

1 

00-30 



98 


00-20 



99 

1 

00-08 



246 


00-25 


: 3lill l^cii : ^Tenffel 





WT 

(Iff^ ^ t\) 



fB ?ra> 

(1) 

(2) 

(3) 

(4) 

(5) 



643 

1 

00-02 



643 

5 

00-03 



616 

_i 

1 

00-66 




11—75^ 3 (ii)] 9, 2000/3T3f^m 18, 1922 _ 

: 3litl fvicn : ^TcPffeT 


?PT 

g5T ^ 

^O 

WT 

^ it) 

V 


^ Tq^^TR rra> 

(1)- 

m _ 

_(a]L_ 

_(4)_ 

_ _(5) 

cpiqi-d 

<«Sv 

369 


01-03 



70 


01-00 



227 


00-09 



201 


00-14 



193 


00-24 


■fnyig? 

257 


00-20 



257 


00-20 



198 


01-05 



206 


01-14 



208 


01-04 



223 


00-33 



213 


00-14 



212 


01-05 



697 


00-26 



700 


00-38 



718 


00-18 



715 


01-27 



866 


00-02 

Ri(55>'to 


226 


01-00 



224 


00-36 



102 


01-16 



105 


00-22 



100 

1 

01-27 



1374 


00-22 



1375 


01-10 



1343 

2 

01-04 


i 

1308 


00-12 



130 


02-01 



123 


01-13 



102 


01-12 



127 


00-13 


^dq'l<5 

179 


00-06 



174 


00-11 



185 


00-12 



189 


00-05 



190 


00-06 



191 


00-02 


3236 01/2000-10 
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[HFTII—3 (ii)] 


( 1 ) 


Hra ^ wra ; 9, 2000/3raOT®t 18, 1922 


(2) 







(3) 

(4) 

50 


151 


52 


51 


647 


638 


674 


674 

33M 

. 121 


124 


149 


148 


147 


143 


117 


118 


119 


65 


62 


38 


363 


798 


794 


790 


791 


780 


781 


782 


729 


715 


606 


320 


335 


119 


316 


317 


318 


319 


332 


320 


185 


184 


182 



(5 


00-22 
00-04 
00-05 
01-00 
01-03 
00-32 
00-13 
00-01 
00-34 
00-12 
00-30 
01 -00 
00-02 
01-10 
01-15 
00-21 
01-14 
00-07 
00-15 
00-18 
00-01 
01-00 
00-13 
00-06 
00-16 
00-15 
00-05 
01-05 
01-02 
00-15 
00-26 
00-05 
00-14 
00-01 
00-10 
00-02 
00-17 
00-13 
00-15 
00-02 
00-36 
00-14 
00-16 












[U 3TR.-31015/1/2000-3i^ snT-IIlsnJ^III] 
^Hk, 31^ ■Hl^q 
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New Delhi, the 4th December, 2000 


s. o. 2688.—Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transport of petroleum 
products from Vijayawada to Secunderabad in the State of Andhra 
Pradesh through Vijayawada-Secunderabad Pipeline Project, a 
pipeline should be laid by the Hindustan Petroleum Corporation 
Limited; 

And whereas it appears to the Central Government that for the 
purpose of laying the said pipeline; it is necessary to acquire the 
right of user in the land under which the said pipeline is proposed to 
be laid, and which is described in the Scheduled annexed to this 
notification. 

Now, therefore, in exercise of the powers conferred by sub-section 
(l)of Section 3 of the Petroleum and Minerals Pipeline (Acquisition 
of Right of User in Land) Act, 1962, the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule 
may,within twenty one days from the date on which the copies of 
the notification as published in the Gazette of India, are made 
available to the general public, object in writing to the acquisition of 
the right of user therein or laying of the pipeline under the land to 
Shri M. Ramakrishna Rao, Competent Authority, Vijayawada- 
Secunderabad Pipeline Project, Hindustan Petroleum Corporation 
Limited, HPCL Bulk Depot Compound, Tadepalli-522 501, Guntur 
District (Andhra Pradesh). 
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SCHEDULE 


STATE : ANDHRA PRADESH DISTRICT: KRISHNA 


Name of Taluk/ 
Mandal 

Name of 
Village 

Survey 

No. 

Part/ 

Hissa No. 
(if any) 

Extent 

Acres - Cents 

(1) 

(2) 

(3) 

(4) 

(5) 

G. Kondua/ 

Ch.lWadavaram 

126 

o 

00-20 


Telfadevarapadu 

68 

1B 

00-18 



68 

2B 

02-10 



69 

2B 

00-21 


Geddamanugu 

136 

A5B 

00 - 32 

Veerulapadu 

Timmapuram 

132 

B1 

00-37 


Pallampalli 

74 

1 

00 -78 



74 

2 

00-17 



75 

2 

00 -25 



75 

1 

00 -01 



16 

3A 

00-84 



2 

1 

00 -50 



1 


00 -02 

Nandigama 

Damulum 

165 

1 

00-60 



165 

2 

00-04 



154 

3A2B 

00-93 



155 

3B 

01 - 02 



156 

3A2B 

00-71 



156 

1C1 

00-06 



i 161 

3B 

00 - 04 


i 

161 

6A 

00 - 72 



161 

1 

00-45 



159 

1 

00-04 



159 

2 

00-20 



159 

5 

00-14 



77 

5 

00-30 



69 

4 

00-68 



79 

1 

00-87 

Penuganchiprolu 

Penuganchiprolu 

786 

4A 

00-04 



792 

4C 

00-11 


Venkatapuram 

143 


02-87 


Kollikolla 

63 

2K 

00-05 



17 

6 

00-04 



15 

2 

00-66 


Subbayyagudem 

105 

2 

01-01 













I’m II—-13^3 (ii)j 


W TT^m : 9, 2000/3T5J-5 , 18, 1 


Ij 


I 

(2) 

(3) 

(4) 

(5) 1 

Penuganchiprolu 

Mundlapadu 

40 


00-51 



41 


00-81 



60 


00-43 

Vatsavai 

Bhimavaram 

192 

1 

00-35 



198 

1 

00-14 



198 

2 

00-08 

Jaggayyapeta 

Timmalagiri 

112 


00-08 



132 


■ 01-12 



133 


00-80 


Jaggayyapeta 

113 


01-47 



108 


00-05 



107 


00-05 



105 


00-62 



104 


00-03 



103 


00-10 



102 


00-27 



101 


00 - 06 



97 


00-30 



98 


00-20 



99 


00-08 


Anumanchipalli 

246 


00-25 


STATE : ANDHRA PRADESH DISTRICT: NALGONDA 


Name of Taluk/ 
Mandal 

Name of 
Village 

Survey 

No. 

Part/ 

Hissa No. 
(if any) 

Extent 

Acres - Cents 

(1) 

(2) 

(3) 

(4) 

(5) 







Munagala 


Munagata 


643 

643 

616 


1 

5 


00-02 

00-03 

00-66 
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STATE : ANDHRA PRADESH DISTRICT : NALGONDA 


Name of the 

Name of the 

Survey 

Part/ 

Extent 

Mandal 

Village 

No. 

Hissa No. 

Acres - Guntas 




(if any) 


(1) 

(2) 

(3) 

(4) 

(5) 

Kodada 

Chimiryal 

369 


01 -03 


Redlakunta 

70 


01 - 00 



227 


00-09 



201 


00,-14 



193 


00-24 


Kapugai 

257 


00-20 



257 

GP 

00-20 



198 


01 -05 



206 


01 - 14 



208 


01 -04 



223 


00-33 



213 


00-14 



212 


01-05 


Kodada 

697 


00-26 



700 . 


00-38 



718 


00-18 



715 


01-27 



866 


00-02 

Chilukuai 

Chilukuai 

226 


01 - 00 


! 

224 


00-36 



102 


01 -16 



105 


00-22 

i 


100 

1 1 

01-27 



1374 


00 - 22 

I 


1375 

[ 

01 -10 



1343 

2 

01 - 04 



1308 


00-12 

[ 


Kondapur 

130 


02-01 


i 

123 


01 -13 


I 

102 


01 - 12 



127 


00-13 


Bethavolu 

179 


00-06 



! 174 


00-11 



185 


00-12 



189 


00-05 



190 


00-06 



191 


00-02 














II—71^ 3 (ii)] 


( 1 ) 


Chilukuru 


cpT TF3T^ 


Bethavolu 


18, 1922 


Penpahad 


Cheedella 

Bhaktalapuram 

Dharmapuram 


Chivemula 


Undragonda 


Suryapet 


Imampeta 


Kesaram 


Suryapet 


K.T.Annavaram 



3236 GI'2000--11 
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(T) 

(2) 

(3) 

(4) 

(5) 

Kethepalli 

Koppollu 

50 


00-22 



151 


00-04 


Thungaturti 

52 

GF 

00-05 



51 


01 -00 


Chernkupalli 

647 


01 -03 



638 


00-32 


Kethepalli 

674 


00- 13 



674 

GP 

00-01 


Korlapahad 

121 


00-34 



124 


00-12 


Bandapalem 

149 


00-30 



148 


01 - 00 



147 


00-02 



143 


01 - 10 



117 


01 - 15 



118 


00-21 



119 


01 - 14 



65 


00-07 



62 


00- 15 



38 


00-18 



363 


00-01 

Nakrekal 

Chandrupatla 

798 


01 -00 



794 

1 

00-13 



790 


00-06 



791 


00 - 16 



780 


' 00-15 



781 


00 - 05 



782 


01 - 05 



729 


01 - 02 



715 


00-15 


Nakrekal 

606 


00-26 

Kattangur 

Itipamula 

320 


00-05 



335 


00-14 



119 


00-01 


Munukuntia 

316 


00-10 



317 


00-02 


* 

318 


00-17 



319 


00-13 



332 


00-15 



320 


00-02 



185 


00-36 



184 


00-14 



182 


00-16 









II—3 (11)] 
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(1) 

(2) 

ml 

. (41 _| 

_( 5 ^_ 1 

Kattangur 

Munukuntia 

83 





65 


04-33 



64 


00-05 


Pa rad a 

184 


01-10 

Ramannapet 

Uttaturu 

211 


00-12 



41 





42 


01-17 



40 


00-27 


3anampalli 

69 


00-15 



32 


00-11 



196 


00-37 


Ramannapet 

134 


00-36 



121 


01-27 



37 


00-16 


Nidhanpalli I 

153 


00-24 


Bhogaram 

308 

1 

01-20 


Yellanki 

698 

1 

00-34 

Bibinagar 

Inkriyala 

134 


01-00 



134 

GP 

00-05 

STATE : ANDHRA PRADESH 

DISTRICT : RANGAREDDI 

Name of the 

Name of the 

Survey 

Part/ 

Extent 

Mandal 

Village 

No. 

Hissa 

Acres-Guntas 




No. (if 





any) 


Ghatkesher 

Ankushapuram 

127 


01-12 




GP 

00-11 





00-15 


[No -31015/1/2000 OR II-Vol. Ill] 
HARISH KUMAR, Under Secy. 
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RtoI, 5 2000 


OT. 2689.—.!^ (fqcpi'ii)) SlfilfoRW 1 974 (l 974 47) SM 3 

mm ( 4 ) SRI 55(xT ?teif gsi irak ^ gg -mm uct^ 2 ^iw, 2000 

^ ^ 3Rk 3n^?T # clcp ^ 3ff7 yicgf^*' 3k 3T5n^ ^ 

4to ?raR ?ft UTTO elkiqoi ^ ^ ^ 3ak ^ ^ sm^ ^ ^ ^ 

f^^cJri tl 


[■H. #.-35012/3/92-f^'2] 
%. ■^, %. 31^ '?Tf^ 


New Delhi, the 5th December, 2000 


s. o. 2689.— In exercise of the powers conferred by Sub¬ 
section (4) of Section 3 of the Oil Industry (Development) Act, 1974 
(47 of 1974), the Central Govermnent hereby appoints, with effect from 
the forenoon of the 2"^* November, 2000 and until furtlier orders, Sliri P. 
Shankar, Secretary, Ministry of Petroleum and Natural Gas, as the 
Chairman of the Oil Industry Development Board vice Dr. S. Narayan. 


[No. G-35012/3/92 Fm II] 
K P. K NAMBISSAN. Under Secy 



3 (ii)] 


vrra ^ TRTT 9,2 0 0 j 'cr!T|rTT i i s 2 2 
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>^*7 ifSKT 

^ 30 ST^fg;^, 2 0 00 

^.?TT,2690.—1947 
(1947 ^ 14 ) ^ stRT 17 % ?PT?n7iT if, 
yjft ^fd 5 ^ 

aftTR ^ !T^£f?f^ % ^r#sr frqWqiff 31^ ^ 

^VitT % ^ 

srkrtfn^ ^rPar^^tT ^ 

smfifiTr I,^dTR 19-10-2000 
STTRT qr I 

[^'. 'T^.-290n/6/96-?(Tf?fR(f^^fT)] 
t^, ?r^ 

MINISTRY OF LABOUR 

New Delhi, the 30th October, 2000 

S.O. 2690.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kota as shown in the Annexure in the 
Industrial Di-^pute between the employers in relation to the 
management Sh. Atikurrehman S/o Abdul Caffur, Lime Stone 
Mine owner and their workman, which was received by the 
C-ntrai Government on 19-10-2000. 

[No. L-29011/6,/96-IR(Misc.)l 
B. M. DAVID, Under Seev. 

?r5T^sr 

NS 

fterolFr !rrERrTfV-?Tt tif tt 

?fTT. 1^?. tt. 

STsfiTtir ; 3ft. ^./%?fr7r/-2 0/96 

?^«rTfq^ : 2 - 9-90 

^TW^, %T7T r, Tf % 

?nt^?rtsqT 1?^. 29oii/o6/96-?rrf?rR. 
(Tdldtl) feTRT 14-8-96 

mn 10 ( 1 ) (^i) 

3ft?rtf^f^ f^wK ^rFarPm, 1947 

rrm 

-—JTTRf RftnR' 
inr 

«ft TfipT ^ 

RT%^, f^lTTT I 


RRlTsra- 

STFiff JjfTTqTI RtV 3ftT ^ RfWsr 7— 

«ft R’cfy?! 'TrYO 

5fJrr*fr frtfftrRi' Rft sftr %;— 

tft'PaId*t|R : 29-9-2000 

: ^rFafTOTT : 

RTTiiT RWR, 'RT WTT-L, R? STO ^q-cT 

f?. 14-8-9 6% f?rPn fd'?’T, 

fWR ?TfElf.vTT, 19 47 (f3r% o^TTxT "^iFafnTJT” 
% ftP^T ^TRRT) %t SfTTT 10(l) (r) % 

^77 ^trrfsi^R=T %t ^rrstftrftRm fTRi 

wr I ;— 

“^1 R-^RT RR (^RT), TTRRR'tiRV SRT 

RR-ilT «ft R'fim,,. tCfRFT 9^ TOT RtfR ^>T 
RTfro, 'ftRTftfV ITCT iITT % WTOft 

% fRi^fTcffTTO 1994-95 % TRir 20%R>rR RTOTR 
%t RfR RfTrT ^rTRTO | ? dt 

RiRfUR ^4-PR %4kRRTOTR %^i7:| ?'' 

2. W ^TrfTOTq- % RIRT TO 

RTORT TORTft %t RtRR RTft 

^ Tfift 1 RTRf «TfR-fr TOT ^ sflT % STTRf Rfr- 
RR TT^ TOfT RR {??TO) TTRTOR!Jft % R^ 
«fV tirrIrtr r^<rt SRI R%R %RT 

RRT t%R% R1 R#T % R-rTOFRR f^RT RRI | % 

TTRTRf RRTTR % Rift RTOT % R3r=[T RTTR | 

TO75 RRT^f «lfR%f %r RtRR Rff ^RT | 1 

RTRt ii.fRRR %V aftc % fR. 17-8-9 5 %t RtFiR 
ftRRR RR 94-9 5 % fRirfRRRTRRR 20% %V TO 
% RtRR RRRTR %t RTR %t RRt RRg RSITR? % 
rFFjr To* %tf RRTR Rfr 1 R^ ^ rFr^Frr 
fen RRt t ^Rf RT 5RRRTR RfR JTFTT | 
RRI RTft RRT% % I, RR: RRR tRrft'T RR % Frit 
20 % R%rR TO % RRRH RRRTRT RT# I 

3. .RSIRff %t sflT % R1TOR % Fr. 13-2-97 
%t Rt’.TTRRk ?nft ^ RRfTRR RTfJRT RRt 

TO Rfroro-RR TORT RTfT, RRJ Fr. 17-4-97 

%t RR%t srTO % RRf^ Rfr R RR% fR^5 
l^RTTOftR TORRIft RRR % RT?ft Rjft I R^RRR 
fR. 29-5-98 %t RTRRT-TOr R TOR-RR RTfR TO% 
TO fR. 30-7-98 %f TOTTOTT %f ^Rf ^riRTT 
lOO/- TO tTRTcr^ftq- rrrrT^ Iwr 

fit RRTR || RRR f^ RRT, RfTOTRT 4t 
h. 30-10-98 RitRRTRf %f sftT % %t| RqF^R 
R^ 5f7r TO 5R: I^RTRSTFr RirRRT^ % 5rT%5T RlfTR 

RR I 


3236 GI|2000—12 
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4. msff trer ^ 3 ftT htot t srnff 

r r ii'inT r i^ wi-w ^ 

if ^ ?nT?f^-'rar 2-11 

6-11-95 ^ qit?t5T% wf # 

>rjft t I 

5 . ^ mf TST gjft ’Tjft ^ qr 

^ fw nqr 1 

6 . TT^ ^ f^^TFT 5 KT ^ft Pt^i^f- 

w srnnfsRTT^ qft ?TrErfwTT<T pnr t, 
qf sq-siriff qft ^ if q?PR^ qjjrqmcf % ^ f^rff^r 

^<T 1994-95 % 20% qft 

inqr qff ^r^c r a i cr^ 7irm»rfr?rT% ^f?4 if Tfi | 1 
Jnwf qfWT % JT^TH^ sft TFnftTR ’T'^ SITT 
?rT% ^«l-'T5r t qJ’T+Rf qft 1994-95 

% %il 20% qft ^ ir ^arH % if 
qftf ^ mrnr fqrmfsRR^ % ^nrssr ^iff 
’wr I 3ftT ^ ff t ?T5n!ff ^qrr # 

qw qfV qftf ?T«rq’T ^tr 

^Tf^Eft sT^i? ^ JT^ mr | 

IT? iT^T JTTfft ^ ?T% % «rrH+<i«i/q5^qrTT ^qrr 
20 % ^>TTT ^ ir 
STTO qR^ % ^TfwT^ t I 

WT-qw qT qf Trr^q’Tff | % ?rjnsff 
sfKT ^ «TfiT4i'q®T ^qiTTq' ?fTciT5r qn^^ 

Tpqr sr^T ?r?F? ?TTc*r5r wrt % 

^jqrr fttlW ^ qf*Rr % if qf TTHS^^ 

q^T^r: Iqqti^Tr 6-11-95 t^q 2-11-95 
I fqqt «rftqrqq qqq ^ qq 1994-95 % 

{^ qqqr: 10% 13.50% ^ q qq il 

jfiqq trqqiq qrqr qq f?fT | 1 ?rq^ qrsq 
qqqq t qr# skt qqq qfqf qqn'iqf ^ qjfaf 
qfqqt ^ qr ^ qqf f 1 q% qsnqf 

qff sffr if qqq q^%qr t^q qqqffq qr^q qrr 

fqtqifarqRW % qqer q^ %qT qqr |, qq 
qnTW qq qr^fq qff q qi% qT% qq +1^ qrTT’q 
qq^ q^ flqf t 1 ?q qq: r q? yqrqTfqqR^ qq 
Pitq.q qq qi'qqr t m# qfqqq jrt qsrrqf 

% q?T qqqqff «rfqqqrq % fqif tqrffq qq 1994 - 

95 % 20 % qff qq ^ qfqq % qqqrq 

qfr qRi ;r<qT q?f | qfiqr qqqq^ «rfqqqfq 
PirTiq qq 1994-95 % ^srrqf ir qqq qqsft^ 
ftqifqq 2 - 11-95 qft qifq ?V 13.50 % ^ qq 

ir q'.qq qq'qrq qrq qR^ % qfqqq^ | 1 

7 . q’q: q^q q^^’q f^qq % ?TmR qq mqq 
qqqqq, «rq qqiqq’, qt ^wff grqr qtqfqq f^?r- 
fqqrq q> q# qqqq q.f«rfqfqq qR qqrfqq %qr qrqr 
I f% qq^q q^ qq (q?qqr) qrqqq q^ qRT 


qqrqf qq^gq? qfei^qq^qrq p" q«fq q^^q, qrfq 

qefq qrfqqr ^nrlff, 5 %q ^tqr ^ qq^ 

^ if qrnfqq qnfqqqf % %ii fqqfq qif 1,994-95 
% 20% qfqq qff qfq qRqr qfqq q?f | 

q 1 ^ JTiqf qfWqq/qrqqqq qsrrqf % qqq fqfftq 

qq 1994-95 % fqq: g;q if %? qq q?q srfq^ % 
qqqff^ qi% ^ 13. 50 % qff qq ^ qfqq 

^qrq qqq qRf % qfgqrrqf qffqq qit | 1 

fq qFgf^'q q>f qqfqq qq^rq iff Prqqr- 
qqR slqq fqrqr qiq 1 

>0 

qfsrPrqq qrq fqqnr 29-9-2000 qf ’fir 
5 =qTqTfsrqRq ^ gqfqf qff 1 

q|sr qff qqqqf, ?qTqTEjfq 

qf f^?qf, 30 qq.x^, 2000 

qq. qr. 269 1 .—qfqfrqq fqqjq qFqfqqq, 
1947 (1947 qq 14) # gRT 17 % qqqqq if, 
Ir^sVq qq^ qrq ’Bqffqq ^far % qq?gqq % 
qq? Pfffqqjf qfq qq% qrq^f % qfq, qqqg if 
f^fq^ qfgffq^ fqqrq if %fqtq qqq^R qfgfffn? 
qfg^Rq, ^fqr % qqie ^f gqrrfgq fRqf |, qf 
%?sfq qq^ qf 16-10-2000 qf qT<q |qr qf 1 

[q. qq-29012/50/94-qTt qR (fqfqg)l 
qf. ’^q. tfqq, qqq qfqq 

New Delhi, the 3(Kh October, 2000 

# 

S.O. 2691.—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award <rf the Central Government 
Industrial Tribunal. ‘Kota as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management Raj. Flooring Stone Od., Kota and their work¬ 
man. which was received by the Central Government on 
19-10-2000. 

[No. L-29012/50/94-IR(Misc.)] 

B. M. DAVID, Under Secy. 

qqqg 

qnqrgfq, qfgfpqq f.T;qffgqqq/%? 3 f-T/qfqr/qr 3 rqqTq 

>ff 5 Tqfq qfgqRf — «ff q^q q?q qqq.^f, 

?rn:. 

fqqq qqqq qqfq ; qf. 5 qT./%? 3 fq/l /95 
^qiq qqrfqq : 13/2/95 

qqq : qrqq qqqR, qq qqiqq, qf fqRft % qrfq 
qqqr 29012/50/94-qif. qR. (fqfqg) 
fq. 13 - 1-95 

fq?q q;qqq gRr 10(1) (q) 
qfqffqq fqqrq qfgf^', 1947 




[to II—<5f« a 


TOaf w TtapRT.. 9,.- i-s, i-9-aa- 
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tpsTTO ITTT sft %. iiir. irra?, 

5 ^>12, ?T»T?: i 

—^5it4T 

TWW TT'^'V fjf^rr I 

—?r5n4f fiT4>3r4? 

jh^iT >srfff?? 3fr^ ^ %. trir. ttw 

?T5rT4f % JifcTPrffer :—%. ^?r 

; 29-9-2000 

?rf^'4q- 

^rer ?r?37K, «?»t st?t ?r^ 

^ 13-1-95 % 'srf^ fH^r fnl^r, 

siWtfo^ ?rfg'i^M'ST, 1947 (f3r?r a^TTi^ 

^ ^rrqtfsra f^qr ^ aro lo 

(i) (q-) %'5T?^q?r w ?qT!nfaq7tar ?rf#r%nq 
w I :— 

aq?«nT 4. TR ^Yn 

TrfTq^ TToft 3Tf ?r|Y t 

^=*01 ^ =q^T W I ? JlfY 

aqTEnr am ^^4^ ^Y' hY^ % qY q^i^qr^ 
t • ?rq4tq ^ | ?” 

2 . jq-Rffi^^T^ir q;Y q-Rr ^YY 'tt 
Y^ fr^ ^RT ^YYI 'leiY ^Y ^{YY ^Yfe?? ^snYlf ^Y 
Rfr qT: qYYt^ tsiY qY aiY?: Y ?rqY-?rqY ?T¥nrr%5^ 

f=pq ^ I ^T4f 'TSi qY sYt Y ?(tct Y 
TOq-'T5i fwf *TqT, ^Yt YR YtYt tYt % ^sir 
trYtiY |YY Yt 51^ Yt qqY i 

3. ?iTsr strYf ^ xrwH^ ir, ?rfYf^ srftrfYfsj 
sY %. i^JT. JTRq w ^TRTqY fYYRq; ^ifYYrf^ Yr Yr. 

. %. 4?r Y ^Yqr?: qq? iiT4?rr->T^ ^ 

fq^ETT YYiY %■ irsq- YYqr aRRar YV 

^Rffi Y ^Y, Y^rqqr Y: Y 

5imV TP^RPTT ?RRT ^Y w I fY^f% hrY 
Y ?raTqf % q'^ 5^: Yqr fYqYqq qq ?rrarqrix ^YsY 
1 % ?i5nqY Y 15,0oof- qqY apY 73fqi ?Tf^qq q^fiYY 
% qaYq; Yht ^qY^Tt fq^r | qY 7;TfY ?raf4f, sirq? 
qY Y ?TqT qr?: Yqr qqr qqqqRr qYYr TaFiY 

% Jisir qYf ^qiq qtq '^|qT( HT^qr- 

qqfti^YYrY-% qfrarc q< .5i-pj^q RiYcf sR fqqr 

1 


4. qT4<irqq/<fq:YqiY q:\ Ytqt q^Y ^Y 

qsqrq; ^qraT q qqaTqr qqr qY qYYf qYY Y 

|Y-Tr ^FqYqrR: fp-qr qqr ?q,qrfqiT<q qY xw Y 
YY ^qq trYiT-iT YtYt tYY Y f|.T Y q.iYr |Yf.- ^ i 
=Yfq> XRYq,Y % qga" qrqY Y qr^r-if Y «rfXT7 

qqnYY qYk 15 . 0 oof- x. qY xrf^ Yqr ?qYqnx 

fYqr I qY xrfq ?rsir4f, sirqY qY % yrx 

?r3rr Yyi ^Ye: q?T<:,Rr qYf qY-ft % 

qsq 4rq qqY xfqr 1 ?YiY qq ?q c qtr T Y iqr Y 
qjqi x|q I qq; ^q XiqYq.q % irrq.x q< ^qY 

qqrix qrfqfqqq qif?:q firqr qrqr | 1 

qf^M-qq qY q^Yqq qcPi'X qY fqqqrqqix 

aqrrRrrq fqqqm i 

qrqfqqq qrq fYqrqJ 29 - 9-2000 qY ^Y fqrqr- 
Y gnm qqr 1 

q|q =qR qqqqY, fqrqraYq 

q| fq^YY, 7 qqtqx, 2000 

q;r. qj. 2 69 2 —YYqjYfqq^ fqqK qfqfqqq, 
1947 (1947 q:T 14 ) ^Y SJTXT 17 % Y, 

Y^Yq qxqqx Yqq fsx^Y f^. % qq?qqq % Yqs 
fYqYq^Y aiYx qqY qrYqqxY % YYq, qqqYr Y fqiY^i 
sfYqiYYTq? fqqiq Y m xrsixYxrf % qqrx 

qY qq^ifqq q^xYY |,rjY %^q qxnx qY 1 - 11-2000 

qY qRT i^T qr 1 

[Y. Y^-280i2f3f93-q[^ qr;: (fqfqq)] 

YY. ETq. tfqq, qqx xrfqq 

New Delhi, the 7th November, 2000 

S-O. 2692.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial^ Tribunal, 
Rourkela as shown in the Annexure in the Industrial Dispute 
b^een the employers in relation to the management M/s. 
TISCO Co. Ltd. and their worknran, which was received by 
the Central Government on 1-11-2000. 

[No. L-26012/3/93-IR(Misc.)] 
B. M. DAVfD, Under Secy. 

ANNEXURE 

AWARD 

IN THE COURT OF PRESIDING OFFICER: 

INDUSTRIAL TRIBUNAL : ROURKELA 

Industrial Dispute Case N^>- 37/97 (C) 

Dated, the 21 st September, 2000 

PRESENT: 

Sri AIak Kumar Duftar 
Pr^iding OfiS^r,' 

Inth^^-TrihunS*" 

RoifikeI4l 
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between 

The General Manager (Mines), 

M/s. Tata Iron & Steel Co. Ltd., 

At: Noamundi, 

Dist.: Singhbhum, ’ ^ party 

AND^ 

Sri Nityananda Panigrahi, 

At : Qr. No. S/IR/37, 

Joda West Lower Camp, 

PO: Joda, 

Dist.: Keonjhar. • • Hnd party 

APPEARANCES: 

For the 1st party~Sri K. C. Rath, Advocate. 

For the Und parly—Sri H. Uota, Advocate. 

AWARD 

The Government of India in the Ministry of Labour in 
exercise of powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of section 10 of I.D. Act have referred 
the following disputes for adjudication vide No. L-26012/3/93- 

IR(M) dt. 28-7-94; 

“Whether the action of the management of M/s. Tata 
Iron & Steel Co. Ltd., Dist.; Keonjhar in dismissing 
Sri Nityananda Panigrahi, P No. 92154 vide letter 
dt. 20-5-92 was justified ? If not, to what relief the 
workman is entitled T* 

2. The claim statement of the 2nd party in brief is as 
follows: 

He was working as labourer under the management. A 
domestic enquiry was conducted against him on the allegation 
that on 4-4-92 at about 10 P.M. while Sri R. S, GabriyaL 
Manager, Mines, Joda was coming m his Car from Joda 
Township alongwith his wife and daughter and going towards 
officers flat, near chauwk, his nephew Subodh Pacida came 
to the middle of the road and opening the fly zip of his pant 
made vulgar gestures. Mr. Gabriyal getting down from his 
car while going with him to complain to the 2nd party, near 
the quarter of Ajay Das, the 2nd party suddenly came and 
assaulted Mr. Gabn'yal an dab used him in fiUhy language. 
But artually whde Subodh bv the road side Mr. 

Gabriyal stopped the car and assualted him causing iniuries. 
For thi<; F.I R. war, lodsed victim was examined 
medically and the police filed chargesheet. So to escane from 
liability Gabriyal has made false allegation. A domestic 
enquiry was conducted in an iJleeal manner. No list of witness 
was given. He requested the E.O. to conduct the enquiry in 
Oriya lanyuaee as be is illiterate. But ihe nrayor was reiected. 
No onportunity was given to the 2nd party to defpnd himself. 
The enquiry was conducted without following the princiVes 
of natural justice. No enquiry report was supplied to him. 
Ultfmaffly the manaeement actf'd upon the enquiry report 
and dismissed him from service illegally V.e.f, 21-5'92. Hence 
prayer for reinstatement with back wages. 

3. The management gives reply which in brief is as folows : 

On 4-4-92 Mr. Gabriyal, Manager, Fines, TISCO returning 
in his car from Joda East township with his wife and daughter 
and near Childr^’s Park of Joda West Lower Camp, three 
boys were found sitting on the roadside culvert and suddenly 
one of th'="m (Subodh Panda, nephew of the 2nd party work¬ 
man) came to the middle of the road and standing in front 
of his err opened the zip of his pant and made vulgar gestures 
by showing his private part. Mr. Gabriyal stopped the car 
and asked Panda to allow his car to pass by biP he did not 
listen and continued to made \nilgar gestures. He could as¬ 
certain that the 2nd party was the cuardinn of that boy. So 
he went towards the quarter of 2nd narty workman and met 
him on the wav fnfront of the residence of A lay Das; and 
th'* 2nd perty beine fold about the mi*^deeds of his newhew 
suddenly assaulted Mr. Gabriyal with below A: abused him 
h’m in fibhv lonir-'iort'ja n^h“r 

tnterypp^d rnd Gabrival went back to his residence. On 6-4-92 
Gabriyal filed a written complaint to the Divisional Manager, 
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Mines who ordered to issue chargesheet against the 2nd party 
and to put him under suspension. On 9-4-92, chargesheet was 
issued to the 2nd paity regarding the complaint filed by Sri 
Gabriyal relating to that occurrence and he was asked to submit 
explanation. On 14-4-92 and 2nd party filed his written ex¬ 
planation refuting the charges. But as the explanation was 
not satisfactory, a domestic enquiry was conducted and Sii 
B. K. Mohanly was appointed as E.O. The enquiry was ad¬ 
journed from 16-4-92 to 18-4-92 and then to 23-4-92, on the 
prayer of the 2nd party. On 23-4-92 the 2nd party was absent. 

So ihe case was adjourned to 30-4-92 and notice issued lo the 
2nd party. On 30-4-92 the management, representative and tiie 
2nd party appeared before the E.O. On that date the 2nd party 
filed five applications before the E.O. One application has 
made relating to the list of witness of the 2nd ^rty, 2na 
application sought for recording the proceedings in Onya, the 
3 id application was to conduct the enquiry during working 
hours, the 4tli application was for supplying copies of enquiry 
proceeding and in 5th application prayer was nn^de to hula 
the enquiry at the place of occurrence. The E.O. rejected all 
th€:-e applications stating that proceedings would be recorded 
in English being the official language, but at the end of the 
each day the same would be read over translating the same 
in Or'ya for his understanding. The 2nd party was permirted 
to be accompanied by an observer to render assistance. The 
2nd paorty was also intimated to pei^e the proceedings ot 
the enquiry and make notice thereof if he so liked. He held 
that the enquiry could not be conducted at the place or 
occurence which was an open place. He conducted the enquiry 
during office hours. On that day after the applications were 
rejected the 2nd party filed an application stating that he 
did not require the assistance of any observer and as his 
applications were rejected, he would not participate m the 
enouiry. He left the enquklv. On thn^ dnv the enouiry was 
conducted exparte. Basing upon the evidence of the manage¬ 
ment witness and documents, the 2nd party was found guilty. 
Th“ E O submitted his report to the Divi.rional Manager who 
Placed it before A.G.M. Mines. On 19-5-92 the of di^ 

missal was passed. The same was made effective from ^2-5-92 
and the order was communicated to the 2nd party. The 2nd 
party made a repre.sentation to A-G.M. Mires who advised 
him to fifo an appeal before the arbitration committee under 
ri?u«:p yvxvrn of the memorandum of agreement dt, 
lt-9-89. Vie 2nd party did not file any anpeal. Therefore 
rik rpfe-^nce is not mnintainnhie. The enouiry was condiK^ed 
fnllnwinfT the nrinrinles of natural iuptice. The 2nd party is a 
nfF-nder beieg caijtfoned and mmi^^hed several times 
prpTeV'usiv. H^ree p’^nver for dism-ssing the case. 

4. On the aforesa^'d analysis, following issues have been 
framed : 

I; Wiether the reference is maintainable ? 

II; ’Whether the domestic enquiry conducted against 
the 2nd party workman is fair and proper? 

Ill ; Whether the action of the management in disml^ing 
the 2nd party Sri Nityananda Panigrahi is 
justified ? 

IV: To what relief, if any, the 2nd party workman Is 
entitled to 7 


5. Issue no. n :—M.W. 1 was appointed E.O. in the domes¬ 
tic enquiry. He was Divisional Manager. Personnel in TISCO. 
He states that on the basis of a complaint. Ext. 1 made by 

R. S Gabriyal to the Divisional Manager, ch'^rge, Ext, 2 was 
framed against the 2nd party. The 2nd party was also put 
imder suspension on 9-4-92: In response to the 
chargesheet the 2nff party submitted a written 

ration. Ext. 3 which befog found not 
satisfactory the Divisional Manager, Mines appointed him as 
E.(>. vide Ext. 4 On receiving the appointment letter he issued 
notices to the delinquent with copy to Marshalling Officer Mr. 

S. S. Hota fixing the date to 16-4-92 vide Exi. 5. On that 
day the delinmiccit sent an application requesting for ad- 
iournem*nt which was allowed and the case was adjourned 
to 23-4-92 He issued notices to the delinquent to appear on 
that dav vfon Ext. 6. Delinquent refused to receive the same. 
So on 23-4-92 he rent notice under Regd. Post with A/^ 
fixinc the dfoe of enquiry fo 30-4-92. He received the notice 

appear,-d him on that date. The MarshaPin^ Officer 

app«arpd. rin that dav the delinquent filed four petitions 
rnd lict of witness before him. He disposed of all those 
four petitions Ext. 7, 7/a. 7/b & 7/c on that date T- 
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jdcliiMiucnt gave a petition, Ext. 8 in writing that since order 
^sed on those four petitions were not sacistactory, he could 
not sit In the enquiry. Thtu he stt tlic delinquent exparte 
and conducted the enquiiy m his absence. Fom witnesses were 
examined on behalf of management. After going through the 
levidence on record ho held tiie 2nd paily guuty of all the 
charges and submitted his finding to tno iJivisiunal Manager, 
Mines vide Ext. 9. He also ^ubiHittcd the enquiry 
proceeding, Ext. 10 and all other relevant papers 

to the Divisional Manager on the ^amc date. He jidmits 
that in the enquiry notice it was not mentioned that 
the delinquent could take tiie assistance of a,co-worker m 
that enquiry. He states that marshalling officer had submitted 
^ list of witness and as the delinquent did not attend the 
bnquidy h© did not furnish him a copy of that list. He denies 
the suggestion that he and management witness threatened the 
witness of the delinquent that they would be removed from 
service if they would depose m favour of the delinquent. He 
denies any knowledge that Mr. Cabriyal ussaulted 5iubodh 
'Panda, the nephew of the ?nd party for which he 
medically examined and a criminal case was started against 
Mr. Oabriyal by police. Ho clonies that on 30-4-92 he told 
the'delinquent that he would be noticed about the next date 
of hparing of enquiry, but held the enquiry experte on that 
very day behind the back of the delinquent. Ho denies the 
suggestion that he did not examine any witness on 30 -4-92. 

! 6. M.W.2 was the Marahalliug Officer in that enquiry. He 
corroborates M.W. 1 about domestic enquiry. He has stated 
that after orders were fussed on those petition of the delin¬ 
quent he refused to participate in the enquiry and left. Therc- 
tore, 4 witnesses including himself (M.W. 2) were examined 
on behalf of the mana^mont. He states that there was a 
settlomont on 23-8-76 bct?ve®tt tiro 1st parly management and 
Indian National Mines Workers Fedeiatioa (Union of the 
workers of 1st party) whore an arbitration provision was 
^corporated vide Ext. 12. As per the settlement if a person 
is dismissed qt discharged he ‘^hall approach tiie management 
to constitute an arbitration Cdmmitw consisting of represen¬ 
tative of management and the union to hear his case. He 
proves Ext. ll|a the relevant clause. There was bipartite 
settlement between recognised union and the management in 
1979, 1984 and 1989 and tlic arbitration clause has been 
fficorporated in all these <'ettlcmen,ts vide Ext, 13, 14 and 
IS, The 2nd party workman did not prefer any appeal before 
arbitration committee. On 1-6-92 gave In writing to the 
[Asst. General Manager lo consider lil^ case vide Ext. 16 
and the A.G.M. replied to take recourse of clause XXXVIH 
of the memorandum dated 11-9-89 vide Ext. 17. He states 
that on the direction of the Divisional Manager he conducted 
preliminary enquiry, but that was not supplied to the delin¬ 
quent nor placed before the E-0. during the enquiry. 
He denies the suggestion that executive who issued the charge- 
sheet and the executive who df$ftiissecl the 2nd party from 
service are not competent to issue chargeiheet and to pass 
order of dismiss.^!. He states that on 30-4-92 the 2nd party 
appeared before the enquiry committee alone without bring- 
mg any witness. denies that the management witness and 
the E.O. threatened the witness of the 2nd party that they 
would be dismissed from service if they w'ouldf depose in 
favour of the 2nd party. He denies that the 2nd party 
requested the E.O. to adjoimi the case to enable him to 
Wduce evidence which he agreed. He denies further that the 
)E.O. did not record the statement of arty witness on 30-4-92. 

7. M.W. 3 Is R.S. Gabrr/nl on whoj:e petition enquiry was 
conducted against the 2r:cl party. He states that on 4-4-92 ai 
about 10 P.M. he waV returning to his flat in his car. Hla 
wife enj his baby were in rlie ctir* On the way near the 
jchildrens park he‘ found »hree local boys sitting on the 
culvert. One of them came and standing on the middle of 
tho road In front of the car opened thn zip of his pant and 
showing his private part made up seen gestiues. He stopped 
his car and came out. The other two- boys fled away. That 
boy was still standing there. Being oskrd the boy told tha 
name of N. N* Papigrahl as his gaiifdian who was staying 
dore to the park. He took that boy to the houso of N.N. 
PanigrahJ as per his direction. On the wav near the quarter of 
Ajay DAs and V. R. K, B. .Rao saw twn to three persons 
coming from the optjosite lide. One of them whom he could 
[know later , as N, N. Panigdahl abused him and hit him. 
There wfl<» oathering and .oth«?rfi peisaroicd them. He states 
Rap and-ICM. paefnaik-had leen the ijocurence, 


He returned to his quaitcr. Next day on 5-4-92 was iiunday. 
i^o on he maUe written compiaiuc |o ine managcmejii 

v;de tAt. 1. He aepoaea in mat qomcsnc enquiry. He 
demes mat he was m a oiuiiken state and that ne ussauited 
nephew ot N-N- Pauigrahi wno w^is unuaiing by the side of 
me road. He stales that me said boy was a^jed about 14 
to 15 years. He denies the suggestion that seeing tne boy 
urihatiug by rqad side he got unnoyed aao fiiopped ms car 
and got down tiom it and beat that bay mercuessiy and his 
wearing slurt was torn, 'Xhat he was torcibiy laJcmg him 
to the house of N.N.'ltoigrahi. rfe denies the luggestiun that 
Panigrahi did not hit hiih on tus lace and to avoid charges 
on his beating his nephew he has made a false report. He 
admits that regarding that iucident police submiticd f.R, 
against him. M.W. 4 & 5 ore ihe eye witness to tho occurence 
M.W. 4 states that on 4-4-92 at about 10.15 F,M. was sitting 
on his courtyard when he found N:N. Panigrahi accompanying 
two to three others were going towards the culvert. He also 
saw M.W. 3 coming with ihe nephew of Panigrahi fiom the 
culvert side. Sri Panigrahi was shouting hurlying abuses. 
They came near each other. Both were i© agitated mood. 
Poiugrahl hit on tho face of M.W. 3 and ho m^parnted them. 
He was examined in the domestic enquiry. He states that the 
j/.ace where the car Was parxed was clearly visible from the 
house of Panigrahi. Panigrahi and M,W* 3 came face to 
face in front of the house of Ajay Dan. 'ihnt boy was not 
crying then and did not mark any in|iiry on him. M.W. 5 
states that on that day at about 10 P.M. he was coming to 
the bus stand fn his own Car to see off his rclativ;^s. Gn the 
way near the culvert he found one Maruti Car belonging to 
M-W. 3 standing on the road blocking ihe passages. He heard 
huUah near the house of AJay Das. He got dovm from the 
Car and went there. He found gathedUff of 8 to 10 persons 
there. Sri panigrahi. Rao and Oabriyal wore there In the 
, gathering. Sri Panigrahi was abusing Garlyal in Oriya 
‘Sala' Matherchod', Then panigrahi gave a blow on the 
face of Gabriyal. He and Rco separated them. He was 
examined in tho domestic enquiry. Ho did not see Oabriyu) 
boating any boy wfio sustained bleeding He did not 

found anybody charging Gabriyal for assaulting anybody, 

8. W.W, 1 is tlie 2nd party workman. He denies that on 
4-4-92 he assaulted an officer ot hig company. He admits 
attending the enquiry, on the date. But the E.O. did not 
explained hhn the procedure, he was Jiolng to adopt. Ho 
claim thut he had not been tanked to come with a co-worker. 
On 30-4-92 he attended tho enquiry with his witnesses. He 
was not supplied with list of Witness and documents of iho 
management, He appealed lo the E.O, tn conduct the enquiiy 
in Oriya aa he did not know English, but the same waa turned 
dowp. Tbp prooodihg Was not explained to him In Oriya. Ho 
claims that before starting the enquiry he was not paid 
subsistence allowance for rhis remaining under suspension. 
Hfl further states that the day he attended the enquiry with his 
witnesses, hw witness were not examined At at«ut -4.15 P.M. 
he was asked to gp away with assurance to lie called with 
witness on another day for further examination. But he was 
never called. Regarding the occurence he states that on 
that day at about 9>30 P.M. he was In his quarter. Hearing 
quarrel and abusing words he came out and found Gabriyal 
dragging his nephew Subodh Panda. Bemg asked Gabriyal told 
that Subodh was urinating, by road side. He asked him to set 
him free giving his identity as his uncle. He and some others 
forcibly took away hia nephew. Gabriyal was abusing. The 
hoy Rad injury on his body. He went to P.S. to lodge 
F.I.R. Tho OJ.C. refused to accept comnlamed to 

the S.P. Thereafter the F.lR. was received and police issued 
charerC'^hoot Gabriyal. He took his nephew to TISCO 

hospital for medical treatment. After dismissal he wrote to 
the management and to the union for reinstatement. He pro¬ 
ves Bxi A aft hfs letter to the management dated 14-5-92. 
Ext, B m the F.I.R, and Ext. C. the injury report of Sri 
StTbodh. Tn c'tosfl examioation he admits receiving the charge- 
sheet Ext, 2. Me admits fllitut 'he-petitions Fxts. 7, 7 a, 7lb 
ard 7lc before the B.O. and Ext. 9 as the order of'the BO. 
^ over hl<^ netifions. He acfmits that thereafter he filed petition. 
Ext, 8 before the E.O. expressing, his design not to attend 
enam’rv any more. He admjt^.that Subodh Panda waa not 
medically examined pn police reaui’^ition ^but in TlSro 
Rosphal ho act S&ibodh Bn^nia tr0at.2d.0n navntent/ After 
of netphpW'Police^ case waa. initiated ^»nd there¬ 
after noHcft senj iniurv reaufsihon to the-hospital. He admits 
that he was"suapenied on 9-4-92 and dlsm'ssiM from 22-5’92, 
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He states that company vvas^issu^ns pay slips every month. 
It "was not dixecuy hahdimg over cai>ix"to him/Every nrdnth 
ms pay amoiint was being tfepositetl in his bank accouni. rie 
admits that he has received tne pay slips for the month of 
April 1^92. He denies receiving pay slips for May. 1^92. He 
admits that his bank pass book can show wheiner he has 
received the pay for the month of April and May He 

proves Ext. 18 as tn^ pay slips lor the month of April 1992. 
He cannot say if pay slips marked ‘X’ as his payslips for 
the" month of May 1992. He . denies receiving subsistence 
allowdiice during the period of suspension. After dismissal he 
made representation to tiie A.O.M. vide Ext. 16 and the 
A.G-M. gave the reply vide Ext. 17. He denies that he has 
not preferred any appeal after receiving reply. Ext. 17. He 
admits not filing documents regarding filing of his appeal. 
He admits that in the domeniic enquiry, he has been ask^ 
to take the help of an observer, but he was not given suffi¬ 
cient time, to brifig one observer, tie admits not asking for the 
list.of management witnesses and documefits. 

9. W.W. 2 is the victim boy Subodh Panda. He states that 
on 4-4-92 at about 10.30 P.M. be, Ganeswar Naik and Anil 
Ehitta were sitting on the culvert near'Joda west lovi^r camp. 
At that time one Maruti Car coming from Joda west side 
passed by them and going a di^ance again returned back. 
While he was pissing by road side, the Cir passed by them 
arid again returned. &ri Gabriyal came out from the Car 
enquired from him if he was pissmg by road side. When 
he ansvwred in affirmative he caught fetold of his shirt collar 
and gave a slap. He protested. Mr. Gabriyal abused and 
a^cd about his identity. He ^vanted to take him to his gurdian 
Sri Panigrahi. Subodh begged him to let him go away: But 
he gatre Mm a kick and Subodh feU down. Thee Sn Gabriyal 
started dragging him to his residence. On the way his guard¬ 
ian Sri PariigfriM, Sri Panda and 3 to 4 othe^ came there 
heai‘ing fais cry. Sri Panigrahi asked Mr. Gabriyal about his 
fault. Mr. Gabriyal told him that he (Subodh) was pissing 
by the road side. Panigrahi asked him to set free Subodh. But 
he abused him in vulgar language giving threat 
to Suspend him. Panigrahi intervened and took him hoine. 
That night he and Panigrrihi went to P.S. and lod^d F.I.R. 
He had sustained injuries. Ho had been to hospital for 
treatment. Ho, further states that ^ on 30-4-92 at about 
4.30 P.M. he attended departmental enquiry regarding this 
incident. That day enquiry was not conducted and the 
E.O. told him that subsequent date of, hearing would be 
noticed. But he was not noticed further. He claims that 
he has, deposed in the court in the criminal case against 
Sri Gabriyal. He admits that he .was not noticed to attend 
the enquiry. He does not know the result of that Crimfnal 
casp,. He states that the incident took place in front of, the 
bunglow of Ajay Das., Gabriyal was in the Car with his 
wife and daughter. He denies that wheai the Car was 
approaching he stand in the middle of the road facing the 
car and urinated by opening the zip of the pant. He denies 
that Gabriyal did riot assault him. He depfes that when 
he was, being taken by Sri Gabriyal to his house near the 
house of Ajay Das Panigrahi assaulted him. 

10. W.W. 3 is Anil Dutta. He states that while Subodh 
was pissing by the road side Gabriyal came in bis car pass¬ 
ed by them and again returned bade. He assaulted,^ubodh. 
At this time Panigrahi and others came and wanted to take 
Subodh assuring to enquire into the matter. But Gabriyal 
abused Panigrahi using vulgar words. He denies that Pani¬ 
grahi assaulted Gabriyal. He claims to have attended the 
enquiry. By the time he went at 4 P.M^ the office was 
already closed. He admits that he was not noticed to attend 
the enquiry. 

11. W.W. 4 is Sanatan Panda. He^ states that on 4^4-92 
at about 10 P.M. he had been to the,house of -Stikanta 
Mishra to collect his dues. When he was talking with 
Mishra there was a hullah on dhe road, at a distance- of 
about 130 feet. He and 4 to 5^ others rushed there. He 
saw-Gabriyal dragging Subodh Panda holding his hand. Thev 
intervened and separated them. Gabriyal was aburing Pani¬ 
grahi in vulgar words accusing him ^is not teaching manners 
to Subodh Panda. Then he left bv car. He states that 
Panigrahi did not assault Gabriyal, He claims that he- attend¬ 
ed the domestic enliiirv being caFled. b'^ Sri Panigrahi. Tlie 
time was-about 4.30 P.M. The Officer told him to go awav 
and they would be noticed again. He admits that he did 
not receive any notice to attend (he enquiry. 


12. Issue Nos. 11^ and HI.—^Tiie learned representative of 
the, 2na pai ty argues that Gabnyax asaauited cyuoouu as he 
was pissmg oy irie load i^ide and Suooun sustained injury 
and lor mis -p.i.K. was lodged against mm and iuooan has 
been meaicaily exammed; and me ponce iiad supmnted 
cnar^sneet. iio to escape from liability Mr. uabuyai has 
made su^u taise aiicgaiion. He argues that Subodh was a 
boy aged about 12 years and it is not bsh^yabie that he was 
siandiug on the middle of the road making vulgar gestures. 
Gabnyal’s assault to Subodh has been pioved by workmen 
witnesses. So^ the E.O. has submitted false report. He 
further submits that no list of witnesses was supplied to him 
during enquiry and after enquiry, no enquiry repon has also 
been supplied which vitiates the di-ciplmaiy proceedings. He 
further submits that though he was put under suspensxon, 
no suspension allowance was given to him for which enquiry 
proceeding is illegal. In reply, the learned representative 
of the management submits that generally people urinate by 
the side of the road. It was late night. If Subodh was pis.s- 
ing by the road side, it could not have caused any offence 
to Mr. Gabriyal as he was going by his car- It is not that 
it was first time Gabriyal came accross a person pishing by 
the roadside. So it cannot be believed that for this, Gabriyal 
stopped the car and assaulted the boy. Moreovsr manage¬ 
ment witncte who were eye w\tness to the occurence has 
seen the^ 2nd party abusing and assaulting Mr. Gabriyal in 
front of the quarter of Ajay Das. Their evidence is not 
shakened in cross examination. They have also deposed in 
that manner in the domestic enquiry. He further argues that 
before starting of the hearing the 2nd party left the ropm 
filing a written complaint that since his previous petitions 
of that date had been rejected, he would not participate in 
the enquiry. So there was no question of supplying list of 
witness to the 2nd party. He furtlier submits that 2nd party 
was -also asked to take the assistance of an observer which 
he did not avail. He argues that the 2nd party has been paid 
subsistence allowance for the period of his suspension. 

13. As per the 2nd party’s case, Gabriyal assaulted Subodh 
on the road. As per the management’s case while Mr. 
Gabriyal was taking the boy to the hou^^e of his guardian 
the party to complained about his mischief, on the way 
near quarter of Ajay Das, the 2nd party abused & assaulted 
Mr^ Gabriyal. So during the epurse of one incident both 
the occurence took place at two different places. It may 
be true that Gabriyal assaulted Subodh. On such allegation; 
police submitted chargesheet against him. But that cannot 
be a ground for the 2nd party to assault Mr. Gabriyal. The 
evidence of witness as discussed abeva is clear on this point. 
The 2nd party claims that list of witness has not been sup- 
lied to him. But it was not possible sines he left the enquiry 
before the enquiry was taken up. In view of his such peti¬ 
tion, Ext. 8 it cannot be believed that the E.O. told him 
that another date would be fixed for recording his evidence. 

14. Coming to non-payment of subsistence allowance I 
find no such plea has been taken by the 2nd party in his 
statement of claim. But I find that there is ample evidence 
to believe that he has been paid subsistence allowance: The 
2nd party was put under suspenrion on 9-4-92 and' dismissed 
from 22-5-92, The management has filed the pay slips for 
the month of April 1992 and May 1992. The 2nd party 
admits receiving pay slip for April 1992 vide Ext 18 He 
denies receiving pay slips for May 1992. The pay slip mark¬ 
ed ‘X’ has been filed which shows that in that month he 
received net pay of Rs. 610 after all deduction. All his pay¬ 
ment was bein.g deposited in his bank account every month 
by the management. So his bank pass book is the best 
piece of evidence which can show whether any amount has 
been deposited or not by the management in May 1992, The 
2nd party does not file the same taking the plea that the 
same has been lost. Under circumstances, I do not believe 
that he has not received the subristence allowance. 


enquiry report has not been supplied to 
the 2nd party. The 2nd party has relied' on a decision re¬ 
ported in 1994-n-LLN-9 (Managing Director, Electronic Cor¬ 
poration of India Ltd., Hyderabad and B, Karunakar). This 
n five bench decision of the apex court. Their Lordships 
have held that when the E.O. is not the disciphWv autho- 

a ridit to receive a copy 
of the Enquiry (Officer’s report before the disciplinary autho- 
nty arrives -at- it<? c(^htrion with rei^ard to the imilt or 
innoce^e <^-the.emplpvw with regard' to the charges leyeL 
A-denial of-the enquiry officer’s report before 
the disciplinary authority takes its deci5ion on the chargee 
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is a denial of reasonable opportunity to the employee to 
prove his innocence and a breach of the principles of natural 
justice. A copy of the enquiry officer’s report has not been 
supplied to the 2nd party before dismiml order was jmssed. 
It violates the principles of natural justice. Therefore domes¬ 
tic enquiry has not been properly conducted in a fair manner. 

16. Issue No. I.—The learned representative of the manage¬ 
ment argues that 2nd party having failed to exhaust all the 
remedies as provided in the memorandum of settlement Ext. 
12 dated 23-8-76, prior to his approaching to the labour 
machineiy for relief as against the order of dismissal, the 
present reference by the state goemment for adjudication 
is not maintainable in the eye of law. He submits that 
clause 25 of the said settlement provides atjneal to an arbi¬ 
tration committee on dismissal of an employee whose award 
shall be final and binding on all the parties. Since the 2nd 
party has not made appeal to the arbitration committee, the 
reference is not maintainable. In support of such contention 
he invites my attention to the decision reported in I-LLJ-page 
184 (Baliarpur Industries Ltd. and Presiding Officer, Labour 
CoiTTt, Ambala and another). In that case, there was a 
settlement between employer and ei nloyees union and clause- 
5 of the settlement provides for aruitration. But the work¬ 
man without resorting to clause of the settlement was ob¬ 
taining a reference under Section 10(a) and Labour Court 
ruling in his favour. His Lordships held that workman not 
taking report to the settlement, cannot resort to remedies 
under the I.D. Act and reference made by the Government 
as such is illegal and without jurisdiction. His Lordship 
held that settlement being binding on the workman, it was 
incinnbent upon him to first explore the avenues under 
settlement before rushing to raise an industrial -dispute under 
the Act. In reply, the learned representative of 2nd party 
claims that he preferred appeal. But same was not disposed 
of by the management by calling both parties. 
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^ 3r^ 

New Delhi, the 13th November, 2000 

S.D. 2693.—pursuance of Settion 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govenunent Tn- 
du*^ trial Tribunal, Jaipur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management Deptt. of Telecom and their worieman, which 
was received by the Central Govenunent on 13-11-2000. 

JNo. L-400/2/29/99-IR(DlJ)l 
B. M. DAVID, Under Secy. 

wrgr 

34/99 

t^H-4aoi2/29/99-3rff. 3 <k. ) 

1-6-99 jffciWra' la' 3 R'«fr<R<jr 

^T?rRft 5rf^ ff^R, wffrsftfisT fr?, sTtm 

(TM^«TTn) -SrT-!?f 

elHI+1 


17, The memorandum of settlement dated 23-8-76 vide 
Ext. 12 has been proved in this case and clause 25 vide Ext. 
12/a reads as follows: 

"Tt is agreed that an arbitration committee consisting of 
one representative each to be ncuninated by the 
management and the union shall be constituted to 
deal with the cases of appeal on discharge and dis¬ 
missal of employee of this mines division which 
have gone through steps in vogue for redressal of 
grievances as may be referred to the committee by 
the union and/or by aggrieved employee. The 
award of the arbitration committee shall be final and 
will be binding on all the parties concerned.” 

Clause XXXVIII of memorandum of agreement dated 
11-9^89 vide Ext. 15 reads as follows: 

"XXXVIII:—Appeal against Discharge/Dismissal: 

53 :—It is agreed that provision contained in clause 
25 of the settlement dated 23-8-76 shall conli- 
nue.” 

So on dismissal, the 2nd party had to prefer appeal before 
the arbitration committee whose order is final and binding. 
Without taking recourse to this prov’sion he cannot obtain 
reference u|s. lOfa) of the Act. Here, the 2nd party has 
not filed any documents nor proved any documents to show 
that he preferred appeal before such arbitration committee. 
Thf^refore this reference is not maintainable as without iiiris- 
diction. 

18. Issue No. rV In view of the discussions made above, 
the 2nd party is not entitled to any relief. 

Dated: 21-9-2000. 

A. K. DUTTA, Presiding Officer 
13 2000 

^.3TT.2693.—srfIrpTJpfT, 1947 

(1947 ^ 14) STRT 17 % SfSpTTir 5 r, 


f^r ITtt) 

f^r^rr (Turpm) 

-sfsrNT 

:— 

snrssff # % ssfr 5^?! 

3 f?T«ff ^ ^ “Sft 

fe. 30-10-2000 

?IT+r< % SKT f?TRT itftift- 

3 TfkPT 5 iTT 194 7 ^ Jr 3 Tflrr?m 

1947 ^ w 11 ) ^ mr 10 ^3wiTr ( 1 ) % 

vjTriifrfopT'^T I5 srfeRir ^ 

(+<ri ;— 

“Whether the action of the management of District 
Telecom Manager, Department of Telecom, Alwar 
in terminating the seivices of Shri Motilal Sbarma 
is legal and justified? If not, to what relief the 
workman is entitled ?” 

smff ^ ?flT % srrc jptt, 

^raJr fen mi fe sTiTT^ff % fen 

fe^ft ssTcmm % 1 ^. 1 1933 Jr 1-7-94 

tfer vffe «rfefi: % Jr ^ feqr i msff 

% ^ srfffe <F«rTf ^ f?. 1-7-94 ^ 5 n«ff 

feir srfnfer ^ *rr% srsmff % ^ 

| 3 rT ^ ^ ^ 

w fe sn^TT^r nr ^ ^: Jt^r ^ fejrr 
^nt^n I sn«ff # ^nnfe % ^ n nt ntfer^fen w 
? n jmsTHTf I % nrni’ srsnnf % srm nfesor 

I W *ft S^T9H W<TT »FTT I SIRff ^ ^ 
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^rtnfcer % ^nrir siT«ff ^ 

«fr "Piqv^ m -1 ^ ^ 'T^nr 

^ a.-STT^ff %, §KT ^ «ri^tT"T ^ Tf Tit, 

JTfT^ rn^, mrr f^, ^fTf^r, rr^nrH 

‘T'Y, ^or^rTra" sfff^ ^ i ^ sitit 
srr^ # ^r cn'fa’lwT, 1947 a nr 25 - 9 :^, 

#, (%5^) ftraE 1957 (f^’^ 

gK' Y f^iTiT 1957 ^fT Y4T | l) % PWT 77 ^f 
;3?ctsnT ^fTT # ^ 11 s{5rFff §Kr 3,-ijf^ ^ sirsr^ 
^ srfi% % ^ 5%?r!C %irr«Yff % q^R' 

t qV?r't^ ^nf^Tfw ^ yjT ?T<ra'r Tfi 1 1 srsT-ff 

gKT ^ fe. 9-6-97 ^T t ftr JfT’ff 'n' 

^5nf, 83 ^ TIT# 1984 a’?! tr^ftTTT^ jj 240 

T# ^ t I 31511#? STTT 5n#f ^ Ft# 
^ ^ #i''slq ^nr Siir=ri ^ 

sI^ttIrT Tiff ^ 'SlTfe 3faT#f ^ al’tfFT 
^rrara sTf##?.#"! #©hT 150^ ^ ^ jfrr<oT 

#t irr#f ## ^^njF^ sftsr ^ arff^ar | 1 5rr#f # 
3,-tsr, ^-^wF^ci % 1992 # ^ Yffer 

%i#1r-T arrT^Ti^T TTrafsTTW q#5 q-f f^r if #. ?fr. 

2761/92 sr?p ^ aft, feff >T<; f#. 22-1-93#? 

3Tr#W TTfr^T ^ W4 t #? Ft#?! I^TT TTiT 5TT f# !rf#f ^5^ 
jpFr-ss cTTT ^ff€r sr^ ^ ^ eqrT^j ^ri# 1 

!rr#ffFr qTfT WRqTrr # 12 # tittt rn;#?#?! «rr, 
FsfTrif 3TTr4T gPI TRfeTff ^ ^ q-T-T t fTq'T 

nq-r# I STT'ff #r t STfST a^ f##f'#? 

triTTa*? Fr#?^ # fqifii^rTT ^rff | 1 jmT?rr 

f# 5rr«ff #t ^qr^TT #t srlsr ^ ^ 

srqrff TirrT t# str- ^ Fnj^ #5 it, ?-frT-##>rT>T 
"T irqT qq FTKfS'YTf qf? q(TTd g# iJH- ' iTTl # ^fTT 
Ft Tf ^r# I 

i:irr--fn?)T #f sfru ir TS'TifH’ ?tpt q^frr tt 
q-fT fpzrr TqT f^Ti'if ^5r-j f^qr TTr fp jit#? #1 
Fr^r €r itTiT tt #rf Fp^tt FfETifer 5rf#qT % 

q\;;r ?.#T #f q-|- I 5rf#f #r qr FrETiFTcr siqfy % f^ftr 

c;.■■:#,-.'■■T qn# #f 'j(fcr Ig vrr ?rqTqT ^ qn# tptirt 

R'T % qTT? #f ^qT# TqTr.-Yq'nTr q# I T# 

\TT q^cfT vTq’iR 0,q qRT'T TTlEf iT 

a" qi'iq #t TT# 3 iTTT Fp STT#? 

t-IF.YI # 'TiTOvT F IcTT I I Tl'-aF #r Ft#! ^tt % 

^q'l^f'T Tf^f FfRT ttUT I TPT TT ojTqT’Tq/o’r % Si'TOTT 

TC vJ If# ^TTTTqTf TT # 1 # ffemt qff T^T q 

TTTfr'r % qn# % girr qr<q(# tFt f 

TT? qft fr siFtt #f fTTq<T qi-T#, vm, tirr 

tlt'i'f# TT ^TTriq- qTTTT ffcTT | W ?TTP'F qTT W ##3' 

qil'^ TfcTiiT TT W-TTi'^ ^ #rt TfTqpg- vj^f |tTT I 

sTf## # sKf ^ Tf 240 % crFa^ 

qTT# #f 27?qFTTT FiTqT TTf g STpiff ^TT WT7T 


SS#? #? TfT'Trur if ^ 37 !# JTT fW tht 1 

'T?r?Tf? # irFrT'-TFi % s 7 TW~ t?! FTT?itf#^ 

#f R^:?TT #r Ts :— 

\> 

( 1 ) Tim ST#f TfriT" F FtTRT 01 

83 ir 30 - 06-94 cTT PPTTTIK ^ 

Fytt I ? 

(2) ?rrqT ^rar#? TiT^Tq sttt fqn? 

ttFiFttitt 19 47 #f am s-t's#? ^ 

f'Tqr Tq'i I ? 

(3) mqT qT#f #? ^ if 

srrYFrrr tt# #f t tptt «it f# #? 

^R’lFqr % 51T#f #? F^TT 5qa TT-TFcT 

3# ? 

(4) ?rRT f#T5F F^aTT % sm sit#? #? Ftt- 

tj^FtTT # ?T*Tq' hFr^TT Tj^#f SfTTfqRT 

#? Tf ? 

( 4 ^) srrqr a^gn sityt # m^TC 

q-R ^ 1 # #tTT I ? 

( 5 ) ^T#f Fttt TTiRfar tF am T'<# qir ?rfa- 

Yifr I ? 

RT'F #? TfTT F qinr # TT'T^q F WT- 

trs a^iT tttt, Fr?T tt tiFttt? 5 it qrcF ^ 

ST 8 T#f % ^tFitTTT #? TTr I 5 !T#f ¥? siYn F 

: 5 fcrF 7 ql aiFcr fF^Ft (rFFt) uspq-i, afcrFr#? 

^T-fT-TPT ?TfaTRF, THT !5^ 2 fe. 9-6-97, 

ssfcrfF#? sTqfrrTT sitittiFtt TriafaTt^ fsiTrffq^ 
qf 1 #?#T TT F#q- Rq# TS 7 q- 3 , PfcrFl#?' ^T^STn 
^#r Ti 7 ?r 73 ?^^- 4 , afaFrq? ^tttt^t Tra? 5 iFt# 3 pt sit^ 
75 ^- 5 , nFrfTrq? ar#Ti ^ ar#? a??? Ts?a-6, afa'- 

FrF 5 Tr#?r -fOTW ■rfFiT?cTT TR^airT a^ 5 ? 53^-7 a^gr 
#f I thSt#? #? sFtt # ^^TT F aF.gpT. ^tFIsT ist- 
TruTTT TTfTjJTTiT am>i g# ir?q'?n?T ftt. #?. a'r. ('FFrr) 
# ?PT 2 iTci atgrr Ft# t# Fnr q-?; ttF tt 

^rq^T ar#? # aFrfTa? #? fFirr Tar 1 ?r[FFaa 

af-fq#? 5 raT: ma, aiTcT fa. I 6 - 2 - 99 , 
af-Ffq# qRi, arfFTST Tam, qa-i, ga- 2 , 

tTq '-3 a afirfaq? ar#?! %Ta?a aaraFrT 
gw qFs a?ga Ft# i 

afa g#r at g# aaraF? tt aaatwr fTaT aar 1 
Fti.#? qTf fq-fq?aa Fi'w aam: f-aar war |;— 

Ffrg Fwf :-4(5r) fa^a wFa % agaTa ag 
faaTa Taw | fa aw ar#? #f Fqigfa# aa 0 # 
afaa | ? Frfa ?rr#?T F at#? #? Fargfqcr #? araFa 
TT wFg a§# I I ai'iF F aswfa sitt ^faa F feafr 
1 / 7/33 F 1 / 7/94 ?TSTa# F?*?r F famra tt# 
TaF TTac%g farar | a faafr 1 / 7/94 #? utot#? 
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STO -f^T ^TTfT I I 

3? TO Jf ^ 'RT: ffliTT I f^P 

% ^ ^9 1992 Ji tiqp Sl^TOf^FTO 'IITIT- 

l^igJT 1?^, ?rf f???!)' ^ 3l'tl?_-276l/9 2 

^ «i1f, f^r^rJr fe^TO 22 / 1/1993 RTf^ ^ 

siM^fr a?5i ^5cq^-3 !1 t 4T gra nf, 

fsig’Jr fgin iTUT fsp ;— 

‘‘After hearing both the sides, we dispose of the present 
application with a direction to the respondents 
to consider the case of the applicants 

for re-engagement if they need the services 
of casual labourers (mazdoors) and in preference 
to persons with lesser length of servics and out¬ 
siders. For this purpose, the respondents should 
maintain a register of casual labourers containing 
the period of service rendered by them and the 
engagement of the applicants should be considered 
on the basis of the said register. After they have 
put in the rsquisite period of service for the pu^'pose 
of regularisation, their cases should aho be consi¬ 
dered in accordance with the scheme prepared by 
the respondents for the purpose of regularisation 
of casual labourers on the P & T Department.” 

■ 1983 % 1984 apTR fW «1T ^ 

198 5 % ^PT 1992 g>«IPr 

I 2T| ^ f5p3TT | 

sr^Tsipm % 5rr4fiTR^ sspir-e^' 

q-^T -1 Jr 1-7-1983 % 1 / 7/94 ^41 

^iq SPTPT qPRT | I 

f^qi I fq: ffp 1992 % pq 83-84 ^qrqfqq 

% qrqq' qftt fqqiq qi 1 giTi 

qT; fqrqi qqi | fqi Jr qiqT: 3 fqq 

q:q\ 5 fqq qqq qri: %qT qi 1 q| q^ qT' qqr 

qqq I fq; qqJr fqqr qq Jr fqrq% fqq qqq fqjqr 1 

m 198 3-84 Jr nq. fr. ai'r % qg siqq ^ 5531-2 
% ?nqR qq 240 fqq qqq qjqqiqqiqi |l qqiqf qt 
sftq q qq^sT q^i, q:qq | fqi qiqf % qq 

1983 Jr 154 fqq, i984 Jr 67 fqq qqq fqrqr qr 
q %?^rq aqiqfqq: qfq^rqq % fqqqrqqK qrq qq- 

qsq qq qrql qi> ^q : 'MWqq fq^qi qqr 1 qqJr 
qq 1992 Jr iifqq, 1993 Jf 49 fqq q 1994 Jf 
51 fqq fqq^fr q?qpT Jr qnq fw 1 q^iql qt qlq 
% %q!>r qqrqfqqr qfqqrqq % qitq q®n q. 

^ 893/97 fqqtq; I 6 - 4-1998 q^qfqfqfqq^qqt q| 
fqq% frqi | fq; qiq'f % qitqr fqqTO 25 - 6-97 
qft fq warq? st^t qifqq fqror qqr qr, fqq% gnr 
arq^f qq q?rq jq ; fqq^qq % qrqq q qqqrf 
^qq fqq qpr % qi^ grfqq fqjqi qqiqi, qf qqfqf 
^ q| I qrqf ^ qqq qiqqq qq ^ qi 

fq: q% ^ qqrqf sttt qq 1 98 3 Jr fqqtfqq 

fqror qqr qr q qq^ 31 - 3-84 qq? ^ fqrqr qr 1 
qqqqqrqr q% f^rq: 17 - 11-92 qf jq ; fqqffqq fqqr 
qqrq qqq 10 / 0/94 qq qfq q qjqqrq qf^q qqq 
f^qr I snqqT qq Jf qq qf q?%g fqiqr qr ^ qq^ 
1-6-83 ^ 31-3-84 qq? 240 fqq .q?pq ^ fqqrqr, 

3236 0112000—13 ' ^ 


qq; ETqtfr ^Jq qif arqr q?q:% qq qfqqirqf w 
qi I q| q'f q?Jpi fq?qT fwi qqr qr fq? 3%qR % 
qrFtq qqpqf ^ spq qTOfFrq? ^fqqif qft fqqffqq q?q: 
fqqr qr, qf fq? qqq|i qqrqf q?! qf?: ^ qqrq Jf 
qpJna fq?qT qqr qrfq? ^iql qf f^rq 10-6-94% 
qiq qq'h qrqfOTq ^fqq % fqot^q q^ fqqr qqr 
q qq 1992-93 q 94 Jf 240 fqq qtq q^ 
fqqr q q qrqf ^ fqqf qfq^s >qfqq qf fqqffqq 
fqqr qqr qr I q^ qf fqqr qqr fq qrqf 

SiqTff ^qq stpr qq^ qr qfqqRf qff I 1 qqq 
an. p. qr fqpTKq %?5fq aqrqfqq qfaq^q % &ttt 
fqrq fqcqqf % qrq fqqi qqr 

“8. The learned counsel fox the respondents agreed that 
even now whenever, some work is available the 
seniority of the appl cant will be respected and no 
one junior to him will be appointed but such a 
contingeny has not ari'^en so far with this assurance 
the applicant’s case need not be further discussed. 
It is only when there is some worj^ ava'lablf* re¬ 
quiring the services of casual labourers that the 
applicant shall be invited provided no other person 
senior to him is waiting in the wings. Thereafter 
if the applicant renders continuous service as re¬ 
quired by the "'cheme, he shall be considered for 
temporary status and other benefits.” 

^ STOTT qrqf % qqq q trq. qf. % 
qq srq^ q^-2 Jr q^ qf srqrfqq t fq srpqf % 
qq 1983-84 ^ qf^t, 1983 Jr qrq i 984 % ^ 
qi’-dif^q 3 iqq?T 3 r qroUrq q^^ 240 f%T qrq 

fqqr I qq 1983-84 qf Jrqrqf^r % qT% Jf qqJr 
iTO ^qi 2761/92 %^ qqr- 

qfqq qfqqrq, fsrqffqq t?=q, qf Jf sr^ 

q"!, f%q qq arsn^ff qf fqqq fqqr qqr fq qrqfJqq? 
? 4 fqq qf qiqqqqqr fff qr srrqf qf fqqffqq fqq 
Vl% % qif Jf f^qiT fqqr anrr 1 qpff f qq i 984 
qf Jrqrqfqq % qiqq =qq 1 ^ q^ qf apr; qq i 983 - 
84 qf Jrqqjfqq % qrqq fqqrr q^ fqqr qr qqqr 1 
qJr ^ fq^qfqfrrr % fJriTqT % qr^rr qr ^ qq 
1983-84 ^ felT 

qqqr 1 ^ srorr qq 1994 Jf srr^ff qf JfqrTjffq 
qf Jrqr qrqf % qrTr tfq srrqqr qq qqqr qf. tr.. 
2893/97 %?^ srqtqfqq arferq, fsrqffqq 
qf fq?qf % qqq sr^ %f qf, fqqJf qq% ^r 
qsrr^ % qr%q qrqq 5^- fqqff%q f%% q q^q- 
fff Tfeq q fqq qrf qf qqfqf qf qf qf 1 

> 'll 

qqrqfqq qfqqTq % siTT qqq qff. . qq fq^qrTq 

^q; ?q fqqq % qrq fqqr qqr fq? qq q?^ qrqfjqq 

^qqf q?f qiqqqqqr ^f qrq? qf arqqT fqqr qftf, 
qqq fq srrqf Jr qfq ?3 aqfqq q^arr ^1;^ Jf q ^ 1 
qq srqK srpf? f qq 1994 q?f Jtqpjfqq % qrq 
qq: fqqff%q q fqq qrJr qrqq ^ %>!ifq srqrqfJro 

qfaqrqq ^ =^?flqf tr qf 1 qqpff % fqqrq 

srfqfqfq qr qq | f% %^fq q^nqfq^ arfgqrq qf 
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srr^ff ^ ^fsmrr!: jtfcT ^ 

’TT I 5rpff % f^-grrvT rfir'^-^aT % cf^ ^ 

!T^"cr f>rf I jti^T % 

qriT ?i%t "WRT?:” ^3^^ i.f=PRTi3T qf) STT^ff # 

<"fr stt, 

fi.‘ T'sff % g—I IrqTiTrsfu ^ ^qfsTii ^ ?ft.- 

'rf-r-.-TJT % '^;-,'«T ^rr ^rf ?ft i qf 

.era V'n |>ri ra ?r ^n': 

vc j^y -•sr.-’sf? % §:ra fw 3f\?r % q-r^ 

^ ?Tt. TT. ir^ # sft I ^-sff q-f% eft 

%^nTTfq?T qft % qiT ^ ^ ?fr- 

q;. ^ Jr'fnr qr: *?', sft g-m ^rff ^ 

>rf I ^ qf3rf^7Jft $ q.-^^i'lf^- 

^ Z' CS 

% -rrsTiT qr 1994 qft sr,-^ qft ?rqmfe % 

>, vp 

qrrq;^ 5^: f^i^: feT ^r ?qrar 1 

% fT-T r^in vft fT4r ^rq- f?T 
q;T Orgr^T r.rrq r'^ 7?('ff \ ^:^ft qf~Jrafemi Jf ^ 
f4"5ff q;f fqfqraq- sraiT fq^qT ^reff % :— 

fq‘5 ^f-i^rr :-i fq'qr^ f"5 ?NqT-4(' :) % fq't'- 

^ Jf q'^ qiqi q^^T t f^‘ srr«ff ^ feqra 1 - 7-83 

■ ^ 30-6-94 nff raq7 W'm^f ^nr 83-84 

if 5r-f(f, 83 ^ qra, 84 % 240 fci' mn 

^.vr I sr-^ff % ’rn ?rfT i985 

% ?r^ 1992 % ^?i ■ST.'^ ^rraTff ^ qri4 ?tft 

fei 1 ^ >1' qm ?rq:i | fq' i983 ir 

1994 % qTq ^6' qrl ^ ^ 1 ^ 

ferr t qft ?ft<: % &rft^ qrr q;«PT 

^ fqr-sr^ff ^ ^rq; 1992 , 93 , 94 ,. if ^Pi'^r: 11 , 
49 , 51 iT7 fw-, ^4 Fqi m rara aff^raift 
cT.i:, -TTTC ^ <ra rrgft -3 ^ 3?#^ | fq? mf 

^ q"??; 199-2, 93, 94 if 16, 57, 52 

«fr,q ferr 1 w ST'iriv; ^ % ^rrJR ^x iT7«ff 

% gra 1992, 93, 9 4 if '5^56 16, 57. 52 

f^T 3-,JT qT-^ri sr.'iKn I q fc:| 

■ wr fTqr ^ifrr | 1 

fi'5 ^fw_:-2,3i4 sm ?ft STT^ff ^ 1984 

^ iRTRfer % qrqcT srf'u ^iriT if 3e#sr ^ 

fejT I, m: f?r qfi if 1%^ qff firar ^ 

I 1984 if ftqrafqer % 

1992 ^ ^ eFi-^TT,; 8{ ^ qftf 

3,5TqT I .,-3Tr^ ^ sftT it VTT. W 

IRHeileT ^ q.-^PT | fT tPt 1984 if 5mff ra^f ^ 

qnq' ETrfqr?: q^rt q’qr <Tr i s 1/2 qT? ^ imf % 
?1TT Hqtofqet ^ ^iq^ qftf ^ ^ q^ 

I sr.sff tqq ft qnq sts^ wr 

,53.T I inHffrq ^qintent ^ 1999 

it.tr qie-qit-i 262 srra ^7,qraT W’t arPt^ 
a^ra % ^TPT% if f¥?ft qrrra ir 


Tt ^afracT ^ t^, 5 frT str ^ 3 tra 

«rT, 3 tnpt ®c 9 ft % cip" 911 I 

^ ^ if qn| ff|t !p^ srr ra^rr % amf qft trr 

1984 qft ^qrafiRr ^52^ % etp WTeft | I 

apff % ^ tPJ 1992, 93, 94 ^ 16, 

5 7, 52 faa qaa «F3tTT JRtfiRT pit t I JTpff ^ 

^ % ratqra f^ar | 3 f^, ^vff 5 faa 

3% qrnf qr aetm amr «tt i sraraf qft atr ^ 5ft. 

vOsi qrr q^rt | % apff aar^ff tf?«tFr if 
aeftr tfira awp: % qaa qrarr at a %??tir aar- 
afrar afaarra % ?tT??ff % ?rq?rn: anff qrt qmt 

sraJERTT % OTairat qrra qr raTaqr at 1 ataf % 

qatffqqtff ^ HOT ^ ^ HtEI | % apqf HcftT 

vraR 4 i 4 > afira qfqqr aafft % snaTT qr qa^ 

^ 3 qeTSEretr % mwrx qr %fla awinPra afsrfra t 
tPT 1992 , 93 , 94 if OTT at W 
aqr t %??ta anwEra rartatfsrqrra ^ iqq^ 5 cfT^ 
fgata 16 - 4-98 if sraraf at fqf?r fqqr at Ffr apf 
at ^qepaefr ^ qt araf at ara || aarar artr | 
ara 3 q r^a a qt aia,' ^ ata at: a aarar 

^at % apt a^ anfriT i fa art if 1999(81) 
ifa. art. 319 taa stfa jj. 'ft. aara %at 
qita paa.at araeiraaTaT afaa ^tr, ftraif «rFaa 
at faa a%faa % arart at P a atPaa faar aar at 
a 3% tta ^ f^ftra art ir iart atar 

wsat % apt a^ qTaT 1 aa: afafaaa 1947 
at EfRT 25 -iTa, 3 fr tra aftatfaa faara (%t^) 
faaa 1957 % faaa 77 % srtama aiw a^ 

ft^ I at aa 1992, 93, 94 if srraf % srtr 
240 ant atat aarfaa aff | 1 qrat ar a^rfq 
aaa | fa at^ fitf aair afa^s at, ftr^ aanff 
ir faataa if rat 1 aa% ratart fart | fa at?j ar 
ntraraa % siata i" irar if faift/aa Paar aar «tr 1 
aaa ara at -ar aaa | al?? at atatfaa ^arar- 
faatar, aajt % faa?rn|HTt araa % qa qra faat- 
f^ faar a’ar 1 ^?ft aar if fataraa % at^ ^ 
araa att |t ^ PratPa.T atar aPst- 

faaa 1947 at srrtr 25-^ ar aeaaa aff ap 
ar traar 1 

p5i:| HOT :-5 Haa Paaaa % atart: qa straf 
qft irar trarfra aan a aaf^ a^ a^ at waat 
a stTsff at^ trpaar aira a<t at apqartt a^ 11 

aar if a^ 3?#^ arar afaa ^ fa ^ ir 
^ Ararat at aarafaa afaara t araf % 

aa if af faafa 16-4-98 at fOT far | 

fa afa aar^ tftara if arafiaa afaaf ^ ata- 
vaaaT ^ at araf at aft^sat % arart at ara 
ti iHtar srrtrat 1 



3 (ii)] 

H<+iT ^ irf^pT^nr 

1947 ^ mrr 17 ^ ^eittt ( 1 ) % srjt- 

I 

I-/-_ 

^ft5T€T-f 

^ fe^T, 13 2000 

^ 4 . 9 lr. 2694.—- irMt7^R> wri'c<i-i-»TT 1947 

( 1947 ‘+'» 14) 17 ^ 

^1 ^ 5T^o^ '47 W^K^'T W\X ‘>3^ 

^ «iT^; H ?TT?ITt’<R> ^ 

w<^iX ?Tt^rr^f^ ^tW<'Ji/«T*{ ^^’5^ 

% qp^iz ^ SRTif^ ^n:crr |, ^ 

10-11-2000 5rra g^Ti ^1 I 

[F. C^.-12012/1 5o/94-3lI^^ri'<(^T-li)] 

^r. 

i 

New Delhi, the 13 th November, 2000 

S.O. 2694.—In pursuance of Section 17 of the Incfu trial 
D^St-u.e Act, 1^4/ (i4 oi 1^4/>, tne v^eniiul ocve.nm..m 
tici.DV puoi^siies the awaxd ot ihe -^eiurJ -mciU 

kndub-uai l'ribunax,i.abour ^^ourt, Jaba.pii as shown in ihe 
aupexure tn the Industrial Dispute between the emp.o^e.s in 
relation to the management of Dena Bank and tneir worK- 
man^ which wa^ received by the Central Government on 
10 11-2000. 

[No. L-12012/150/94-lR(B-ll)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BFFORE THE CENTRAL GOVERNMENl INDUSTRIAL 
TRJBUNAL-CUM-LABOUR COURT, JABALt^LR 

CASE NO. CGIT/LC/R/U9/‘n 

Presiding Officer : Shri K. M. Rai 
Shri l amanlal Sahu 
through Pres.de i , M. P. Dena Bank 
Staff Union, Rukmani Bhawan, 

Raipur ‘' Aonlicant 

Versus 
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lite irunjgement also illegady effected breaks in Ins se.v.ce. 
Inc o iiiCii-AOAe e^v.,.eu ic.ii laveniwiil vwth xwu u.^cn. v»A*ges 
anu OLi:cr uii-iivtuiy OvncutS. 

i. The management’s case in brief is tJiat the Bank main¬ 
tains and appioved pannel of caudidaces wno are engaged by 

tlivi irtii'-Aicvwi 1,1^.C vawmi^y U, UX 

leuipvjiuiy nUiUrc m sUuuiU.ua.e c..Uie. me nauft. nus tiiso 

tew pax t liiiic cleaner.- in auuoiUiiivwe c3ur.>i, Wi.o pw.ma- 
neut sun oi the Oumi. ineir uuues maniac cieum-.g me 
prcm.ses ana stoimg wAer etc. I hey are posted at some 
bianch-s ci die banK as per then need, ine.e is ano^.ier 
e.aa ui v-nij^iOy^ei cai.vu tuii tmie sun s.an v.aO'w t.u.,e» 
are connected with main branch funct.on like filing the bills, 

COiih • lUxt StiiLii iiw..^s sotC. vvii^ii M. v-.caii-, i±i ^wtiua- 

nen. pa.t'i me cieauu uccuis, me ciiad.aa.es xivni the 

approved panel, who aiC ^..gageu haa,.c^, ate a:Jf-om.ed 
paa-tmie cleaners a per their semonty. 

4. As per para 18.4 of the bipartite settlement dated 
10-^-b9, whenever die vacancy in lult-unie sub-Stad oeeuiS 
the ptimanent part-Ume cietoiers are appoLiued m suen v c- 
anoies subject to fuiii.hng recru ime.it noLm:>. Lor me c-n- 
diUaie lo become fuii-iune .i.oOfaina.e he has to pass through 
panel stage Oi the part-imie meane. Stage. Pne woikmoa 
never j.as.ea uiiough me sa^d leCiUiim^nt noims. 

never letiuiled as a suboidonate in the bank,, was en- 

5. Ihe m„ndgemcut lUiaier alleges diit the woikmaa was 

gaged an a casual laboar on aany wage b.,SiS xoi peiionumg 
bu.iuiy jouj m^mnmg w.ean.iig, stonng water etc HiS ou«.tes 
were iiwuher nxea hOi ueniieu. ThetC is no employer emp¬ 
loyee iciH^iO^sliip between die appuCuUt and the bajik. ms 
strvice.1 v/t.e u u.sed a per me CAige.ic.es aiu me of 

;r-c branji. irtis jOD was no. me reg-.ir.r tua-hme i^o end 
ih >ucn ease the lelat.omh.p wuh the oank came to end 
as sot.m as me job wa over. ittC woruman was neiihei m- 
cJuled m me appioved p nei of the bank nor she falls under 
the ca:eguiy of pexhianeul part-ume or ruL-mne suborn.naie 
cadre of Ibr bank The Diirg b.aneh or the baiiK had been 
provided with permanent part time subordinates aitt-nding 
c'eaniiig, sioring w ater etc. Th s branch wa^> al o provided 
With fuii ^ime subo/dinaies who attend to regular duti*.s at 
the branch on full time b sis. 

6. ft ii r^o a^legxl by th- management dnt th- carjii'dai-es 

are sponsored through emp'oyment exchange and those candi- 
ua.es wiiO fulTdl rec-u mi m norms re cu Ud loi i neiv .av. 
Tile panel of sich se'ected cand dates arc prepa.ed for ab¬ 
sorb njT them for fu'ure va:an-*es in siibordiaa^e cadre of 
the B^nk, The w'oikrnan w s n v'r roonso'ed thrrugh em> 
loym^nt c.xcham^ a requiied bv ’'■des Tn vi^w or - j O-'-se 
reacGps. the v J.s entitled to the regularisation 

nor to get any other benefits. 

7. The sole point for de^ermmation in the case is as to 
whether the workman is entitled to regularisation and other 
financial benefits as claimed by him. 


mrtr'PTTTsm:9,2 ooo/^m4RI'4 is ,1922 


The Regional Manager, 

Dena Bank Regional Office* 
Dena Bank, 

Raipur 

AWARD 


Non-applicant 


pelivcr^ 0^ this 23rd day of October. 2000 

1 The Government of India, Ministry of Labour v’de order 
No. L-12012/150/94-IR B. II dated 26-8-94 has referred the 
following dispute for adjudication by this tribunal— 

*'Wheffier the action of the management of Dena Bank, 
Fa^pur in not reguLrising and terminating tlie ser¬ 
vice" of Shri Tamanla; Sahu, cleaner-cum repov is 
justified ? If not, what relief ta the said woikman 
entitled tg ?*’ 

2 The case for the workman is that he was recruited as 
clcaner-cum sepoy for the branch at Ganjpara. Dure on 
16-8-90 temoorarilv and worked continuous! v for mo^e rhan 
3 ye- rs. luring this perod. the management did not pay 
him the pre**cribed' wages and other mo’^e^arv benefirs for 
which was entitled. His services were illeeally tenninated 
in violation of provisions of Scc»25-P of the l.D. Act, 1947. 


8. It is an admitted fact that for appointment in Bank in 
snbo'dfnate cadre certain gu del nes/ procediuvs are provi¬ 
ded by the Gov-mment of Tncf’a Under the rcc uhment 
norms. EPbk r^ern^s c^nd'da^e to the suhoid’n pe cadre f-oin 
the " Pp oved panel con- idering all cand7Jat''s ?non ored by 
t»^e FmHovme’^t Fxffiange on fuFi'Iing e^'c'b'h'tv noims 
with lep^id to th'* age and educat'ona^ O'ra''‘^c'’^'ons at the^ 
tirrip of <Trr^a*'^tmept Tl^e re-manent fu'l ♦'me v^rancics 
in th*" nihcrdin''te cadre are fill'^d ud hv piv ng prefe ence 
to f‘x sting permanent time emp’oyees of the Bank and Ihe 
cand dates whose: name appear in the app^O'. d panel would 
be ghg'ble for appointment as part-time syboidinate based on 
the r seniefity. 

9. In the light of above guidelines, the workman in the 

inshtnl ca'-' do s nit fulfil the sad condrion for .he recruit¬ 
ment in the subordinate cadre of the Bank. He was cnuagcd 
Without following the rules nd regulations novern'ng rccruit- 
nter-f of employees iii subordinate -adre, The workman was 
iivt’aMy engaged cn ca ira^ bas's. He was to c^enn the Ba’^k 
pr^m see and to s*ore Hr'nking w ter. He to re-fo’m- 
h’9 duty for the I-mit^d hour m a d v and arcord'ng v he was 
patd wage prooo-h‘o-atelv to ffi- wo»-k done hv h^m m a 
dav He was not work for the whet© day in the Bank. 
U -nv person secimes as d.vlv wa<»- emnlov^fi 

by other means without following the laid down ru^es amf 
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regulaticms, tnen he cannot claim any extra benefits like 

1 U1 UlC ClL. W OAft-lilui-i VyUS UtlJy 

uauy Wage ciupiuyce anu tueiciOie ne iiaa no ximhl to me 
p\>St. /\uy employincHt vvuiiuut lonowiiig uie JaiU down 
proceauie is lUcgai ana amounts to violation ot Aiucie 14 
lu oi itic coii.ititutiOii oi incna. 

10. For the recruitment of subordinate staff, the procedure 
Jla^, oecii lUiQ Uuwn Uy tne Oduis.. me Vucaiiwy wao iitiuiei 
uocijiea nor me name or me woixman was spousoiea oy the 
umpioymcnt r^xenange lor tne reciuuiiien'. Ine canaiuaie 
lUTiuiiug me norms or recruitment are caned iiom tne tmp- 
loymciu txenange and are * mterviewed ror inen' buiiabiiuy. 
A panel oi seiecteu candidates is prepared Oy me Kegionai 
omce and is proved by tne nead omce ot me oanK. Ihe 
caiioidates rrum this panei are diawn irom time to time to- 
nil up me icave/peimanent vacanae* la suooiainau caoie 
as and when required. Any person appoiiiica ip violation 
or tnis luie Shull not be enuuea to the regulansation or other 
benefits, ine present workman never undergoiie the piocess 
ot selection tor me subordinate sitaff, lie was never employed 
m the banks seivxe. His employment was abyolutely on the 
basis of need of the work as and when arosq. The pennons, 
who have been alleged to have been appointed by the Bank 
after termination of their service, were taken from the ap¬ 
proved panel and had undergone the process ot sciecnon. A 
casual labour does not have a right of preference m the 
matter of appointment when permanent appointrae it is made. 

11. On the reasons stated above, the workman is not en¬ 
titled to tlie legui nsation in Banks service and o her b ne- 
ficial benefits as claimed by him. In view of this matter, 
the reitrence is accordingly answered in favour of manage¬ 
ment and againsr the" workman. 

12. Copy of award be sent to the Government of India, 
Ministry ot Labour a^ per rules. 

K. M. RAJ, Presiding Officer 

?rf fefr, 13 2000 

^.3,7.2695.— YYm, 1947 

(1947 ^ 14) # mrr 17 % 

Yrtam ?fF; ^ 37 % 
^TT+lTf % #7, Si^sr ^ 

%■ 'Nr ^ sRnfYr t, 

■ 10-11-2000 sTFa fsrr sn 1 

, [#.t^.-12012/382/94-3fTf3iTC(^-II)] 

TFT. tftR, STR 


New Delhi, the 13th November, 2000 

S.O. 2695.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the (Central Government 
hereby publisnes the award of tne Central Government Indus¬ 
trial Tribunal]Labour Court, Jabalpur as shown in the anne- 
Xure m me industrial jj^spute between me employers m 
relation to the management of Dena Bank and their workman, 
which Was received by the Central Government on 10-11-2000. 

[No. L-12012/382/94-lR(B U)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, JABALPUR 

CASE NO. CGrnLC|R|86i95 

PRESIDING OFFICER: SHRI K. M. RAI 
Shn Ravindra Kumar Ganvir, 
through President, 

M." P. t)ena Ba^ Staff Union, 

l?Mpur Applicant 


Versus 

The Regional Manager, 

Dena Bank, K.O. Kukmani Bhawan 

Raipur Non-applicant 

AWARD 

Delivered on this 23rd day of October, 2000 

1. The Government of India, Mmistry of Labour vide order 
No. L-120l2|382l94-iRi,B-ll) dated 24-5-95 has referred the 
foUowmg dispute for adjudication by this tribunal— 

‘‘Whether thb demand of the Madhya Pradesh Dena 
Bank Staff Union, Raipur on the management of 
Dena Bank Raipur for regulaiisauon of the services 
ot Sun Ravindra Kumar Ganvir cleaner-cum-sepoy 
is legal and justified ? If not, what relief is the said 
workman entitled to ?” 

2. The case for the workman is that he was recruited as 
cleaner I sepoy on 11-4-90 in is branch at Dongargarh, distt. 
Rajnandgaon. He continued to Work for more than 4 years. 
There was no break in his service and even then he was 
terminated without complying with the provisions of Sec-25 
of the LD. Act, 1947. He is therefore entitled to regularisa- 
ion as claimed in the statement of claim. 

3. The rbanagements case in brief is that the Bank main¬ 
tains an approved pannel of candidates who are engaged by 
the Bank, whenever there is leave vacancy or vacancy of 
temporary nature in subordinate cadre. The Bank has also 
few part time cleaners in subordinate cadres, who are perma¬ 
nent staff of the bank. Their duties include cleaning the 
premises and storing water e c They are posted at some 
branches of the bank as per their need, TTiere is another 
class of employees called full time sub staff whose duties 
are connected with main branch function like filing the bills, 
CO lection ' nd a titching no-es etc. When a va^a-ncy in perma¬ 
nent part tme cleaner posts occurs, the candidates from the 
approved pannel who are engaged as badlees, are appointed 
part time cleaners as per their seniority. 

4. As per para 18.4 of the bipartite settlement dated 10-4-89, 
whenever the vacancy in full time sub staff occurs the 
permanent part time cleaners are appointed in such vacancies 
subject to fulfilling recruitment norms. For the candidate to 
bec'^me fill] time suhordiTiate he has to oass through pannel 
state of the part time cleaner stage. The workman never 
passed through the said recruitment norms. 

5. The management further alleges that the workman was 
never recruited as a subordinate in the bank. He was en- 
gagf’d as a casual labour on daily wage" basis for performing 
sundrv inh^ incfiidm? ctea'^mp^'^torin^ wnt*“r He H^*! diffies 
wpre n^hher fixed nor defin'^d There is tio employer employee 
relationcViin between the applicant and the bank. Her services 
were utilised as per the exigencies and the need of the branch. 
His ioh was not the regular full time job and in such case 
thp rp’ation^hip with the bank came to ap end as soot> as the 
job was over. The workman was neither included in the 
annrnvpd nannel of the hank nor he falls under the category 
of permanpnt part time or full time subordinate cadre of the 
bank. The Durg branch of the bank had been provided 
with nermaneH na^t time subordinate attend’^'p ele^nmg. stor¬ 
ing water etc. This branch was also provided with full time 
suhoT^dipatpo who attend to regular duties at the branch on 
full time basis. 

6. It is also alleged by the management that the candidates 
are «uh«eauent through employment exchange and those 
candidates, who fulfill recruitment norms are called for 
interview. The pannel of such selected candidates are pre¬ 
pared for ah'^orhing them for future vacancies in subordinate 
cadrp of the Bank. The workman was never sponsored 
thronpii employment pxchanpe as reauired hv niles. In view 
of '>11 fhp<5P reasons, the worVman is pot entitled to the regu- 
larisation nor to get any other benefits. 

7 The sqje point for determination in the case is as to 
whether the workman is entitled to regularisalion and other 
financial benefits as claimed by her. 

8 It is an admitted fact that for appointment in Bank tn" 
subordinate cadre, certain guidelinesIproceedures are provided 
by the Government of India. Under the recruitment norms^ 
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Bank recruits candidate to the subordinate cadre from the 
appiuvcd pannei coubidernQg all candidates sponsored by the 
bmpioymcnt bxcnange on ineir tuUuiing eligibility norms 
with regard to the age and educational qualitications at the 
tune or cmpaneimetit. Ihe permanent full time vacancies m 
the subordmate cadre are filled up by giving preference to 
existing peimanent time empxoyees ot the Bank and the 
candidates whose name appears m the approved pannei 
would be eligible for appointment as part time subordinate 
based on then seniority. 

9. In the light of above guidelines, the workman in the 
instani case does noi ruiui me saiu conuiuons lor me recruit¬ 
ment in the subordmate cadre of the Bank. He was engaged 
without following the rules and regulations govemmg recruit- 
mem of employees in subordinate cadre. The workman was 
initially engaged on casual basis. He was to clean the Bank 
premises and to store drinking water. He had to perform 
his duty for the limited hour in a day and accordingly he 
was paid the wage proportionately to the work clone by him 
in a day. He was not to work for the whole day in the 
Bank. If any person secures engagement as daily wage 
employee by other means without following the laid down 
rules and regulations then he cannot claim any extra bene* 
fits like regularisation in the service etc. The workman was 
only daily wage employee and therefore he had no right to 
the post. Any employment without following the laid down 
procedure is illegal and amounts to violation of Article 14 
and 16 of the constitution of India. 

10. For the recruitment of subordinate staff, the proce¬ 
dure has been laid down by the bank- The vacancy was 
neither notified nor the name of the workman was sponsored 
by the Employment Exchange fcir the recruitment. The 
candidate fulfilling the norms of recruitrnent are called 
from the Employment Exchange and are interviewed tor 
their suitability. A pannei of selected candidates is prepared 
by the Regional office and is proved by the Head office of 
the bank. The Candidates from this pannei are drawn from 
time to time to fill up the leave [permanent vacancies In 
subordinate cadre as and when required Any person appoin¬ 
ted in violation of this rule shall not be entitled to the 
regularisation or other benefits. The present workman never 
undergone the process of selection for the subordinate staff. 
He was never employed in the banks service. His employ¬ 
ment was absolutely on the basis of need of the work as 
and when arose. The persons, who have been aFeged to 
have been appointed by the Bank tifter termination of their 
service, were taken from the approved pannei and had under¬ 
gone the process of selection. A casual labour does not have 
a right of preference in the matter of appointment when 
permanent appointment is made. 

, II. On the reasons stated above, the workman is not en¬ 
titled to the regularisation in Banks service and other bene¬ 
ficial benefits as claim#*d by him. In view of this matter, 
the reference is accordingly answered in favour of manage¬ 
ment and against the workman. 

12. Cony of award be sent to the Government of India, 
Ministry of labour as per rules. 

K. M. RAI, Presiding Officer 
5Tf 13 2000 

^.3TT.2696.—Sf fef Ht n T, 1947 

( 1947 ^ 14) ^ OTTT 17 % Sf HftX ’ if if, 

3Tfm if ffifer fiRK' if 

3TraRr?Tir/«rtT 

% 'iw ^ si+iPiiicf 5ft flrvr+T< ^ 

10-11-2000 ^ STFcT fSTT «rr I 

[?f. -12 012/3 9 9/9 O-anIsnT ( ^-TI) ] 


New Delhi, the 13th November, 2000 

S.O. 2696.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial TribunaliLabour Court, Jabalpur as shown in the anne- 
xure in the Industrial Dispute between the employers in rela¬ 
tion to the management of Deua Bank and their workman, 
which was received by the Central Government on 10-11-2000. 

[No. L-I2012/399/90-IR(B-Il)l 
B. M. DAVHi Under Secy- 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL CUM LABOUR COURT, JABAi.PUR 

CASE NO. CGITILCIRI114191 

PRESIDING OFFICER: SHKI K. M. RAI 

Shri Shrawan Kumar Rajak, 

Sorid Nagar, 

Dhamtari, 

Raipur. Applicant 

Versus 

The Regional Manager, 

Dena Bank, 

Rukmani Bhawan, 

Raipur Noa-applicant 

AWARD 

Delivered on this 23rd day of October-2000 

1. The Government of India, Ministry of Labour vide order 

No. L-12012|399|90-IR B-2 dated 4-6-91 has referred the 

foItoWing dispute for adjudication by this tribunal. '' ^ 

“Whether the action of the management of Dena Bank 
in relation to their Dhamtari branch in terminating 
the services of Shri Shravan Kumar casual labour 
w.e.f. 13-5-89 and not considering him for further 

^ employment while recruiting fresh hands is justified ? 
If not, what relief the workman is entitled.?” 

2. He was employed as-waterboy on daily wage basis for- 
Dhamtari branch on 9-8-82 and remained in employment till 
12-5-89. He also worked as badli for other subordmate wor¬ 
kers in the bank. Without complying with the provisions of 
Sec-25-F and G of the I.D. Act, 1947 he was terminated by 
the Bank on 12-5-89. On 11-8-85, he was recommended by 
the Bank for the appointment in part-time subordinate cadre 
but to no effect. Tlie other persons without complying with 
the other provisions has been provided employment with the 
bank in the year 1990. The workman is therefore entitled to 
be regularised in the service as stated in the statement of 
claim. 

3. The managements case in brief is that the Bank maintains 
and approved pannei of candidates who are engaged by the 
Bank, whenever there is leave vacancy or vacancy of tempo¬ 
rary nature in subordinate cadre. The Bank has also few 
part time cleaners in subordinate cadres, who are permanent 
staff of the bank. Their duties include cleaning the premises 
and storing water etc. They are posted at same branches of 
the bank as per their need. There is another class of em¬ 
ployees called full time sub staff whose duties are connected 
with main branch function like filing the bills, collection and 
stitching notes etc. When p va^ancv in nerm^ment nart time 
cleaner posts occurs, the candidates from the approved pannei, 
who are engaged as badlees, are appointed part time cleaners 
as per their seniority. 

4. As per para 18.4 of the bipartite settlement dated 10-4-89 
whenever the vacancy in full time sub staff occurs the perma¬ 
nent part time cleaners are appointed in such vacancies sub¬ 
ject to fulfijlmc recniffment norms. For th^ r^ndida^e to 
become full time subordinate he has to pass through pannei 
stage of the part time cleaner stage. The workman never 
passed through the said recruitment norms. 

5. The management further alleges that the workman was 
never recruited as a subordinate in ihe bank. He was en¬ 
gaged as a casual labour on dally wage Ipr .perfom^lxiA 
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sundry jobs including cleaning storing water etc. His duties 
were neither fixed nor defined. There is no employer em¬ 
ployee relationship between the applicant and the bank. His 
services were utilised as per the emergencies and the need of 
the branch. His job was not the regular fuil time job and in 
such case the relationship with the bank came .o an end as 
soon as the job was over. The workman was neither included 
in the approved pannel of the bank nor she fails under the 
category of permanent part time or full time subordinate 
cadre of the bank. The Durg branch of the bank had been 
provided with permanent part time subordinates attending 
cleaning, storing water etc. This branch was also provided 
with full time subordinates who attend to regular duties at 
the branch on full time basis. 

6. It is also alleged by the management that the candidates 
are sponsored through employment exchange and those candi¬ 
dates, who fulfill recruitment non^ are called for interview. 
The pannel of such selected candidates are prepared for ab¬ 
sorbing them for future vacancies in subordinate cadre of 
the Bank. The workman was never sponsored through em¬ 
ployment exchange as required by rules. In view of all these 
reasons, the workman is not entitled to the regularisation nor 
to get any other benefits. 

7. The sole point for determination in the case Is as to 
whether the workman is entitled to regularisation and other 
financial benefits as claimed by him.? 

8. It is an admitted fact that for appointment in Bank in 
subordinate cadre, certain guidelines!proceedures are provided 
by the Government of India. Under the recruitment norms. 
Bank recruits candidate to the subordinate cadre from the 
approved pannel considering all cand'dates sponsored by the 
Employment Exchange on their fulfilling pligibih'^y norm*^ 
with regard to the age and educational qualifications at the 
time of ^^mnanelment. The n^^rmanent full time vacancips ir 

cadre are filled up by giving *'■> 

exlfting permanent time employee*^ of the Bank and tho 
d >*^08 vvhose name appears in the approvpfi pannel 
would be eligible for appointment as part time subordinate 
based on their seniority. 

9. In the light of -abave guidelines, the workman in fjie 
instant case doe*' not ftilfil the said condH^->ns for thp 'ecrn’t- 
m^nt in the subordinate cadre of the Bank. He was engaged 
without following the ru^es and regulations governing recruit¬ 
ment emplbyees in subordinate cadre. The woi kman 
was initially engaged on casual basi?. He was to clean the 
Bank premises and to store drinking .water. He h'^d 
perform his duty for the limited hour in a day and accordingly 
he was paid the wage proportionately to the work done by 
him in a day. He was not to work for the whole day in the 
Bank. If any person secure'' ent»af>pm^"n^ as daily wage em¬ 
ployee by other means without following the said down ru^es 
and regulations, then he cannot claim any extra benefits like 
rcculctnsafion in the service etc The workmrn v only 
daily wage employee and therefore he had no right to the 
post. Any employment without following the laid down 
procedure is illegal and amounts to violation of Article 14 
and 16 of the constitution of India. 

10 For the recruitment of subordinate staff, the proce¬ 
dure has been laid down by the bank. The vacancy was 
neither notified nor the name of the workman was spon¬ 
sored bv the Employment Exchange for the rccruitmenr The 
candidate fulfilling the norms of recruitment are called from 
the Employment Exchange and are interviev/ed for their 
suitability. A pannel of 'elected candidates is prepare by 
the Begion^l office and is proved by the Head oifi''e of the 
bank. The Candidates fT'om nann^^l are draw^ from 
time to time to fill up ♦^h'* vacuacics in sub¬ 

ordinate cadre as and when required. Any person appointed 
m violation of this rule shal not be ent led to me recu arisa- 
tion cr other benefit'. The presnt workman never imdp^cone 
the process of selection for the subordnate staff. He was 
never employed in the banks service. His employment was 
absolutely on the basis of need if +he work as pM when 
aro^. The persons, who have been alleged to have been 
ajwtnted by the Bank after terminat’on of ‘'^rvir'' we^e 
taken from the approved pannel and had undergone the pro- 
cess of selection A casual labour doe^ no^^ Irv^ a »'Vlit of 
preference in the matfere of appointmeot when permanent 
. appoJjtUment U - 


11. On the reasons stated above, the workman is not entit¬ 
led to lue rtgulansation in BanKs scrviCe and oth<;r beneficial 
benefits as c.aJn.d oy Uim. ^n view ot this matter, the refe- 

ij > du VYCica m raVOU. Oi. Ul and 

agamst the woiKman. 

12. Copy of award be sent to the Government of India, 
Min stry ot Laboar as per rules. 

K. M. RAl, Presiding Officer 
JTf 13 2000 

^r.^,. 2697 .—sTTarPriJ virmn^r, 1947 

(194; 14 ) ^ =ri<f 17 % 

^ =6 w^tw-pt «rT< ^=6 

iff ?TT3Tf<T+' t 

10-11-2000 sTf'-'cT »irr 1 

[?i. -12 012/ 4 1 5/ 94-^rc^ix )] 

New Delhi, the 13th November, 2000 

S.O. 2697.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

Hi*.. ..waiu Oi 4.1IW ou»ill' 

diisjiai iribuuat,Labour coun. jaoa.t.ur as shown lU ihe 
^innexme in the fndtiscnal jj^spuie between me cmpivjyci.^ 
Ill relation to the management o^ Dena bank ^nd iheii 
woiKman.w hich was received by the Ceniral Government 
o.a 10-11-2000. 

[No. L-12012/415/9L1R(B1DI 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUfiPRIAL 
TRIBUNAL-CUM LABOUJl COURT, IABaLPUR 

Case No. CGIT/LC/R/87795 

Pres’ding Officer : Shri K. M. Rai. 

Shri Vikram Singh Sahu, 

C/o M:.dhya Pradesh Dena Bank Staff Union, 

Raipur. ..AprUcant 

Versus 

Regional Authority, 

Dena B^nk, 

Rukjmani Bhawan, 

Raipur. ..Non-applicant. 

AWARD 

Delivered on this 23rd day of October, 2000 

1. The Government 6f India, Ministry of labour vide order 
No. L-12012/415^94-IRBn dned 24-5-95 has referred the 
following dispute for adiudication by this tribunal— 

“Whether the actonof the management of Dena Bank. 
Raipur in terminating the s^rv'ces of Shri ''*1 
Singh Sahu, cleaner-cum-sepoy w.e.f. 26-12-91 is 
legal and iustified If not, what relief is the said 
workman entitled ?” 

2. The ca?e for the workman is that he w^s eninio'''ed 

<.4? 1988 and served the hank enn, 

tinucusly till 26-12-91 when his services were termiiwted. 
iu. management did not comply with the provisions of 
Section 25-F of the I.D. Act, 1947. The workman had 
worked continuously for the period of 2 vears i-r«- 

cate that the regular nature of work was in the Bank for 
which the vacancy existed. The Bank never cons.'dered this 
aspect and illegally terminated his services without suffirient 
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cause. He is therefore entitled to regularisation as stated 
in thf statement of ciaim by him. 

3. The management’s case in brief is that the Bank main¬ 
tains an approved panel of candidates who are engaged bv 
the Bank, whenever there is leave vacancy or vacancy of 
temporry nature in subordinate cadre. The BanK. has also 
few part-time cleaners in subordinate cadres, who aie per- 
nianen staff of the bank The r dutie*^ include cleanine the 
premises and storing water etc. They are posted at some 
braiuhe? or ihe bank as [3er their need, ihcie is anouhsr 
class of employees called full time sub-staff wh^e duties are 
connec:ed with main branch function like filing the bills, 
collection '?nd stich'ng notes etc. When a vacancy in ner- 
manent part time cleaner post'' occurs, the candidates ^rom 
the app^'cved panel, who are engaged as badlies, are appointed 
part time cleaners as per their seniority. 

4. As per para 18.4 of the bipartite settlement dated 10th 
April, 1989, whenever the vacancy in full-tune suo-otefT 
occurs the permanent part-time cleaner" are appoin:ed in 
such vacancies subject to fulfilling recruitment norms. For 
the ernd’da'e to become fuB-time subordinate he h'»s lo pc.ss 
through panel stage of the part-time cleaner stage. The work¬ 
man never parsed through the said recruitment norms. 

5. The management further alleges that the workman was 

nev^r recririted a subordinate in the bank. He wa^' e^oag- 
ed as a casual labour on daily wage basis for performing 
sundry jobs including cleaning/storing water etc. His duties 
were neither fixed nor defined. There is no emo over emn- 
k>vee relationsh’r* between the app^’cam and the bank His 
sp'v- f's w^re as per the exJgpncie'; and the ne^d of 

the branch. His job wa not the regular full-tim^' iob 

in siKh case the r^^laFonsip with the b^nk came to an end 
as soon a'- the iob was over The workman was n"'*th°r 
iprhid"'d m th« approved nanel of th^ hank »ior qhf* fnijs 
upde'* ♦he ''i^teno^’v of ?v>rinanen^ r^-rt-time o^ fnV ''nh- 

ordinate eadr'> of the hank Tlie DuTg branch o^ the bank 
had he'^n nroviderf with permanent part ti*nie sMhn^'tjri'^tes 
attendirit cleaning storing w'^ter etc. This branch was also 
prov’ded with frdT-tt'mp ‘^nhn^dinates who attend to lepular 
duties at the branch on full-time basis. 


rules and regulations, then he cannot claim any extra bene¬ 
fits like regularisation in the service etc. The workman was 
only daily wage employee and therefore he had no right to» 
the post. Any employment without following the laid down 
prccedute is illegal and amounts to violation of Articles 14 
and 16 of the Constitution of India. 

10. For the recruitment of subordinate staff, the procedure 
has been laid down by the bank. The vacancy was neither 
notified' nor the name of the workman was sponsored by 
the Employment Exchange for the recruitment. The caiidi- 
date fulfilling the norms of lecruitment are called from tlie 
Employment Exchange and are interviewed for their suit¬ 
ability. A panel of selected candidates iS prapred by the 
Regional Office and is proved by the Head Office ot the 
Bank. The Candidates from this panel are drawn from time 
to time to fiJ up the leave/permanent ^'ucaneies in mbor- 
din&te cadre as and when required. Any person appointed 
m vinNt'on of this rule shall not be entitled to the reeu^ 
larisation or other benefits. The present workman never under¬ 
go..e ihe pjoce s o selec lOn for the subord nate Siaff. He 
was never employed in the banks service. His employment 
was ab?^olutely on the basis of need of the work as and 
wh'm arose. The persons, who have been alleged to h£Ve 
been appointed by the Bank after termination of their ser- 
vi^«. wer^ tpken from ^he anproved panel and had undergone 
the process or selection. A casual labour does not have a 
right of preference in the matter of appointment when per- 
m-nent’s appointment is made. 

11 On the reasons '"tated above, the workman is not 
enMde^i *o regu^arisat'on in Banks service and other benc- 
h^'n^fits as claimed by h’m. In view of this matter, 
the ^e'feren^e 'accordingly answered in favour of manage¬ 
ment and again'^t the workman. 

12. Copy award be sent to the Government of India, 
Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 

fft 15 2000 

^.371.2698.—5jhftr»r^ 5;ftjf?nnT, 1947 


6 It is also 'alleged bv thf* management that the candidates 
arc srionsOrf*d ffiro^^gh f*rnnloyment exchange and thosf> c&n- 
did?>tes who fulfil recruitment norms are called for inter^dew. 
The panel of ‘^’>Tch selected c'^ndidates are T)rppa'^f*d foi ab¬ 
sorbing them for future vacancies in subordmate c^cbe of 
the Rank The workman wa"- never snonsored ffirourh rmn- 
lo^^ment erchr^npe reemVed bv ndes In view of all these 
r^-'jcnnc thP tV not entitled to the reguLrisa^ion nor 

to get any other benefits. 


(l947 ^ 14) ^ STKT 17 % 

amsT ^ ^ TTWR 

I, 5 ft % 7 ?t 4 ^ 15-11-2000 q^t srnr 


7. The sole point for determination in the case r as to 
whether the workman is entitled to regularisation and other 
firiancial benefits as claimed by him? 

8 It is an admitted fact that for anno’ntment in Bank 
in subordinate cadre, certain guidelines ^rroc^dures are pro¬ 
vided bv the Grv^rnme^t of Indi^. Under the recruitment 
norm"'. Bank recruits candidate to the subord nate cadre from 
the approved panel considering all candidates sponsor^'d bv 
the Employment Exchange on their fulfilling eligibility no^'niS 
wHh regard to the age ^nd educat'onal qualifications c*t the 
time of' empane'ment. The permanent full-time vacancies 
in the subordinate cadre are filled up by giving preference 
to existing permanent time employees of ffie Bank and the 
candjd ^te"' whose name appears ’n the approved nancl ”ould 
be eligible for appointment as part-time subordinate based 
their seniority. 


|3TT ^ \ 

[?t. tier. - 4 0 012/15 9/9 o- 3 iTf 3 in: (^)] 

tgr. 3;3 r: 


New Delhi, the 15th November, 2000 

S.O. 2698.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
herebv publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure in 
the InductricI Dispute between th-i employprs in relation to 
the manngement of Sr. Supdt. Telegraph Traffic, Indore and 
fhr^ir was received by the Central Govern¬ 

ment on 15-11-2000. 


9. In the light of above guidelines, the workman in thr 
instant case doesno^ fulfil the said conditions for .be r-cniit 
ment !p the subordinate cadre of the B-nk. He was engager 
without fouowing the ru^es and regulations covemino recririt 
meni Of employees in subordinate cadre. The workman wa; 
initially engaged on casual basis. He was to clean the Banl 
premise-' and to store drinking water. He had to pertorn 
nis duty for the hmited hour in a day and accordingly hi 
was paid the wage proportionately to the work done by hin 
in a day. He was not to work for the whole day in thi 
uanfc. If any person secures engagement as daily waci 
employee by other means without following the laid dow 


[No. L-40012/159/90-1R(DU)] 
R. M. DAVID, Under Secy 
ANNEXURE 

BRPORR thf. CFNTR \L govfbnment 
INDUSTRIAL TRIBT TM\T .rn VT-LABOUR COtlRT 
JABALPUR 

CASE NO, CGlTlLClRlS8!91 
Presiding‘OfficPT : Shri K. M. Rai. 

Shri Ishak Mohammad Qureshi .. Applicant 
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VersilB 

Senior Superintendent, 

Telegraph Traffic, 

Indore .. Non-applicant. 

.WARD 

Delivered on this 7th^ day of November, 2000 

1. The Government of India, Minjsti7 of Labour vide order 
No. L-40012|159|90 dated 19-4-91 has referred the following 
dispute for adjudication by this Tribunal:— 

“Whether the action of the management of Sr. Supdt. 
Telegraph Trafiit Indore in terminating the services 
of Shri Ishak Mohammed, S/o Shrl Akil Mohammed 
is justified? If not, what relief the workman concern¬ 
ed is entitled for?” 

2. The case for the workman in short is that he had passed 
Higher Secondary Examination and had got his name register¬ 
ed with the Employment Exchange vide Registration No. 
6257183. The management wanted to appoint persons to the 
post of telegraph carrier. His name was sponsored by the 
Employment Exchange for the said post and he was also 
interviewed by the management. The management apTYOinted 
him as telegraph carrier on daily wage basis as Group-D emp¬ 
loyee vide order dated 28-6-85. After receiving appointment 
oi^er, he joined his duty on 3-7-S5 and continuously worked 
till April 1987. Thereafter he w:is discontinued from service 
by the management without assigning any reason. Thereafter 
he was being called to perform his duty for 10—15 days in 
a month and this svstem continued upto Mav 1988. He was 
again posted as telegraph carrier at DTO, Dhaj on 4-7-89 
vide letter d^ted 28-6-89 Thedeafter his services were termi¬ 
nated and the persons recruited after his were permitted to 
continue in service overlooking bis claim for the same. 

3. It is fu^her alleg'^d by the workman that the man^memen^ 
had assured to regularise his as well as this service of co¬ 
worker Shri Shankerlal Kushwaha as they were in the approved 
list of th/* Department for the saM nnrrtoqe In spite it, 
the DTO Dbar v»dp his order dated 29-9-89 terminated their 
services He h^d rontinuonslv worked with the management 
for more than 240 dj’vs and even then his services were termi¬ 
nated without comnlving with the provisions of ID. Act, 
1947. This termination ^-mounts to retrenchment. The 
manaoemnnt has uot comnlted with the provisions of Sec- 
2('oo)rhb) 25F of the ID. Act 1947 and therofnre it is void- 
ab-initio is therefore entitled to regularisation with all 
other monetary benefits attached to the post. 

4 The rase for the manag^-ment is that the workman was 
engaged on c?»siial ha^iis on 3-7-85 in the Dep'^rtmentnl THn- 
Offire N^emnch since there wat necessity to engage 

di’ilv r^fe^l labour <2inre no wort W'^s av’^^abl'' i‘n tMeornnh 
offieA the workman was not allowed to continue 

from 17-4-87 Th^ -workmon mnnret-rt for ronttVivorr 
cacnal basi<? anvwhpre in Division. The Sr. Snnermtnndent 
Telegraph office, Indore division, Indore on humanitarian 
ground cons'derr^ the request of workman and directed the 
SoperinteDdent Incharge, Cefitral Telegraph Office, Indore to 
engage the workmen on daily wages as and when vacancy 
arises vide order dated 23-5-88. On this basis the workman 
was engaged at Indore Thereafter he was asked to work at 
New Departmental Telegraph Office. Dhar from 4-7-89. As per 
the scheme laid down by the Government of India, it was 
decided not to continue daily rated employees. In view of this 
decision, the workman was given one month notice on 29-9-S9 
and was retrenched w.e.f. 29-10-89. He was also offeied 
retrenchment compensation which he refused to accept. Tlie 
amount of retrenchment compensation was deposited in the 
post office. The workman was not a reiular employee and 
therefore he is not entitled to any relief as claimed by him. 
The workman did not challenged the said action of the 
management and approach the Sr. Superintendent of the Tele¬ 
graph Traffic at Indore with the request that he may be en¬ 
gaged in any office of the Department. On his request the Sr. 
Superintendent Telegraph Traffic directed that the workman 
should be engaged further on casual basis in any office of the 
Telegraph Department where their services were required. On 
this direction, the workman was engaged on daily wages in 
the newly epened departmental Telegraph Office Dhar w.e.t. 
4-7-89. ’^ith the appointment of regular employees, the ser¬ 
vices of the workman were no lonjfcr require ami therefore 


he was given one month notice dated 29-9-9Q and compen¬ 
sation for his retrenchment, fhe workman is not entitled for 
regulari^tion and therfore his claim deserves to be rejected, 

5. The sole point for determination in the case is as to 
whether the workman is entitled to regularisation and other 
monetary benefits as claimed by him? 

6. Admittedly the workman was employed by the manage¬ 
ment as casual worker on the l^asis of daily wage. His ap¬ 
pointment was not according to rules against any post. He was 
appointed according to the need of tlie work. His employ¬ 
ment automatically came to an end the moment the assign^ 
work was finished. The management had never invited the 
application for filling up the post as has been admitted by the 
workman himself in his affidavit. This fact clearly goes 
to show that his appointment was not according to the statu¬ 
tory rules for any regular post. In this way he cannot claim 
any , right for a regular post for which he was never inter¬ 
viewed by the management. H's appointment was purely 
casual according to the need of .the work. 

7. The management had also given him one month notice 
and the retrenchment compensation to the workman who 
refused to accept the same. The maangement deposited the 
amount of compensation on ^he Post Office. In this way 
it cannot we held that the provisions of Sec-25F of the I.D. 
Act, 1947 were not applied with by the management m 
terminating the services of the workman. Even oberwise the 
workman was casual worker ensaeed on be ba«’s of H-iMv 
wage and therefore he had no right to the post. His appoint¬ 
ment was not according to the statutory rules. He is theret'ore 
not entitled to be regularised as cla^'med by him. My view is 
supported by the pronouncement of the Supreme Court in 
case of H'manshu Kumar Vidyarbi versus S^ate of Bihar 
reported in 1997(4)SSr39I State of UP versus A\jay Kumar 
1997(1) LLJ 1204. 

8. On the reasons stated above,, be workman is not entitled 

to anv relief as bv ^im The reference is accordmdy 

answered against the workman auif in favour ot the manage¬ 
ment. 

9. Copy of award be sent w ine Govennneni of India, 
Ministry of Labour as per rules. 

K. M. RAT, Presiding Officer 
15 2000 
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New Delhi, the 15th November, 2000 

S.0.2699.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Anntxure in 
the Industrial Dispute between the employers in relation to 
the management of Sr. Supdt., Telegraph Traffic, Indore and 
their workman, which was received by the Central Govern¬ 
ment on 15-11-2000. 

[No. L-40012/158/90-IR(DU)] 
B. M DAVID, Under Sa«y- 
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ANNEXURE 

BEFORE THE OENTRAL GOVERNMENT INDOSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case No. CGIT/LC/R/89/91 

PresidiDjt Officer: Shri K. M. Rai 

Shri Shafikar Lai, 

S/o 0atitat Ram, 

Rushwaha. Applicant 

\ Voreui 

Sr. ^ipcriat^dent, 

Telegraph Traffic, 

Indore. .. Non-applicant 


AWARD 

Delivered on this 7th day of November, 2000 


1. The Government of India, Ministry of Labonr vide 
order Na L-40012/158/90-IR^DU) dated 194-91 ha$ referred 
the following dispute for adjudication by this tribunal— 

“Whether the acti^ of the management of Sr. Supdt. 
Telegraph Traffic Indore in terminating the services 
of Shri Shankerfal, S/o Shri Daidat Ram is justified ? 
If not, what relief the workman is entitled to 

2. The ca^ for the workman in short is that he had passed 
Higher Secondary ex^nation and had got his name regis¬ 
tered with the Employment Exchange vide Rjcgistration No. 
2254/83. The management wanted to appoint persons to 
the post of telegraph traffic. His name was sponsored by the 
Employment EycHange for the said post and he was also 
interyiewed by the management. The managem^t appointed 
hnn as. telegraph earner, on. daily wage basis as Grbup-D 
employee vide order dated 28-6-85. After receiving appoint¬ 
ment, order, joined his 4uty on 3-7-85 and ccmtinuously 
worked till Aprfl-S7. Thereafter he was discontinued from 
service by the management without assigning any^ reason. 
Thercitftcr Tie was benig called to perform his duty for 
10*15 days, in a nkmth and thia sy^em cemtinued: upto 
Mfty-1988. He was aidjn posted fW telegmph carrier at DTO, 
Dhar on 4-7:® vfde l^er dated 28-6-89. Thereafter his 
services wiye terminated and the persons rccruftcd after him 
were pemntted to continue in service overlooking his claim 
for the sam^* 

3. It is further alleged by the workman that iKe manase- 
ment had assured to re^larise hif ^9^ as the. service of 
co-worker Shri Ishaq Mohamm^ Qvtfeshi as they were-in 
the approved list of the DepartmMit for the said purpose. 
Inspite of the DTD, Dhar vide his^ order dated 29-9-89 
terminated their swvic^. He-had continuously worked with 
the management for more than 240 days and even then his 
services were termimted without ccunijlying with the Pio- 
visions of LD. Act. 1947. This termmation mnounta to re- 
menchment Hie management has not complied with the 
provisions of Section 2(oo)(bb) 25F of the I.D. Act 1947 and 
tliereforc it « voTcT ab.iiritiOv He is therefore entitled to regu- 
larisaticm with all other monetary benefits attached to the 
post. 


offered retrenchment comp^wtion whk:h he refused to accept. 
The amount of retrenchment compensation was deposited 
iq the pos|^ office. The wcukman was not a regular employee 
therefore hi? is not entitled to 'uay reli^ as claimed by 
The workman did not challenge the said action of the 
management:and approached the Sr. Superintend^t qf the 
Telegraph Traffijc at Indore with the request that he may be 
engaged in any office of the Department. Gn his request, the 
Sr. SuperkUendent Telegraph Traffic dkected that the work¬ 
man should be engaged further on casual basis in any office 
of the Telegraph Department where their services were rc- 
quirecL On this direction,, the workman was engaged on daily 
wages ia, the. newly opened departmental Telegraph Office, 
Dhar w.e.f. 4-7-89. With the appointment of regular employees, 
the services of the workman were no longer required and 
therefore he was given one month notice dated 29-9-90 and 
coinpensation for his retrenchment. TIic workman is not 
entitled for regularisation and therefore his claim deserves 
to be rejected. 

5. The sole point for determination in the case is as to 
whether the workman is entitled to regularisation and other 
monetary benefits as claimed by him? 

6. Admittedly the. workman was e^loyed by the manage¬ 
ment as casual worker on the basis of daily wage. His 
appointment was not according to rules against any post. 
He was appointed according to the of the work. His 
employment automatically came to an end the moment the 
assigned work was finished. The management had never invited 
the application for filling up the post as has been admitted 
by the workman himself in his affidavit This fact clearly 
goes to show that his appointment was not according ter the 
statutory rules for any regular post. In this way he cannot 
claim any right for a regular post for which he was never 
interviewed by the management. His appointment was purely 
casual according to the need of the work. 

7. The management had also given him one month notice 
and the retrenchment compensation to the workman who 
refused to accept the same. The management deposited the 
amount of compensation In the post office. In this way it 
cannot be held that the provisions of Section 25F of the 
LD. Act, 1947 were not complied with by the management 
in terminating the tservfce^ of the workman; Even otherwise 
the workman was casual utorker engaged on the basis of 

wafre and therefore he had no ri^t to the ’’ost. His 
appointment was not according to the statutory nile^/ He is 
therefore not entitled to be regularised as claim by him My 
view is supnorted bv the pronouncement of the SuorcmeT'tnirt 
in case of H^man^^hn Kumar Vidvarthi versus State of Bihar 
reported in 1997f4>SSC 391 and State of UP Versus Ajay 
Kumar 1997(1) LLJ 1204. 

K On.the reasonfr stated above, the workman is not entitled 
to any relief as claimed by him. The reference is accordingly 
against the workman and in favour of the 
management 

9. Copy rf award be sent to the Government of India, 
Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 


4. Tfie- case for the management is that the workman was 
engaged on casual basis on 3-7-85 in the Departmental 
Telegraph Office, Neemuch since there was necessity to engage 
daily rated labour. Since no work- was available in telegraph 
office, Neemuch, the workman was not allowed to continue 
from 17-4-87. The* workman requested for contmuing on 
casual basis anywhere in division. The &*. Superintendent 
Telegraph Office, Indore division, Indore on humanitarian 
ground considered the reaucst of workman and directed the 
Superintendent Incharge, Central Telegraph Office, Indore to 
ensrage the workman on daily wages as and when vacancy 
arises vide crrdfcr dated 23-5-88. On this basis the workman 
was engaged at Indore. Thereafter be was asked to work nt 
New Departmental Telegraph Office Dhar from 4-7-89. As 
per the scheme laid down by the Government of India, it 
was decided not to. continue daily rated employees.. In view 
of -this xlfdsion< the workmn was given one month notice 
on 29-9^k^^pd retrenched w.e.f. 29-10-89. He was also 
3236 0112000—14 * 
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New TDelhi, the 15th November, 2000 

S.O. 2700.“—In pur^ance of^ Section 17 of ths Incfustrial 
Disputes Act. i947 (14 of 1947), the Central Government 
Iiereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Tamil Nadu as shown in the Annexure 
in the Indu trial Dispute between the employers in relation 
to the management of Taml Nadu Magnesite Ltd, and their 
‘Workman, wn ch was rece.vxi bv the Central Government 
on 15^11-2000, 

^ ^ INo. L-29012/17/96-IR(M)] 

B. M. DAVID, Under Secy. 

, Annexure 

,BF.F0KF the industrial TRIBUNAL, TAMIL NADU, 
cheNnai 

j --'Monday, the 30th day of October, 2000- 
PRESENT: - 

' Thiru ,S. K. Sindharavelu, LLR., CJB.L., ’ Industrial 
^ Tribunal. . 

' ’ “ Indu^al Dispute-No. 93 of 1996 

(In the. matter of the dispute for adjudication under Sec- 
ttiori lOflXd) of the Industrial Disputes Act, 1947 between 
the Workman and the Management of Tamil Nadu.Megne- 
. site-Ltd.. Salem.] 

; ; , / , BETWEEN 

Tlie Workman represented byT 

The General ^cretary, S'^fem Mavetta, 

.. Magnetite. PattaF Thozhil Saneam, 

3/2„..Dmalur Main Rpadf, * 

,, / . Maniangami Reddi^atti P-0., 

. 3a]em-63630l- _ ’ 

“■ ' .AND ‘ 

•the Chairman-eum-Mariaging Director. - 
■ TarrtilNadu'Magncsire^Ltd.. - - 

^ Oihalttf Main Road. 

' " Salem-636302. 

R^ERENCT: ' - ‘ 

• Order Ntt L-29012/17796TR(M'> dated 3-10-56. Minis¬ 
try of Labour, Government of India, New Delhi. 

’ 4'^PUl® coming on for, final hparinn on Wednesday, 

. .the^2CHh day^ pf^ September, 2000 and Monday, the 30th day 
of O^'tober. "200()* upon perusing the reference. Gl'^im and 
Coimtpr StateTnen*s and all other material papers on record 
and iipoi hearing the arguments of Thiru A. Nagafathinania 
Fdvxntf* Runeanne^for the workman and Tv) M, N Ragha- 
'ft advocate appearing for the Manage¬ 

ment and this dispute haying stood over till this day for 
consideration, this Tribunal made the following: 

award 

The Government of fodia has referred the following issue 
for adjudication by this Tribunal: 

‘‘WTi'ether the action of the management Tamilnadu 
- ^ Magnesite Ltd., in imposing suspension as punish¬ 

ment on Sri T. Elango, Driver,‘ for the period from 
28-12-93 ta 4-3-94 is justified? If-not, to what 
relief the workman is entitled ?” 

2. TTie main, ayerments found in the Claim Statement of 
the petitioner are as follows : TTie Workman ElahgO entered 
. Ac service of'the respondont ^nanagement in-the year. 1986, 
as briver hearing Token No. 2465. On 28-12-93 a^ about 
9 15 a m. the workman was ^ected to drive the vehicle 
No T. 35 in the Mines area. As there were some urgent 
^ repair worJc<i^ to be attended in the said vehicle alloted to the 
wofklnaM. the same was left in the Auto WorksTiop and he 
idAntifvipg and co-ordinatine with the repair crew which 
'‘-attended'to the repair wofk?'. While so at about 10.45 a.m. 
on the same day Mr. Srinivasan, Asstt. Manager (Auto) of 


the Respondent Management calle(l’4he workman and asked 
lum to go to the nearby pan shop located within the pre¬ 
mises of the mines and to fetch some tobacco for him and 
the workman obliged him and as he was requested by his 
superior officer who is a habitual tobacco chewer, since 
there was no work at that time to the workman. The work- 
maii relumed to the Auto workshop at about 11.00 ^.m. To 
his shock and surprise, the workman was is-tied a Charge 
Memo on 28-12-93 alleging that he was* idling and reading 
newspaper in the pan shop when the yehicle/alloted to him 
was ready at about 10.45 a.m. till 11,00 a.m. he .vyas placed 
under mspension on the same day, i.e. 28-12-93. The domes¬ 
tic enquiry was not conducteif falriy and properly>#and in , 
accordance with the principles of natural justice. The work¬ 
man w'as not issued the second show cause notice calling 
him before passing the final order. The workman' was not 
served with copies of enquiry proceedings. The workman 
was not pa'd subsistence allowance during the period of ♦ 
suspeii i(in pending enquiry which vitiate the entire proceed¬ 
ings. The respondent management while passing^the final 
order did not consider the past records of the workman in 
proper manner. Thc^ findings -of the. enquiry officer are 
totally perverse. Tfie complaint was given only at the ins¬ 
tance of MWl With mala fide intention to victimise the 
workman and MW4 admitted that MWl asked to give com- 
plaint on the workman as^ alleged. Non-furnishing of the 
documents by the management to the iwopkman, vitiates the 
enquiry proceedings. Tlie Standing Order does not pe^'mit 
the respondent to suspend without, pay gn workman for a 
period of 4 consecutive days and there is no provirion to 
treat the per’od of suspension as punishment in accordance 
,with the Standing Coders of the respondent. Only- ijnder 
the direction of his superior officer the workman left the 
place of work and the alleged misconducts are not proved, 
theicfore the Workman is.not guilty of misconducts under 
Section 2K9X Of the Standing Oi'ders.of the respondent. The 
peti 'oneT prays to pas® an award bv setting aside tbe Order 
nf nm'Nhmen^ imposed on the, workman, Mr., Elango and 
th(j respondent to pay th^ difference in wages aqd 
allnwaPces for the period frdm 2R-]2-9'3 .to 3,-?:.94 
. treating the same as oq duty along With penal Intefe^. 

3. Tbe main averments found . in** the - Counter- statement i 
of the respondent are as follows : On 28-12-93, he wa^ allot- 
ed Vehicle No- T-35 •and h# brought tke vehicle to work¬ 
shop in ordfcr to attend some repair* works and instead of 
staying-near the 'Vehicle, he left the. workshop and went-to 
a nearby-tea-^'hop and was reading newspaper, since.he was 
found re'ading newspaper iff the tea-shop during. working 
hours and not taking the vehicle, even though h was ready 
'after repair/Charge riieet was issued to hirfi. The petitioner 
sitbmitted* an” expl^ifiaftion whlcb was not satisfactory. The 
enquiry Was ’Conducted riri ^acfcordance with the Principles of 
‘natural iustice, giving all possible opporthnities to the T^eti- 
tiorter. The respondent* imposed the punishment of' suspen¬ 
sion from 28-12-93 to 3-3-94 ^nd during the period of stis- 
pen^Ton. bd was paid subsistence* allowance ns per the Tro- 
vi'^ions. The misconduct committed by ‘petitioner is grave 
euoiiph warranting severe Punishment, hdwevfer the^respon- ^ 
dsnt has taken a Idnient view and ha« imposed the punish- 
ment of sPsn^mS’on. Tt i$ "falre to state ♦bat the pet'rioner 
was riot "permitted to efoss-ekhmine the MWl in the domestic 
' enouify: The sebom}' show- cause notice issued only for 
the proposed punishment like dismissal and discharge,^ The 
petitioner has fully participated in the enquiry and he has 
.beeq.aRff signed on eaph ,and, everv^ page of Fnauirv^ pro- 

, It is also false -to state that -the petitioner was not 
. - pNd nibs’S^ence pjlowapce during the period of snsp'*psion. 
He^was pa’d suhsistpuc^^ afowance from 28-12-93 to 4-3-94. 

The p^ri+?oner has faffed and not bothered to erVs-examine 
the to prove his innocence, thou eh prbss-evamined 

^ the. AtW? and hp ever refuted the State of M'W2. The res¬ 
pondent prays tP dismiss t'he petition.* , 

4 (In "hAhnlf of rietfffoner/workrhan. FV W1 to 'W9 we*-e 

hv ^oris#»’nt-*r>n behalf of re'^nondent 6rianar?emf»nt, 

Fr Afi*fn Ayr< xTTArp marked by consent. No wllnessek were 
^ examined for both s^dcs. - ‘ - - 

5 Tbn Pomt for : Wb®fb<»^ the ^a'^ttoT! of 

the ManaiT'^mept of Tamil Narfu A^afm<=;c-;+p ttd‘ In Jrnnpcf'aiqr 
sum«ns?on as ppmshhi^nt on Sri T. Flan fro. Dm-er for the 
period from 28-12-93 to 4-3-94 is justified 2 If ppt, to what 
relief the workman is entitled 7 
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6. *The {*oint: The workman Mr. Elango entered the ser- 
yices of the respondent management m the year 1986. as 
driver bearing Token No. 2465. Dn 28-12-93» at 9.15 a.m. 
jie was directed to drive the vehicle No. T. 35 in the mines 
arf a. There some urgent repau- works in the said vehicle 
and so the same was left in the Auto workshop where the 
workman was expected to assist the repair crew. While so 
at about 10.45 a.m. on the same day, Mr, Srinivasan, Asst. 
Mapager (AutO) of the respondent management asked Mi. 
ba arus.imy the waereabouvs of Elango who wa" by then 
absent in the auto workshop. , Since the repair work of the 
vehicle was completed by 10,45 a.m. and as,the vehicle was 
to immediately taken out they have searched for the 
where abouts of the workman Elango who was subsequently 
found at Tea Shop at Sathankadi where it was said that he 
was idling, 

7. Therefore, a Complaint was given through Ex. W1 on 
28-i 2-9-1 ureit and a rge shed tiirough c,x. >V2 was issued 
l6 the petitioner. The workman had explairjcd'under Ex. W3 
(It. 28-12-93 as if the auto Manager Mr. Srinivasan required 
him to fetch some tobacco and it is in order to get the .'^ame, 
he had go le to a shop and ^hat since he felt that the should 
not pxpress it, he has falsely mentioned as if he had gone 
4or, fetching tablet due to his head ache. 

8. The enquiry notice was sent under Ex. W4 and there 
were four witnesses exaju ncd on the side of management. 
They are l^essers. Srinivasan, Ganesan, Krishnamurtny end 
Siyap. ■ Ex! M4 is the Proceedings of the enquiry which 
.ccmtplns the deposition of above, four witnesses also. Ex. M5 
^’s the finding' g v 'u by the Enquiry Officer. The delinquent 

was found guilty. ITie explanation of the woikman that he 
had gone only to comply with the requirements of fetching 
tobacco for MW.l Srinivasan was found untrue. It was 
pgpip found that the workman himself had admitted that 
he did hot get permission for his going out to the Tea stall. 
5t was further found that Y^hile the vehicle was made ready 
pt 10,45 a.m. and when the workman Elango was required 
to take, the vehicle he was absent in the Auto workshop and 
he wa^ found bv the witnesses in the Tea Staff. There was 
also no permission obtained from the superiors. Anyway, 
the suspension period namely 28-12-93 to 3-3-94 was treated 
.as punishment and thus, there is discontipuity in service and 
,other cotmected loss of benefits tp the workman. It is only 
to set aside the same; the jhspute arose, 

9. The workman has said that the domestic enquiry was not 
conducted fairly and properly in as much as he was rot 
permitted to cross-examine the M.W. 1. It was again said 
that the workman was not served with the copies of the en¬ 
quiry proceedings and was not issued the Second Show cause 
,potice pnor to passing of final orders. It was said that the 
workman was not paid subsistence allowance. But the 
management has stated the due subsistence allowance has 
been paid. In fact, this matter was not very much canvassed 
by the workman. Since the suspended perioo was treated as 
punishment, there was no'necessity for issuing second show 
cause notice before pas^ihe the fin^l orders on a perusal 
of Ex. M4, it is found that MW .1 was cross-examined by 
the vyorkman. Thus, there is no acceptable obiectiou raised 
by the* workman excepting that, the suspension itself was un¬ 
warranted, 

10. It is under such circumstance, we have to go into the 
proportion of the punishment to the alleged misconduct. The 
HMS9on4uct is that on 28-12-93 at 10,45 a.m. when the Work- 

.,man Mr. Elango was expected to Be with the repair crew to 
assist the later in repairing the vehicle bearing T. No. 35 
.allotted to the workman, as the later was not available even 
after the work of repair was over by 10.45 a.m. and it was 
further found that ffae workman was by thetn idling in the 
Sathankadi Tea Stall and for going to such place no permis¬ 
sion was obtained from^ the \^rkman. The reply of the 
^ Workman was that he has gone out only with the direction of 
‘ Mr. SrinivasaUj the Superior officer and in order to fetch 
Tobacco for hfm. A careful perusal of Ex. M4 Disciplinary 
prqq^iilgs would go "to show that the theory bf Tobacco 
wg^s not established by the workman. It is therefore, the 
findings of Ex. M5 was given that the Talc of Tobacco was 
imagincry. There are witnesses namsly Mr. Ganesan, Krishna- 
murthy given to say that at 11.00 a.m. the workman 

Elangb #as found at the Sathankadai Tea Stall. A careful 
consideration of that evidences would gb to show the presence 


of the workman in the Tea Stall at 11.00 a.m. on 28-12-93 ; 
by wnich time the services of the workman was found neces¬ 
sary m the auto workshop. It is not the case of the workman 
that he had gone out with permission of the supeiiors. We 
have also found that the Tale of Tobacco was imaginery. 
Therefore, it is found that the petitioner was not found m the 
work spot during duty hours. He had gone out without 
permission. That is why he has first said that he had gone 
out for getting tablet for his head ache and then it was said 
that he had gone for fetching Tobacco for MWl. This was 
found in the explanation of workman through Ex. W3 dated 
28-12-93. The complaint and Charge Sheet were marked as 
Ex. W1 and W2 respectively. A perusl of the entire records 
would go to show the dereliction of duty of the workman. 
The domestic enquiry was also held according to law and 
all necessary opportunities were shown to be given to the 
workman. He has also vividly cross-examined the witnesses 
of the management. At one point of time, he has also gone 
to ridicule MW.l which was appropriately not aTowed by 
the Enquiry Officer and the enttre Ep sode was fou d e^'or- 
ded. The totality of the circumstances and the entire evidence 
on record would go to show that the workman has committed 
dereliction of duty. 

11. This being a trivial matter there could be some punish¬ 
ment of imposing fine; suspension for a period of more than 
3 months was found to have been ordered and this suspension 
period was treated as punishment. It is unnecessary now to 
see whether the period of suspension can be treated as punish¬ 
ment; because there is no grave misconduct on the part of the 
workman inviting any suspension. The matter is so simple 
that the workman was not found during office hours in the 
work spot and was actually found in the Tea Stall This is 
not grave misconduct in order to invite suspension for three 
months and further to treat it as puni hment. The^e is no 
proportionbetwee n Misconduct alleged and the punishment 
accorded. Tmeosing a fin^ of 5(1 wi’i b“ s’ffiic’em ^or 
making the workman to correct himself in the future; besides 
it mav'not be unduly harsh to deprive the continuo^y of service 
and other benefits. 

12. Therefore, the order of suspfusion is revoked and is 
ordered to be treated as duty period with full back wages 
for such period and instead a fine of Rs. 50 is imposed 
for thet dereliction of duty proved against the workman. 
Award passed accordingly. No cdst^. 

Dated at Chenai, this 30th day of October, 2000. 

Sd!- 

S. R. SINGHARAVELU, Industrial Tribunal 
WITNESSES EXAMINED 

For PetitionerlWorkman ^ : None 

For Respondent! Management : None 

DOCUMENTS MARKED 
For PetitionerlWorkman 

Ex. W1 28-12-93 Complaint 

Ex. W2 28-12-93 Charge sheet issued to the petitioner 
Ex. W3 28*12-93 Explanation given by the petitioner 
Ex. W4 29-12-93 Enquiry notice sent to the petitioner 
Ex. W5 7-3-94 Final order issued to the petitioner 

Ex. W6 8-3-94 Letter sent by the petitioner to the Res¬ 
pondent - 

Ex. W7 10-3-94 Letter sent by the petitioner to the 
Respondent 

Ex. W8 14-3-94 Appeal preferred by .the petitioner. 

Ex. W9 30-8-94 2(k) petition filed by the petitioner. 
Documents for Management . , . . 

Ex. Ml 28-12-93 Complaint 

Ex. M2 28-12-93 Charge sheet 

Ex. M3 28-12-93 Explanation by the petitioner 

Ex. M4 . . Proceedings of the Domestic enquiry 

Ex. M5 . , Finding^ of the enquiry officer. 
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New Delhi, the l5tJi November, 2000 

S.O. 2701.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tlie Central Govt, hereby 
publishes tht award of the Central Govt. Industrial Tribunal, 
Jabalpur as shown irt the Annexure in the Industrial Dispute 
between the ^employers in rjfelation to the maiiagem^t Bailad^a 
Ircm Ore Project.arid their Workman, which was received by 
Central Government on 155:11^2000. 

[No. L-260l2/l6/87/EKII(B)1 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAT.^CUM-LABOUR 
^ -.COURT, JABAT.PUR 

CASE NO. CGJTlLCjRi;80l87 

Presiding Ofl5<^r : Shri K. M. Pai. 

Ku. Shirom^i Ma^, 
thiPugJi Secretary. 

Bastar KhadaM M^Moor 
2|B, New Colony, 

Distt. Bastar .. Applicant. 

v*rsuii 


The General Manager, 

Bailadila Iron Gr© i>roiect. 

Deposit No. 14, 

KiranduJ, 

Distt, Bastnr .. Ncn-applicant. 

AWARD 

Delivered on this 6th day of November, 2000 

1. The Government of India, Ministry of Labour vide order 
No. L-26012m[87(D:Jn(B) dated 9-9-K7 is referred the fol¬ 
lowing dispute for adjudication by thi» Tribunah'^— - 

“Whether ths action of thc^ General Manager, Bailadila 
Iron 6re Project Deposit No 14, Kiraiidul in dis¬ 
charging-Ku> Shiromani Mashl, Asstt. Nurse from 
her service is fair and If not to what relief 

sho is entitled?*’ 

2. The case for the workman Is that ?*hc wa* appointed as 
Assistant Nurse on probation by the management on 18-10 85. 
Her inHW period of probation:was f^yp 6 months. In pursuance 
of this appointment order, she joined services. Her services 
were terminated by the manag^m^t w.e f/14-11^ "vide 
order dated 22-11-86 on the gKHmds Htat her^conduct and work 
was not found satisfactory. She coohnuously worked for the 
period of more than* 340 days ki a cAl^ridaf year.’ Her 
terimpaiicm-v amounts to retrenchment. The-managetneni did 
not comply with the provisions of ^o-25F of the I.D. Act, 
1947’before terminatingand therefore this order 
18 void^ab-ifiitto. Hcf ^rvictf- wfr« governed by the provisions 
of certified standing orders, fha ptoyitlons of which have 


beeii" flouted by th® management. In view of the previsions 
of Sec-25F of the I.D. Act, 1947 ,thc termlnartion of service 
without compensation to the workman is Her period 

of pr^atiOn was also extendi for a b^ritni 'of 6 months on 
19-4-86 and Keiefore Ac acquired the statuS of a permanent 
employee. ' " * ^ .h : 

3. The workman further alleges that during the tenure of 
employment the management never intormed that her work 
was not satisfactory. The management has malaflde exercised 
the powers in terminating the services. Ho dcparteenfid enq¬ 
uiry was Initiated by the management to prove the misconduct 
of the worVonan. In the absence 6f this OeparttnehtaTEnquiTy, 
her services could not be terminated- In of all these 
facts, the termination order passed by t^e management deser¬ 
ves to be quashed and the workman is entitled to be reinstated 
with all back wages and other uiuuetary benefits. 

4. The case for the management is that the workman was 
appointed as Assistant Nurse viJe order dated 18-10-95 on 
the temis and conditions stat^ hereinafter— 

“You appointed will be provisional for the present. You 
will be on probation for u period of six months 
from the date ot your appointment which may be 
extended by another six m.mths at the discretion of 
the management. Failure to complete the period of 
probation to the satisfaction of the management will 
render liable to .hscharge from service of the 
corporation, Emring me period of yOur probation you 
will at any time he liable to be (hscharged fr^ the 
service of the corpomiion oy giving 14 days notice 
or on payment of >yagcs m (leu of such notice. How¬ 
ever if during the period of probation, you desire 
to resign from the service of the corporation you 
have to give 14 days prior notice m writing of your 
intention to resi^ or pay to the cbrporatimi a sum 
euivalent to your ivage^ tor the period df police 
which you are required xtj give. If your wOrk 4 found 
to be ^tlsfactory during me period of proBadoif you 
will be classltied as a Permanent workman in terrtis 
of Order No. 3(a) of thd Standing orders applicable 
to airthe prefects and teasibimies under the Control 
of NMI5C Ltd. ydur appoihtmenf is ihitally for a 
period of 3 int^ths oiv^hoc basf?. However the 
post is likely to continue. Ih the eyeht of Voiir cn- 
tinuation of this post beyond the period of six months 
from the date of your appointnient includu^ adhqc 
period. 

For purpose of conduct, service and disciplinary control, 
as well as in all matters, you will be governed the 
standing ofdefs for all the projects and feasibilKies 
under the control of NMDC Ltd. In respect of 
matters not covered by thew standing orders, you 
will be governed by the rules and regulations of Ihc 
coiporatioh as may be irt force fnjhi'timc to time.” 

5. In view of the service conditions mentioned above, her 
confirmation and continuation in the employment iyas subject 
to the condition that gave satisfactory performance during 
the period of probation. Her performance was iidt found 
satisfactory by the management during the probation period. 
Even then she was givtu further chaitce and her probation 
was extended for a period bf fi months vide order dated 
19 June, 1986, during the extepded period of probation, it was 
ob^rved by the^management tha( the workman did not fender 
satisfactory seivicc. No improvement was shown by her In her 
performance. In of the uh^tisfaetpry service and the 
terms of employment she was dischaVaed from^ service, wth 
effect from 14-11-86., The profisiohs of th* ceftiflf^ standing 
order did not apply to me seryice cohditijan of the work¬ 
man. The workman was appointed for a period of probation 
and therefore R was not necessary to initiate any disciplinary 
preceding ‘ against' her. ft was not mandatory for the 
management to communicate to the workman fogardibit her 
unsatisfactody performance during the period of pfobation. 
For termination other services no notice was required in view 
of the terms and conditions of her employment. 

6 In view of all these facts, the order of termination Is 
perfectly legal and valid. 
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7. The 9 olci point for determination in the jnstant case fs 
as t6 whether the discharge order of the workman from 
service fair and justified? 

8> It is an undisputed fact that the workman Ku, Shiromani 
was aimoiated as th^ Assistant Nurse by ^ the management 
vide order dated 18-10-85, The relevant terms and conOitions 
of her appointment are as under : 

“Your appointment will be provisional for the present. 
You will be on prObatron for a period Of 6 months 
from the date of youx appointment which may be 
extended/by ^otb€r six months at the discretion of 
the manageUaCfit. Failure to complete the period of 
prpbatrou to the satiSfaCtrou of the management will 
render you liable to discharge from the service 
of the corporation. During the period of your pro¬ 
bation win at any time be liable to be discharged 
from servlt^ of the Corporation by giving 14 days 
nqtice of bn payment of wage$ in lieu of such 
notice. However if during the period of probation 
you desired to resigU from service pf the CotpOration 
you Wve to give 14 dayS prior ^nbtice in writing 
of your intention, to resign or pay to the Corporation 
a sum equiyajeht to'your wages for the period of 
notice which you are reqilir^ to give. If your work 
is . found to be safisfe^to^ ddnng the period Of 
probation you,will be,clarified as Permanent work¬ 
man^ in terms of order Ko. Ifa) of the ^tending 
orders applicable to all the projects aud feasibilities 
uh^r the control of NMDC Ltd. YbUr appoint¬ 
ment is initially for a period of 3 months on adhoo 
basis. " However the post likely to continue. In 
the event of your continuation of this post beyond 
the. period of 3 months, you will be on probation 
for a period of six months from the date of your ap¬ 
pointment including adhoc penod. 

9. The above terms and cemditions of service of workman 
go^s.ta ShoV^ .that ^6 Was ^ppo^ited as Assistant Nurse tor 
a period 6t pfobation^ of p months. After successfully comp¬ 
leting this period she was to copfirmed in the empioymeui. 
The managsment found her perfOnttante unsatisfactory during 
the p^ri'Qd of , probation and therefore her period of probation 
w4$ fritthef extended fpf b.niomhs tb improve her performance. 
During this period. her penOi;mance was not improved 
to the. Satisfaction of the management.. As per the terms and 
condition^ di the employment^ ir is; mandatory for the 
workman .^ improvo her performance, for the work she was 
employed;^ ^ In spite of extending her probation period no signi 
of improvement was found in her woik and conduct. The 
management therefore did not find it proper to retain her 
in the service tor any more and accordingly she was dis¬ 
charged from service w.e.f, 14-11-86. Her service conditions 
arb governed by the terms and condition^ *of the employment 
and nof by the certified standing orders. She therefore cannot 
get any benefits ^ f the provisions of 4he certified standing 
Orders in the present case. 

10. The services of the applicant have been discharged as 
per the terms and conditions of the appointment order and 
therefore the termination of service during the period Of pro- 
batioii doea not amount to retrenchment as contained in bcc- 
2(Od)Cbb) of frie l.D. Act, 1947. In such a circumstance, 
Uie provisions of retrenchment cannot be attracted in the 
instant case. By no strech of imagination the workman 
acquitted ,the status of a confirm^ employee a® contended by 
her. 


contrary this order is absolutely just and proper which needs 
no interference, 

13. In view of the aboyc said facts, it is held that the 
workman is not entitled to any relief claimed by her. The 
reference is accordingly answered in fabour of the manage¬ 
ment and against ths workman, 

14. Copy of the award be sent to the Government of India. 
Mimstry of Labour as per rules, 

K. M. RAl, Presiding Oiiiccf 

16 2000 
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New Delhi, the 16th November, 2000 

S.O. 2702.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 <14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Eroakulam, Kochi as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the manaemgent of Cochin Port Trust and their 
workmen, which was received by the Central Government, 
on 16-11-2000. 


[No. L-35012/2/96-IR(M)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT. 
ERNAKUtAM 

(In the Labour Court, Emakulam) 

(Tuesday, the 10th day of October, 2000) 
PRESENT: 

Sri D. Mohanarajan, B.Sc., LL.B., 

Presiding Officer 

Industrial Dispute No. 2 of 1997 (Central) 


BETWEEN 


me Uiainnan, Cbchm Port Trust, Willington Island 
Cochin-682009 (Kferala Statfc). , 


AND 


11. The workman’s employment was on a condition of 
probation for the peifod of 6 months.. She did not perform 
satisfactorily during this period and therefore her period of 
probation was ex^nded for a iieriod of 6 months and even 
then $he did not improve her performance and therefore she 
wai discharged fronr service w.e.f. 14-11-86. The management 
did pot ,iOimd her suitable for further employment as her 
work was not up .to tfie mark. In such a circumstance, no 
departifi^tal enquiry was at all required before discharging 
herefrom ^rvicc. The question of misconduct was not 
involved , to th^ osist. 

^12. On. the reasons stated above, th** order. i>f discharge 
mm .wyice passed by the ^ n vide order dated 

14-n-86 do^ nbt suffer ^frean legal infirmity. On the 


-- X.* rcprcscnica Dy 

Cochin Port Trust Thozhilah 
Opposite of Amoniam Tank. 
Cochm-682003 (Kerala). 


REPRESENTATTONS i 

M/s. Menon & Pai, 
Advocate, 

Ernaknlam. 


For Manag^ent 


Sri M. R. Rajendran Nair, 

Advocate, 

Samatha, 

Godd&48. 


.. For Union 
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^ The Government pf India os per order No. L-35012/2/96- 
/R(Mi5C.) datc4 5-12-1996 has referred the following industrial 
dispute to this court for adjudication, 

“Whether the Chairman, Cochjn Port Trust, Cochin, is 
justified in terminating the services of Sri P. K. 
Thaha A 20-1019(2138) and Sri C. V. Aravmdakshan, 
A-20/023, Shore labourers w.c.f. 24-08-95 ? If not, 
to what relief the concerned workmen are entitled 
to T 

2. The facts leading to the reference are summarised below : 
The workmen involved in the dispute joined the service of 
the management Port Trust as Shore labourers in 1988. ITiey 
were confirmed as ‘A’ category Mazdoors on 1-1-1992. They 
were required to work on the shore. While so. a settlement 
under section 12(3) of the Industrial Disputes Act, 1947 was 
entered into on 6-6-94 between the management of Cochin 
Port Trust and Cochin Dock Labour Hoard and theii' work¬ 
men represented by union leaders. In that settlement certain 
terms for the merger of the staff under the Cochin Port Trust 
and that under the Cochin Dock Labour Board were settle¬ 
ment. It was agreed inter alia that Mazdoors on Cochin Dock 
Labour Board and Cochin Port Trust were to be brought 
on a common roster for the purpose of booking of gangs. 
Pursuant to this agreement, employees were required to sub¬ 
mit option statements regarding particular branch to which 
they are to be fitted irt Accordingly notice was issued by 
the traffic manager asking the employees of Port Trust and 
Dock Labour Board to submit their options. The workers 
involved in the dispute sent reply to the said notice. But 
their replies were not accepted by the traffic manager on the 
ground that proper options were not given as contemplated 
in the notice. Li the*aboVe circumstance the workmen were 
adjusted in .composit gang. The members of composit gang 
'. were required to work* inside the ship as well as on the 
shore. The workers were placed, undei su3i)ension alleging 
that they did not attend to the duties assigned to them inside 
the ship. A domestic enquiry was also ordered to be con¬ 
ducted into the charges framed against them. To quash the 
orders of sti^pehsioh arid for other reliefs, the workers filed 
oqginal potitiou.Q,?, No. 13182/1994-T before the honourable 
High (I^urt. Along with the original petition, CMP No. 28000 
of 1994 was filed by them praying for revocation of the orders 
of suspension. On that petition the Honourable High Court 
on r-2-1995 passed ah order directing the management to 
complete the disciplinary proceedings within a period of two 
months of the date of receipt of the copy of that order, if 
the workers'did not seek adjournment of the proceedings. It 
is further ordered that if the proceedings are not over within 
the stimulated time, the workers are entitled to be reinstated 
forthwith. Their right to get substance aUowance was also 
specified in the order. The copy of the order was received 
by the management on 3-2-1995. Hcticc as per the said order 
the disciplinary proceedings ought to have been completed 
on or before 3-4-1995. Tlie workers raised objections against 
the enquiry officer. Thereupon the enquiry officer was 
chanced. The new enquiry officer could not complete the 
enquiry before 3-4-1995. For getting the period fixed by the 
Honourable High Court extended, the management filed an 
apnlicafioT) on 30-3-95. ’fhat application was not allowed 
before 3-4-95. Thereafter, the enquiry officer conducted the 
enouirv ex parte on the ground that the workers and deli¬ 
berately abstained from attending the enquiry. He submitted 
a report finding the workers guilty of the charges. The disci¬ 
plinary authority in turn sent notice and copy of enquiry 
report by registered post, calling upon them to show cause 
why npn'shment of removal from service shOuM hot be im¬ 
posed. TTie cover containing the notice and copv of enaniry 
report was returned with the endorsement “refu'sed”. There- 
pff^r man?cement imposed punishment of removal of the 
workers from service. By iudement dated 28-9-1995 the 
Honourable High Court in O.P. No. 13182 of 1994-T entered 
into a finding that on account of tht indifferent attitude 
taken bv the workers, the enquiry officer was compelled to 
hoM the enmiirv ex parte and that the report of the enquiry 
officer* finding them cmiltv of the charges is based on~ the 
evidence in the enquiry. It was aJso found that the punish- 
m-^nt of removal from service on the basis of the enoufry 
report do<r^ not ’•eoii're interference bv that court. Accotdinch/ 
the said oripnal petition was dismissed. As against the said 


judgment they preferred writ appeal W A. No. 1620 of 1995-A 
uciore the Division Bench, By judgment dated 24-1-1996 
that writ appeal was disposed of witu the observation that 
nothing in ifie impugned judgment of the Smgie Judge shall 
stand m the way of the worjcers resortmg to tlieir legal re¬ 
medies for challenging the order of removal from service. 

3. In the claim statement filed by the workmen, the 
fo^owing averments are made: Pursuant to tne notice issued 
by the Deputy Traffic Manager, the workmen had submitted 
their option to continue as short labourers and the same was 
received by the management within tne stipulated period as 
per the: notice. There was also a request frorn the side cf 
the workmen that until and unle^ the terms entered into in 
the alleged settlement are properly mado understocid to them, 
the previous conditions of work have to be followed. Despite 
the acceptance of the option, the workmen v/ere compelled 
by tile rOit Auj.fionTies to do the work inside the vessel. 
In the above circumstances the tvorkmeh aI6hg With similarly 
placed employees submitted a representation to the Traffic 
Manager on 11-8-94 requesting not to engage them in the 
inexperienceil work inside the ship. Without paying any heed 
lo i.neir i^queils, the management deiiberauy took penal 
actions against thein. Iti fact, the workmen were placed under 
suspension’without stating any reason whatsoever. Subsequen¬ 
tly they were charge sheeted and a dpmesfic enquiry was 
ordered to be held, 'fhe aggrieved workmen were constrained 
to approach the Honourable High Court by filing O.P. 
13182/94. As per the order in CMP 28000/94, the enquiry 
should have been completed on of befeofe 3-4^1995. So the 
Inquiry conducted after that date is !lfe<?al arid in violation 
of the directions issued by' the Honourable High Court. For 
no fault on the part of the workmen, they were prevented 
from appearing for the ^enquiry. The ex-par^e enquiry held 
behind their back is invalid and illegal. The management has 
erred in terminating the services of the Workmen on the 
Basis of the ex-parte feport submitted by the enquiry officer. 
The O.P. was dismissed on taking into account of the subse¬ 
quent developments. The Division Bench of the Honourable 
High Court m W.A. 1620/95 has hbld that the Jtidgiiient 
of the Single Judge in O. P. does not in any wav prejfidically 
affect the right of the workmen to challenge their removal 
from service before the competent auffioritv. The workmen 
were not at all given any qppoittmity to defend their case. 
The pimishment of removal from service is highly dispro¬ 
portionate to the gravity of the alldgatio'ris levelled" against 
the workrtien. Hence it is prayed that an award nitay be 
nrssf’d directing the r^Jin'inemcnt to reinstate the workman 
in service with full back Wages and other benefits. 

A. The main contentions raised by the management through 
its written statement are detailed below : The workmen did 
not exercise their option in the prescribed format within 
the prescribed time, instead they sent letters expressing thcir 
protest against the merger. There is no mention in these letters 
that' ihe workmen are opting to work as shore labourers. 
Though their representations against the merger were reiect- 
ed, on 21-8-94, the workmen who were pgUed for landing 
work on board, M. V. Sangeetha, refused to work in spite 
of the instructions by the Chairman and Additional Traffic 
Manager. So the management was compelled to issue orders 
suspending them from service. They were also charge sheet¬ 
ed. The disciplinary authority appointed Sri P, F. Gopiaath, 
Assi'’tant Traffic Manager (P) as the enquiry officer. , In the 
Writ, j^tUion filed by the workmen, the HonOprablp,, High 
Court diree+ed the management to complete the disciplinary 
proceedings within a period of two months from the date 
of receipt of the order with specific directions to the work¬ 
men that they shall not seek adjournment of proceedings. 
It hes been further ordered that if the enquiry proceedings 
are not completed within the stipulated period, the wwkmen 
are to be reinstated. Pursuant to the order, the management 
made all efforts to Conclude the cfisciplinary proceedings 
within stipulated time. But the workmen had delioctately 
delayed the enqiriry proceedings under some pretext or other. 
Malav^^lsm version of the charge sheet was made available 
at tiieir request. But They were nOt prepared to accept ,the 
sime in person. Ultimately the saihe was sent by post "at 
their msiance. Thereafter, the workman expressed lack of 
faith in the enquiry officer and ro the management A’as forc¬ 
ed to appoint^ another enquiry .Qffiqer in h*5 place. Though 
registered notices were issued tO th'c workmen,, they did. not 
attend the enquir-^ scheduled. to be,,,h'^ld on 23-3j-95 pnd 
'3-4-1995. In vtew of the delaying tactics adopted by the 
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woikmfcn, the management was not- in a position to t om- 
piete-the dtscipluiary* proceedings within the time limit fixed 
hy the High Court. As the woiKmen did not co-operate witla 
the enquiry Officer, he was constrained to proceed with the 
enqtifry after declarmg the workmen exparte. After taking 
evidence from the management, the enquiry officer submit¬ 
ted his report to the disciplinary authority on 21-6-1995. 
The show cause notice calling upon the explanations of the 
woikman was refused by them. Hence the disciplinary 
authority parsed an order on 1-8-1995 finding, the workmen 
guilty of the charges and removing them from service with 
immediats effect. The above order is perfectly legal and valid. 
The disciplinary fn-oceedings were in accordance v/ith the 
pr'nciplcs of. natural justice. The punishment of removal 
from sei v'ce is not disproportionate to the gravity of the 
mhconduct committed by the-workmen. If any leniency is 
shown in such types of gross misconduct, it will encourage 
other employees to become more and more disobedient. It 
is, therefore, prayed that an award may be pas ed holding 
that the management is justified in terminating the services 
of the workman. 

5. The points which emerge f'r consideration are: 

(ij Whether the domestic enquiry held against the v/ork- 
men was valid and proper ? 

(2) Whether the punishment of dismissal was dispro- 
portipnatc to the gravity of the misconduct com¬ 
mitted by the workmen ? 

‘ 6. Tlie enquiry officer was examined as MWl through 
whom the enquiry file was marked as Ext. Ml. Argument^ 
were heard from counsel on both sides. 

7. Point No. 1 : The workmen were working as shore 
labourers under Cochin Port, Tm^t (for short CPT). As per 
the settlement entered into between the managements o£ CPT 
and Cochin Dock Labour Board (for sbori DLB) rnd. their 
workmen represented by the leaders of the union on 6th 
June, 1994, they, were'integrated with the employees of DLP. 
As a result of that, the category of shore labourer was abo¬ 
lished. Sincie the settlement was entered into under Section 

of the^ Industrial Disputes Act, the workn;en were 
bound by Jhe terms of the agreement even thou.gh they were 
not personally agreeable to the terms thereof. Further the 
Regional L^bonf Commissioner (Central) was the concilia¬ 
tion officer, in the' presence of whom the unions representing 
the majority ’ of the workers had signed the settlement. Of 
course, such settlement is binding on all the employees. What 
was agreed in the settlement is that the Mazdoors of DLB 
and CPT must be^ brought on a common roster for the 
purpose of booking of gangs. However, the shore mazdoors 
including the workmen were given an opportunity to exercise 
an option either to remain in the shore gang or to opt in 
the compesit gang. Such option should have been exercis¬ 
ed m the* prescribed format within the time limit fixed in 
the notice. Admittedly the workmen did not exercise their 
option in the prescribed format. As reply to the notice 
they sent letters disregarding the terms of the settlement and 
raising their protext against the merger. Nothing was men¬ 
tioned in the^e letters opting to work as shore labourers. 
Consequently they were adjusted in composit gang. As 
rpemjbers of the composit gang they were bound to work 
either in ^he vessel or on the shore depending on the reauire- 
ment The workmen ^nd smiilarly placed mazdoors were 
assigned works on the shore as well as in the vessel on rota¬ 
tion treating them as members of the composit gang. The 
fact th'>t they had already attended works assigned to them 
members of the composit gang for some period is not 
di‘niitf'd hv the workmen. According to them, they were 
compelled to work on board the shin and th;?t action of the 
man'^gement amounted to unfair labour practice. 

8. The v/orkmen were placed under suspension alleging 
-That thev Mid no^ attend to the duties assigned to them 

the chip. The charge levelled against them is extrac¬ 
ted below : 

“That the workmen while working a'? mazdoors during 
the'period of August 1994 t>osted for landing v^o^k 
on ho^^r/t ‘M. V. Sangeetha’ at 03 shed on 21-8-94., 
dav shiHT rnfSi^od to enter the vessel and u^o^k in; 
the h*»teh d’re^t^^d bv the ^Junerinrs The phairman 
^ and the Topp’d Traffic Manager have visited 

the place and ysked them to wofk'aftd they refused 


to work, in viplation of sub-regulation QA) and 
(ICj of ’ Regulation 3 of the'Cefchm Fort Employees 
(condugt) kcgulations 11)&4, which interalia envisage 
every employee shall maintain devotion to duty 
and. do nothing which is unbecoming of an emp¬ 
loyee of the bpard and that no employee shall 
commit any act which is subversive of discipline or 
of good behavioyr.” 

9. Showing the reievant papers in Ext. Ml file it has 

been suomultd on, benait OL me management that the 
memoiaivdurn of charges sent to the workmen ^ on three oc- 
cajions by registered po.t was .returned by the postal autho¬ 
rities with the endorsement ‘unclaimed’ and on 21-1 1995, 
the memoranaum of charge was .exhibited on the notice 
boaid. The discipiinary authority appointed Sri P. £. Uopt- 
nath. Assistant Traffic. Manager <P) as the enquiry officer. 
At that juncturci the workmen filed writ petition a^,. O. P. 
No. 13182/93 before .the Honourable High Court challeng¬ 
ing the Oiders of suspension and further, proceedings of the 
management. ^ ^ ^ 

10. In writ petition „ the'Hott’ble Higlt OoUrt passed an 
interim order on 1-2-1995 directing the mrfnagement to 
complete the disciplinary proceedings witbm period Of two 
months from thb date of receipt of that order, it was fur¬ 
ther ordered that the workmen shall not seek adjouriimeht 
oz proceedings and that if the ‘enquiry proceedings are not 
cojupicied With the stipulated period, the workmen ihail be 
rcjnstaled forihwith. • The copy of the order was received 
by the management on 3-2-1995 and so the enquiry should 
have been completed on or before 3-4-1995. On acceptance 
of the copy of the order,* the management issued -notice to 
the workmen posting the enquiry to 22-2-1995. On that 
date the workmen appeared before the enqffiry officer and 
reque ted for a Malayalam version of the charge sheer. When 
Malayalam vei-smi of the some was-made available,, they 
were not prepared to accept it in person. At their instance 
it- was sent to them by post. Tltc enquiry was subsequentiy 
po' t to 7-3-1995 on which date The workmen made a request 
for change of the-enquiry^ officer aUe^ng serious silcgations 
against him. As-they expressed lack of faith in the enquiry 
officer, the letter did not wish to continue.. In the abov.: 
circumstance the management on 10-3-1995 appointed MWl 
as the enquiry officer in the place of Sri P. E. Gopinath. 
By letter dated 16-3-1995 the ^mnOvagemenk infqrmed this 
fact ro the workmen and aPo informed them that the en¬ 
quiry was posted to ,23-3-95. . As they did not attend the 
enquiry on 23-3-95, ^^W1 adjourned the enquiry to 3-4-1995 

iWith notice to the workmen. On that day also they did not 
attend for The enquiry, In their absences the enquiry officer 
was constrained to adjourn The enquiry to 9-5-1995, on w hich 
.date as well they did not turn up and take part in the en¬ 
quiry. The enquiry officer thereupon posted the enquiry to 
22-5-1995, on which date aho they were absent. As MWl 
the enquiry officer has deposed that registered notices issued 
to the workmen showing the dates of postings of the en¬ 
quiry on 9-5-1995 and 22-5-1995 were returned by the postal 
authorities,, with the endorsement ‘out of station’. A.-cording 
to him, as he was satisfied that tfip workmen v/ere delibera¬ 
tely abstaining from attending the enquiry he declared them 
exparte on 22-5-1995 and took evidence from the manage¬ 
ment, on the basis of which he entered into a finding th n 
. the workmen are guilty of the charges. levelled against th'^m. 

, 11. Before the expiry of the time fixed by the Honourable 
High Court for completion of the enquiry, cn 30-3-1995 the 
management filed CMP No. 10454/95 seeking extension of 
time. But .that petition'was not disposed of by the High 
Ctourt till final order was passed in the writ petition. Since 
the enquiry could not be concluded before 3-4-1995, th«i 
time fixed by the High Court the workmen took the stard 
that the enquiry held by the, enqiiiiy officer after that date 
is illegal and so they were justified m not taking part in the 
enquiry threafter. Repelling this contention yjf- the 
. w^kman, by judgment dated 28-9-1995 ths Hcn'oii*-ab!e 
High Court in the writ petition granted extention of time 
.as. prayed for m, CMP No. 10454/95 w.e.f, 3-4-1985 and 
* fields that the domestic enquiry conducted by the enquiry 
officer after 3-4-1995 can in no circumstance be consM^red 
as invalid or illegal. On account of the reasons beyond the 
control of the enquiry officer,, the enauiry could not be com¬ 
pleted within the ^stipulated time. Communications sent to 
^ the. workmen regarding enquiry by registered post were 
returned by thp >postal authorities with thq endorsement ‘out 
of station’. It is significant to note that admittedly the 
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workman was residing in the quarters of the manage¬ 

ment at Millington Island and the other workman Arvindha- 
kahan was a resident of Thevara, a nearby place on those 
days. It appears from Ext. Ml file that all the communi¬ 
cations in respect of the enquiry were timely despatched to 
them. As held by the Supreme Court in State of Punjab 
Vs. pharam Singh (AIR 1997 S. C. 1905). If notice of 
enquiry was sent to the delinquent by registered post at every 
stage, it cannot be said that no attempts were made by the 
enquiry officer to hold the raquiry in the presence of the 
delinquent. In the instant case, the wurkinen had delibera¬ 
tely evaded the enquiry and so they cannot take advantage 
of that fact. Certainly, on account of the indifferent atti¬ 
tude taken by them, the enquiry officer was constrained to 
conduct the enquiry exparte. The said course adopted by 
him cannot be faulted. The Apex Court in the decision 
reported in 1994 n LLN 56 (Bank of India Vs. Apurba 
Kumar Saha) has observed that if the delinquent refused to 
participate in the enquiry without any valid reason, he can¬ 
not be permitted to complain later that he had been denied 
of reasonable opportunity to defend himself. In such a 
situation, there was no violation of principles of natural 
justice. On the basis of the testimony of 2 witnesses exa¬ 
mined on behalf of the management and 9 documents pro¬ 
duced by it, the enquiry officer has found the workmen 
guilty of the charges levelled against them. 

12. The materials on record discloses that from the very 
beginning the workmen had shown a non-co-operative atti¬ 
tude and resorted tactics to delay the conduct of the enquiry 
with ulterior motives. The delay in completion of the en¬ 
quiry was due to their non-co-operation. For the reasons 
stat^ above, I am unable to agree with them that the en¬ 
quiry conducted after 3-4-1995 was illegal. The cnly reason 
for conducting the enquiry exparte was their indifferent 
attitude. In the instant case, the workmen were charge 
sheeted and allowed to participate in the enquiry. The en¬ 
quiry was adjourned several times as they did not turn up. 
The enquiry officer has correctly set thern exparte and en¬ 
tered into a finding on the basis of the evidence let in by 
(he management For the foregoing reasons, I hold that 
there was a proper and fair enguify and that the findings 
nf the enquiry officer are supported 6y legal‘evidence. This 
point is answered accordingly. 

13. Point No. 2 :—^The enquiry report finding the woit- 
man guilty of the charges was accepted by the manf.yement 
Along with copies of the enquiry report,, show cause notices 
weie sent to the woikmen requiring them to submit th^r 
defence as to why the proposed pimishmcnt of termination^ 
of service should not be imposed on them. .The covers 
containing the notice and copy of the enquiry report sent by 
registered post were returned by the postal authorities with 
the endorsement ‘refused*. Thereupon, punishment of re- 
mo v? I from service was imposed on them. According to 
the workmen, the above punishment awarded to them ia 
hijihk' disproportionate to the gravity of the allegations 
! v^•‘ed against them. On the other hand, it is contended 
bv the management that the punishment awarded proper 
and sustainable and that if any leniency is shown in mis¬ 
conducts of the nature committed by the workmen, there will 
h- a tendency on the part of other employees to become 
disobedient. The alleged and proved miscondu(^ is that only 
on a single day the workmen refused to work inside the 

ignoring the directions of the superior officers. I am 
unabie to agree with the management that misconduct of 
the nature is so grave warranting extreme punishment 
of dipm’ssak It is now settled legal position that penalty* 
jrricosed shall be proportionate to the gravity of misconduct. 

I have no hesitation in saying that the extreme penalty of 
removal from service imposed on the workman is loo harsh 
and eveessive. Having regard to the nature of misconduct 
rornT^'itted bv the workmen, I am of the opinion that a 
cut of 5- per cent backw^ges is proper punishment. Hence 
an zwcsd is to be pa'sed directing the management to rein¬ 
state the workmen with 50 per, cent tmekwages and^ with 
continuity of serv'ce. This point is answer^ as indicated 
above. 

In the result, the reference is answered holding that im¬ 
position of extreme penalty of dismissal is uniustified. An 
av/a<-4 - is parsed directing the management tp reinstate the 
workmen with 50 pir cent backwages and also with comln- 
xvty of service. 


This award shall come into force on the expiry of 30 days 
from the date of its publication in the Government Gazette. 

Dictated to the Confidential A^^sistant transcribed and typed 
out by her corrected by me and passed this the 10th day of 
October, 2000. 

Emakulam. 

D. MOHANARAJAN. Presiding (Officer 
APPENDIX 

Witness examined on the side of management : 

MWl—Sri E. I. Thankappan, Enquiry Officer. 

Witness examined on the side of workman: Nil 
Exhibits maiiced on the side of management. 

Ext. MI file—Enquiry file. 

?rf 2000 

^r. ?Tr. 2703 .—1947 
(1947 ^fTf 14 ) tjm 17 % ^f, %?aV3T 

5wrrf?r?r 

16 - 11-2000 qft l?rT m 1 
[?i. 1^51-29012/1 7 / 9 s-snt. ?nT. (^g)] 

New Delhi, the 16th November, 2000 

S.O. 2703.—In pursuance of ^tion 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central GovcnHnttt 
hereby publishes the award of the Central GQve^^nent 
Industrial Tribunal, Jabalpur as shown in the Anhexure in 
the Industrial Dispute between the employers in relation to 
the management Bailadila Iron Ore Project and their work¬ 
man, which was received by the Central Government on! 
16-11-2000. 

[No. L-29012/17/95-IR(Mutc.)) 
B. M. DAVID, Under &cy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

No. CGIT/LC/R/136/95 

Presiding Officer : Shii K. M. Rai, 

Shri S^Jkhlal, Qr. No. 77, Type-II, 

Near Bus Stand, 

Post Kirandul, 

Distt. Bastar .. Applicant 

Versds 

The General Manager, 

Bailadila Iron Ore Projevt, 

Depot'll No. 14, 

Post Kirandul, 

Distt. Bastar .. Non-applicatn 

AWARD 

Delivered on this 31st day of October, 2000 

I. The (jovemment of India, Ministry of Labour vide 
ordhr No. L-29012/17/95/IR-Misc. dated 14-7-95 has re¬ 
ferred the following dispute for a adjudication by tliis tri¬ 
bunal— 

“Whether the action of the management of Bailadila 
Iron Ore Project Deposit No. 14 of National Mine¬ 
ral Development Corporation Ltd. in terminating 
the rcrvices of Shri Sukhlal, Master Dumper Ope¬ 
rator we.f. 31-S-94 by way of retirement is legal 
and fustified ? If not, what relief the workman ii 
ectitlcfd toT 
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2 . On 19-10-2000, the workman expressed before this tri¬ 
bunal that he does not want to press his claim subject to 
payment of dues and retrenchment benefits to be paid by 
the mauLgement. The management agreed that all the dues 
and retrenchment benefit shall be paid to the workman 
within a month from the date of award. 

3. In view of the above fact, it is hereby ordered that the 
management shall pay all the dues and letrenchment benefits 
to the workman within a month from the date of award. 
No o'hcr dispute exists between the parties. 

4. Parties shall bear tVir ^^wn cost in the instant case. 

5 . Copy of award be sent to the Government of India. 
Ministry of Labour as per rules. 

K. M. RAI, Presiding C^cer 

Hr fTvvfr, 15 HHfHZ, 2000 

^ .?rT. 2704.—1947 
( 1947 14) sfr Hirer r; ^-fr Jf, 

^'T^l'r f'T. tr % 

2it< ^1’% fy'R'frp?f % sfi’Ef, 

fr^qn^ it ai^a'T^TRi 

% qqrifw t, V<=^'V< q^'T 

14-11-2000 riT^ |?rT 2!T I 

f^t. ^qT-i70i2/2/95-5rit. ?frc (^Tf-n)] 

srrfgqTRl 

New Delhi, the 15th November, 2000 

S.O. 2704.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 uf 1947), the Central Government 
hereby publisher the award of the Industrial Tribunal 
Chennai as shown in the Annexure m the Industrial Dispute 
between the employers in relation to the management of 
Oriental Insurance Co. Ltd. and their workman, which was 
f' received by the Central Government on 14-11-2000. 

INo. L-17012/2/95-IR(BTI)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI 

Tuesday, the 31st day of October, 2000 
PRESENT ; 

Thiru S. R. Singharavelu, B.Sc., B L., Industrial Tribunal. 
Industrial Dispute No. 32 of 1995 

(In the matter of the dispute for adiudicalion under 
section 10(l)(d) of the Industrial IMspmes Act, 
1947 between the Workman and the Management 
of Oriental Imurance Co. Ltd. Madias). 

BETWEEN 

The Workman represented by 
The General Secretary, 

G.I.e. Employees Union (X.S.Z.) 

C /o Oriental Insurance Co. Ltd. UIL Bldg., 

No. 8 Esplanade. 

Madras-600 108. 

AND 

The General Manager, 

»- Oriental Imurance Co. Ltd.. 

Un. Bldg.. P.B. No. 1877, 

No. 8 Esplanade, Madras-600 108. 

REFERENCE : 

Order No. L-17012/02/95 IR (B-TT) dated 6-7-1995, 
Ministry of Labour, Government of India, Nsw Delhi. 

This dispute coming on for final hearing on Thursday, 
the I4ffi day of September, 2000, upon perusing the refe- 
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rence, Cia.m and Counter statements and all other material 
papers cu record and upon hearing the arguments of Tvl. 
V. FiuuLsh and M. Ramamoorthy, advocates appealing for 
the Workmen and of Thiiu V. Jambunathan, advocate ap- 
peLjiug for the fylanagcmeiit and this dispute having stood 
over 111 this d^y tor considcraUon, this Tribunal made the 
foil c wing 

AWAPvD 

(he Govemm'Jnt of India has referred the following 
issue for adjudication by this Tnbunal : 

‘‘Whether the demand of the GIC Employees Union 
(SZ) iViedras on the management of Oriental Insu¬ 
rance Company Ltd., Madras for regularising the 
services of Sn R. SevugamooUhy as Care taker is 
jubi^'lcd? If so, what relief is Shri Sevugamoorlhy 
entitled to?"' 

2- 'J'he main rvarments found in the Claim statement of 
the petitioner are as follows : 

i\lr. R. Sevugamoorthy is a member of the Union. 
The sa'ct workman was firn appointed in 1984 as 
an As'^^istant to Mr. Ranade, the cart/.aiier of the 

gue^t house of the respondent and was asked' to offi¬ 
ciate for Mr. Ranade during the period of Mr. Ranade’s 
leave of absence tdl Mr. Ranade resumed duty. Mr. Ranade 
however d d not return. The respondent appointed the said 
Workman as a care taker on a monthly pay of Rs. 425/- 
p.m, under a Letter of Appointment dated 8th March, 1985. 
Kow'^ever, under the said document, they chose to term the 
employment to be one on contractual basis. Thereafter, on 
21th Aiigu'^t, 1987, the workman Mr. H. Sevugamoorthy 
v/ys asked to rign on an agreement wherein he was described 
to be a contractor and was to be p^id a sum of Rs. 1215/- 
p.m. inclusive of the remuneration of a helper; if any engaged 
bv htm. On 8-2-89, the said v/orkman had represented 
seeking to be r^'guiari’ed as a sub-rtaff. Cn 12-2-90, the 
remuneration of the care taker w^as revised whh effect from 
1-1-87. On 25-4-94, the Manager of the respondent repliecf 
that a decision has been taken that gu^st house/transit flat 
care takers \vho hav^ completed 10 years satiTactory work 
may be considered for absorption against clear identified 
vacancies df*pending unon the qualification and other terms 
of the employment. The stand of the management that the 
petitioner is not an employee is incorrect. The maintenance 
of the guest hou’^e was integral to the fn^urance Company 
XVho needed it for its officers coming on official v'sit and to 
maintain the coest house, they needed a weVer x^ho was the 
caretrVer and the control \vas exf'rcised by the maintenance 
of a cnnmlamt hook -^'bere if am/thma w'as not in Older, the 
V'S'tinp officials wouM make a remark. Control ha« also 
been exe^cired over the saM workman by reauiring him to 
rccoim*s. In Tamil Nadu, the workman of Tndus- 
■r'al es'nbh’shments v/ho have completed 480 days of con- 
timxous service withm a period of 2 years are ent’tDd to 
perman^pcv under the Tamff Nadu Industrial Fstabli^'h- 
menN I'f^o^ferrrent of nerm^n^nt staPis to woH:men) Act. 
Tn rhe device nn’opmd to term Sri R. vSewmarnoorthy ^ con- 
tneto- thf* respondent has revealed iTelf to he adopting 
s^p^dr’rd'i conduct nph^^commi? of a Govern¬ 
ment comnenv Tt is an unf-^ir labour nr^ct'ce under Sirhe- 
r/' Tndn;^t’'Jal Di /-e^ to an f^mployee 

r-'icml for to<^eth<^r, to d^nv film th« hen'^fit^ uri- 

v-Vf-''-; eyf o OrY^mmept Fipnlovreo. wh’eh i® nr'^e’s^lv v^hat 
bps h^e 1 don#* in the erre of Mr. R S^v!ie'’monrtbv. The 
rr^'vs to p'^^.c- pu awaM dnrino th#* -'^rrid^'t’cafioTl 
of *^r; p Co^T^^^ornno^tlnr n<3 o ncnmar'=‘pt pmnlov^'' W 

pnH fiu'ther hold* thrt he is to ^h#* pay, 

aM hpT->p-C*c trp\Fcl 

i,>f r,n other privdenes of pe''man"'nt employees 

n' " f th’ da^e. 

3. T^h#* found in the Counter Statement of 

the respondent are as follows : 

Tt is df'nied that Sri SeviuraTPoorthy is a ‘work¬ 
man’ wiffiin the meanmn of 2rsl of the I.D. Act. 
*!>»-» ♦'talus of Mr. \nmamoorihv is that of an 
irtd^mendAnt contractor and not an employee of the organi¬ 
sation Tt is not AftVnittcd th'^t he was worklnc as an Assis¬ 
tant to Mr. Panade who was then the rare taker in 1984. 
Tt is rorre-t th-Rt the rlpimant wa® made ?» care taker on 
ron^met from 1985 and fi-om 4-8-1987 and the en- 

tir* case was pryemed by a nroner agreement entered into 
heti-p-ri rhe p'^rties. The fact that he was permitted to uti- 
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lise the services of any other person as a helper would go to; 
prove that it wa? not obligatory that the petitioner should 
remain all the time in the guest house and serve the ^ests 
sraymg there. If he is not free he could even appoint a 
pjrson to look L-fter the entire affairs of the guest house 
re'aining ultimate control for himself and re ponsibilitv to 
account to the management. His presence is not needed at 
all the time in the guest house, and it is not necessary that 
h? shouM alone serve the guest staying in the gueH house, 
wli'ch could be done by any other person whom he had 
engaged as a helper to assist him. So there is an essential 
element of irpervisory function even as a contractor and 
as such he is not a workm'^n. The fact that he has been 
rermitted to say in the guest house including his family 
members would go to show that he is not a ‘workman’ and 
fact that he is permitted to u^e the gas etc. supplied by 
the comnany as p'^rt of serv'ce to the guest who stay there 
woid(f go prove ^hat he is not a workman much less a 

sub-s^aff. It is not correct to claim that maintenance of a 
was -^n m^egral running the Insurance Com- 
n«nv Tb'* of the n^t’tion'^r and the annlicability of 

Tamil Nadu Tn^u^trial F^tabh’sh^ent rOonferm^nt of 
P^Tmnuotif +0 wo-kmanl Act is ag'^in a misnomer. The Act 

not tn thn R^snondent manapements. Vide 

of the Act thi« man'^gement is not an Tndus- 
frW nnd^r the control of the State Grvm- 

rr»ent Tndi'a As such it is not annl'cab^e to this manage- 
Tt i'«; no^ that ^hi*; rp^inondf^nt is adontinp un- 

rondii''t nnheenminp of a Government 
tTia of narametpr nnolioable to rl®ncaT 

-fqflF q-rl wnrVmou worVinp »'n th" Office on repiilar fixed 
U'lv’r- w’>h TirviiH-v*: worVJnp hou^s ptr camot bp con- 
oc fUp r.nh^ or c» varcJ<!^ick to indne an 

Or no^ if ic adont’Tlp Unfair labOUi* 
fey tfiat in hptween 
finpf>intTn»nt tb^i*p i«^ On^ mOffi 
‘rtno-J *op4*rnnri»n»* Th“ l^rrofJnrn! of U’^faT nraptics 

o^ rh* Tp'^nsfrial T>Jpnu^es Ant ><; not COT- 
ro^f rvni-t'ir H“nv fb^t the manaoem^nt bac den'ed the bcnc- 
f?Tc or>rl nr'v''V'Tf^Q of 0 Oovpmmf>n^ pmHovee. Hp i'’ not 
ify rpli-f The respondent nravs to reiect the 

n^rit'on. 

d rvn K-'fnIf of petitioner /wnrVman. WWi Th’^n R 
V-nc PUft F^ W1 in W, 1R 

hebalf of resnondent. Ml to Mti were 

S 'Th^ frtr I'o • Wh^l’ti^r tfie «^r>mpnr? Of 

♦U X /"'T'-' TT^^rtri +1,0 |y«r>j<|OI>fkTVICinf 

-x.** T ^^nrlT.«,c fo,' ♦•prrfitn^'c'nrr 

^1,., CJ-: p Coxrxi rmwioO'^t^V PC '''■•re* ic in^ti- 

TC Cq <TprnOOrfbi^ pn♦^^T/a^ fo *’ 

6. The Point : The manatrement of the Oriental 
Insurance Companv Limited (Respondent) is ha\^ing 
a puest house at Chennai and in order to maintain 
the s^me the^p vrac oririnal'v a care taker by name 

Pgfnade The fact tha* Mr, R vSnyiicnmoor hv is 
fUo ♦oVpr r»t ‘r no^ in diroilt^. Wt^jlc he 

rlivrnpyl ♦bat ho wac: as well ^nd assistant +o Remade, 
"Fo wnc demVd bv the resTx>ndent. However, 

on an annlication hv Mr R Sevu?amnorthv whose 
/'ffiir^a iq #^«:non''orl bv tb° oet'tioner union in^o wb^ch 
+b« tpornb^r a letter of annointment was 

iccup/t on 8-3-85 The anc^i^'^tion of Mr. 5e>nma- 
Tprvo^b^r was markeri as Fx Wl dn^ed 3-12-^4. The 
otnT>oin+mr»n* WHS m^^k^rl a<i Fx W2 da*ed 

9 a Af^^r o_i'o on ^d-Q-5?7 a further ag^ce- 

mor»+ iTfor b/^tw^p Mn ^p.vuffamoorthv and 

♦u^ X W^3. 

7, The trouble starred on the representation of 
Se\aivamoorthv made through Ex. W4 dated 8-4-89 
''cek^r'^ nermanenev in the iob and regularisation 
therein. Instead of ^rettin^ whr.t was sought for the 
thiru^ that the aoplicant lecelvod was only a Circular, 
da^eri 12-2-90 through E^. W7. whereby il has been 
seated that the ^er/ces of Sevuramoorthy was a con¬ 
tractual one and that on 1st January of every year a 


notional increment will be paid alike for sub-staff. 
This was reiterated in Ex. W9 letter dated 8-7-91 of 
the management. Ultimately there was a letter from 
the mannagement through Ex. WIQ dated 13-12-93 
stipulaing 9 years continuous service for regularisa- 
tion of care taker. The petitioner umon by its letter 
dated 25-3-94 through Ex. Wll staled that since 
Mr. Sevugamoorthy was ser/ing as care taker for past 
10 years since 1984, his services could be regularis¬ 
ed, for which there was a reply issued under Ex. W6 
dated 25-4-94 by the respondent, that the regularisa-* 
tion of Mr. Sevugamoor-hy depends upon clear identi¬ 
fied vacancy. Ultimately on 5-12-94, the respondent 
disovmed care takers as their employees and it was by 
its letter through Ex. W14, When once the respondent 
disovTied Mr. Sevugamoorthy as its employee and 
smarted saying that he wafs only a contractual pariy, 
the d'SDute was referred here, to decide as to whether 
there is the rdarionship of employer and employee 
between Mr. Sevugamoorthy and respondent. 

8. In this connection, the learned counsel for the 
respondent would rely upon Ex. W2 dated 8-3-85 
the letter of engagement of the services of Mr. Sevuga¬ 
moorthy and Bilateral agreement through Ex. W3 
d'a^ed 24-8-87. Tioie it Is that the first column of Ex. 
W2 is reading as follows : 

“Your services as a care taker is purely on a 
contractual basis.” 

It is equally true that under Ex. W3, the cure taker 
was given the right to engage the helper and that such 
helper will not be considered as an employee of +hc 
companv. The terminology used in that letter to indi¬ 
cate Sevut^amooEhy ^vas also as if he was a contract¬ 
ing party. However, a perusal of the application dated 
3-12-84 through Ex Wl cf Ihe petitioner, bv name 
SevntrqTPoor'hY: would onlv oo to «:how that what^ he 
cou<rb<^ ouW the I'ob of carc taker. The wording 
u'-ed therein is as follows : 

“I readiest von to consider mv candidabirp for 
the care taker pos^ of vour guest hr»use.” 

Accordingly he was appointed under Ex. W2 with a 
remuneralion of Rs. 425 p.m. towards the services 
and with a clause that the cost of - leaning material 
as may be required for v/ill be reimbursed. There is 
also another clause by which the contract was made 
to be in force only for ihrQe years. During the period 
of service it was covenanted that ^he respondent 
office will provide with allotment slip as and when 
made, which will have to be remrned to the office, 
after obtaining the allottee’s signature on its back, 
in token of his availing the Guest house accommeda- 
Pon and ^hat the petitioner has to arrange for all the 
washing and drying cleaning oi the materials, and the 
payment for them shall be made according to the 
actual billing, the prepararion of breakfast, tea, coffee 
C'C. will be at the agro;d rates and a<s per the requests 
of the guests, the petitioner was directed to collect 
the charges if any and remit the ^^ame fo the respon¬ 
dent office re<nilarlv, and that be has to stay therein 
without detriment to the interest of the company. 
One mor'' clause entitling him to use the services 
of the helper v/as added under Ex. W3 agi^^ment. 






7981 


l^ll—3 (ii)] 


9,2ooo/5im^m is, 1922 


9. Thus besides pointiius out the factors found in 
Ex. W2 and W3, the Learned counsel for the res¬ 
pondent also pointed out that there was no attend¬ 
ance register, no Provident Fund deducted that there 
was no fixed hours of work, that the recruitment was 
not through Employment Exchange, that there v as 
power of delegation of work and that what was paid 
for him was only in terms of agreement. Thus, the 
management wanted to look Mr. Sevugamoorthy into 
the term of contractual service, whereas he asked for 
the status of employee. 

10. It was further pointed out by the Learned 
Counsel for the Respondeat that the General Insur¬ 
ance (Rationalisation of Revision of Pay scales and 
otl^r conditioius of service Supervisory Clerical, 
and subordinate staff) Scheme, 1974 could not be 
applied against Mr. Sevugamoorthy, because there 
is no sanctioned post of care taker as found therein. 
Moreover, it was pointed out that under Clause 2 
therein, such terms may not be applicable to any 
person employed under specific contract of employ- 
men^ The first contention that there is no sanctionr 
ed post of care taker is unacxeplable because there 
is a headline called ‘all other subordinate staff’, which 
says that ail employees working in various subordi¬ 
nate position shall be categorised as subordinate staff. 
Again, the non^applicability of the scheme due to the 
fact that Mr. Sevueamoorthy is not an emplovee can¬ 
not he aiccepted because it is a decision yet to be made 
upon the reference and the relationship has to be de¬ 
cide herein. 

11. Before going to evaluate the facts in favour of 
each of the parties, \ye can take the guidelines from 
the Case Laws in 1973 (2) LLJ p. 495 and 1978 
n LLJ p. 397. In the later case, it v/as held as fol¬ 
lows : 

“Held in Ganesh Bidi case, (1974—I LLJ 367), 
the Supreme Court has said that mere con¬ 
tracts arc not decisive and the complex 
of considerations relevant to the Indian 
condition was ntecessaiy. 

The true test may be indicated once again. 
Where a worker or group of workers lab¬ 
ours to produce goods or services and these 
goods or services are for the business of 
another, that other is, in fact, the employer. 
He has economic control over the workers’ 
subsistence, skill, and continued employ¬ 
ment. If he, for any reason, chokes off, the 
worker is virtually laid off. The presence 
of intermediate contractors with whom 
alone the workers have immediate or direct 
relationship cx-contractu is of no conse¬ 
quence when, on lifting the veil or looking 
at the conspectus of facts governing em¬ 
ployment, we discover the naked truth, 
though draped in different paper arrange¬ 
ment, not the immediate contractor. Myriad 
devices, helf-hidden in fold after fold of 
legal form depending on the degree of con¬ 
cealment needed, the type of industry, the 
local conditions and the like may be re¬ 
sorted to when labour legislation casts 
welfare obligation on the real employer, 
based on Arts. 38. 39. 42, 43 and 43A of 
the Constitution. TTic Court must be astute 


to avoid the mischief and achieve the pur¬ 
pose of the law and not be misled by the 
maya of legal appearances. 

... The true rest may, with brevity, be in¬ 
dicated, once again. Where a worker or 
group of workers labours to produce goods 
or services and these goods or services are 
for the business of another, that other is, 
in fact, the employer. He has economic 
control over ihc workers’ subsistence, skill, 
and continued employment. If he, for any 
reason, chokes off, the workers is, virtually, 
laid off. The presence of intermediate con¬ 
tractors with whom alone the workers have 
immediate or direct relationship ex-con- 
tractu is of no coasequence when, on lifting 
the veil or looking at the conspectus of 
facts govering employment, we discern the 
naked truth, though draped in different per¬ 
fect papr arrangement, that the real em¬ 
ployer is the Management, not the imme¬ 
diate contractor. 

... If the livelihood of the workmen sub¬ 
stantially depends op labour rendered to 
produce goods and services for the benefit 
and satisfaction of an enterprise, the ab¬ 
sence of direct relationship or the presence 
of dubious intermediaries or the make- 
believe trappings of detachment from the 
management cannot scap the real life bond. 
The story may vary but the inference defies 
ingenuity. The liability cannot be shaken 
off.” 

12. Now for the purp<^ of deciding the relation¬ 
ship we have to see the actuality of the nature of 
work instead of the terminology used in the docu¬ 
ments; because going by verbattim of the terms and 
conditions will make things superficial, and what 
we have to do is plunging into analysis of the actu¬ 
ality of the nature of work done. This is so because 
locking a real workman as a contractual party is not 
only non judicious but also against na'iir^ justice. It 
may be true that the absence of attendance register. 
Provident Fund deduction, Delegation of work, non 
recruitment from employment exchange etc. may in¬ 
dicate or suggest contract of service. But if there is 
something beyond the same. Over powering and out- 
weighingji them leading to a finalitv of indication eff 
the reality, then there is no harm in considering 
them and deciding accordingly. 

13. The very fact that the arrangement of assis¬ 

tance of a helpr was made 2-1 /2 years later to the 
original appointment through Ex.W2 without des¬ 
cribing and pointing out the necessarv for such arran¬ 
ging of assistance, would go to show the arbitrary 
attempt or idea of respondent management, in lockmg 
an otherwise employee as a contractual party. Under 
the name of privity of contract and theorv of estop¬ 
pel, we cannot shut our eyes into the realities which 
alone have got the determining relevance and potency. 
Big comnanies are like lions and the workers arc like 
Lamb. the Boss wan? Sevugamoorthy to sign 

Ex.W3 it is natural that he would sign mechanicaUy. 
Likewise Ex.W3 was not signed from Mr. Sevjga- 
moorthv. What was the ncce^^s^ty for that docunient, 
while there was alreadv a letter of abtxjintment in 
existance through Ex, W2 in detail, Ex.'W3 will reye^al 
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the arbitrary urgency of the management with a 
malafide motive to deny the right of employee. Any¬ 
way even assuniing that Ex.W3 is so much binding, 
arrangement of a helper, which alone was newly 
added therein, cannot be ta<ken into delegation of 
work of the care taker. 

14. Again what we have to do is to go to the 
terms of contract on which the respondent relied 
much. However binding that the terms of Ex.W2 and 
W3 may be, the fact remains that Sevugamoorthy 
was allowed to reside in the premises with a condition 
that it should not be deterimental to the interest of 
company. This v/ould indicate the control of the 
management over the care taker. He was also paid 
Rs. 4251 — p.m. He was held responsible for the secu¬ 
rity arrangement. He was assigned with not only pre¬ 
paration of food but also washing and cleaning of 
me materials. He was to be incharge of the furnitures, 
fixtures, filling:, etc. Pie was asked to keep an inven¬ 
tory of all items. Why was lie to take up an inven¬ 
tory if he was only a contractual party. In other 
words, it there was a contract, it was the employer 
who should normally take an inventory. Again there 
was not only a control over the accounts by the 
management but also over the premises. This will in¬ 
dicate the overall control upon the care taker. Up- 
keepjng of the accounts by the care taker also stren- 
thens this view. Although, it may appear that pre¬ 
paration of food, and washing and dry washing was 
paid by the management, it was the same as that of 
a real employee was expected to do. It has been held 
in 1952 11 ALL ER Er p. 957 that the test of being 
a servant does not rest now* a> days on submission 
to orders depends on whether a person is part and 
parcel of organisation. In applying this test, the rele¬ 
vant factor is the fact that workers attend the shop 
which belongs to the employer and work there on 
machine also belonging to him. Again, it washeld in 
1973 II LLJ at page 504 that the workers are not ob¬ 
liged to work for the whole day in the shop is not very 
much material. It was held that there was of course 
on reason why a person, who is only employed part 
time, should not be a servant; and it is doubtful 
whether regular part time ser\dce can be considered 
even prima facie to suggest anything other than a 
contract of seiwice. It ^vas pointed out that according 
to the definition of Sectiton 2(14) of the Act, even if 
a person is not wholly employed, if he is principally 
employed in connection with the business of the shop, 
he will be a person employed within the meaning of 
Sub-section. 


15. Therefore, from the various factors discussed 
and dealt with, it is made clear that the guest house 
is part and parcel of the respondent company, and 
for the whole of the hours of the day the care taker 
is vigilant, not only in securing the propverty and 
other materials, but also in yielding service to the 
incoming officers the day and time of whose arrival 
is exclusively at their option, which would indicate 
that the care taker should always be careful in yiel¬ 
ding his services, unlike that of a contract party. 
Thus it is made clear that his services was vigilantly 
.and urgently rendered, and was never a thing 4o be 
arranged. The helper could not be a supplement and 
not substitute. Thus, ffie relationship of employer 

J •• f. "fc ril 


Sevugamoorthy and the Respondent. Subject to his 
otherwise eligibility he is entitled for re^arisation. 
Award passed. No costs. 

Dated at Chennai, this 31st day of October, 2000. 

S. R, SINGH ARAVELU, Industrial Tribunal 
WITNESSES EXAMINED 
For Petitioner I Workman : Thiru R. Sevugamoorthy. 
For Respondent I Management: None, 

DOCUMENTS MARKED 

Ex.Wl 3-12-84 : Application of R. Sevuga¬ 
moorthy for the post of Guest house care 
taker. 

Ex.W2 8-3-1985 : Letter from the Manager of 
the regional office of the Oriental Insurance 
Company Ltd. Madras to Mr. R. Sevuga¬ 
moorthy. 

Ex.W3 24“8'87 : Agreement entered into by 
the Oriental Insurance Co. Ltd. and Mr. R. 
Sevugamoorthy. 

Ex.W4 8-2-89: ; Representation of R. Sevuga¬ 
moorthy to the Chairman-cum-Managing 
Director, Oriental Insurance Co. Ltd. 

Ex.W5 14-3-89 : Letter from the Manager; 
Regional office. Oriental Insurance Co.Ltd. 
Madras to Mr. R. Sevugamoorthy. 

Ex.W6 25-4-94 : Letter from the Head office 
or Oriental Insurance Co. Ltd. to the Re- 
g^.onal office regarding the absorption of 
care takers. 

Ex.W7 12-2-90 : Circular issued by the Head 
office of the Oriental Insurance Co. Ltd. 
regarding the revision of remuneration of 
care takers. 

Ex. W-8 2-3-90 : Letter from the Head office 
Regional office, Madras to Mr. R. Sevuga¬ 
moorthy. 

Ex.W9 8-7-91 : Letter from the Head office 
of the General Insurance Corporation of 
India to the General Manager, United India 
Insurance Co. Ltd, regarding remuneration 
of care takers. 

Ex.WlC 13-12-93 : Representation of the peti¬ 
tioner union to the respondent regarding 
regularisation of the services of Mr. R. 
Sevugamoorthy 

Ex. Wll 25-3-94 : Petition preferred by the 
petitioner union before the Asst. Labour 
Commissioner regarding the services of 
Mr, R. Sevugamoorthy. 

Ex.W12 30-11.-94 : Disbursement voucher. 

Ex. W13 30-11-94 : Disbursement voucher. 

Ex.Wl4 5U2-94 : Reply filed by the respon¬ 
dent to the petition filed by the petitioner 
union before the Asst. Labour Cbmmis- 
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Ex.WlS 29-12-94 : Failure of Conciliation re¬ 
port issued by tbe Asst. Laboui Commis¬ 
sioner. 

EX.W16 10-4-95 : Representation made by 
the petitioner union to the Respondent. 
EX.W17 28-4-95 : Disbursement voucher. 
Ex.WlS 28-4-95 : Disbursement voucher. 

FOR RESFONDENT/MANAGEMENT 

Ex.M 1 26-6-1981 Conduct Certificate. 

Ex.M2 31-3-1979 : S.S.L.C. Book Certificate 
1st page. 

Ex.M3 .. 

Mark list containing marks secured in X 
Std. New pattern final examination held in 
April 1979. 

Ex. M4 .. 

Mark list containing the marks secured in 
Higher Secondary examination in April in 
1981. 

Mark list containing marks secured in 
two papers in Higher Secondary Examina¬ 
tion conducted in April. 1986. 

Mark list containing marks in one subject 
in Higher Secondary examination conducted 
in Mar’1987. 

Ex. M5 ... 

Transfer certificate issued by Madurai 
Kamaraj University for B.A. Degree 
Course dt. 21-7-90 for completing the 
course. 

Ex.M6 : Instruction received from G.M. dt. 
25-10-94 addressed to Head oflSce. 

^ 16 2000 

^ ?n.2705.—1947 
(1947 ^ 14 ) ^ 17% 

K 

i6'“i i“20oo ^•RT i^rr i 

[ 4 , n~M201l/5 7/99-Tni. (^>11)] 

tin .^t. %^T^n, 

New Delhi, the I6th November, 2000 
S.O. 2705.—In pursuance of Section 17 of the 
Industrial Dispute Act, i947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial TribunallLabour 
Court, Calcutta as shown in the Annexure in the In¬ 
dustrial Dispute between the employers in relation to 
the management of United Bank of India and their 
workman, which was received by the Central Gov¬ 
ernment on 16-11-2000. 

|No. L-12011|57199-1R(B-II)| 
N. P. KESAVAN, Desk OfiTner 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL AT CATXXT^TA 

Reference No. 45 of 1999 


PARTIES : 

Employers in relation to the management of 
United Bank of India, 

AND 

Their workman. 

PRESENT : 

Mr. Justice B. P. Sharma, Presiding Officer. 
APPEARANCE : 

On behalf of Management--Mr. A. Moitra, 
Deputy Chief Officer (Law) of the Bank. 

On behalf of Workman—^None. 

STATE : West Bengal. INDUSTkY : Banking. 

AWARD 

By Order No. L-120Ui57l99lIP.(B-II) dated 
21-10-1999 the Cendal Government in exercise of its 
powers under section 10(l)(dj and (2A) of the 
industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

‘‘Whether the action of the management of Unit¬ 
ed Bank of India in reduemg the allowance 
of Sh. Samiran Das, Sh.Prabir Bhatlachar- 
jee annd Sh. Bhaskar Chandra, Encoder 
operators from Rs. 314 p.m. lo Rs. 245 p.m. 
and of Sh. Shyamal Mukherjee, Sh. Atindra 
Mohan Ganguly, Sh. Dilip Kumar Dutta, 
Sh. Tarun Adhikari, Sh. Bhabani Bhatta- 
charjee and Sh. Lakslmian Roy, Encoder 
Operators from Rs. 282 p.m. to Rs. 245 
p.m. IS legal and justified. If not, v/hat relief 
are the workmen entitled to?” 

2. When the case is called out today, none appears 
for the union even though the management is repre¬ 
sented by its represemaave. It appears from record 
that no one ever appeared on behalf of the union in¬ 
spite of service of notices upon it and no step was 
ajiso taken on its behalf to proceed with the matter. 
Written statement has been filed on behalf of the 
management explaining the circumstances under which 
the payment of allowance are made at the rate of 
Rs.^ 245 per month to the workmen concerned and it 
is justified on the basis of the industrywise bipartite 
settlement to vhich the parent union of the sponsor¬ 
ing union happened to he a party. It has also been 
stated that the enliancecT amount, as alleged, was 
being paid inadvertently and it has been simply cor¬ 
rected by the Bank and the payment is made in ac¬ 
cordance with the bipartite settlement. 

3. It is obvious that the union is not appearing to 
p-c^eed with the case in the aforesaid circumstances. 
This Tribunal, accordingly^ has no other alternative 
but to dispoj^e of the present reference by passing a 
“No Dispute” Award. 

4. A “No Dispute” Award is accordingly passed 
and the reference is disposed of. 

Da+ed, Calcutta, 

The 8th November, 2000. 

B. P. SHARMA, Presiding Officer 
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New Delhi, the 16th November, 2000 

S.O. 2706.—bi pizrsuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of 
the Central Government Industrial Tribimal/Labour 
Court, Jtabalpur as shown in the Annexure in the In¬ 
dustrial Dispute between the employers in relation 
to the management of United India Insurance Co. and 
their workman, which was received by the Central 
Government on 16-11-2000. 

[No. L-17012[2.3|92-IR(B-TI)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENfRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALtXJR (MP) 

Case No. CGIT|LCiR!l67|92 
PRESIDING OFFICER : Shri K. M. Rai. 

Smt. Girija Bai Verma 

Through : The President, 

General Insurance Employees Union, 

W-Zone, Sbarda vSadan, 

Nathpara, Raipur. Applicant. 

Versus 

The Divisional Manager. 

Uni'cc! India Insurance Co.* 

Kacliahari Chowk, 

Raipur. Non-applicaut. 

AWARD 

Delivered on this 6Ui day of November, 2000 

1, The Government of India, Ministry of Labour 
vide order No. L-17012l23i924R B-U dated 30th 
July, 1992 has referred the following dispute for ad¬ 
judication by this tribunal : 

“Whether the action of the management of Unit¬ 
ed India Insurance Co. Ltd., divisional office, 
Raipur MP in not considering Smt. Girija 
Bai Verma tor the post of Ml time regular 
sweepress w.e.f. 1-10-90 is lawful and iusti- 
fled ? If not what relief the workman is en¬ 
titled to?” 

2. The workman did npt appear in tlie court inspife 
of service of notice on him. The Union representative 
also did not appear. Hence proceeded ex-parte. 


3. From the conduct of the workman it appears 
that she is not interested in pressing her claim before 
this tribunal. In such a circumstance, no dispute exists 
between the parties. Hence No Dispute Award is pass¬ 
ed. On the reasons stated above, the workman is not 
entitled to any relief in the instant case. The reference 
is accordingly answered against the workman and in 
favour of the management. 

4. Copy of award be sent to the Government of 
India, Ministry of Labour as per rules. 

K.M. RAI. Presiding Officer 
16 TTqTPlT, 2000 

Tr.?JT.2707.—1947 
(l947 14) ^ UTTT 17 % if, 

16 1 1-2000 ^ l^rr ^ir i 

[^. R^-i7012/43/87-^T [V(^)] 

New Delhi, the 16th November, 2000 

S.O. 2707.—^In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award of ^ 
the Central Government Industrial Tribunal/Labour 
Court, Jabalpur as shown in the Annexure in the 
Industrial Uispute between the employers in relation 
to the management of New India Assurance Co. Ltd. 
and their workman, which was received by the Cen¬ 
tral Govemment on 16-11-2000. 

[No. L-17012!43|97 DIV(B)) 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL CUM-LABOUR COURT, ^ 
JABALPUR 

Case No. CGITILC|52|88 

PRESIDING OFFICER : Shri K. M. Rai. 

Shri Samir Rapjan Guha 
Plot No. 78|79, 

New Colony, 

Ukarapara, 

Raipur. Applicant. 

Versus 

t 

Die Divisional Manager, 

New India Assurance Co. Ltd., 

Jail Road, 

Raipur. Non-applicant. 

AWARD 

Delivered on this 6th day of November, 2000 

1. The Government of India, Ministry of Labour 
vide order No. L-17012143187-D, IV-A dated 23rd 
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23 May, 1988 has referred the following dispute for 
adjudicaticm by this tribunal :— 

‘^Whether the action of the management in ter¬ 
minating the services of Shri Sameer Ranjan 
Guha, Assistant Clencal in the divisional 
office of Ncm India Assurance Co, Ltd, 
Raipur w.e.f. 11 1-86 is justified? If not, 
what relief is the workman entitled to?” 

2. The worionan remained absent inspite of service 
of notice on him. It appears that he is not interested 
in pressing his claim before this tribunal. This fact 
goes to show thalt No EHspute exists between the 
parties. Hence No Dispute Award is passed. 

3. In view of the foregoing discussions, it is held 
that the workman is not entitled to any relief as 
claimed by him. The referc is accordingly answer¬ 
ed in favour of the management and against the 
workman. 

4. Copy of the award be sent to the Government 
of India, Minisitry of Labour as per rules. 

K. N. RAI, Presiding Officer 
27 2000 

^.?n'.2708-—^ ft? 
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(e) sra ?rft^ m sr^rt^r ^ 

^ ?35Fcr % spfraaf 

% ft(TT gfe+ra sraia ^ 13 ; ara ^ ^?TaRfa % ftix^ 

wft? gaatJfV aar atfta | 1 

[wn ira-i 1017 / 4 / 97 -^;'^. a. (ar.ft.)] 

n'ar, uTaa 

MINISTRY OF LABOUR 

New Delhi, the 27th November, 2000 

S.O. 2708.—^Whereas the Cen'ral Government is 
satisfied that the public interest requires that the ser¬ 
vices in the Bank Note Press, Dewas which is covered 
by item 22 of the First Schedule to the Industrial 
Dispu'es Act, 1947 (14 of 1947), should be declared 
to be a public utility service for the purposes of the 
said Act; 

Now, therefore, in exercise of the powers confer¬ 
red by sub-clause (vi) of Cla.use (n) of section 2 of 
thp Industrial Disputes Act, 1947, the Central Gov¬ 
ernment hereby declares, wi'h immediate effect the 
said industrv to be a public utilitv service for the 
purposes of the said Act for a period of six months. 

[No. S-11017I4|97-1R(FL)J 

R C. GUPTA, Under Secy. 


n? 2 9 2000 i] 
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|?rr I 

[q . t»T-* 11013/ 1 / 97-Tflf ^ (dM)] 
Pu. q^!, 

New Delhi, the 29th November, 2000 

S O. 2709.—In pursuance cf Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award as shown in the Annexure given 
by Tusti::e T. P. Su;7la (Reiu.) Umpire appointed by Siiri 
S. Krishnamoorthy and Shri H. M. Jai^tiani, Arbitrators noti¬ 
fied in the matter of Industrial Dispute between the employ¬ 
ers in relation to the uxantj^ement of Mjs. Pa wan Hans 
Heiiconters and their workman, v/hich was received by the 
Central Govt, on 3-10-2000 

[No. L-11013/1 /97-IR(C-I)1 
S. S. GUPTA, Under Seev. 

ANNEXURE 

BEFORE THE HON BLE UMPIRE lUSTlCE T. D. SUGLA 
(RETD.) AT MUMBAI 

Arbitration No. L-110l3(81)/97-IR(C-I) EK. 19-6-1997 

BETWEEN 

Mis. Pawan Hans 

Helicopters Ltd. . Emn’over Company 

AND 

Mjs. Pawan Hans 

Pilots Guild. Pilotb (Workmc*^). 

Appearances: 

Shri Mohan Bir Sin,"h. Advocate instructed by Ofiice benrears 
of the Union. 

Shri D. M. Utekar, Advocate with his Assistant instructed 
hv the Senior Officials of the Comoaiiv. 

AWARD 

1. The disputes between the Company and the Union were 
in reconciliation for quite sometime during the course 
of which an Agreement was signed under Section 18(A) of the 
Industrial Disputes Act, 1947 (for short ‘*the Act”) between 
the Management of Pawan Hans Helicopters Ltd. (for short, 
•^he Company**) and the Pawan Hans Pilots Guild (for 
short, “the Union’*) in terms of which the parties agreed to 
make reference to the arbitration under Section 10 A of the 
Act in regard to the dlsmites specified in Terms of Reference. 
Accordingly, the Government of India, Ministry of Labour, 
it^ Notification dated 19-6-1997 referred the matter to a 
Board of Arbitrators consisting of two arbitrators to be 
nomhiated one^ each hv the Company and the Union. The 
^emnen^f nominated Shri S Krishna moorthv. a former Joint 
5^cret.a'^^ and Financial Adviser Ministry of Civil Aviation, 
Gov#'mm^*nt of India, while the Union nominat'^d Shri H. M. 
Tnctiari. a Senior Advocate of Bombay High Court, as arbi¬ 
trators. Memorandum of Understanding was also signed 
by and beri\"ecn the parties on 5th January, 1998 before the 
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Regicmal Labour Commissioner (Q, Mumbai, which does 
not have any bearing on the disputes involved herein. 

2. In terms of Reference the learned Arbitrators were 
required to decide issues of interim relief and working hours 
as preliminary issues in the first instance. By Interim Award 
dated 10-3-1998, the learned Arbitrators granted Rs. 1,90,000|- 
(Rupees One Lac ninety thousand only) to eacn line pilot as 
an ad hoc payment subject to adjustment of the same against 
the Final Award. The issue of working hours was left to be 
decided in the Final Award. 

3. After hearings spread over a period of more than one 
and a half year, the Learned Arbitrator Shri H. M. Jagtiani 
signed his Award on the date not indicated, whereas the 
Learned Arbitrator Shri S. Krishnamoorthy differed from him 
and gave hh separate Award on 8-10-1999. 

4. The Learned Arbitrators had agreed at their first meeting 
itself that in case they were not able to come to a unanimous 
decision, they would refer the matter to an Umpire to be 
nominated by them jointly. Accordingly, in view of the 
differences and their giving separate Awards in relation to the 
disputes between the parties, the Learned Arbitrators nomi¬ 
nated me (Justice T. D. Sug‘a, a retired Judge of the Bombay 
High Court) as an Umpire. Fhe Learned Arbitrators con¬ 
veyed their decision to me and the parties also wrote to!asked 
me whether I was willing to act as an Umpire, to which I 
gave my consent. 

Tn one of the early meetings held on 21st October, 1999, 
this fact has been recorded in the Minutes. Regarding Noti¬ 
fication to be issued in this regard, the Government of India, 
Ministry of Labour, New Delhi, informed the Company vide 
letter dated 19-11-1999 that it was not necessary. 

6 . First meeting for directons was held on 5th October, 

1999 and the last hearing took place on 17th May, 2000. 
During the course of one of the last few hearings the learned 
Counsel were told and they had agreed to give synopsis of 
their respective arguments in brief in not exceeding five to 
seven pages on or before 31st May, 2000. Synopsis of argu¬ 
ments were received from the Union on or about 30th June, 

2000 while the same were received from the Company on or 
about 10th of July, 2000. Besides what was received from 
the Company was not the synopsis but summary of the argu¬ 
ments running into as many as 27 pages. 

7. It is pertinent to mention that in their Final Awards the 
I.^^rned Arbitrators had differed almost on all issues. The 
differences were well pronounced inasmuch as while the 
Learned Arbitrator. Mr. Jagtiant had accepted almost all 
material demands of the Union, the Learned Arbitrator 
Shri Krishnamoorthy had mostly rejected them. 

8 . At the inception of these proceedings it was made clear 
to the parties that in law the proceedings before me were like 
new nroceedings before a Sole Arbitrator and the parties were 
entitled to proceed de novo, as if it was a fresh adjudication. 
It of course, also open to them to confine their disputes 
to the extent the Learned Arbitrators had differed or to 
some other mutually agreed arrangement. The parties agreed 
that they would adopt the latter course. The Company 
agreed and accepted what was awarded by the Learned Arbi¬ 
trator Shri Krishnamoorthy and the Union agreed to accept 
what was awarded by the Learned Arbitrator Shri Jagtiani. 
To put it precisely the disputes before the Umpire were 

to the difference in awards given by the two Learned 
Arbitrators. ' 

9. The issues were finalised with the consent of the parties. 
Tss'ie nropored by the Company against the jurisdiction of the 
L'^amed Arbitrators to give an Interim Award and the 

wj's not treated as an issu.“ HI th^ 

T earned Arbitrators were unanimous on this issue and (2) 
^nm^anv h^^d stated th^t it h'^d no mtention of t'^king 
the si’m of Rs. 1.90 0001- paid to each pilot under the 
Tntpriin Award. The issue, wh^th^r the Umpire is reouired 
to foMow procedure nn par with the provisions of Evidence 
Arf a modeh proposed bv the Company, needs to be 
d'^alt w’tb in some detail. It is pertinent to mention that 
the tv/o Learned Arbitraors have on this issue stated in them 
re^'Pcctive awards as under: 


Shri Jagtiani stated: 

“We had also made it clear to both the parties that as 
per Section 11 of the Industrial Disputes Act, 1947, 
the Arbitrators are free to determine their own 
procedure in respect of the arbitration and nothing 
contained in the Arbitration Act, 1940 applies to 
such arbitration. We had therefore with the consent 
of the parties accepted that the evidence need not 
be led in a formal manner and the oral or docu¬ 
mentary evidence even informally produced snail 
be considered by us. Accoraingly both the parties 
have introduced various documents in support of 
their respective cases without proving the said docu¬ 
ments in a formal manner. The authors of such 
documents have also not been produced before us 
by either party and obviously they have not been 
cross-examined by the opposing party either. In 
accordance with our earlier decision arrived at with 
the consent of the parties, we shall give due 
weightage to such documentary and oral evidence 
which has been produced before us,” 

Shri Krishnamoorthy stated: 

“It is necessary to mention that at the commencement of 
the proceedings of the arbitration, it has been deci¬ 
ded that wherever documents are accepted by either 
of the parties and not disputed, such documents 
may be exhibited and relied upon and naturally 
disputed documents cannot be relied upon unless 
and until they are proved by the concerned party 
in the formal way. I would like to mention that 
though the Arbitrators are at liberty to decide their 
own procedure, it is elementary to note that such 
nrocfdiire should be within the scope and ambit of 
the Evidence Act as model, though the provisions 
of Evidence Act are not strictly applicable to these 
proceedings. No authority under the ID Act includ¬ 
ing arbitrator is empowered to traverse beyond the 
permissible limit of the Evidence Act. Accordingly, 
when any documents or information is seriously 
challenged, the party who seeks to place reliance on 
such documents or information is duty bound to 
prove the same by examining the authority of the 
said documents I information,” 

10. In this background the learned Counsel for the Com¬ 
pany had initially referred to and relied upon certain observa¬ 
tions of the Supreme Court in Bareilly Electricity Supply 
Co. Ltd. vs Workmen (1971) 2 LLJ 407 para 15 at page 
417, in support of the Learned Arbitrator Shri Krishna- 
moorthy’s view. On the other hand the learned Counsel for 
the Union referred to and relied upon the contrary observa¬ 
tions of the Supreme Court in Food Corporation of India 
Workers Union vs FCI (199fi) 9 SCC 439 at page 448 (para 
16). According to me the view taken by Shri Jagtiani is in 
consonance with the latter decision of the Supreme Court. 
The Sunreme Court, it may be stated, had emphasised simi- 
l'>r v'pws in S^rva Shramik Sangh v Indian Hume Pipe Co. 
T.td n993) 2 SCC 386. I also find that Section II of the 

Disnutps Act. 1947 in term provides that various 
including tribunal shall follow such procedure as 
h m^v think fit. Sec. 19(1) of the Arbitration Act, 1996 also 
cVnr-iv nrovid^'s that fhe arbitral tribunal shall not be bound 
h^r tfie Cnd^ of Civil Procedure, 1908 or Indian Evidence Act. 

‘ju»^-s“c. ^2) thereof provides that the parties are free 
to on the nrocedure to be followed bv the arbitral tri- 

h^n'il snh-coc n'i goes further and makes it clear that even 
if n^r^i^*? fail to ajiree to any procedure, the arbitral 

^’-ihunal win h- free to conduct rhe proceedings in the 
m'^nner ft considers appropriate. 

11. T accordinMv suecested to the parties that I proposed 

fo follow the annroach su?»c«ted bv the Snn- 

^onr In fine latter dec^cion Food Corporation of India 
to rcnioulously observins the principles of 
riofnr'»1 ThuQ, this i«STi(“ wa<; ^o+ frprn^^d ac an issue 

tfie consent of the parties. It may be annro- 
fr. r^n-o^i.iro fh^ ohcprvations of the Suptome Court 
in fh^ ros- of t^ood Corporation of India (supra) here viz., 

**The rnade bv thp Tr'ivmol even in 

of mer-hafiing or cosidering the material placed 
before it, seems to be wrong for the following 
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reasons. The Tiibunal was appareitly of the view, 
that there should be ‘evidence” to prove ihe tacts, 
as per the provisions of the Evidence Act. It is not 
^o. 'Hie Tribunal is not a court. Tnere should be 
only ‘material’ and not evidence as required by the 
Evidence Act. It appeals that a good many witnesses 
Were examined by another membei who was the 
predecessor of the member, who delivered the final 
award. The Tribunal has stated that tne t.v.dence of 
the i^etitioner (workinan) is not “dul> pioved”, 
“legdly proved” oi proved “beyond reasonable 
doubt”. This approacn was also wrung. The only 
question was whether on weighing the probabilities, 
the material placed by the petitioner was accept¬ 
able . . . 

12. It may be further mentioned that as an Umpire in 
the last stage of proceedings I had felt that the material as 
rgards pay, allowances and other benefits given to the pilots 
by othei helicopter companies on record was vague and 
even conllioting. I had proposed thai I would myself like to 
obtain information as regards fixed pay and allowances vari¬ 
able aHowances and terminal benefits, including loss of licence 
from other helicopter companies provided both parties agree 
sub jet to their right to make comments/submissions on the 
information gathered, to accept the replies received by me 
as evidence. The parties accepted my procK>sal as noted* in the 
minutes of the meeting held on 15-3 2000 Letters were 
written by me to various helicopter companies. It is a defferent 
thine: that no helicopter company responded. It wa*^ fn "his 
spirit that the issues were d^c^ated in the presence of the 
narPVs in +be meeting on 30th November, 1999 and fin'>h'sed 
in the following meeting held on 14th December, 1999. There 
were in all 27 issues framed. 

13. At the suggestion of the parties T was also tak'^n to 
Bombay H'gh in the romnany of Gt^neial Nataraian CMD of 
the Company Capt Varma, prt“Jtdeni of the Union was the 
Captain. This wa^: to enabl*^ me, to have a fir«!t ha^d ex- 
penence of I’hf* flvinc^ hv hf'li'-oni.-r and in pnrticnUr to 
oh^’erve and app^eci-’te the landing on floating rigs what iS 
known m technical terms as “dead man’s curve”. 

14. Despite agreement on the procedure to be followed by 
me as an Umnire. Shri Utekar for the Company and Sbri 
M.B. Singh for the Union obi^cted the admission of a 
number of documents produced on behalf of the Union and 
the Cmpany on the grounds that those were produced for the 
first time and that their auth'^rs werr not made availphle 
for '"ro‘?s-exammation and ^or ^heir source was not nrov^^d 

in view of the agr^ernprit hetwp#»n thp nori^i^c n^d 
the legal position being as it is in view of the Supreme Court 
decision in the ca^'e of Food Cormr-’t^on of Wo^V'^rs 

'Union fSunrnV T have not taken sen’ons note of these ob¬ 
jections All the «<iime wherever nn«;eiMf> witnesses Were 
produced and examined in these proceedings. 

15. In the present proceedings the Union filed affidavits 
of Capt. Darshan Singh, Capt. M. V. Alexander and Capt. 
E. Samuel by way o. examination in chief. Capt. Darshan 
Singh and Capt. E. Samuel appeared and were cross- 
examined by Shri Utekar, learned Counsel for the Com¬ 
pany. Capt. Pati and Capt. Varma were aPo produced as 
witnesses by the Union. They were cross-examined and 
re-examined. On behalf of the Company a statement was 
made on 7-1-2000 that the Company would like to examine 
w|c R. C. Srivastava, Shri S^njeev Behl, Senior Officers of 
the Company and representatives of Ml'". Sahara A^>ii-es, 
MJs. Gulf Airlines, M|s. Avia Exports and M|s. Mexico 
Airlines. However, the Company filed affid v’+s and exa¬ 
mined w|c Srivastava, Shri Sanjeev Behl and Col. Raikant 
but not the representatives of any of the airlines. 


16. Shri Mohan Bir Singh, learned Counsel for the Union 
took me through the principles of w'^ge fixation from tfie 
well known treatise on Law of Iidustrial Disputes by Shri 
O. P. Malhotra. Photocopy of pages 422 to 463 of that 
Book was given. The learned Counsel placed re^’ance on 
marked portions at page<^ 424 to 429 to show th^t the 
industnal adjudication had laid down two principle factois. 
which ought fo weigh while fixing or revismg a 'wage 
structure viz., (i) what wage scales ^ the establishment in 
question can pay v/ithout any undue strain on its fmancra\ 
3236 GII200O—16 


resources and (ii) how the wages prevailing in the establish¬ 
ment in question compare with those given to workmen of 
similar grade and scale by similar establishments in the 
same industry or in their absence in other similar establish¬ 
ments in other industries in the region. Since there is no 
dispute about this principle, it is proposed to keep in mind 
the financial capacity of the employer Company as also 
what is known as the principle of Region-cum-Industry. 

17. The learned Counsel also took me through the mar¬ 
ked portion of other pages of the book, namely 430, 436. 
439 to 442, 445, 446, 450 to 452 and 459 and 460, ^es 
429 to 440 refer to broad principles for determining the 
financial capacity of the employer. Each decision quoted 
and relied upon deals with a different situation and even¬ 
tually the matter, as I understand, is left to the good sense/ 
judgement of the adjudicator which is evident from the 
Supreme Court decision in Management of Shri Chalthan 
Vibhag Udyog Sah' kari Mandal Ltd. vs G. S. Barot, Mem¬ 
ber, Industrial Court, Gujarat (1979) II LLJ 383 at 
page 389 : 

“That in (fetermining the financial capacity of 
an industry all rcle\ant facts will have to 
be taken into account. For this purpose, 
the principles followed in ariving at profit 
and loss account for income-tax and other 
purposes may not be conclusive. The claim 
of the employer tc* a reasonable profit, that 
of the shareholders for a fair dividend and 
interest of the consumer and other relevant 
factors and circumstanccr will have to be 
taken into account*’. 


Page 440 and onwards of the Berk refer to and ex¬ 
plain what is meant by Industry-cnm-Region Formula. 
Here again, the sum and substance of the decisions 
reh^d upon seems to me to be ivhat is stated by 
Jaswant Singh J. of the Supreme Court in Ta+a Che¬ 
micals Ltd. vs. Workmen (I97S) Lah. I. C. 637 at 
Pg. 643/4, viz.. 


“It cannot also be lost sjgh# of that with the 
march of time, the r:orow concept of indus- 
try-cum-region is fast changing and tdo 
much imoortance cannot be attached to 
region. The modem trends in industrial 
law ^eem to lav greater accent on the 
similarity of industry rather than on the 
region It was ob^erv-d by this Court in 
Workmen of N'^w Egerton Woolen Mills vs. 
New F>erton Woolen Mills (1969) II LLJ 
782 tSC) that there nrr no comparable 
concetTis in the same industry in the region, 
the tribunal can look to concerns in other 
indiistpes in the region for comparison but 
in ^ha^ case snrh enn-rerns should be* as 
sinrlar as po^^ible and Tiot disnroriortiona- 
telv large or absolutely dis-similar. On the 
parity of tfasoning. if *s reasonable to con¬ 
clude that where there are no comparable 
concerns engaged in sitmlar industry in the 
region, it is nermpsible for the industrial 
trbunal or court to look to such similar 
industries or industries as nearly as nearly 
s^milai as possible in adioining or other re- 
gmn m the State having similar economic 
conditipns”. 


- XO Ii.ai iiJiQ a|jO\J 

ances of all government rmoIoAces and of oubl 
sector undertakings are penod’callv revised due i 
factors such as inflation. Justice Mohan Committee 
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report published in October, 1998 treats Indian Air¬ 
line An* India and Pawan Hans as comparable con- 
as regards certain category of employees. His¬ 
torically also the pilots of Paivan Hans were given 
at the time of its inception in or al out 1989 the same 
pay, allowances and odier bciufr, as were paid by 
the Indian A rlnes to its pilots. Discrepancy started 
later only Relying on articles pni iished in various 
aiteinuxonal magazines, it is uig:c* that there can if 
.at all, be a marginal difference be.ween the wage 
structure and other benefits of fixed ving pilots and 
helicop er p lo s. A:r i dice, it Is pointed out, is the 
main source of rec:u;tment for be in fixed Wing Pilots 
and helicopter pilot*:. Air Here? does noi make any 
d ^t'ncfrn ‘n the wage s»''ucture (^f fixed wing pilots 
and helicopter pilo s. Pilots are pilots. All pilots fly 
the aircrafts in he sky and run more or less the same 
amount of risk. Wage structure of helicopter pfiots, 
therefore, oug^t to ke-p^ng ith that of Indian 

A>^*n"S, .Air Ind’a and/or odier helicoptei companies. 
P-Tticular emphasis was 1 id on ihe faci that at one 
time Paw^n Hans had employed Russian P'lots. Re- 
li m ^his regard was abo pHced on the well- 
known (h'C'rine of equal p'^y for equal work. There 
is no discernible reason why the wage stnictire, 
se^-v'ce condiPons and oth'r of Pawan Hans 

b'' not di'" same as that of Russian 
P’lo's. Reference "s aho made to the affidavits and 
den^sitipn‘ of twe who were mtf'Tv’ewed by 

another helicopter company and offered handsome 
terms. 

W. Fairly admiTin^ that while revising pav. ahow- 
^ce' '’nd other b'^n-fits the c ^ :cdy of the Company 
Is irnoor^-^nt. factor, Shn M( )*an Bir Singh relied 
on the balance sheet of ffie Comnany and the consis¬ 
tent net profits of the Company s«ncc inception, Shri 
S‘ngh nice admired that revision of pay allowances 
ari other benefl^^ of the pilots wjil have some effect 
the revh;*rrn of ni^d jih wances of other em- 
rlovces of Paw^n Han^. It was pointed out that on 
the Comoany’s own admission its wage bill as on today 
is only Jihput 14 per c^^nnt of tlie operanng profits as 
af»a*^nst 25 percent in the ind^^s rv as a whole. A ‘"um 
in far eicces'^ of the increased bn* den as a result of 
revision of env and o^her b^nefi^s inclu- 

on stme^nre of other 

-vf r'ompany i^, tir, i, clearly available 
W'ffi the Compapy, 

in n-Vp r \ fr., ih" Comnnnv. on the 

other hand contended ihat of TT^^'ori 

ar<* on nr ’ihr n’r •*. on its o'^^n The 

'n ^O’* d- n r,’<; jc Ihof naV 

-53l1fm"''ner»c r f Mip niVitQ in Ppwan 

H-n - nr^ f^r h'd'^w ^h'^t of O'tots of Indian Air¬ 
lines. Air India or other hebcopter comosnies, Relying 
On ^he Sucr::me Court decisions in (i) Williamsons 
find’'") Pvt. vs Ps Workmen. fl962) 1 ILJ 302 
<para 6): (v) French Motor Car Co. Ltd. vs. Its 
Workman (1062) 2 ILI 744 (^'ara 2); and (hi) 
Workmen of Bother R Lawrif" O.'. Ltd. vs Badmer 
& Lawrc Co. IM (1964) 1 TIJ 380 n pg. 381, it 
is ar^tued ffiat neither of these compfii^ies arp or can 
be ' 2 '^id be c'''moar"'b^‘=‘ c(\nMn}'^ wiffiln p^ira- 
mete^s In’d down bv the Simr^me Court Indian Air- 
■Kne" and Ait Tnd^a arc *00 big mr panifs while o^h^r 
j.re n'^i m'=‘r H heh'conter 

coiTHwiies or are too small companies I’^^ian 
Airlines and \ir India arc fi\co wing operators while 


the Company r a helicopter cpeiator. The services 
of Indiuii Airlines and An India uie available for 
pubkc at large vvmlc ibc Cornpeny’s services arc 
available lO its customers mainlv the ONGC. The 
operaion of these two fixed wing airlmes are scheduled 
v /11 ie op^uitiun (' ine Comp.iiv is 1 on-scheduled 
and dopends upon die rcquiremerts of the customers. 
The opeiaiion> (4 die Compatiy aic customer oriented 
while the fixed wing Company’s opera ionns are gene¬ 
ral and exhaustive. While answering to the question 
No. 6, ill hs cro s- A.m n ahou refore the earlier 
I c.-rn.d Aibi r. tOi's, Cdr, S. Veir-ix in his cross- 
ex. mina ion, ha^ stated that he has agreed to the 
sugg: i Ml hr Iid'an Anhnes and Air India are not 
'compar bl: concern’ lo ihe C. mj any. According to 
the learned Counsel P.iWt n Hans is no comparable 
to any n hix air company in India. As regards 
Riiss'en p-lots, it is stated that tb" Russian pilots 
were not the employees of Pa\\an Han:. The Com- 
\ :ny h d purchased a particular type of hebcopter 
fronj Russia Undei ihc conliact vuh the Russian 
C vur.p ny th * Rh-siati C< inpany was to and had sent 
a few piio's for flying those aircrafts and for training 
Tndi ia p lo:: flv these aiicrafts. The Company had 

made r tMucni ^ in tliN icgart ic Russ rn Company. 
Wh " Rus Company in turn paid to its pilots is 
anybody’s guess. Moreover, the Company had pro¬ 
duced seme evidmcc li- show the Russian Company 
h:'d np‘d its pilots mud. less The serv^re conditions 
of pilots cannot, tl.crclrrc, be compared 

with the pilo s of the Union. As regards evidence oi 
’he pilot. < 1 , the fc'rm of affida.vits and cross-examina¬ 
tion it "S pointed ( ut that tb ev'dcnc" is nothing 
nif're than mere wi'h >ut any acceptable 

supnorti^^g m aterial, which are on the face of it too 
good to be acceptable He also stated ffiat a number 
of documents produced by the Union ought not to 
b* adtnhted a- CA’cence as nv’the- it is tested as to 
where from the Union, got those documents/details 
iind in orher cases 2 e ai '? c* t-.use documents are 
no' nroduced l(. pro^c the dx(ViTtills. 


21. As regards the capacity. Shri Utekar pointed 
ou' that in the first instance the financial cap'^eby 
requires to be judged after taking in^o account the 
further burden in respect of other employees in case 
the demands of the oilo^s were accepted wh^Pv or 
oar Iv It is evident that a nood part of the incom*" of 
the Comoanv comnt^sec of interest as distinct from 
nrofitc The balance <;beM. etc cHa*'lv 
tha* w-^re reg ain «’neh m- 

fprp-t rio* in orer'nnfq Tf ffia* is T>**Ov''t^d. 

tUp no '^nriaei+v 

cpiar^ +><e Tn <niTn bi<; ^hc 

ppnn/'iftr o-f r'rvtrj’^pnv re<^\^'re<; tn rnncTf7/:>*-pil it^ 
+pnT>Q nf the orverQ+inrr fr'»np»*^t.<=*H 

th" hebco^^er operations instead of the net profit 
after ta<x of h- resnective vearg. The net profit after 
tax is higher than the operating profits (wh^’ch are 
actual]V dect^iin<y) as a result of interest income 
earnr^d the ^xist-ng ca^h reserves of the Com- 
n'^nv. TPj's p osition wt^-reby the net profit is higher 
than th- ope^'afner prrofit is an nn'^siial f'^ahire of 
th^^ which ^s <yener'"llv not prevalent in most 

of tpie ot^et* c<^rnn^nies Tf jc 
te^'e*'* in'^Ome nUI 

Hkc to T!‘' 1 ' 7 ,'’f’nn of available c*’sh reserve for 
settlement of the significant dues of the Government 
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of India as claimed by it in respect of purchase of 
Vvwoticuiu auu i>L>*j>iJLui laciicopcCiS. liie Compauj 
ricci ui^o LO catei lur .He yji rwe Year Plan Pro- 
j oi XNjs. CiOies wjjich 

iijvxuut7> xvs. iou.// ciuxcs cowaius acquiSilion Ol 

aj uciicop.cis, iiie upeiatuig piujit auu iie. pix.nt 
atier tax lor ilie respective yeais Have ix^n ainvcd 
at wiiiioUL cuiio^UwAUig uuy piuvAsion or ixitcresc na- 
Diliues at i6yo per annian as clauned by MiDisiry 
ot rmance. As p^r Jie auaiLed accounts ol the 
Company tor ibe unancial year as finalised 

on ^/-ii iVia^Cx., zuv7U tUw amount auc rrom the C-om- 
pany to me iVnnisUy of Finance works out lO princi¬ 
pal amoun. ot loan ot Rs. l3U.b>l crores ana cumu¬ 
lative mteresu liabiliiy of Rs, 261.94 crores. As per 
the Audit Report for the financial year 1997-98, if 
the Company makes the provision of the acciued 
liability of Rs. 267.94 crores, it would convert the 
profi. before tax of Rs. 75.49 crores into loss of 
Rs. 192.45 crores and reserves of Rs. 207.30 cioies 
as shown in the balance sheet wil* be totally written 
off and sum of Rs. 60.04 crores shall be depic'.ed as 
accumulated loss. 

22. The Audi-ors have further gi^en their nega¬ 
tive opinion stating that in view of non-prevision of 
interest liability of Rs. 267.94 crores, the balance 
sheet and profit & loss account ot :he O mpany for 
the financial year 1997-98 does not give a true and 
fair view. Having regard to the aforesaid financial 
po 3 it*on of die Comp^nv, it is not possible to grant 
any demand of Pawan Hans. 

23 I have ooHM-icred th ■ ii\al ^ubmssions very 
care i Hv h vmg r r?rcl tc the i* aterjai produced 
Jur a'" the prc'^cnt as w;Ii th earlie* proceedings. 
I ha censdtred la- ei ore m terial produced| 
brough' on record formally or informally and have 
not insisted upon their proof in the s riel sense as 
und^r-tcod jul r ^hc (ode (f Ci\ii Procedure, 1908 
or Hvideixe Act In iha regi id 1 have kept in mind 
the observations of the Supreme heurt in its decision 
in PCI Workers linicn vs ICI tu'pra). However, I 
have given the parties opportunities to have their say 
on ■ uch hiH'crail Mlowmi tie pr ncip*."b of natural 
111 ticc and h.-ve abr '.'\:un’.aed witnesses wherever 
avaih'hlc 

24. As stated earlier I have framed as many as 77 
issues t(' be decided in th’s Ftlrnuce 'vith the con- 

of the p rt O' 1 ii tisH>' i: : Whether and 
Ic what extent the dom'uai^ by tht pih ts for their 
servicf's can Ir coTrC '»cd cr aie comr^'rable with 
the pilots in Indian Airlines, Air Tnd’a. Rii^s^an Flo^s 
working in Pawan Hans or pilots work*ng in any o"her 
her center comofuiies 

25. The Supreme Court has laid down in its deci¬ 
sion in the case of Williamsons (India) Ltd. vs. I:s 
Woikmen (1962) 1 LLJ 302 as under ; 

“This Cour. has repeatedly observed that in con¬ 
sidering the question about comparable con¬ 
cerns the tribunals should beafr in mind* aU 
the relevant facts in relevance the prob¬ 
lem. The extent of business carried by the 
concern, capital invested by them, tbe 
profit made bv them, 'he nature of bu^^^iness 
carried on bv them, their standing, the 
stren^h of their labour force, the extent of 


their rcseives, the dividends declared by 
Liiuui auu uiv pxuspu^^is auuut Uic lu-uic ut 

iIlCiX fciilU aU. OvLlwx iv^wv^nt 

lacts Have lu uc uwxue m minu.' 

in its GCviSion m Workman of liaimer & Lawrie 
Co. i^.u. Vb. U>auavi 04 i-.<AWAxi; A^^a. 1 A-i-J 

060 at OOA, UlC oupACUlC ^OUiL lldS miiUe SOUa- 

lai' ou'acAvauons 

“Vvuat is ihe to.al capital hivesled by the cum 

UCaU, WliaL IS luc eA-CUt Ul AUS PUSiUCSS, 
vyucal as tiA\^ uauv,;i Ol uaw pi on. ulaue uy cxie 
CUU^CaU, wuac cue vXlC UlViUvuU pciiU, UtKW 

many employees ate ompioyca oy me coc- 
ceiD, \Miat is ms stanuuig aH me aHuus ^y 
to wmen iL ucioiigs. luis anu omer mauwr 
have lo oe exaouiuvd by lue luuucjuiul ad- 
juu'ica.ion m aeieimming .he question as to 
whether one concern is comparable Wiih 
another in the matter of fixing wages/ 

Similar view is cxpxessca oy ihe ^uptwine Comt m. 
ricuo^u avj.u*.Oa v^ua julu. vs. iis Wt/xKinca 
huppiCAiiuji.a±y 10 , at page aU emphasising 

vijc met uuit a Muaii concern camiot Oe Coinparca 
wun a laige concern. 

26. Ixic un^on has relied on a compaAison wi^h 
Uic puLf.s Ol Auuiau /AuiAiics anct Ail Aucua AOi inO 
Wa^c bAAuc.uic anu wuiKuig iiuurs. ii nas aiso r^Aiod 
On ouiupaAiSun waoi me Wage structure prevalent in 
vaiiou^j oJici ncucoptei cuiupames m inma. ihe 
Lnixon in suppuii oi Als awinaiiu also se^ks a com^jar- 
abic vage saucture with Russian Pilots deployed, by 
i'awan luans iiehcopter Ltd. rtself. The tmee aviaLon 
companies viz., jjiuian Airlines, Air India and F^wan 
Hans are ail companies in ihe pubhc sector fully 
owned oy .he Government of India under the Minis¬ 
try of Civil Aviation. I'here are however sigiLncant 
dioSimilari-ics between the three companies m teims 
of their standing, strength of the labour force em¬ 
ployed by :heni, their respective cus omers, pr^^fits 
and losses, extent of business carried on by them, the 
nature of their operaJons, etc. Even otherwise the 
pilots of a helicopter could not be compared wi h be 
pilots of a fixed wing aircraft. As a matter of fact, 
the Union itself conges in its Written S atement 
with regard to the workii^ hours and interim relief 
that internationally <here is a difference in ra'es of 
pay and wages of a' fixed wings p'lots and helicopter 
pilots. To me it appears to be richtlv so as the res¬ 
ponsibility and ^he skill involved in flying a p'^S'cn- 
ger ie is vastlv different from the respon^i'h'i^W and 
the sk41 involved in living a helieop^er. The Union 
has iNelf provided e’videno ^hat pilots of heliccp>rs 
usnallv earn abon+ 80% of ^heir eountem^^rtc on fixed 
^^'^rerafts, T^ie TTnmn on' wfi^n 'he 

was in or a round tf!» ‘'ca^cs 

of TV^v fo^ ni^Ots in 'P^w^'n Monc W'^rg to b'' rin 

par with the pilots of Indian Airlines. Acco^'dlng to 
the Union this pari y was maintained for some/'me 
but subsequently the disparities to the d’sad an'age 
of the pilots of Pawan H^^ns have crept in. The pilots 
desire hat I undo th^s dispari'v. I am unable *o ac¬ 
cent th’s armiment metre oai’+^cularlv a<9 the eammg?: 
of Air Tnd'a nilot are ifi’elf shown to he 
rur\*^^r d^n^erem from ♦hat of an Indian Airim^s ni’ot. 
Th^ Union ervnorh^ comparison the 

helicopter pilots of other helicopter companies an^ 
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na:> suitea luat ific aveiage wages ot a xieucopwer 

i-ii ocxivx CiL>iJ.ijjaiii.w','5 nAC vjuii /\li 

oul ui i^\jxu.u<xy iXo. X.J AaAiTjb- jjCi 

UiviiAixi, XJJV Ui a iU IJIUL aiC 

111 U 1 XVo, OO5UUU J^Vi iXlUilUl, liiC U 1 liCli- 

copt^^i puuis 111 x:^acu <uc ioi 111 cACv&s 01 lUC wages 
01 jrawcul xioiiis puots mougii Ole puuis in Xi^isai fl^es 
loi uc<u.i> i|Oiu LL> ijH-tii me iiiiic iiuwii uy tne rawxji 
ii.aiio pAuis ouu aibO ovei luueu saier ana less laxixig 
leiiaui. lue umun aiso piuuueea saidiy sup aim dp- 
pouuuieuL iCi-Lcis ui some oi uie puo.s irum »nese 
eoiupaiues. iue i^ompauy oeslae^^ euiiLeuuuig lOdt 
uieac voiieeius are lioi eompaiaoic to raw an nans 
lias also seiiousiy QiSpuiea uicse liguies. 

. 4 /. xiie X^eiupaiij^ llaU au>0 piuuuceU pllO*^Oeopi^eS 
oj. i.iie xv'^t.^Ao ixv^jxi, rx.vi xxauSiu-, wfctiTuia jjuuia 

Z“ijLi, wtAj'O, x>ivD\AJ ziaiii-uvi> ±^LU. as±u. nviauUU, 

z-\xi xijia.iexxai pTUU-u^eu oy uie l^’uxOu iS Uul iof- 

JlTujuLj^ px'L/vwu. ys^i X UAA.xueu lO me tUlliC 

lUai\^xxuJi AwepxLi^ UJttl aspevt Ui Uie maiLcl ill njuiU. 

iue uLau^ixajA oo piuuueeu uy uie UiuOH auu tUe 
CAiuiptiUx^ tts iwgcxius sciviee cuuUahoijs oi ilie pnu^S 
in omex uCueupLei eoiupaiuCi is, LO Say me leasL, 
vague auu eveu eon a auietoiy auu cuiiuoc tnereiure 
ue leueu upuu. ii is oc^ouu one s euinpxcneiisioii mat 
a puui wouiu nut aeeept su^m a lueiauve uncr iruin 
iXHXau zwiauun ii it was reauy maue mcreiy Decause 
tile uispute lieiciu was penanig oexoie me Arbitrator. 
XI meic naa leany been a vaeaucy, jUeccan AviauoD 
v^ouia nave put m an aaverusemeiit but ihc eviuence 
cleaaiy suggest mat tlie meeting ot ibe pilots wnh 
tJie cnauman ot Deccan Aviation, Mr. Cjopmatnan 
was miormal. Besiaes the nature and extent ot busi¬ 
ness or an tnese nehcopter companies is not avanable 
so as to come to a conclusion as to whether those 
heacopter companies were reaJly comparable con¬ 
cerns. 

28. The conclusion is thus inevitable that none of 
the airlines, inaian Airlmes, Air India anajor other 
heacopter companies are really comparable or can 
be treated as exactly compaiabie concerns witlun the 
parameter of the Supreme Court decisions. Howeverj 
this does not mean that any salaiy, allowance or 
other benents can be paid to ihe pilots of Pawan Hans. 
In this context it may be desirable to refer to ano.her 
Supreme Court decision in fhe case of Kamani Metals 
& Alloys Lid. vs. Their Workmen (1967) II LLJ 55, 
where Justice HidayatuUah, as he then was, observ¬ 
ed at page 59 that in attempting to compare one unit 
with another care must be taken ihat units differen¬ 
tially placed or circumstanced are not considered as 
guides without making adequate allowance for the 
difference. Glossing on the observations of Gajendra- 
gadkar J., in ^ovex Dry Cleaner's case the learned 
Judge further observed : 

“The observations no doubt lay down the princi¬ 
pal guidelines but they are not intended to 
operate with the rigidity of a statutory en¬ 
actment. The Court has indicated what 
lines of enquiry are likely to lead to the 
discovery of correct data for the fixation of 

fair wages. but fruitless enquiries into 

makers of no particular importance to a 
• ' case are hardlv to be insisted upon b^cau^e 

-■ ' rather than proof of assistance, they 

well frustrate the very object in view. Each 


case requires co be considered on its own 
lactS." 

i'nercloie, 1 for one would consider that though 
aouc ui uie aaaaes or nencopaa companies is reauy 
coinpdiauie wan me company nercxa, me paois neie- 
in axe ceiLamiy paots ana mostly ihey are from Air 
borce. wnemcr mey are the ptiois ot inaian Airanes 
or or any omer company they fly the aircrafts and 
run more or less die same nsk. It may be that flying 
hehcopier and flying ocher aacraits requires difterent 
kma ol training and expertise. For that dilieience 
some alloy ance|adjustraent can be made. 

29. The fact that Justice Mohan Committee treat¬ 
ed incuan Aaunees, Air-lndia and Pawan Hans as 
comparable concerns as regards ceriam category of 
employees does not advance the case of the Union 
further. The Supreme Court, it may be stalled, has 
itself held m French Motor Car Co. (supra) that so 
far as clerical and subordinate staff are concerned, 
it may be possible to take into account even those 
concerns which are engaged in different lines of busi¬ 
ness, for the work of such a staff is more or less the 
same in all kind of concerns which may not be true 
in case of pilots. 

30. As I understand no two concerns are or can 
rcaixy oe compaxaoie. ihcre are bound to be some 
laCvOis diiiCiem rrom ^^ch OLher. borne tactors may 
ue ui bxgiXLUCAaice wxuisi oaicis may not oe so signi- 
ncaxiL. /\xi Liie same i ao not mia mucii lorce m me 
sauxui^xuiis maac on Oeixau or me Company that 
LXic oijxuu lias iiOc given any jusulicanon lor its de- 
niaiius ae nors coiupari^n ana since the claim lor 
coiiipaxison rails mcie ougnt not to be any question 
Oi accepting me umon aemana wholly or parually, 
huimer, uiese suDnussions amount lo saymg that 
bettei service conOiuon m other airlines by itself is 
no jusancauon for demands. This is besides the un¬ 
disputed fact that every 10 years the Central Gov¬ 
ernment appomts a Pay Commission to revise the pay 
and' seivice condition of its officers. Justice Mohan 
Committee was appointed to revise the pay structure 
of the officers of public sector undertakings. Thus, the 
revision of wage structure from time to time is an 
unavoidable necessity due to factoi*s such as inflation. 
It is for these reasons that 1 have considered Indian 
Airlines to be the nearest comparable concern to 
Pawan Hans subject to due allowance/adjustments for 
the factors such as (i) the Company owns and flies 
rotor wing aircrafts as distinct from fixed wings air- 
craf-s like Indian Airlines; (ii) Pawan Hans luns 
non-scheduled flights depending upon the requirement 
of its main customer Oil & Natural Gas Commission 
as distinct from scheduled flights run by Indian Air¬ 
lines; (iii) the nature, volume and constituents of 
Indian Airlines is very much different from that of 
Pavan Hans; (iv) there is then admittedly a signi¬ 
ficant difference in the waee structure of pflots work¬ 
ing in Air-Tndi’a and Indian Airlines. Living cona¬ 
tions as also the paving canacitv in India is also sieni- 
ficantlv different from other countries. Thus, other 
airlines like Gulf Airways referred to and relied upcfn 
bv +hp Union are out of consideration for this pur- 
oose Pesi'de'^ some of the other companies referred 
to and reliVd noon for the pumoses of comparison 
arc not merely helicopter companies and some of 
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mem nave just started and are stniggling to estab- 
Him ouu m cuiy even meii iKia 01 opeiaiions is oiner- 
eiit iioui uiat 01 rawan rtans^. in ns ucCision m Work- 
V men 01 iNew i:.gerion wooien Mills vs. iNew bgerion 
Woolen xvnlis Utiiers (lyoy) 2 i-l^j /6z, the 
bupieme e^urt nas held as under : 

‘‘UDViousiy ttiere can be no comparison beiween 
a sman siruggnng umt ana a laige tlouusn- 
mg concern 01 long sianamg. Wnere mere 
are no such compaiaoie concern m the said 
mauiitry in the region, me uibunal can look 
mto concerns in Other maustries in the re¬ 
gion tor comparison but in that case such 
concerns should be as same as possible and 
not disproportionately large or absolutely 
chs-smuiar.” 

The deployment of Russian Pilots and the em- 
- pioymerit oi me piiot m tne Company is not at ah 
compaiaoie to each other, ihc KUssian Pilots were 
oepiuy^^a as a sequence to the purchase agreement 
01 ivu-i/z helicopter trom the Kussian Company, 
Ihe Russian mots were the employees of ihe Russian 
Company whereas the phot herem are emptoyed by 
Fawan nans. As regards Russian Pilots the Company 
did not pay any remuneration as such. The remune¬ 
ration was paid by the Russian Company for its rend¬ 
ing the services of the Russian Fdots to the Com¬ 
pany under the contract. Besides the Company had 
produced a letter dated 21-4-1999 trom the Russian 
Company in the earlier proceedings which indicated 
that the Russian Pilots were paid much less. As re¬ 
gards the principle of “equal pay for equal work” it 
comes into play only in a common, similar and identi¬ 
cal situation and no comparison can be peimitted to 
be made under law if there are basic difference bet¬ 
ween the two sets of employees. It would, therefore, 
be incorrect to compare the Russian pilots who were 
employees of the Russiah Company and not that of 
Pawan Hans, Accordingly my decision on the first 
issue is that it is cmly to some extent that the services 
of the pilot in Pawan Hans can be treated as com¬ 
parable with the pilots in Indian Airlines. 

31. Issue No. 2.—^Whether and to what extent 
Paw^an Hans has the capacity to pay the resultant 
amounts if the demands of the pilots are accepted 
partly or fully having regard to all relevant circum¬ 
stances ? 

For this purpose it would be necessary to take into 
account the financial burden on the Company which 
is bound to fall on the Company not only as a result 
of my accepting the demands of tlie Unions even part¬ 
ly but also the fact that the other workers|Officers of 
the Company would also make demands once the 
award is given herein. In the course of the arugements 
thouffh Mr. Utekar had urged that the burden on the 
Company would be almost double, if not, exactly 
double due to this award. Mr. Sinch for the Union 
has admitted tha+ the resultant burden was not likely 
to exceed half of +he burden as a resuh of this award. 
It cannot, however be disouted that the capacity to 
Day is one of the mam factors which has to be kept 
in mind bv the adiudicator whilst accepting any wage 
st»*iicture, Tliere are a catina of Suoreme Court deoi- 
<;i*onc and both sides have be^^n fair in this regard. 
Thf^ d^snut^ on the issue has been limited. While the 
Union is niac'ng reliance on profits of the Comnany 
as per its books, the Company’s case is that it has 


not provided for many liabilities about which there 
ate adverse notes by the auditors and if those liablities 
are taken mto account, tne Company would be found 
not to have the capacity to bear any additional bur¬ 
den. Emphasis in particular has b^en made on the tact 
that for this purpose the operating profits and not the 
net profits of the Company which include substantial 
profits by way of interest, reqmre to be considered 
There is undoubtedly some substance in the argu¬ 
ments advanced on behalf of the Company. The 
Supreme Court has held in SFAL Workers vs. State 
Indusirial Court 1978 SC 469 at 471 as under. : 

“In order to determine the fair wage including 
the scale of pay the price rise, the dearness 
allowance etc., the financial capacity of the 
concern has to be determined. A close 
scrutiny of the concern s working has to be 
made. The profit and loss account, the pros¬ 
pects of the company improving itself in 
future and all other relevant matter will 
have to be taken into account. The expen¬ 
ses properly incurred for working the in¬ 
dustry such as buying of the raw materials, 
expenses jneurred in nmning the factory 
office and other transport expenses, the 
expenses incurred in marketing and other 
such allowable expenditure has to be de¬ 
ducted. We are unable to accept the con¬ 
tention of the counsel for the respondents 
that the gross profits alone has to be taken 
into account. Equally we are unable to 
accept the pleas on behalf of the appellants 
that not profit alone should be the basis of 
determining the financial capacity.” 

32. At the same time the fact that despite adverse 
audit notes the Company is continuing to show its 
profits on this very basis from year to year cannot 
be easily i^ored. It means that the Company does 
have a feeling that those liabilities are not likely to 
be fastened on it. As regards the money required for 
the purchase of aircrafts, it only means that the Com¬ 
pany wiU not have the liquidity. But purchasing capi¬ 
tal assets such as new aircrafts certainly does not 
reduce the profits. In any event, my decision to pay 
the pilots allowances and other benefits is not going 
to burden the Company with Rs. 14 Crores as will 
be the case if the award given by the learned Arbi¬ 
trator Mr.Jagliani was accepted. Accordingly, I am 
of the view that the Company has the capacity to bear 
the burden as a result of my award even after taking 
into account all other relevant circumstances. 

33. Issue No. 3.—^Whether the validity of the 
award between the Guild and the management ought 
to be 5 years or restricted to the provisions laid down 
in Section 19 of the Industrial Disputes Act ? 

Mr. Utekar has forcefully argued that it is open 
to me as an Umpire to make my Award binding on 
the parties for 5 years instead of 3 years. His sub¬ 
mission in this regard is that the main purpose of 
Settlement whether mutual or throu^ arbitration is 
to ensure industrial peace and that if the disputes are 
revived every 3 years this purpose is not served. In 
support he has referred to Justice Mohan Committee’s 
report in winch tfi-re is a recommendation that sueft 
a report should be binding for a Period of 10 years 
As against this the case of the Union is that Section 
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19 tDf .tiie Industrial Disputes Act, 1947 provides for 
a tune limii for any settlement which is three years. 
So far as my award in th:s case is concern :d, he 
slates that it is bound to be effective for almost 
years if not exaedy 5 years as sub-sec, (2) of Sec¬ 
tion 19 itself provides that an award shall remain in 
operation lor a period of one year from the date on 
which the award becomes enforceable under Sec. 
17A. This award is to be effective from 1-1-1997 
and that assuming the award is made enforceable 
from 1-10-2000 it will remain in operation till 30th 
September, 2001. This will cover a period of 4 years 
10 months. Besides ih^ period of operation of the 
award is governed by Section 19 of the Act. In the 
absence of any compelling reason I v/ould not, having 
regard to the facts of ihe case, even venture to accept 
this suggestion that the per2..d of operation ot this 
oLiglit to b: 5 years. In my view, it v/ould be reason¬ 
able to hold that this award will be effective from 
1-1-1997 upto the date provided under Section 19 
of the Act. 

34. Issue No. 4 : Whether the management can or 
ought to make deductions out of the arrears payable 
to nou-members as desired by PHPG without obtain- 

an authorisation or consent letters for such deduc¬ 
tions individually? 

Besides the dispute between the parties whether the 
pilots appointed on contract arc members or non-mem¬ 
bers, there is another issue being Issue No. 24, viz. 

Issue No. 24 : Whether and to what extent "he 
contractual pilots ought to be entitled to the benefits 
arising out of the present award ? 

These two issues are inter-iinked and I propose to 
dispose of Issue No. 4 along v/ith Issue No. 24 to¬ 
gether. Mr. Singli for the Union has placed reliance 
on the head notes of Supreme Court’s decision in 
BHEL Workers Union (supra), viz., 

“Thousand of workers are working in ‘he fac¬ 
tory of a Bharat Heavy Electricals L d., 
Hardwar and they are treated as contract 
labour. They do the same work as workers 
are directly engaged by BHEL, But they 
have no^^ paid the same salary as they do 
to directly engaged labour in that the con¬ 
dition of service of tlie contract la]>our is 
totally difl^e^'ent from die condi *on of ‘ser¬ 
vice of labour direct!v enj^aged by BHEL. 
Writ oetitions were filed equal pay 

. as that of the workmen of BHEL. 

Dismissing the writ neri^ion held cnmract l^^boiu 
is entitled to the same wattes, holidays, 
hours of work and nonH’tion nf as 

are am>]irab1e to worVmen director ^mn’ov- 
ed bv the orinrinnl pmn1o\/er of tho ab¬ 
ashment is the same or similar kind of 
work. Such contract labour is entitled to 
recover their wages and the condition of 
service in the same manner as workmen 
employed bv the principal employer under 
the appropriate industrial and labour laws.” 

35. Mr. Utekar on the other hand hais argued that 
the contract labour canned be equated to iie o’^ots 
wo^kinty, wTtlr the Comnanv und:r cont*-acb The con¬ 
tract labours are governed by a separate statute viz.^ 


Con.ract Labour Act, 1970. It is stated that the con- 
’irac. piiOLS are ana ought to be governed by ihe 
conuacLS luey have enxxcd into With the Company. 
Lne contract pilots h<ive always been created by die 
Company d.uexendy and Such a ireacnient, it is stated, 
has oeen accepted m .he past. Fur her Mr. U -kar 
suDimc.ed that even the inteiim award passed by the 
learned Arbitrators in this case was noc made appli¬ 
cable to die contract pilots without any protest. 

i have considered the submission made on 

ccliU 1 alii Uiai. lUC 

d uew^i.uil ill Olixun 

poxcaxiis to coiiticxct ictuouis as OLS^inct irom 
icLL/c/ixx woxKjLiig Oixccuiy as diipioyevS ot r^ni tvl. tSuch 
euiiuac. lauouxo aic govCxiicu oy uie Coiitiaci Cacour 
ty/u wixexe^ cue puoto working wi.n ute Com¬ 
pany unuer a contract aie go vet j tea by the terms and 
conuiUons ot the contracL they have entered in.o. I 
nar^e not oeen snown any pro vision under winch tne 
Cutapaiiy Cvcn wnen ic is commerciahy expeoient 
oarmoi employ pilots on conuac.. Naturally the teims 
ana condiuons the contract pilots can be beCer 
or worse depending upon i:he then commercial exi¬ 
gency or demand and supply. I am sure thai if the 
teims and conditions of the contract pilots are better, 
they will certainly not agree to abide by the terms 
of Cedlement with the Union representing regular 
pdots. Accordingly Issue No. 24 is decided against 
the Union. 

37. As a natural corollary Issue No. 4 wiU also 
have to ue ueoiuea agamst tue pilots as the coniraci 
paoLs are not gedmg any benent under tins awaid. 
in case however uhe Union stdi leels and is conhaent 
uiat tne contract pdots are and continue to be then 
meniuexs, it is only reasonable for them to obtain 
audiorisaaon or cons^^nt letters from them for acauc- 
aon out of their emolumen.s for and on behalf of 
the Union. It may be stated tiiat Mr. Singh for the 
Union had rehed on another Supreme Court dec sion 
xepored m (1985) LNIC 242 to show that in case an 
uward covers non-members then non-memb rs tak¬ 
ing advantage eff the award cannot shirk liability em¬ 
bodied in the advantage. Since 1 have held that the 
benefit under the award will nal be available to the 
contract pilots this decision has no application. 

38. Issue No. 5 : Whether and to what extent the 
demand of he Pilots Guild for minimum rest of 12 
consecutive hours with 6 hours mandatory rest bet¬ 
ween 2300 hrs. to 0500 hrs. is justified ? 

Issue No. 6 : Whether and to what extent the Filots 
Guild is justified in its demand of 2 days off in a 
week ? 

Issue No. 7 : Whether and to what extent 'he de¬ 
mands of the Pilots Guild under the head (i) MFTL 
n nr/ly (n) Da ly max. FDTL per day 8 hrs; (b) ex¬ 
pendable FDTL per day 40 hrs. in case of emergency; 

(c) FDTL per week 40 hrs; (d) FDTL per month 
167 hrs ; (e) FDTL per year 800 hrs; (f) nationall 
gazetted hclidavs in a year be trea'ed as off days 
arid under tlie head (ii) MFTL namely (a) per day 
6 hrs; (b) per week 20 hrs: (c) ner month 60 h^'s; 

(d) no. of 30 U^d’^g per day. Note : The de¬ 
mand nnde^ (6^ head MFTL orinmndy wac for maxi- 
tnum no. of 75 landin^^s a dav. In vi-'w of the partial 
jrejection of this demand by Sh. lagtiani, the learned 
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Aroi.rai.or, .he I'iiota Guild lias now decided to res- 

UivL UJ.CU UvUiOXlU LU UlaAAiaulil liU, Ui .^U iailuiiJ|^S 

pwi auy. 

issue Nos. 5, C) and 7 oeiog inteiiinkeu are con- 
b.iuvxvu . Alices; pwLcdiU lU lligUt uUiy 

iiiiiu iLuuwtvaoil, wuiMiig UU'Ui>, j.c:yi uiLtiVcUi>, liuiiwayS 
lit i (,i t»Liici ic/ixiicu iJiiiiLCiS, xi.iC' oiiiOJi sv/u^^xiL ior 

UiUvUiIt^aviUil Cib J-U^CUUS iUX lilwbw liciab, llic Ouij^ DaoiS 
011 wiiiG.li Lilii Ciaiui is iiidue is LJic cuiupaiibun uCtWcea 

luoiua /^liiuius aaa /^a-iaoia. i nave aueauy Held 
m cHc eaiaei paia^apiis diai Pawaa Haiib is oiay 
ccdiij^tuauiw v/iLii xuuian /vaiiaes and iliat too lo some 
eALcnt. rawan jnan:> paocS m woikaig aouis are gu.aed 
by uie pioasioas oi /\iC l/|iy as approved oy UOCA 
wnicn IS the SLa.ulory authority under the Aiicrait 
Act. Ihe hours ot mtervjxls and oiher mcidental 
matters are also governed by the Operaticnai Manual 
prepared by the Company duly approved by IXjCA 
wiiicn is .he Compeieni Authority in this regard. It is 
true that DGCA fixes the outer Lmils and it is wnhin 
the discretion of the Company to have its own iime 
schedule which may be less rigorous then what has 
been fixed by DGCA. It is however equally true that 
within the DGCA limits it ,s ihe pre-rogarive of the 
Company to manage its own affairs having regard to 
the requirement of work and needs of the customers 
from time to dme. Moreover, because of the o'her 
inbuilt restrichons about flying duty, rests, etc. the 
pilots can never be put to work for more han over all 
restrictions demanded bv the Union. For example 
after every three da vs flying the oilots have be 
riven one day off. After six weeks continuous du'y 
thev to be riven three weeks off etc. Tt»e outer 

limit ♦he number of landries fixf'd bv DGCA is 

60. However, the number of landings was reduced 
to 35 onlv exoectinc^ extreme emorpenev and o ber 
demands were also agreed upon in the last Settlement 
with a view to maintain i^accful industrial relation 
wi^h the pilots. However, if at the periodical inter¬ 
vals at the signing of every Settlemem these types of 
demands for^reducion of working hours, landings, 
etc. are raised and considered, a day may dawn in the 
process that there would be no or very li tie work 
and ve+ the Comoanv wo^dd be required to pav hig¬ 
her waf^es As an Adiud^'cator T cannot cert-inlv en- 
coiirafte ♦be tendenev of and less :^nd 

a‘:k'n<y for rnoi-- and mo^e Thf- onlv otb^r nrenm^nt 
advanced was hat the pilots have experienced a lot 
of fatigue in doing +heir duties as per the last Settle¬ 
ment However, in the abs-^nce of material to sadsfy 
me about his claim. I do no" consMer it desirable 
to interfere. All the same I would like +he Company 
to so arrano^e the wo^kin<^ sch^duU for the p^ots so 
that as far as Possible, thev 2 davs off in a 
a" least in ahemative weeks, tbev a^e able to enioy 
at Hast 50 n^r cent of the nadon^l bv rota- 

tVn and iinV«c if cannot be fme'^'^en, ihev are not 
m^de +0 have 10 hours as their normal dii'y hours as 
a mat"er of routine. 

Tn anv event ‘arnnrrf^rKT to mr* D"^CA is a pro 
rje’* antbnritv anH if +h^ TTni^n nryu at-i^vpnre in 

regard 1n fhp o^''ter limi'c; h^r TVOr'A i<^ v^ui 

onlv fhaf* thn TTn^■m pnn^oqehoQ DCr’A 

♦/-> r^aTri^ei i+c Um*+c V»iit cn f'^nrr q '^r»r^7 qn^l^'^^tv 

t’V» TV^r^A hmitc r>r>f pnd d^TP ^’^biult 

restrictions cm the working of the pilots, the pilots 


cannot be put to ^^■ork more than what they can do, 
ciic present system has to continue. 

40. Issue No. 10 : Wheiher and to what extent 
the salary grade demanded by the pilots Guild for 
(a) co-priois at Ks, 20000-500-25000; (b) Capia^ns 
at Rs. 25000-750-31000. (c) Commanders at 

Rs. 30000-1000-40000; and (d) Sr. Commanders at 
Rs. 35000-1500-50000 is jusiified? 

Issue No. 11 : Whether and to what extent the 
demand of Pilots Guild's in respect of F’roductivity 
Linked Allowance (i) for co-pilots Rs. 10,000 for the 
first year with increase of Rs. 500 for every fur her 
year of service and (ii) for FICs for the first year 
Rs. 20,000 with the increase of Rs. 500 for every 
further year of service is justified? 

Issue No. 12 : Whether and to what extent the 
demand of the Pilots Guild in respect of payment of 
Flying Allowance for availability of more than 15 
days in a month (i) for Co-pilots Rs. 65,000 p.m.+ 
Rs. 5,000 p.m, for every completed year of service 
and (ii) for PICs Rs. 80,000-r increase of Rs. 5,000 
for every completed yealr of service is justified ? 

For the sake of convenience it is considered desir¬ 
able to dispose of Issue Nos. 10, 11 and 12 before 
Issue Nos. 8 and 9 are disposed of. I have already 
smarted in the earlier paragraphs that 1 consider Indian 
Airlines to be the nearest comparable concern to 
Pawan Hans subject to adjustment and allowances for 
different factors. Another argument advanced by the 
Union in supjxirt of its demands for fixation of higher 
wages was that Russian pilots v,ho were working with 
Pawan Hans were piettin'g higher emoluments than 
thp Indian pilots working with Pawan Hans and there 
v/as no ius+ifica^ion for this. This was argued on the 
basis of the principle ‘'Equal Pay for Equal work'’ 
M^hicb uow almost reco^rniT'ed as one of the funda- 
men^Jil ri^^his ‘Reliance in this regard was placed on 
the Supreme rourt\ derisions in (1) S^a+e of UR & 
vs T p Gbnrqsia Others 'y 

507- (' 9 ^ rTqr>»qnclri ^ Others VS. vStnf#» of HP & 
O^liArc; so sir ^75- PWFT 

Acorc^.'o+.Vrt vq; TTnIou of TnHicii Xr Others fl085) 

1 T T T ^10 9 A/Tf Tb^Vo^ on otVi/^r bqnH that 

of ‘‘"Ponol Pr,T 7 for Fn^iql ic; qouli- 

ooKK otiItt the^ ernnloT^ees are working with ♦he 

'=‘Tn-rq1rvver, 

41. T have gone through the decisions carefully. 
Tn mv opinion, the Supreme Court decision in the 
case of Harbainrial & Others fsupra) is quhe apt in 
tb^s regard Their Lordships have observed at pace 
378 as under : 

“The discrimination comnUmed of must be w^*th- 
in the same establishment owned bv the 
same management. A comparison carmot 
be made with conn^er-parts in other estab- 
lishmentc wi^h different management or even 
in establishments in different geographical 
location though owned bv the sam^ Master. 
Unless it is shown that there is a discrimi¬ 
nation amongst th^ sam^ cpt of ernnir^v^es 
bv the same Mncfors in t^A sam'=^ ectq.T^pch- 

m'-n^ the nrmrinal of Ennat Pay for Equal 
Work cannot be enforced.*^ 
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Evidence clearly shows thaw Russian pilots were 
not me employees ot i'awan Hans. They were em- 
Piioyecs ot ihe Kussian Company trom whom Pawan 
Hans had purchased certain aircralts. Ihe Kussian 
pilots were sent by the Russian Company on deputa- 
non uuuer a contract with Pawan Hans for liymg 
those aircrafts and training the Indian pilots to fly 
those aircrafts. Accordingly, the principle of Equal 
Pay for Equal Work vis-a-vis Russian pilots cafimot 
be upheld, 

42. For the purpose of revising wage structure of 
pilots in P’awan Hans, the nearest comparable concern 
IS Indian Airlines subject to allowances!adjustments 
on account of factors materially different in Jie two 
concerns, it is pertinent to mention that Cpt. Verma, 
President of the Union, has himself accepted in the 
course of his examination that Indian Airlines and 
Air-India are not really comparable concerns. Cpt, 
Pati, Secretary of the Union, in his afhdavit da^ed 
15th October, 1998 has himself staled that ihe heli¬ 
copter pilots were being offered wages of Rs. 1.25 
lakhs per month by Sahara Airlines and Rs. 1,20 
lakhs per month by Azal India Airways and that one 
Cpt. Bhattacharya had left Pawan Hans to join Azal 
Indian Airways at a salary of Rs. 1.20 lakhs. There is 
evidence on record that there is always a difference 
between the salary of ro+ot A^ing pilots and fixed wings 
pilots and "hat within ^he fixed wings pilots also there 
is a mark distinction between the wage structure of 
pilots in Indian Airlines and Air-India. I have con¬ 
sidered all the factors and am of ^he view that it would 
meet the ends of iusfice if the wage structure of the 
pilots of Pawan Hans is fixed at about 213rd of the 
wage structure of the pilots in Indian Airlines ex¬ 
cluding other benefits claimed on the basis 
of commHson which ^^ill be dealt with independently 
on their own merit. 

43. As per the material on record a Commander 
in Indian Airlines gets about a to^al emoluments of 
Rs. 1-63.365 oer month as per the SHtlemf’nt 
76-1-1996 whidr is effective from 1-1-1996. WHle 
fiyinf^ +he Wage structure of ^he pilots in Pawan Hans 
T have kept in mind all the factors stated above. 

T awaM the basic salary of Sr. Commander 1o be 
Ps. 20500-500-26500 as recommended bv Jusitce 
Mohan Committe for Grade EB Officers of the Com- 
panv. The basic salary of Commander to be 
Ps 18^^0-450-23900 as recnmmended bv 
Moh^^n C^^mmhtee for G^'ad^^ PB Officers of +he C'^m- 
panv. The basic salary of Captain to beRs. 17500- 
400-22300 as recommended by Justice Mohan Com¬ 
mittee for Grade E6 Officers of the Company and the 
basic salary of Co-pilot to be Rs. 16000-400-20800 as 
recommended bv Justice Molian CommiPee for Grade 
F5 Officers of "he Comnanv. I understand that tne 
Company has not yet implemented Justice Mohan 
Committee Report. In case while implementing the 
said report, the Company make some change in the 
pav scale either wav, thp pilots: herein will be eligible 
for such onlv This di^^noses of issue No 10 

T> A and PC A and HP A M'ill Iv^ on the b-’S's 

and scale a«j thp Otfi^.r of those Grades in the Corn- 
pan v would be entiffed to. 

44 A refr5»rif1(; Mrvc 1 1 nnd T do no^ f'Ce 

^r\\7 crnn“ for di'^t;nction between Productivity Uinked 

Allowance and Flying allowance. As a matter of 


fact, this is a new demand the Union has raised this 
time. So far only flying allowance is being paid. As 
the name suggests flying allowance itself is a produc¬ 
tivity linked allowance. I am of the view that if 
flying allowance is properly fixed, there is no scope 
for further Plroduonvity Linked Allowance. Accor¬ 
dingly covering both the issues 11 and 12 I award 
the following flying allowances on hourly flying al¬ 
lowance upto 50 hourst of flying, viz., for Sr. Com- 
m^der @ Rs. 1,000 per hour, for Commander 
@ Rs. 900 per hour, for Caplam @ Rs. 800 per hour 
and for Co-pilot (2Rs. 700 per hour, 

45. I am told that so far as co-pilotsjFirst Officers, 
Captains and Commanders are concerned, they get 
automatic promotion within a period of three years 
or so. However, once a pilot becomes Sr. Com- 
ander he is s:uck. It will be unfair if a Sr. Com¬ 
mander of 10 years standing gets the same flying al¬ 
lowance as a Sr. Commander of one day or one year. 
T consider it reasonable to award an increase of 
Rs. 1,000 per month per one year’s service as Sr. 
Commander over and above usual flying allowance. 

On seeking further clarification I was told that 
Productivity Linked Allowance is in the nature of 
bonus v^hich the CompaPy gives to all its employees 
in case there is profit and every employee is found to 
have contributed towards ffie genera6on of r)rofi\ If 
that is so, T do not think that am I reauired to deal 
v/ith this issue separately. I am sure that the Com¬ 
pany wil] treat th^ pilots also like its other employees 
and if Productivity Linked Allowance bv what'^ver 
name called is given to other employees, it will be 
given to the pilots also 

46. Another aspect of Issue No. 12 is whether and 
to what extent the demands of ffie pilots in respect 
of full flying allowance irrespective of the actual 
flying if the pilots are available for more than 15 days 
in a month is iu^^tified. According to me there is a 
fallacy in this demand. It indirrctlv provides that a 
pilot can be on leave for 15 davs in a month or say 
on dntv for 15 in a month and yet claim full 
flving allowance. This demand cannot ceFainlv be 
accentf^d. On the other hand if a mlot available 
throughout the month and if he for no fault of Irs 
not given or for some reason could not be given full 
flving duW, he may halve some justification for claim¬ 
ing full flying allowance provided there was enough 
flving duty available. Accordingly T would award that 
if a pilot is availaHe for flving duty thro^^phou^ the 
month irrespective of the fac^ ^vhether he is given full 
flving ffiitv or pot, he mav be given th^ minimum flving 
allowance based on 40 hours flving dutv Hoy ever. 1 
expect the management to rotate the pilots in such a 
way that every pilot ee^s full and equal work and no 
cne gets less flying for no fault of his. 

47. I am told that there ^re some places, say 
like Chandigarh where there is not much flying work 
and pilots at such places are not prepared to do flying 
duty at other places and are posted at such places 
on their own choice and at request. Such pilots are 
paid for 25 hours flving dutv. This practice appears • 
to me to be reasonable and mav continue 

48. Ts^me No. 13 : Whether and to what extent 
excess flying allowance held as allowance ^ Rs. 8000 
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per hour after 50 hours of flight time by Mr* Jagtiaffli;, 
the learned Arbitrator is justified? 

No doubt DGCA has fixed a 90 hours as the maxi¬ 
mum flying duty for the helicopter pilots. According 
to the present practice the maximum flying hours per 
pilots per month are fixed at 60 hours a month. It is 
more or less an accepted position worldwide that 
lieiicopter pilots should fly for not more than 50 hours 
in the normal course. The demand of the Union for 
extra flying allowance beyond 50 hours flying time 
is, therefore, reasonable. The ordinary rule is that 
extra wotklovertime is paid at double the normal 
rate. Accordingly, I would award for flying beyond 
50 horns a rate of Rs. 2,000 pei hour in the case of 
Sr. Commander, Rs. 1800 in the case of Commander, 
ELs. 1600 in the case of Captain aaid Rs. 14P0 in 
fbc case of Co-pilots. 

49. Issue No. 8 : Whether and to what extent it 
is the responsibility of the management : 

(i) to ensure that the necessaiy checks and for¬ 
malities for instruments Validation of license 
of pilots are carried out well in time ; and 
(U) to ensure that aU necessary training|checks| 
formalities are completed well in advance. 

Issue No. 9 : Whether and to what extent the man¬ 
agement : 

(i) ought to compensate the pilots in respect of 
all the monetary benefits that would have 
been available to them but for the failure 
of the management to carry out all neces¬ 
sary checks in time ? 

(ii) pped to compensate the pilots for delay in 
their promotions due to management's fai¬ 
lure to conduct proper flying checks etc. in 
time ? 

As these two issues ake interlinked it has beeii de¬ 
cided to d£^ with them tc^ether. These issues are 
framed on the assumption that the Company may not 
carry out checks, formalities for instrumentsjvdida- 
tion of license of pilots, etc. in time whii-h in turn 
may result [affect the promotion! of the ^lots, resulting 
in loss of monetary benefits. It cannot be disputed 
thalt for carrying out of these cliecks, training and for¬ 
malities, etc. both the management and the pilots have 
to cooperate. The Company as of necessity has to 
coordinate with a number ('if persons [authorities to 
ar^ge for these checks, training atid other forma¬ 
lities. Therefore, strictly speaking it is the joint res¬ 
ponsibility of the pilots and the management. No in¬ 
stances have been brought to my notice where the 
Company }>as willingly clefaulted, in other words, 
acted mala fide. On the other haind assurance has 
been given on |>chalf of the Cirmpany that it neither 
does and wil] neve: fail to discharge its part of the 
lesponsibiliV. In view' thereof this two issues are 
tmated as of academic interest. In case there is some 
specific complaint, it can surely be t^en up with the 
Coippany in the normal course and the Comranv 
has assured me that it wiB consid^^r such complaints, 
if any, sympathetically. 

50. Issue No. 14 : Whether airf to what extent and 
if sd in what circumstairices^ the ^r. pilots need he 
compeTicated hy the management if Jr. pilots are given 


more flyiag ^ 

w^en both Sr. and Jr. pflpts are available for duty > 

Ibis issue also, according to me, stands on the same 
footing as Issue Nos. 8 and 9. It was stated on behalf 
of the Company that the flight schedule itself is pro¬ 
pped 15 days in advance in consultation with the 
l^ots repjesentatives. There should, thus, be no occa¬ 
sion for this kind of grievance. In any event to give 
extra work to one or the other pilot is the manage¬ 
ment's prerogative. Unless the management [Company 
has acted or acts mal^ fide it is not proper for the 
arbitrator to interfere. 

51. Issue No. 15 : Whether and to what extent 
landing allowance after 5 landings ip a day be increas¬ 
ed from Hs. 21 per landing to Rs. 75 per landing? 

This issue in a way is connected with demand under 
(d) MFTL al part of Issue No. 7. Subject to my deci¬ 
sion as regards number of landings I fipd that as 
per IFALPA recommendations the pumber of land¬ 
ings per day in case of off-shpre pilots should not 
exceed 20, TJiis recQmmenfl^tion h^ nc^ been ac¬ 
cepted by many cpimtries as yet. In any event, OGCA, 
which is a> statutory authority for Pawan Hans, has 
fixed the onl^r limit of per day in case of 

off-shore pilerts at 60. Under the last Settlement bet¬ 
ween the Company and the Union it was agreed that 
35 lan<fings per day would be in order, I do not sep 
any reason for reducing the number of landings per 
day from 35 to 25 as demanded by pilots or to even 
30 landings as awarded by the learned Arbitrator 
Mr. Jagtiani. Except for making a gnevan’ce that the 
landings result in fatigpe and landings more than 25 
per day am very strenuous, no acceptable evidencel 
material has been. pro<fuced before me in support of 
this claim. In fact as stated earlier I was also taken 
to Bombay High in the company of General Natarajan. 
CMD of the Company and Cpt. Verma, President 
of tlie Union, I had, if I am mistaken not, an ex¬ 
perience of 6 to 7 landings. The landings are neces¬ 
sary as V orkers working on one floating rig are takert 
from tha^ rig to another rig. This is a job necessity 
and I see no good reason to reduce the number of 
landings from 35 agreed upon by the Union in the 
last S^tjement. All the same I consider Rs. 21 per 
landing beyond 5 landings as too small an amount 
for thf" skill and concentration involved in landings. 
ITiough the recorqmendations of IpAEPA has not 
accepted bv many countries as vet and although 
in view of DGCA’s ('wn preseriotion of limits I have 
not given any importarice to that recommendations, 
I think for the purpose of pavmcnt. it would be rea¬ 
sonable to hold that landinr<^ beyopd 5 upto 20 mav 
be paid at Rs. 25 ner Inndiua and landings bevond 
20 ma^^ be paid at Rs. 50 per landing. T award ac- 
COrHi^^Mv. 

52. Issue No. E6 : Whether and to what extent 
tfie demand of Ihe Pilot Guild for treaipi^ttt of Simula¬ 
tor Flying Tiipo at actual flyinir time for allowance 
of 60% of the hourly flyitio: rale for every hour or 
part of the hour is justified ? 

Issue No, 17 : Whether and to what extent the 
demand of Piln^ Guild that flving on trainine as PTC 
should be treated as available for fixed minimum fiy- 
int? ailpwance is justified ? 

Issue No. 16 arid Ts’^ne No, 17 are similar. T was 
^own the amulaitpr. I >vns that sunjulmpr ^ying 
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and on is one and tho same as the 

pilots are considered on duty while on simulator fly¬ 
ing or for flying on training. The question is only 
whether such training ought to be treated as flying 
time for the purposes of flying allowance. In my view, 
both simulator flying and the flying on training is for 
the benefit of the Q>inpany as also of the pilots con¬ 
cerned. It would be fa<ir to consider 50% of the time 
on simulator flying and flying on training as avail¬ 
able for fixed minimum flying allowance. 

53. Issue No. 18 : Whether and to what extent 
across the board straightaway 150% increase in all 
the existing allowances namely (a) Flying allowance, 

(b) KMA, (c) IR, (d) Off-shore allowance, (e) Pet¬ 
rol, (f) Telephone, (g) Medical, (h) Company lease 
afccommodation (i) Command Pay, (j) Car mainte¬ 
nance is justified? 

- (a) The fl5ang allowance hereinabove actually 
means flying pay \\hich is given to the pilots other 
than those who are grounded. To my mind it is in the 
nature of a salary. When I halve awarded revision of^ 
salary I consider it only fair to revise the flying allow¬ 
ance also as against Rs. 2,500 or nearabout now paid 
to the pilots, first officers, Commander and] or Sr. 
Cctmmander I consider it fair that the fixed flying 
allowance is paid alt a uniform rate of Rs. 5,000 per 
month to all the four categories of pilots. 

(b) KMA refers to Kit Maintenance allowance. 
This is paid at Rs. 1,000 per month to the Sr. Com¬ 
mander and something les^ to other categories of 
pilots. A higher demand has bsen made for the sake 
of it and no justification is given in support thereof. 
Accordingly I would consider the Kit Maintenance 
allowance as presently paid to be fair and reasonable. 

(c) , IR. This refers to instrument rating. TWs is 
given to certain category of pilots and I am satisfied 
that this requires no interference. 

(d) Off-shore allowance : Surely off-shore flying 
is difficult and more complicated than the flying heli¬ 
copters otherwise, In the off-shoie flying the landings 
have to be on a floating rig. It is then more or less 
in the nature of fixed allowance which one can say 
a part of pay. Having regaid to the fact that I have 
revised the pay of the pilots substantially, I award the 
off-shore allowance also a{ Rs. 1 000/- uniformly as 
against Rs. 500/- given presently 

(e) Petrol : The Company at present gives the 
pilots Rs. 3,000/- per month taking it to be the cost 
of 100 liters of petrol. J have not been able to follow 
how is the demand for more petrol now justified. I 
can understand if the price of petrol goes up, the 
amount of Rs. 3,000/- is increased proportionately 
but demanding petrol at more than 100 liters is cer¬ 
tainly not justified. Accordingly, I do not interfere 
with this issue subject only to . the recommendation 
that in case the petrol price increases, the allowance 
of Rs. 3,000/- be increased correspondingly. 

(f ) Telephone : Ar present the Company pays a 
sum of Rs. 425/- per month towards telephone ex¬ 
penses to Sy, Commander. I have held elsewhere that 
the four categories of pilots will fall in the category 
of the officers of Grade E5 to E8 respectively. I un¬ 
derstand that jn this category of officers the practice 
is to allow tocal calls charges imd telephone rent in 
full and STD or ISD calls only for official purposes. 


1 see no reason why this practice should not be fol¬ 
lowed in the case of pilots as well. 

(g) Mediail : According to the present practice 
the pilots are given one month’s salary as medical 
allowance which as on this day comes to Rs. 1,084/- 
per month in the case of Sr. Ct^mmander. The Com¬ 
pany has no system of OGHS as in the case of the 
Central Government employees. The doctors fees and 
the costs of medicines have gone up considerably. 
All the same due to the revision of pay structure, one 
month's pay taken along wilij the fixed flying pay 
would also increase substaniially. Accordin^y, J do 
not think there is any justification for awarding more 
than one month's salary nicJudir.g fixed flying pay to 
the pilots towards the medical expenses. 

(h) Company Lease accommodation : I am told 
that the Company lias evolved a system as regards 
Company lease rccomincdation keeping in view Jus- 
ticv:; Mohan Committee Report. In fact a uniform 
system of rcimburseiucnt/paymerii is followed in the 
case of the Company's other officers. 1 think that 
system by and laige is fair to the pilots. Some percen- 
age of basic pay is allowed by way of maintenance 
lease accommodation. That practice will naturally con¬ 
tinue. Accordingly, I have notlimg to do in this regard. 

(i) Command Pay . I have while fixing flying 
allow ance taken all aspects including command pay 
in account. Foi the Sr. Commander who were earlier 
stuck up I have awarded Rs. 1,000/- per month ad¬ 
ditional for each \ear’s service put in as Sr. Com- 
majuier. 1 think this will take eaie of the command 
pay. 

(j) Car Maintenance Allowance : This is paid at 
Rs. 425/- per n.cnth. The cars are owned by the 
pilots. By and large the cars are, I am told, not 
changed for 5 or even more 3^0:‘r a. Having regard to 
this fact the car maintenance allowance at the rate of 
Rs. 425 /- per month appear to me to be too meager. 
After all cars require service, change of mobil oil. 
regular runing, wealr and tear every now and then. 
Every thing has become costly. Accordingly, I award 
a sum of Rs. 10.000/- per vear towards car mainte¬ 
nance allowance for all the four categories of pfilots. 

54. Issue No. 19 : Whether and to what extent the 
furniture and furnishing allowance awarded by 
Sh. Jagtiani, the learned Aibilratcr for Sr. Comman¬ 
ders and Commanders (fi.' Rs. 1 lakh per year and 
for the Fust Officers (b* Rs. 40,000/- per year is 
justified ? 

There is no such system preva iing in the Company 
so far. The justification given in support of the de¬ 
mand is that similar allowances are given in the other 
public sector undertakings mere particularly in the 
aviation world. I have categorised the four categories 
of pilots herein in E5 to E8 categories of the officers 
of the Company. In my opinion, in the absence of 
suflicient material in justification of the demand the 
same system as the'Company follows in the case of 
these categories of officers should be followed. 
Needless to mention that furnishing allowance award¬ 
ed at a partcular amount every year is. beyond my 
comprehension. Even in a case where furnishing 
allowance is given a reasonable sum is given initially 
and only a small amount is triven by way of mainte- 
nalnce frena year tp year. Accordingly subject to 
I have stated above, I reject this demand. r* 
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55. Issue No. 20 : Whether and to what extent the 
demand of pilots guild f^ir savings in case of shortage 
of pilots need be computed on the basis for formida 
given in the COD and distributed amongst the 
pilots 7 

I tried my best to understand from Mr. Singh as to 
how were the existing pilots alfecled due to shortage 
of pilots if at all. I put it to them that is was not as if 
they were gettihg feed flying allowance and had to 
undertake addition work for no compensation. As I 
understand they are more than compensated for ad- 
diurnal flying, if any. The argument appears to me 
that though the pilots as such have not suffered finan¬ 
cially, the Company has saved, as mere flying allow¬ 
ance paid or payable to the pdots would be much 
less than what the Company would have to pay if it 
employs more pilots. Firstly it is not established to 
my satisfaction that there is or was a permanent 
shortage' of pilots. Secondly the pilots herein have 
admittedly not suffered financiallv due to alleged 
shortage of pilots. Thirdly ir is difBcult to work out 
the savings in the hands of the Company, if any, on 
this account and lastly I do not agree with the pro¬ 
position that the pilots should have a share in the 
savings by the Company if at ah. This demand is 
accordingly rejected. 

, 56. Issue No. 21 • Whether Pilots are entitled to 
prior notice of 15 days for flying schedule ? 

I am told that the Company does give a prior 
notice of 15 days for flying schedule to the pilots and 
the pilots representatives are involved in this exercise. 
In view of this, though it is not really necessary, I 
direct the Company lc> strictly adhere to the assurance 
given to me that a prior notice of 15 days of flying 
schedule is given to the pilots. 

57. Issue No 22 : Wlieihcr allowances such as 
STA. petrol allowance ought to be directly credited 
to the salary slips or whether the present system 
under which the pilots have to ck-im such allowance 
separately is proper and jusi/fied ? 

While I see nothing wrong in the present system 
under which the pilots have to clfim STA and ^trol 
allowance separately, I also see nothing wrong in the 
Company paying these allowance by directly credit¬ 
ing the same to salary slip as these allowances are 
fixed allowances and not variable allowances. I my 
view both sides have made it a prestige issue for no 
rhyme or reason. Since however, the Union is very 
fussy about it. I recommend that the Company may 
credit these allowances to the salary slips without the 
necessity of pilots having to claim it separately. 

58. Issue No. 23 : Whether and to what extent 

the demand of Pilots guild for uniform, clothing to be 
provided to each pilot as per para 47 and 48 of COD 
is •juritfif'd or fha rvi\«in<T allowancc of 

Rs' 5,100|- once ini 3 years or Something m- 
justified ? 

There is no dispute that all categories of pilots are 
suprKised to out on the iin;‘<.r)v prescribed bv the 
Company, meaning thereby trousers, shirts, shocks, 
shoes and cap. At present the Company gives a sum 
of Rs. 5.100/- cwrY three years to the pilots for this 
purpose. I suppose with the inflation and assuming 
that the pilots require at least four, trousers, four 
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shirts, two shocks, one pair of shoes and one cap 
every year and taking into ai-coiint that they have to 
maintain it in proper shape, I c< t-sider it reasonable 
thar a sum of Rs. lO COO/- p'-r \ear ought to be 
given to the pilots for the pin pose and upkeep of 
their dresses. 

5Q. Issue No. 25 : Whether the demand of Pilots 
Guild for insurance coverage (i) Rs. 25 lakhs and 
continhed employment, re-cm. !• vment in case of loss 
of license and (ii) insurance covering of Rs. 25 lakhs 
and employment cf a family member in case of 
death is justified? 

Under the present system the insurance cover for 
loss of license is Rs <S Uiklw. L /.der the Settlement 
reached between the Company and the Union on 
12th June, 1996, operative from 31st December, 
1996, the clause in this regard reads as under :— 

“The insurance scheme for pilots in respect of 
air crew accident and l<.ss of license on 
medical ground shall nor he less than that 
prevailing in Indian Airlines.” 

Admittedly, at the time of Settlement insurance 
cover both for loss of license and on death was 
Rs. 8 lakhs in the Indian Airlines also and it is now 
Rs. 25 lakhs. It is the claim of the Union that in 
view of the Settlement clause referred to above, the 
insurance cover in Pawan Hans should also be raised 
to Rs. 25 lakhs . As against this the case of the 
Company is that thou^ the clause is a little va.gue 
but since at the material time the insurance cover in 
Indian Airlines was Rs. 8 lakhs the clause means and 
can only mean that the insurance cover would not 
be less than Rs. 8 lakhs. In any event it cannot be 
disputed that there is a dispute between the parties 
about it aftd I as an Umpire have to -decide as to 
what should be the reasonable insurance cover. 
While revising (he wage structure of the pilots of 
Paw^ Hans that having regard to the factors such 
as Pawan Hans is a rotary wing Indian Airlines is 
a fixed wing, Pawan Hans runs non-schedule flights 
whereas Inian Airlines flies scheduled flights the 
nature, volume and clientele of Indian Airlines is 
materially different from -Pawan. Hans. I have fixed 
the wage structure at or near about 213rd of the wage 
structure of the pilots of Indian Airlines. B^stdes, 
it is seen that insurance for loss of license is linked 
wi^h the emoluments and Rs. 25 lakhs is only a 
ceiling. Naturally in the ca.se of Pawan Hans also 
for Toss of license the calculation will be made in 
the first instance on the basis of that formnla> and 
it is oidv if such an amout exceeds Rs. 15.00,000 
that insurance for loss of license would be pegged to 
Rs. 15.00.000. I would consider it fair and reason¬ 
able if thp insurance cover in the case of Pawan Hans 
is increased to Rs. 15 lakhs, both in case of loss of 
license and in case of death. 

60. Issue No 26 ; Whether and to what extent 
the demand of Pilots Guild for annuity on the basis 
of full last pay drawn salary till the date of superan¬ 
nuation in he event of the employment being not 
offered or not accepted by the concerned pilots is 
justified ? 

The case of the Union is that the pilots of Tnd>an 
A’rUnes and Air India are eligible to these benefits 
and that the pilots of Pawan Hans oueht to be riven 
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similar benefits. Apart from tlie comparison, no other 
justifi:cation is given for the demand. As I have al¬ 
ready bracketed ihe four category of pilots with the 
similar categories of the company's officers I am of 
the view that except for the insurance cover which the 
pilo s ate entitled to as a special case, they should 
be given the same treatment. Emplo}^ent ought to 
be offered by the Company on compassicna'e grounds. 
In he even: the employment offered is not accepted 
by the concerned pilo% such pilot is certainly not en¬ 
titled to any other annuity. On the other hand if 
for reasons such as commercial expediency employ- 
men cannot be offered by the Company to such pilots 
^ven then the present practice should continue and the 
Comoany cannot be forced to pay any annuity to such 
a p'lot. 

61. Issue No. 27 : Wheffier and to what extent the 

demands of the Pilots Guild as regards (a) air travel 
on du*y; (b) five star hotel accommodation; (c) free 
interline facilities; (d) free passage for self and family 
on lAlAI and o^her domestic airhnes are jusified? 
Pawan Hans is not a scheduled airline like Indian 
Airline*^ or Air-India. It does not, rather carthbt have 
anv redorocal arranpement with scheduled atrlifies 
for free air tickets for its staff. Accordingly, the 
pilo^« in mv odnion, be bracketed wi^h ca'tegory 
of ^ri wiiV.h thev and if will orllv be 

rea^’onqHl- if thev are provided ffie same facilities as 

air travel on du^v hotel accnmrnodation. free 
noQc-ine- omeer<; of thdr ca^ehory in the Com- 

f>anv are entiMed to. 

62, The issues in this case ha\’e been framed on the 
has's that the Company accents the relief g'wen bv the 
teamed Arbitrator Mr. Krishnamoofthy and Union 
limhs i+s dehiands to what is offered by the learned 
Arbitrator‘Mr. Jaig^fani. Therefore, notwithstanding 
whether r have or I have not dealt with any issue in 
tiiv av-ntd. the oosition of the pilots wouM not be 
worce than what i^ wbiildhe under the awa^d of learned 
Arhifrator Mr KHshhamoorffiv. It would also not be 
better'+han what is awarded by the learned Arbitrator 
i^^r Ta0fiani. 


63. In sum my Award is as under :— 

Isslies: 

Relevant 

paras 


1 

2 

No. 1 

Union’s claim partly accepted 

24 to 30 

No. 

Union’s claim is accepted 

31 to 32 

No. 3 

Union’s claim is accepted 

33 

No, 4 & 
24 

Rejected 

34 to'37 

Nos. 5, 6 Rejected, except for the general 

38 &39 

and 7 

observations 1ri favour of the 
Union 


Nos. 8 

Rejected, except for the general 

49 

& 9 

observations in favour of the 
Union. 


Nos. 10 

Union’s claim partly accepted 

■40 

0 d ■' 




1 2 


No. 11 

Union s claim rejected except 
for the general observations 
in favour of the Union 

47 

No. 13 

Union’s claim partly accepted 

48 

No. 14 

Rejected 

50 

No. 15 

Partly accepted 

51 

No. 16 
17 

& Partly accepted 

52 

No. 18 

Partly accepted 

53 

No. 19 

Rejected 

54 

No. 20 

Rejected 

55 

' No. 21 

Accepted 

56 

No. 22 

Accepted 

57 

No. 23 

Partly accepted 

58 

No. 25 

Partly accepted 

59 

No. 26 

Rejected except the general 

60 & 61 

&27 

observations made in favour of 
the Union 



It may be added that the award does not in term deals 
with the questions as regards DA, HRA a:nd CCA as 
also about the adjustment of adhoc amount of 
Rs. 1,90,000 received by the line pilots as a result of 
interim Award, as there w^re'ho ^eh is^es befoire me 
for adjudication. But this only means that on or after 
the date from Which this Award is operatNe, th©<pilots 
afe en itl^ to DA, CCA arid HRA hs other Offi¬ 
cers of the Conipahy in corresponding categories would 
be entitled to, had the Cohipanv accepted Justice 
Mohan Commi+t^’s report in regard to the other Offi¬ 
cers. As r6gatds adihsttnent 6f adhoc aknbubt of 
Rs. 1,90,000 received by the pitots, the unardmbus 
direction of the two learned Arbitrators that ffie satne 
would be adjusted a?^’nst the finally defermhied affiount 
as payable under this Award shnU operate. 

JtlSttCE T. D. SUGLA (Retd.), Uffipire 
17 2000 

^ m.2710:—3ftgtf7r^7 grF^lfffTTT; r'947 
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[n. t’^-20012/371/91-qTf (^> 1 )] 

New Efelhi, the 17th November, 2000 

S.O. 2710.—In pursuance of Section \1 of the 
Indus'rial Dispute Act, 1947 (14 of 1947), the 

Centra] Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 1, 
Dhaiibad as shown in the Annexiire in the Indus- 
Wal DfepUte between the^'employers-in relation to the 
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management of Mis. BCX! Ltd. and their workman, 
which was received by the Central Government on 
14-11-2000. , 

[No. L-20012i371l91-IR(C-I)] 

S. S. GUPTA, Under Secv 

ANNEXURF 

BEFORE THE CENTRAL GOVERNMENT IN-^ 
DUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1) (d) 
(2A) of the Industrial Disputes Act, 1947 

Reference No. 94 of 1992 

PARTIES : 

Employers in relation to the management of 
Lodna Colliery of M|s. B.C.C Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri Sarju Prasad, Presiding OlFicer. 
APPEARANCES : 

For the Employers—Shri R. C. Jha, Advocate. 
For the Workman—Shri S, K. Sinha, Advocate. 
STATE : Bihar. INDUSTRY : Coal 

Dated, thn^ 24th October, 2000 
AWARD 

By Order. No. Lr200i2(371))91-LR. (Coal-I) 
dated the 31st August, 1992 the Central Government, 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) 
and sub-s^ion (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for: adfudication to this Tribunal: 

‘Whether the action of the management of 
Lodna Colliery under Lodna Area of Mjs. 
BKaral Coking Coal Ltd., in dismissing 
Shri Ram Binod Dubey, Surface Trammer 
vide letter No. BCCLlDCMEj90-DisrnissaI| 
41|0253, dated 30-4-90|2-5-90 is justified? 
If not, to what reliei the workman is en- 
tifledr 

2 . ^e brief facts giving rise to this industrial dis¬ 
pute. is that the concecmed workman. Ram Binod 
Dubey:,^ was wo^ng at Lodna Colliery of Mjs. B.C.C. 
Ltd. as' Surface Tranuhcr. He was issued a charge- 
sheet dated 21-2-90 alleging that he entered the office 
chamber of Sri D. D. Goswami, Welfare Officer of 
the-colK^ on 21-2-90 at about 8.45 A.M., abused 
him, threatened* him and assaulted him causing injury 
to Sji Goswami. Thus he has committed misconduct 
under eiOTse 29(1), 29(5), 29(7) and 29(19) of 
the Gertifl^ Standing Order. The concerned work¬ 
man submitted his explanaticm denying the charges. 
Ife, hnw-eVer, admitted that in the morning hours of 
21-2-90 he had gone to the office of Welfare Officer 
to evauire about provision of fan in his quarter, but 
the Welfare^ Offiper became incited and 1 k^ had slept 


J))) 


sos.cunmg injury from Liie table ot the office,. The 

lUaua^ciiivUL UlU UUl iUlU UlC 01 lUe CUuCClUwd 

baixdiu^ioxy, uiCLCiuiw a uUiii^:)uC exiijuuy 
w4i> u.uicu xu wxjucn me cuacexpva wuikinau louk 
pull, me managemcnL pxuuuccu iis wuness auiing 
aie coulee oi aomestic cnquu:y whicn wexe auowed 
ip DC croiS-exanuuea Dy me conceinea workmen or 
his co-worker, me concerned workman. Ram binod 
Dubey* was also allowed opporiunity lo give his own 
siatemeni amd to examine witnesses m ms oefence. 
However, the concerned worloiian has not adduced 
any detence witness except his own statement. The 
Enquiry Omcer submitted repori huffing the concern¬ 
ed workman guilty ol the misconduct. The manage¬ 
ment thereafter issued a second show-cause notice en¬ 
closing the copy of the enquiry report and thereafter 
he was dismissed from service by letter datedf 30-41 
2-5-90. The sponsoring union has raised the indus¬ 
trial dispute alleging that the Enquiry Officer was 
biased. The charges of misconduct were not proved, 
yet the Enquiry Officer submitted report holding the 
concerned workman guilty of misconduq!: without 
materials on- record and that the concerned workman 
is totally innocent and he has not committed any mis¬ 
conduct. 

3. The management, on the othpr hfind, h^s sub¬ 
mitted mat the conci^rned workman nas 
nuscooiauct Dy apusing his senior Doss, bn D. D. 
uoswami. Welfare Omcer of ihe colhery, threatening 
him and had assaulted causmg him mjury, theretore 
he has committed senous misconduct and he is not 
fit to be retained in service. The management has fur¬ 
ther pleaded ifi^t before disuiissal ffie epneerned work¬ 
man was issued a chargesh^et and given opportunity 
to submit Ins explanation but his expiration was 
found not satisfaciory, iheretpre ffie management had 
constituted an enquiry. Ihe concerned workman took 
pan in th& enqmry. He was given full opportunity to 
crepss-examine the witnesses rf the management and 
also to adduce his own evidence m defence* He as 
also made available all the relevant papers and copy 
of enquiry report and considering the gravity of the 
misconduct committed by him the management has 
dismissed him, therefore the action of the manage¬ 
ment is justifi^ and the concerned workman is not 
entitled to any relief; 

4 . Dunng the course of hearing of this reference 
the propnety and fairness of the enquiry was taken 
up a$ preliminary issue. But the learned representa¬ 
tive of the concerned workman fairly conceded that 
the enquiry conducted by the management is quite 
fair and proper. Accordingly by order dated 7-4-94 
the domestic enquiry lias been held to be fair and 
proper. 

5. Now the only question is whether on reappraisal 
of the evidence adduced during the domestic enquiry 
the management has been able to nrove ffie nvseon- 
duct for which the concenied workman was issued 
chareesbeet and if so, whether the nimishment awa^-d- 
ed bv the^ management is proportionate to the mis¬ 
conduct committed by him. 

FINDINGS 

6 . The management has brought on record' the en¬ 
tire proceeding- of the domestic enauJrv and oao^rs 
filed during the domestic enquiry. Ext. M-1 is the 
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original complaint of Sri D, D. Goswami, Welfare 
Officer in which he has alleged that on the date and 
time of occurrence i-C- on 21-2-90 at 8.45 A.M. he 
was going to talk to Dy. P.M.’s office from his office 
then the concerned workman, Ram Binod Dubey 
• came and asked him about his ceiling fan to be issu¬ 
ed. He replied that it is under process and will be 
i issued to him as soon as it is made available. Then 
he shouted and told that he has not been provided 
with the fan, does it require to be supplied from the 
faSther’s house of Goswami ? He also abused him, 
threatened him, caught hold him and assaulted by 
his hand as a result of wjiich he was injured near chest 
and on his head. The complainant Sri D. D. Goswami 
has been examined during the course of domestic 
enquiry and he has fully supported the allegation in 
the complaint petition. I have gone through his evi¬ 
dence recorded during the domestic enquiry and 
cross-examined by the concerned workman but I do 
not find anything to disbelieve his testimony. The 
management has again examined MW-2 during the 
domestic enquiry who is a Head Security Guard, 
Rameshwar Rai. He has said that he reached their on 
alasrm and found that the concerned workman and 
Sn D. D. Goswami had caught hold each other. He 
also found that Shri Goswami was having bleeding 
injury on his chest. There is nothing in his cross- 
examination to disbelieve. Thus I find that a part of 
. the occurrence is also supported by Rameshwar Rai, 
Head Security Guard. The last witness of the man¬ 
agement is Bharat Bhusan Prasad, a clerk who too 
fully supported the occurrence. He has supported 
that Ram Binod Dubey, the concerned workman had 
come there to enquire about the fan and during the 
course of conversation he became heated and he 
started abusmg Sri Goswami. He had also seen the 
bleeding injury in the person of Sri Goswami. The 
concerned workmain has also given his statement al¬ 
though he has denied to have assaulted the Welfare 
Officer, but he has admitted that the Welfare Officer, 
Sri Goswami had sustained injury. But according to 
him, he sustained injury as he slept down from the 
- tabfc a)t his office. But no defence witness has been 
examined by him in support of his plea. Furthermore, 
I find in his reply also that he has not whispered of 
word about sustaining injury by the table.,The man¬ 
agement has product the medical report of the in¬ 
jury from which it appears that the Welfare Officer, 
Sri Goswami had received injurj' as alleged by him. 
Thus, I find from the materials available on record 
that the charge of misconduct is well proved against 
the concerned workmain and the finding of the En¬ 
quiry Officer is perfectly justified. Now coming to the 
question of punishment I find that the.j:oncemed 
' workman Iws not pfily abused and threatened the-Wel- 
^... f^re. Officer, of the coHiety, rather he has also'-assault- 
ed him and in my opinion in order to maintain dis¬ 


cipline in the. industry such a workmaki cannot be 
thrushed upon the management. The action of the ^ 
concerned workman in assaulting his superior is not 
only riotous act, rather it is also subversive of dis¬ 
cipline and insubordination. Therefore the action of 
the management in dismissing him is fully justified 
and the concerned workman is not entitled to any i 
relief. V 

7 . In the result I render— 

AWARD ^ 

That the action of the management of Lodna Col¬ 
liery of M|s. B.C.C. Ltd. in dismissing the concerned 
workman, Ram Binod Dubey, Surface Trammer, is 
fully justified and he is not entitled to any relief. 

SARiU FRASAD, Presiding Officer 

nf 17 2090 
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New Delhi, the 17th November, 2000 

S.O. 27n.-r-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No. 1, 
Dhanbad as shown in the Annexure in the Indus- 
trial Dispute between the emjdoyers in relation to 
the management of M)s., C. C. Ltd. and their work¬ 
man, which was received by the Central Government 
on 14-11-2000. 

[No. L-20012j283I91-IR(C-I)] 

S, S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the. matter of a, reference under section 10(1 ) (d) 

. . (2A) of the Industrial Disputes Act, 1947. 

, .Reference , No, 2 of . 1993 

PARTIES 

; • - ^Hple^rs -tfr relation : to “the managemeni of 

Rajrap^ Coal Washery of M|s. C.C.Ltd. 
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AND 


Their Workmen. 


PRESENT : 

Shri Sarju Prasad, Presiding Officer. 
APPEAR/vNCES ; 

For the Employers ; Shri D. K. Verma, Advo¬ 
cate, and Shri B. B. Singh, General Mana¬ 
ger. 

For the Workmen : Shri D. Mukherjee, Secre¬ 
tary, Bihar Colliery Kamgar Union. 

STATE : Bihar. INDUSTRY ; Coal 

Dated, the 25th October, 2000 

AWARD 

By Order No. L-2e012;2S2l91-I.R.(Coal-I) dated 
the 17th December, 1992 the Central Government in 
the Ministry of Labour has, in exercise of the powers 
ccfnferred by clause (d) of sub-section (1) and sub¬ 
section (2A)of Section 10 of the Industrial Disputes 
• Act, 1947, referred the following dis{Hite for adjudi¬ 
cation to this Tribunal : 

“Whether the action of the management of 
Rajrappa Coal Washery of M]s. C.C.L. in 
not regularising S|Shri Kartik Mahato and 
160 others workers is legal and justified? 
If not, what relief they are entitled to?” 

2. The brief facts giving rise to this industrial dis¬ 
pute is that Bihar Colliery Kamgar Union has spon- 
- sored this dispute ^leging that Kartik Mahato and 
. 160 persons whose names find place in the order of 
reference had been working continuously under the 
direct control and supervision of the management of 
Rajrappa Coal Washery of Mjs. C.C, Ltd. in the job 
of slurry cleaning since long which is a permanent 
nature of job and their attendance in each c^endar 
year was more than 240 days. According to the 
sponsoring union the work of the concerned persons 
are removal of slurry from slurry ponds and to stack 
them in a place and load them in dumpers. The job 
of slurry removal being a permanent nature of job 
has been prohibited to be done through contractor 
by a Notification of the Central Government issued 


in the month of November, 1990. Although the 
concerned persons Kartik Mahato and 160 other 
persons named in the reference order are doing 
the job of slurry removal and loading of slurry which 
is a coal particle into trucks which is already pro¬ 
hibited category of job since February, 1975, buS 
, the concerned persons are being paid mudi less 
wages than the prescribed wages under NCWA. 
Further, according to them alongwith the concerned 
persons work under the direct supervision and 
control of the management of Rajrappa Coal Wash¬ 
ery but in order to deprive them from legal 
wages a perfect paper arrangement has been made 
by the management. 

3. The management has filed a written statement- 
cum-rejoinder to the written statement of the spon¬ 
soring union in which they have taken a plea that 
the present industrial dispute is not a valid industrial 
dispute within the meaning of Sec. 2(k) of the I.D. 
Act, 1947, the sponsoring union is not competent to 
sponsor the case of the concerned persons as they 
are not members of the sponsoring tinion, no emp¬ 
loyer employee relationship exists or existed between 
‘the management and the concerned persons and they 
are strengers to the management, the coal washery 
is a factory within the meaning of Factories’ Act, 
1948 and does not come within the meaning of Sec. 
2(j) of the Mines Act, 1952 or a Colliery, therefore 
the Central Goveniment is not an appropriate 
Government and the reference is bad for this reason 

4. The case of the management on merit is that 
at Rajrappa Coal Washery raw coal product from 
different mines are washed for benefication and spe¬ 
cial grade coal obtained for using in steel plants and 
in process of washing of coal some small coal parti¬ 
cles called tailings and rejects flow out of washery 
which is referred to as slurry. This slurry is collect¬ 
ed outside washery premises i.e. outside the factory 
premises into ponds where slmry got settled. Ac¬ 
cording to them for sometime the job of removal of 
slurry from slui) > ponds was entrusted (m contract 
basis to a Co-operative Society called “Asan^thif 
Shramik Sahayog Samiti Ltd”, Rajrappa Washety. 
The said Society is a Co-operative Society registei>- 

- ed under Co-Operative 'Scwieties Art and some of the 
mrtnbsfs of that Co-operative Sodety'has worked iq 
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the job of slurry rremoval but according, to the mana- 
genient aH the Ibl p^i;sojus named in the reference 
hms never worked- have said that between 

11 -4-83 .to 26^2^91 the-aforesaid jgb of slurry remo¬ 
val was entrusted to the said Co-operative Society. 
However, acexuding to them although the Central 
Government, has issued a notificati(m prohilntmg re¬ 
moval of slurry through contractor under Sec. 10 of 
the.Contract Labour (Regulation Abolitioa) Act, 
1970. ia'December 1990, but the notification is de- 
fe(^vc .and^Hon-est in the eye of law because it did 
not rejfor to any particular, coal washery and the 
name .of coai washery has. not beeamentioricd. Simi¬ 
lar notification was issued in the year 1975 'pfohitrit- 
ing contract system in the job of loading coal, speci¬ 
fically mentioning that such prohibition would apply 
to all collieries. Sitice thfee is no spedai Iword that 
the notification of Decemb:^, 1990^ wifi, apply-to. all 
coal washeiies the same is defective. Apa^ from' 
that after the issue of notification the management of 
Rajrappa Ooal Washery hAve stopped the cxoitract 
system for removal of slurry: According to the 
management of Rajrappa Coat W^adiery few persons 
named in the reference or^r ha\^-worked under the 
contactor i.e. the Labour CoHOperadve Society, but 
all of them haVTe not worked and:m£g0rity ofothem 
are job-seekers. Smee they are the workers of the 
contractor, therefore, the management* is: not obhged 
to regularise: them or absorb them in permanent 
employm^t. Under such circumstancea, the mana¬ 
gement has prayed to give an award in favour of 
the management. 

5. From the pleadings of the parties the following 
points arise for consideration in this reference :— 

, (l> Had. ihe^ concerned- ;perspos rJKariik Mabato 
\ and 16® x»dws as ^jc list attached-in the 
reference order been working as slurry 
removal nxazdoors which is a job in which 
contractual la1)Our is prohibited? If so, 
are they entitled for ab^rptkm in the 
permanent employnieiit oL the manage¬ 

ment:;? 

(ii'l Is the reference bad and the Central Gov¬ 
ernment incompetent to refer the dispute? 

6. FH^DINerS : 

Point.No. (ii). 

The rp]9A of Of * Coal 

* Wa^beij^iis-ihat the is a factory widam the 


meaning of Factories’ Act, 1948 and in order to 
prove this they have filed certain licence granted 
under the Factories’ Act. According to them this 
washery or slurry removal pond is not a mine, there¬ 
fore the Central Government is not an- appropriate 
Government to refer tlic present industrial dispute. 
The Secretary of the sponsoring union, on the other 
hand, has submitted the Hon’ble Supreme Court 
has already held that slurr}* pond is mine, so the 
Central Government the appropriate Government 
in a ruling reported In PLJR-Vol-I-1991 page 3 in 
a case between M|s. Central Coalfields Ltd. VS. 
Industrial Fuel Marketing Company and others, 
therefore the plea of the management has got no 
force and on that score the referencje cannot be said 
tO^ be bad ip law. He has further drawn my atten¬ 
tion to the definition of appropriate Government as 
defined in Sectioit‘2(a)(i) in which it has been men¬ 
tioned that in relation to any industrial dispute con¬ 
cerning any industry carried on by or under the 

authority of Central Government or.a mine 

.the Central Government is the 

Appropriate Government. 

In the'/preseet case",Rajr^pp^ Coal Washery is a 

sister c€mceni, cf Mfs. C.C. Ltd. which is admitted 

in the;written statement’ of the management itself. 

, 

The entire industry stand nationalised and the 
Central Government is in that way owner of the 
Central Coalfields Ltd. and thus the coal washery in 
question is carried on by or under the authority of 
the Central Government and therefore there is no 
doubt that the Central Government is the appropri¬ 
ate Government in tebrtiOT tO' a coal washery, there¬ 
fore, I find there is no merit in the plea of the mana- 
gerpeot that the Central Government is not an ap¬ 
propriate authority and on that score the reference 
suffers from lack of jurisdiction. Accordingly,, I find 
and hold that die Central Government is the 
appropriate Government with respect to coal wash¬ 
ery and the removal of slurry from slurry pond 
is connected work of the coal washery. 

The. managcineirtfin its written statement has 
taken a plea that the concerned persons are 
not members of the spemsoring umon, therefore the 
sponsoring union is iiGBl Gcanpetent to sponsor the in¬ 
dustrial dispute. Bvti the management - h^ not even 
suggested this pka to WW-1. Brij L^MjA^o, . one 
of.Lthc .c^mcemed persons.. Therrfore it aiqpears that 
they, liave abandoned pka, 
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From the “discussions made above I find that the 
present reference is not at all bad in the eye of law. 

\ 7. Point * No. 1:—^It is the adhaittCd Case of ttle 

parties that the Central Government has issued a 
notification prbhibiting etigagenrcnt of contractor in 
the jdb'of blurry'i^toov^ but according to the manage-, 
ment sinCe in the said‘notification elthfer the name of 
coal washery or there is no word indicating that the 
same is applicable to nU coal wasberies, ^therefore ‘the 
said notification is bad and non-est Again I find 
'that this contention of the management is mis^con- 
ceived b^auSe if diCre is no rhention of the hSme of 
^ coal washery then by itself it means that the^moval 
of‘slurry is a job in which engagement of 'conhractbr 
‘is prohibited in view of the permanent nature of job 
in all the coal washertes Ihe management’s witness 
No. 1 Swapan Kumar Kar Mazumdar has admitted 
Ifiat the is being deposited h^pite of the fact 

that they have Installed ma^hihe preventing Bleeding 
of shiirry and shifty is depdsited in fiVe ^^chds, iWo 
of which are situated within the premises of cOal 
washery and rest three are outside the coal washery. 
ffe-has-cOmc to say that the slurry deposited in two 
^ ’i>onds "CnsSde ‘^COal ‘washety are b^g deaned by 
^ma’dhifie b\it sluhy ctsal^whshbry 

is manudWy cleaned. Hdwever,' the hldhS^emCnt ’ has 
not whispered that the coal washery has ah arratfge- 
ment of cleaning slurry from inside ponds of the 
washery through niachine. To the contrary, aceor- 
dMg to their written s^afement they are Engaging eoh- 
triabtor for rdnorval of shifty which is" a Co-operath^e 
Society formed By (he wOrhCrs themselves. Therefore, 
-the evidence of MW-1 is beyond the plea of the 
manafirement and it is just possible that after prohibi¬ 
tion of engagement of contractor in the pb of slurry 
removal the management might have installed machine 
for removal of slurry from the ponds situated inside 
the fabt^ premises of the washerv. But it is ad- 
'ifrittCd that the outside slurry-ponds are manually 
dC^ed. The management ‘has talcen a plea that 
after December, they have stopped the contract 
t work but no evidence has been led to prove this fact. 
The only witness examined by the management, 
SNvApan Kumftr Kar Mazumdar has stated that he 
does hot know if the concerned workman are still 
doing (he Work of slliffy removal find load the 
same in dumping trucks. This means MW-1 is 

tot^y igiimfeht' of (he Tact 'that whether the job of 


engagement of contractor for ^urfy removal is isfOl 
going on after the notification of the tjoveinment in 
the moilth of‘December 1990. The concerned per¬ 
sons,-On ^the Other harid, have examined iBrij 
MShato who has ^^^d flmt Ihey WE?rc working in 
the job of ‘^Uity removal since 1988 and they are 
still working there. He v.^as examined on 2-11-1995. 
As this Aere is no e\idence on behalf of the 

TimiWtgfeient by ‘"aay *fec5mpe(oiU witness 'to deny this 
blurry T^riOVal is mot being petffemned by the 
cbncCfned p^s^fsons. The management In its Written 
statement has admitted"that vety few persons named 
in the reference order had been working in the |6b 
of slurry removal under a contractor which is a legis- 
tered Labour Co-operative Society called “Asanggath- 
*it'Shtamik Sahyog Samiti”, but ^hey haVe not given 
exact tiumber of pdrsbns or 'their fiamfes Who wete 
wwking under the said Society. Az a principle em¬ 
ployer the mianagement erf Rajiiippa Coal Washery is 
supposed to supervise the payment of wages under the 
Cdntfatt Labour (R^filotton find 'Abolition) Act, 
1970 and they could have produced the muster roll 
re^ter-cum-payment sheet to prbve that only a frac¬ 
tion of persons named In the reference order have 
worked under the contractor and bulk of them are 
pefs5ns"Who*have wever worked there, but the manage- 
m^t 'ftfte not dohe "so. The concerned persons, on 
the oAer hmid, have iCrox copy of the muster 
roll register-Cum-payment sheet, Ext. W-1 which 
shows that all the persons had worked in the job of 
slurry removal and loading of slurry. Besides that the 
concerned persons have filed a notice of A.L.C.(C), 
Hazaribaeh dated 10-7-95 from which it appears that 
ffie L.E.O.(C), HazariMgh has inspected the esmblish- 
tnent of Asaifg^fiit "ShraiUik Sahyog Samiti Ltd. 
on 30-6-95 under Contract Labour (Regulation and 
Abolition) Act, 1970 and he reported that the job 
which thi^ Co-operative Society is doing is actually 
ibmwal of slurry which has been prohibited under 
the hotificitiaon dated 11-12-90 by the Central Gov- 
etomtent. Thhs'it is apparent that L.E.O*(C), Haza- 
ribagh had found the so-c ailed contractor, 

Asanggathit Shramik Sahayog Samiti Ltd. getting the 
job of slurry removal done by its workers on 30-6-95 
T.e., more than five years after the issue of notification 
by the Central Government prohibiting engagement of 
contractor for such job. The concerned persons have 
also filbd -another letter of A.L.C.(C), Hazaribagh 

granted to M|S. 
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Asangathit Shrajnik Sahayog Samiti Ltd. under Con¬ 
tract Labour (Regulation and Abolition) Act, 1970 
on the ground that the contractor is doing the job of 
slurry removal >^hich is prohibited category of job for 
engagement of contractor. Besid'es this the manage¬ 
ment has also filed some work orders issued to the said 
Labour Co-operative Society from which it appears 
that the work orders were issued to the contractor for 
sluny removal which is dated 26-2-91 vide Ext. M-21 
and the job was completed on 20-12-92, This clearly 
shows that the management of Rajrappa Coal Washery 
has not stopped engagement of contractor even after 
the issue of notification prohibiting engagement of con¬ 
tractor in the job of slurry- removal. It is admitted that 
the said notification was issued in the month of 
December 1990 to be more precise, was made effec¬ 
tive u.e.f, 11-12-90. 

8 . Therefore frwn the materials on record I find 
that apyart from the evidence of WW-1, Brij Lai 
Mahato, the muster roU register-cum-payment sheet, 
Ext. W-1. notice of the A.L.C (C), Hazaribagh and 
the own documents of the management Ext. M-21 it 
fs cle^ that the job of slurry removal was being per¬ 
formed by so-called Labour Co-operative Society even 
after the prohibition of the job to be done by the 
contractor. The management has not led any evidence 
to prove that after December 1990 it has not entrusted 
the job of slurry removal to any contractor. The only 
witness MW-1 has categorically staged that he does not 
know if the concerned persons still do the job of slurry 
removal. In coal washery deposit of slurry is continuous 
process, therefore its removal is also a conlinuous and 
permanent nature of job which stand declared by the 
Central Government prohibiting for engage¬ 
ment of the contractor. Therefore from the 
material available on record I find that all the con¬ 
cerned persons had been working in the job of slurry 
rernovrd even after the same Was prohibited by the 
^entml Government by notification issued in the month 
of December 1990 with effect from 11-12-90. 

9. The question is if the employer ge^s a job prohi- 
bUed under Sec. 10 of the Contract Labour (Regula¬ 
tion and Abortion) Act, 1970 through contractor 
^hen are the contractor’s labour entitled for absorption 
in the permanent employment of the management? The 

ha*$ already been given by the Hon’ble Supreme 
Court of India in the case of Air India Statutory Cor- 
Vs Ltni'ed Labour Union and others reported 
in 1997 L.L.R. page 288. The Hon’ble Supreme 
Court has been pleased to hold that “when the contract 
labour system is abolished under Sec. 10 of the Con- 
Labour (Remilafion and Abolition) Act, 1970 by 
necessary impfication the prirxipal employer is under 
statutory obligation to absorb ^he contract labour with 
effect from the date bn which engagement of contractor 
was prohibited.” Similar view has b^n taken, m. the 


case of United Labour Union and Ors, VS* Union of 
India and Ors. reported in 1990 C.L.R. page 363. 
Our own High Court also in CWJC No, 2793|91(R) 
between employers in relation to the management of 
Dugda Coal Washery of MjS. BCCL VS. Presiding 
Officer, Central Government Industrial Tribunal and 
another has been pleased to hold that in view 
of judgement of Apex Court m Air India Sta¬ 
tutory Corporation Vs. United Labour Union (1997 
lab. LC. 365) the employment of contractor in 
slurry removal job after notification prohibiting enga¬ 
gement of contract labour the principal employer is 
imder obligation to absorb all the contract labours. 
The management of Dugda Coal Washery of M|S. 
BCCL had filed Special Leave to Appeal (Civil) 
No. 1104j99 against the judgement and order of the 
Hon’ble Patna High Court, Ranchi Bench, Ranchi 
dated 8-10-98 in CWJC No. 2793191 (R) in which 
also the order of the Hon’ble High Court was upheld 
except in case of five workmen whose names were not 
found in the contractor’s list. 

10. Thus, it is settled by the ApCx Court and also 
by our own High Court that contract labour doing the 
job of slurry removal arc entitled for absorption after 
the prohibition of the said job through contract labour. 
Therefore, in the present case I find that the sponsoring 
union has been able to prove that all the concerned 
persons \^x^e working in the job of slurry removal even 
after the provision of the job through contract labour 
by issue of notification with effect from 11-12-90 by 
the Central Govemm^t under Sec. 10 of the Contract 
Labour (Regulation and Abolition) Act, 1970, there¬ 
fore they are all entitled for regularisation with effect 
from 11-12-90. But in my opinion, in the circum¬ 
stances of the case and taking into view that MjS. 
C.C. Ltd. is incurring heavy loss for several years 
and there is no evidence that the concerned persons 
were not gainfully employed even after stopping them 
from work by the manieement-of Rajrappa Coal 
Washery, they are not entitled for back wages. How¬ 
ever for the purpose of gratuity and for pay fixation 
they will be deemed to be in service with effect from 

11- 12-1990. 

11 . In the result I render— 

AWARD 

That the action of the management in 
not recularising S|Shri Kartik Mahato 
and 160 others in the permanent 
employment of the management is not justified and the 
concerned persons named above are enrilled for regula¬ 
risation. The management is directed to regularise 
them within 30 davs from the date of publicahon of 
the award failing which the concerned persons shall be 
entiried for waees from the date of this award as pres¬ 
cribed under N.C.W.A. with interest at the rate of 

12 - 112 per cent per annum. 

SARIU fRASAD, Presiding Officer 
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ANNEXURE tc ‘he Ministry's Order No. L-20012/283/91-IR(Cole -1) dt.27.12.92 

ASANGATliiT SHRAMIK SAIIYOG SaMITI LTD. RAJRAPPA WASHRY 


SI.NO. Name 

Post 

Father’s Name 

Village Post ofTIce Thana District 


1 2 

3 

4 

5 

6 7 8 


1. KartikMahto 

Mazdoor Samlal Mahto 

Borobing Barkipona Ramgarh Hazaribagh 

2. PanaDesvi 

- do - 

Gurudayal Bedia 

-do- 

-do- -do- 

-do 

3. Bilaso Devi 

—do- 

Gansu Bedia 

-do- 

-do- -do- 

-do- 

4. SukhlalMahto 

-do- 

Lubar Mahto 

Ukrid 

Soso -do- 

-do- 

5, LaltuMahto 

-do- 

Jhumlal Mahto 

Sikni 

Sikni -do- 

-do- 

6. HiralalMahto 

-do- 

Rupa Mahto 

Borobing 

Baridpona -do- 

-do- 

7. Tikendar Mahto 

—do- 

Deoki Mahto 

Sikni 

Sikni -do- 

-do- 

8. Sukhdeo Mahto 

-do- 

Late Zhadunath Mahto Marangmarcha Chitarpur -do- 

-do- 

9. Khurshid Ansari 

-do- 

Haroon Rashid 

Borobing 

Barkipona -do- - 

-do- 

lO.Kaiim Mahto 

-do- 

Sohan Mahto 

Sikni 

Sikni -do- 

-do- 

11. Brylal Mahto 

-do- 

Mali Mahto 

BjukiDundi 

KarmaMandu 

-do- 

12. Himsagar Ram 

-do- 

Dalchand Mahto 

Barkipona 

Barkipona Ramgarh 

-do 

13. Ramkisto Singh 

-do- 

Late Digamber Singh -do- 

-do- -do- 

-do- 

14. Baiju Mahto 

-do- 

Bhola Mahto 

Sikni 

sikni -do- 

-do- 

15. Krishna Kumar Vishwakarma -do- Tibhu Karmali Hathgadha 

Banda Gola 

-do- 

16. Bharath Ram 

-do- 

LalkishanRam 

Sikni 

Sikni Ramgrah 

-do- 

17. Lakhan Ram Bedia -do- 

Charku Bedia 

Hurpa 

Muipa Gola 

-do- 

18. Ramji Bedia 

-40- 

Kuleshwar Bedia 

Jobhia 

Benda-do- 

-do- 

19. Panchit Mahto I 

-do- 

Mana Mahto 

Ukrid 

Soso Ramgarh 

-do- 

20. Naresh Mahto I 

-40- 

Puran Mahto 

Jobhia 

Banda Gola 

-do- 

21. Basudeo Mahto 

-4o- 

Khakhul Mahto 

Marangmarch Chitarpur Ramgarh 

-do- 

22. Jura Uraon 

“do- 

Late Kangru Uraon 

Kurgi 

Shrvnathpur Sisai 

Ranchi 

23. Ramdhan Mahto 

-4o- 

Balu Mahto 

Sikni 

Sikni Ramgarh Hazaribagh 

24. Tuphan Paswan 

-do- 

Mahabir Paswan 

Chhattar 

Chhattar -do- 

-do- 

25. Somar Mahto 

-do- 

Kitak Mahto 

BaikiDundi 

Karma Mandu -do- 

26. Dukhni Devi 

—do*“ 

W/o Jangja Bedia 

Hakedag 

Hakedag Sili Ranchi 

27. Ram Lagan Bedia 

-do- 

illegible 

illegible 

Murpa Gola Ramgarh 

28.Mantarima Devi 

-4o- 

w/o Barsa Bedia 

Borobing 

Barkipona Ramgarh 

-do- 

29. Subaso Devi 

-4o- 

w/o Mangra Bedia 

Borobing 

Barkipona Ramgarh H. bagh 

30. Sukhdeo Manjhi 

—do- 

Ramji Manjhi 

Bhuchungdih 

R.P -do- 

-do- 

31. Mumtaz Ansari 

-do- 

Md. Bashir 

Barkipona 

Barkipona -do- 

-do- 

32. Lakhan Manjhi 

—do- 

Shyamlal Mahto 

Bhuchundih 

Rajrappa Project -do- 

-do- 

33. Mahendra Paswan -do- 

Ramchandra paswan Bhaghar 

imartiganj imamganj Gaya 

34. Murli Mahto 

-do- 

Mahesh Mahto 

jobliia 

Banda Gola Hazaribagh 

35. Khileswar Kewat 

-4o- 

Somra Kewat 

Bhuchundih 

R. Project Ramgarh 

-do- 

36. Misrilal Mahto 

-do- 

Harkhu Mahto 

Sikni 

Sikni -do- 

-do- 

37.ChetlalBerdi 

-do- 

janki Bedia 

Bhubhui 

Murpa Gola 

-do- 

38. Lalita Devi 

-do- 

w/o jano Bedia 

-do- 

-do- -do- 

-do- 

39. Akli Devi 

-do- 

w/o Suresh Bedia 

-do- 

-do- -do- 

-do- 

40.Binat Kumari 

-do- 

Lalsoy Bedia 

-do- 

-do- -do- 

-dO“ 

41.KaxJinil Devi 

-do- 

w/o Shibial Bedia 

-do- 

-do- -do- 

-do- 
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42.Matukram Bedia 

-do- 

Chamu Bedia 

Ichatu Dumardiha Ichatu Ramgarii 

-do- 

43. Kuleshwar K.Dangi -do- Pairu Mahto 

Badam 

Badam Barkagaon 

-do- 

44. ludhcswar Mahto 

• —do- 

Sukar Mahto 

Ukrid 

Soso Ramgath 

—do- 

45. Salyadeo Singh 

-do- 

Mohar Singh 

-do- 

-do- -do- 


-do- 

46. Rama Rsbidas 

-do- 

BihariRabidas 

-do- 

-do- -do- 


-do- 

47. Prakash Singh 

-do- 

Chakaldhar Singh 

-do- 

-do- -do- 


-do- 

4S. Nar^ Mahto 

-do- 

JaldharMahto 

Sikni 

Sikni -do- 


-do- 

49, Rajesh K.Peijapati -do- 

Radha Krishna Prajapati chhattar 

Chattar-do- 


-do- 

50. Sitaram Prajapati 

-do- 

Mahabir Prajapati 

-do- 

-do- -do- 


-do- 

51. RajuKewat 

—do- 

Sohan Kewat 

Bhuchundih ^ 

Rajrappa Project -dc 

)- -do- 

52. Raju Mahto 

-do- 

Sonaram Mahto 

Sikni 

Sikni -do- 


-do- 

53.Jaibir Sinh 

-do- 

Uigelal Sinh 

Ukrid 

Soso -do- 


-do- 

54. Jageshwar Mahto -do- 

Rasu Mahto 

Marangmercha 

Chitarpur-do- 

-do- 

55. Babulal Mislri 

-do- 

Futun Mistri 

Pochara 

Baikabana Patratu 

-do- 

56. Chinilal Mistri 

-do- 

Prasadi Mistri 

Dulroi 

Dulmi 

Ramgrah -do- 

57. Bushni Kumari 

—do- 

Maghu vediya 

Borobing 

Barkipona 

-do- 

-do- 

58. Dinesh Paswan 

-do- 

Ishri Paswan 

Chatapur 

Dumriya Dumriya 

G^a 

4^59. Fulo Kiimari 

-do- 

Baji vediya 

Borobing 

Baiidpona Ramgaih Hazaribagh 

K SlO.Ramjatan Mahto 

-do- 

Late Banwari Mahto Barkipona 

-do- 

-do- 

-do- 

6tfiNOmPralcash KaimaH -<Jo- Gum Karmali 

Sarangatu 

Saram 

Gola 

-do- 

»^aclhu Mahto 

—do- 

Sawan Manto 

Sosokhurd 

Sosokalan 

-do- 

-do- 

eS ^jeah K, Chauhan -do- 

Ramjanam Sinh 

Pariyara 

Tildag 

Garhwa Plamu 

Bamlal Mahto 

-do- 

Sukhan Mahto 

Chotkilari 

Barkiiari R.Garh 

H.bagh 

^^Minnal Mahto 

-do- 

Bakam Mahto 

Marangmercha 

Chitarpur 

-do- 

-do- 

Chaitu Mahto 

-do- 

Late Kashi choudhri 

-do- 

-do- 

-do- 

-do- 

^67. Naresh Mahto 

-do- 

Tutu Mahto 

-do- 

-do- 

-do- 

-do- 

68. Rajkishor Munda -do- 

RamlalMunda 

Ramganh 

Ramgarii 

^0- 

-do- 

69. Kesho yadav 

-do- 

Chakkal Yadav 

-do- 

-do- 

-do- 

-do- 

70.Basanti Devi 

-do- 

Ramdayal ved^a 

Borobibg 

Barkipona 

-do- 

-do- 

71. BudhniDevi 

-do- 

w/o Kripal sinh 

BhuchundihDugul Colony R. Project -do- 

-do- 

72. lila Devi 

-do- 

Maniram vediya 

Barienga 

Berlenge 

Golu' 

-do- 

73. Suresh Mahto II 

-do- 

Turn Mahto 

Marangmercha 

Chitarpur 

R.Garh -do- 

74. Pachu vediya 

—do- 

Uklu vediya 

Hakedag 

Hakedag 

Sili 

Ranchi 

75. Ramphal Mahto 

-do- 

Dalu Mahto 

Marangmarcha 

Chitaipur 

R.garii H.Bagh 

76. Kailash Manjhi 

-do- 

Mithu Manjhi 

Bhurkatanr 

Hasatu Jhalada 

Purulia 

77. MaloDevi 

-do- 

w/o Daho Manjhi 

Bhuchundih 

Rajrappa Project Ramgarii H.Bagh 

78.KaniuDevi 

-do- 

w/o Pathon ve^a 

Borobing 

Baikipona 

-do- 

-do- 

79. RambaH Karmali 

-do- 

Tibhu Kannali 

Hathgarii 

Banda 

Gdla 

-do- 

80. Baihan Karmali 

-do- 

Prasad Karmali 

Ukrid 

Soso 

Ramgarii-do- 

81. Mansu Mahto 

-do- 

Kami Mahto 

Maragmercha 

Chitarpur 

-do- 

-do- 

82. Gokhim Mahto 

-do- 

Sahabram Mahto 

Sikni 

Sikni 

-do- 

-do- 

83. Ghakhul Munda 

-do- 

Jugnu Munda 

Bhanpur 

Ichatu 

—do- 

-do- 
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84. Ghanesh Kewat -do- 

Late Indiia Kewat 

Bhuchundih 

Rajrappa Project 

-do- -do- 

85. Srikant Mahto , -do- 

Ramu Mahto 

Bamang 

Toyar 

Gola -do- 

86. Bha^ath Mahto -do- 

Bandhu Mahto 

Bayang 

Toyar 

Gola 

Hazaribag 

87.Matuklal Mahto -do- 

Araglal Mahto 

Khokha 

-do- 

-do- 

-do- 

88. Robin Mahto -do- 

Ganesh Mahto 

-do- 

-do- 

-do- 

-do- 

89. Manrakhan Mahto -do- 

Makund Mahto 

Gagari 

D^u 

SiH 

Ranchi 

90. Balashwar Mahto -do- 

Ravi Mahto 

-do- 

-do- 

-do- 

-do- 

91.Dhneshwar Mahto -do- 

Babulal Mahto 

Bayang 

Toyar 

Golo 

Hazaribagh 

92. Ramashwar Mahto -do- 

Chamu Mahto 

-do- 

-do- 

-do- 

-do- 

93. Sunder Mahto -do- 

Damru Mahto 

Gola 

Gola 

Gola 

Gola 

94. Vinodvishav Karma -do- 

Tibhu Karmali 

Hathgarh 

Bzmda 

-do- 

-do- 

95. Habib Ansari -do- 

Ghtdam Rasul 

Banvadih Chotka Barka Chumba Mandu Chumba -do- 

96. Mukesh Kunsaw -do- 

Reva saw 

Chhattr 

Chhattar 

Ramgarh 

-do- 

97. Yasin Ansari -do- 

Luddhi Ansari 

Banvadih Chotka Baika Chumba Mandu Chuniba -do- 

98. Bhagjrath Mahto I -do- 

Chandicharan Mahto Ukrid 

Soso 

Ramgaih 

-do- 

99.Na8rul Ansari -do- 

Luddih Ansari 

Banvadih Chotka Barka chumba Mandu Chumba -do- 

100. Seoki Mahto -do- 

Dharmnath Mahto 

Bghenpur 

Tohatu 

Ramgarh 

-do- 

101.Mustakim Ansari -do- 

Rojid Ansari 

Chaingadda 

Patratu 

patratu 

-do- 

102. Suresh Mahto HI -do- 

Ghana Mahto 

Urkid 

Soso 

Ramgarh 

-do- 

103. Topan Mahto -do- 

Ganesh Mahto 

Byang 

Toyar 

Gola 

-do- 

104. Lakhan Mahto -do- 

Newilal Mahto 

-do- 

-do- 

-do- 

-do- 

105. Islam Ansari -do- 

Rojan Ali 

Chari 

Chari 

-do- 

-do- 

,.106. Dhneshwar Mahto -do- 

Sahju Mahto 

Bhenpur 

Soso 

Ramgarh 

—do- 

y Salim Ansari -do- 

Halim Ansari 

Bayang 

Toyar 

Gola 

-do- 

1^. Premnath Chaudhri -do- 

■ Ramsundar Mahto 

Urkid 

Soso 

Ramgaih 

-do- 

|a^|3isheswar vediya -do- 

Ramphal vediya 

Borobing 

Barkipong 

-do- 

-do- 

Iwl Mohilal Manjhi -do- 

Ramphal Manjhi 

Jobhiax 

Benda 

Gola 

-do- 

Mustakim Ansari -do- 

Rojid Ansaii 

Hehal 

Chaingaddn 

Patratu 

—do- 

myh- Ramjatan vedtya -do- 

Mangra vedtya 

Borobing 

Barkipona 

Ramgaih 

-do- 

I(jrl3. Zahir Ahmad -do- 

Abdul Quadir 

Chari 

Chari 

gola 

^o- 

114.Sukhlal Mahto -do¬ 

Sadhu Mahto 

Ukrid 

Soso 

Ramgarh 

-do- 

ll 5. TulsiBedia -do- 

Roso Bedia 

Hakedag 

Hakedag 

Sili 

Ranchi 

116. Dhaniram Mahto -do- 

Madan Mahto 

Sikani 

Sikani 

Ramgarh Hazaribagh 

117. Dincsh Mahto -do- 

Savtdal Mahto 

Sikani 

Sikani 

Ramgaih 

-do- 

118. Lalmohan Bedia -do- 

Manki Bedia 

Bedkipana 

Borobing 

Ramgaih 

—do- 

119. Anil Mahto -do- 

Chimu Mahto 

Sikani 

Sikani 

Ramgaih 

—do- 

120. Khedan Mahto -do- 

Rusu Mahto 

Marangmarch Chitarpur 

Ramgarh 

-do- 

121. Magha Mahto -do- 

Sitaram Mahto 

-do- 

-do- 

-do- 

-do- 

122. Ashok Mahto -do- 

Shivanadi Mahto 

Ukarid 

Soso 

Ramgarh 

-do- 

123. Dasa Mahto -do- 

Jagadish Mahto 

Sikani 

Sikani 

Ramgarh 

-do- 
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124. Chando Devi 

-do- 

H/sahjiwan Bedia 

Borobing 

Bedakipona 

Ramgarh -do- 

125. Mahazu Mahto 

-do- 

Sitaram Mahto 

Marangmarch Chitaipur 

-do- -do- 

126. J^otilal Mahto 

-do- 

Dinu Mahto 

Ukarid 

Soso 

Ramgarh -do- 

127. Udaya Prasad 

-do- 

Mahendra Parsaen 

Bhagalw 

Emamganj 

Emamganj Gaya 

128. Chhatru Mahto 

—dO" 

Banodhi Mahto 

Marat^marcha Chitaipur 

Ramg^ -do- 

129. Bilas Paswait 

-do- 

Dharmadev Paswan 

Ganjana 

Ranig^j 

Emainganj Gaya 

130. Jaldhar Mahto 

-do- 

Bhugalu Mahto 

Bhanpur 

Fehatu 

Ramgarh Hazaribagh 

131. Jugal Mahto 

-do- 

Jagir Mahto Sikandar 

barwahdih 

Soso 

Ramgarh H. Bagh 

132. Ratani Devi 

-do- 

Chandan Bedin 

Borobing 

Badakipona 

Ramgarh -do- 

133. RudaniDeyi 

-do- 

H/K^iahaya Bedia 

Rampur 

Rampur 

Sili Ranchi 

134. Dipnarayan Sinha -do- 

D/Mohar Sinha 

Ukarid 

Soso 

Ramgarh Hazaribagh 

135. JanglaBedia 

-do- 

Bhmgu Bedia 

Hakcdag 

Hakedag 

Sili Ranchi 

136. Mahesh Kewat 

-do- 

Sohan Kewat 

Bhuchundih Rajrappa Project Ramgaih H. Bagh 

137. Tulsi Kewat 

-do- 

Late Bhikhu Kewat 

-do- 

-do- 

-do- -do- 

138. Bigal Kewat 

-do- 

Budhu Kewat 

—do- 

-do- 

-do- -do- 

139. Lagani Devi 

“do- 

Mangar Mahto 

-do- 

-do- 

-do- -do- 

140. Anwar Ansari 

-do- 

LudhiMiya 

Barwabdihehuma Barke chumba Gidi “A” -do- 

141. Charicu Munda 

-do- 

Bansi Munda 

Ramgarh 

Ramgarh 

Ramgarh Hazaribagh 

142. Sunil Kewat 

-do- 

Madhelu Mewat 

Bhuchundih 

Rajrappa Project Ramgarh H.Bagh 

143. Sikari Kewat 

-do- 

charku Kewat 

-do- 

*-do- 

-do- -do- 

144. Chanian Kewat 

-do- 

Rehin Kewat 

Bhuchundih 

Rajrappa Project Ran^arh H.Bagh 

145. Ashok Kumar Gupta -do- Durga Prasad Gupta Tisari 

Tisari 

Tisari Giridih 

- 146. Sohan Bedia 

-do- 

Abhiram Bedia 

Jobhiya 

Benda 

Gola Hazaribagh - 

147. Jatru Mahto 

-do- 

Bhikhamung Mahto 

Badakidundi 

Karma 

Mendu Hazaribagh 

148. Ratnu Urawa 

-do- 

Biru Urawa 

Baharakhut 

Kuju 

Qrmanjhi Ranchi 

149. Phuklchand Mahto -do- Rameshwar Mahto 

Badakidundi 

Karma 

Mandu Hazaribagh 

150. Ashok Ram 

-do- 

Mathhur Ram 

Padama 

Padama 

Barhi Hazaribagh 

151. Dharaj lal Mahto -do- 

Mali Mahto 

Badkidundi 

Karma 

Mandu Hazaribagh 

152. RakeshK.Singh 

-do- 

Ramlakhan singh 

Padhama 

Padhama 

Barin hazariba^ 

153. Jayadhan Mahto -do- 

Puran Mahto 

Baliya 

Karma 

Mandu Hazaribagh 

154. Dhanjoya K. Singh -do 

- Ram Manorth singh 

Padhama 

Padhama 

Barhi Hazaribagh 

155. Basant Mahto 

-do- 

Late Narzan Mahto 

Gidhi 

GidW 

Gidhi -do- 

156. Ajit Kumar 

-do- 

Ram Manoradt Sin^ 

Gidhi 

Gidhi 

Gidhi -do- 

157. Nagashwar Ha 2 am -do- Bigu Thakur 

Ukarid 

Soso 

Rangarh Hazaribagh 

158. KishoriKushwaha -do- 

Late Jalashwar Kushwaha Badakipona Badakipona 

Hazaribagh 

159. Bhola Mahto 

-do 

illegible 

Barkikundru Baridkundru 

Ramgarh Hazariba^ 

160. Dhubraj Mahto 

-do- 

Fulaki Devi 

Bhanpur 

Echatu 

Ramgarh Hazariba^ 

, 161 ■ Kitama Mahto 

-do« 

Jhhumlal Mahto 

Sikani 

Sikani 

Rarngarh -do- 
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